Call to Order

Report of the Chair

Presiding: Report of the President

Chair

Joseph M. Gingo Report of the Student Trustees

December 11, 2019

Approval of Minutes

Report of the Finance & Administration Committee

Report of the
Academic Issues & Student Success Committee

Report of the Rules Committee

o
O
QD
1
o
O
—h
]
ﬁ
-
7))
~—+
(D
(D
w

Report of the Audit & Compliance Committee

1
2
3
4
5
§!
{
8
9

Consent Agenda Vote

New Business

Next Regular Meeting: February 12, 2020
Student Union, Room 339

e
N L O

Adjournment




THE UNIVERSITY OF AKRON
BOARD OF TRUSTEES
Meeting Minutes
Wednesday, October 9, 2019
Student Union, Room 339

Board Members Present:

Joseph M. Gingo, Chair Lewis W. Adkins, Jr.  Michael J. Dowling
Olivia P. Demas, Vice Chair Roland H. Bauer Thomas F. Needles*
Alfred V. Ciraldo, M.D., Vice Chair  Cindy P. Crotty William A. Scala

*Joined meeting at 7:33 a.m.

Student Trustees Present:
Andrew M. Adolph
Taylor A. Bennington

Staff Officers of the Board Present:
M. Celeste Cook, Secretary; Vice President & General Counsel
John J. Reilly, Assistant Secretary; Associate Vice President & Deputy General Counsel

Administrative Officers Present:

Dr. Gary L. Miller, President

Kimberly M. Cole, Vice President, Advancement

Dr. John C. Green, Special Assistant to the President for Strategy and Transition

Wayne R. Hill, Vice President and Chief of Staff

Jolene A. Lane, Chief Diversity Officer/Vice President, Inclusion and Equity

Dr. John A. Messina, Vice President, Student Affairs

Dr. Chand Midha, Interim Executive Vice President/Chief Academic Officer

Nathan J. Mortimer, Vice President, Finance and Administration/Chief Financial Officer
Dr. Rex D. Ramsier, Executive Vice President and Chief Administrative Officer

Others Present: (See Appendix A.)

REGULAR BUSINESS MEETING OF THE BOARD OF TRUSTEES

Mr. Gingo called the meeting to order at 7:30 a.m., and the Board adjourned into executive session on an
8-0 vote for the stated purposes of—considering employment and compensation of public employees
pursuant to O.R.C. 121.22(G)(1) and considering real estate matters pursuant to O.R.C. 121.22(G)(2).
The meeting returned to public session at 10:45 a.m. on a 9-0 vote.

REPORT OF THE CHAIR

Special Welcome and Thanks

Mr. Gingo began by acknowledging Dr. Miller’s first regular meeting of the Board of Trustees as
president of The University of Akron. “Once again, on behalf of the entire Board, I extend our
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sincere welcome to you, President Miller. Although we know that you already have begun
working to address important issues facing the University— and we look forward to hearing your
report to the Board shortly— it is gratifying to mark this occasion as the successful fruition of
our presidential search,” he said.

Turning to Dr. Green, Mr. Gingo said, “We are indeed grateful that your seasoned wisdom
remains close at hand as you continue to serve through January as special assistant to the
president for strategy and transition. The perspective that your 32 years at the University affords
us is deeply valued and appreciated.”

Recognition of University Benefactors

Mr. Gingo then acknowledged two exemplary benefactors to The University of Akron in the
following statement:

“The Fred A. Lennon Charitable Trust has been a stalwart friend to the University for more than
a decade. The Lennon Charitable Trust is completing a five-year pledge on the heels of a
previous six-year commitment for a total of $2.25 million. In both cases, the pledge also
included capital support for engineering construction: first, for the Engineering Research Center,
and most recently for the Auburn Science and Engineering Center atrium in the Swagelok Career
Center.

The Swagelok Engineering Scholarship, established in 2011 with a challenge grant from the
Lennon Charitable Trust, has helped 223 students with 502 awards. Art Anton, Swagelok’s
Chairman, took a particular interest in The University of Akron because of our co-op program,
one he sees as unsurpassed by other schools in northern Ohio. | should point out that the
Swagelok Company is 49" on Forbes’ list of the top 500 midsize employers for 2018.

Mr. Anton’s longstanding endorsement of our students and our engineering program says a great
deal about the work the college is doing. This endorsement is further demonstrated by Art and
Carol Anton’s personal financial support of engineering scholarships at UA.”

New University Council Chair

Mr. Gingo expressed congratulations on behalf of the Board to Ms. Ruth Nine-Duff, who had
become chair of University Council effective September 1, 2019 for a term that would extend
through August 31, 2020. Ms. Nine-Duff had served as vice chair immediately prior to
becoming chair. “We look forward to working with Ms. Nine-Duff in her new role,” Mr. Gingo
said.

Ohio Trustees Conference

Mr. Gingo reported that registration to attend the annual Ohio Trustees Conference later this
month would close on Saturday, October 19 at 12 noon, or sooner if the conference would
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become sold out. He advised Trustees who had not yet registered but plan to attend the
conference to notify the Board office before the end of business on Friday, October 18.

The event would again be held on the campus of Columbus State Community College, starting
with a reception and dinner with Governor DeWine on Tuesday, October 29. Conference
programming would follow on Wednesday, October 30.

Fall Semester Welcome to Students
Mr. Gingo concluded his report with the following statement:

“I want to acknowledge and welcome our new and returning students to campus for fall
semester. Please know that your success remains the top priority of this Board and the
University’s administration. | hope that, even as you work hard at your studies and most likely
at least one part-time job, you will take time to savor your college experience. This weekend, we
will welcome alumni for Homecoming 2019 festivities. There is much to celebrate, and much to
anticipate, for the Zips nation.”

REPORT OF THE PRESIDENT (See Appendix D.)

REPORT OF THE STUDENT TRUSTEES

Mr. Bennington reported that, over the past seven weeks, the Student Trustees had been
privileged to participate in a host of campus activities welcoming new and returning students,
while being encouraged by their already-evident energy, excitement, and pride in The University
of Akron. “Whether at a home athletic event or student organization meeting, or on the
intramural field, you can tell that these students have found their home in Akron,” he said.

Mr. Bennington added that students have good reason to be excited about being at UA as the
start to the 2019-2020 academic year had marked great change and accomplishment, most
notably with the recent installation of President Gary Miller, who had received a thrilling
reception by students the previous week. Mr. Bennington said that he and Mr. Adolph look
forward to partnering with Dr. Miller as he assumes his duties and joins in their mission to serve
students. Turning to Dr. Miller, he said, “Mr. President, on behalf of the student body, welcome
to The University of Akron. We are confident that, under your leadership, the best is yet to
come.”

Additionally, Mr. Bennington reported that he and Mr. Adolph had successfully launched a
collaborative leadership initiative between the Student Trustees and the three student body
constituencies on campus. In September, they gathered together with the presidents of
Undergraduate Student Government and Graduate Student Government to discuss how to best
serve their community and strategies to resolve issues facing students. Since that meeting, the
Student Bar Association appointed its representative. This uniquely titled “Group of Five”
would meet later in October to foster a higher level of cross-functional student leadership and
engage in conversation about the University that is better informed by perspectives from all
degree levels.
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Mr. Bennington added special congratulations to the women’s volleyball team for its nine-game
winning streak, and wished all a happy Homecoming week ahead.

Mr. Adolph then introduced as the featured speaker senior Chemical Engineering student
Gregory Brown, who presented on his Akron Experience (see Appendix E). He received a
commemorative gift from Trustees.

ACTION ITEMS

Mr. Gingo said that, because the Board uses a consent agenda, it would hear reports for each committee
and wait to hold one vote for all actions on the consent agenda. The Board would vote on actions not
listed on the consent agenda immediately after those items are raised. All of the action and
informational items in the Board materials had been discussed in detail during committee meetings held
on Friday, October 4.

CONSIDERATION OF MINUTES (“Board of Trustees” Tab)
presented by Chair Gingo

By consensus, the proposed action to approve the minutes of the Board of Trustees meeting of
August 14; the Presidential Transition Committee meeting of September 3; and the Safety and Facilities
Special Committee meeting of September 23, 2019 was placed on the consent agenda.

RESOLUTION 10-1-19 (See Appendix B.)

REPORT OF THE FINANCE & ADMINISTRATION COMMITTEE
presented by Committee Chair Scala

e Personnel Actions recommended by Dr. Miller as amended (Tab 1)

RESOLUTION 10-2-19 (See Appendix B.)
ACTION: Scala motion on behalf of Committee, passed 9-0

e Real Estate: Property Transaction Authority (Tab 5c)

A resolution was proposed to assign authority to the Vice President for Finance & Administration/
CFO to execute transactions to obtain, exchange and/or dispose of real and improved property,
subject to specified review and written approvals, in a timely and effective manner. Such actions
would be reported to the Board of Trustees at a subsequent meeting.

RESOLUTION 10-3-19 (See Appendix B.)
ACTION: Scala motion on behalf of Committee, passed 9-0

e Investment Report for the Fiscal Year Ended June 30, 2019 (Tab 2)
OPERATING FUNDS

The operating funds totaled $209.4 million at June 30, 2019 and posted a blended rate of return
(ROR) of 3.8 percent, or $8.7 million, for the fiscal year ended June 30, 2019.
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Cash and Fixed Income

PFM and JPMorgan Chase each manage a portion of the cash and equivalents portfolio, while PFM
also manages the short- and intermediate-term fixed income investments portfolios. During March
2018, a University escrow was established with PNC. That escrow holds cash that will be used to
fund the University’s Voluntary Retirement Incentive Program’s defined contribution plan. Cash
and fixed income portfolios totaled $149.6 million at June 30, 2019. The cash and fixed income
portfolios achieved an overall twelve-month ROR of 4.5 percent, or $6.3 million [$161 million
average quarterly balance].

Long-term

The long-term investments managed by Legacy totaled $59.8 million at June 30, 2019 and achieved
an overall twelve-month ROR of 4.1 percent, or $2.3 million [$57.3 million average quarterly
balance] compared to the benchmark of 5.3 percent.

The operating funds were within the University’s prescribed asset allocation requirements at
June 30, 2019.

ENDOWMENTS

The endowments totaled $69.6 million at June 30, 2019 and posted a blended ROR of 2.3 percent, or
$1.7 million, for the fiscal year ended June 30, 2019.

The June 30, 2019 market value increased $0.8 million from June 30, 2018. The largest contributors
to that change were endowment distributions of -$2.9 million, offset by gifts of $2.3 million.

Pooled

The pooled endowment managed by Cambridge totaled $62.7 million at June 30, 2019 and achieved
an overall twelve-month ROR of 1.8 percent, or $1.3 million [$61.1 million average quarterly
balance] compared to the policy benchmark of 4.9 percent.

Of Cambridge’s portfolio, Vanguard REIT Index ETF achieved the highest twelve-month ROR at 12
percent [$2.2 million balance at June 30], while the Victory Global Natural Resources posted the
lowest ROR at -52.6 percent [$1.6 million balance at June 30].

These funds were within the University’s prescribed asset allocation requirements at June 30, 2019.

Separately Invested

The separately invested endowments totaled $6.9 million at June 30, 2019, are invested in accord
with donor stipulations, and posted a blended twelve-month ROR of 5.9 percent, or $0.4 million
[$6.7 million average quarterly balance].

The highest ROR for the fiscal year ended June 30 was the ORSP portfolio, invested at PNC Bank,
at 7 percent on market value of $2.8 million at June 30. The lowest ROR for the fiscal year ended
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June 30 was the Constitutional Law endowment, invested at Key Bank, at 2.7 percent on market
value of $1 million at June 30.

These funds are separately invested for a number of reasons and do not have uniform prescribed
asset allocation requirements.

RESOLUTION 10-4-19 (See Appendix B.)

Financial Report for Fiscal Year Ended June 30, 2019 (Tab 3)

GENERAL FUND - AKRON AND WAYNE

Revenues

Tuition & General Service Fees revenue totaled $186.3 million, or approximately 99 percent of the
$187.5 million revised annual budget. The revenues for the first part of the summer 2019 term are
reflected in the year-end results. The overall credit hour production for the current fiscal year is
roughly eight percent less than the prior year.

Other Fees revenue totaled $21.7 million, or approximately 99 percent of the $21.9 million revised
annual budget.

State Share of Instruction (SSI) revenue totaled $101.9 million, or 100 percent of the $101.9
million revised annual budget.

Indirect Cost Recovery (IDC) revenue totaled $5.2 million, or approximately 96 percent of the $5.4
million revised annual budget.

Investment Income revenue totaled $1.1 million, or 100 percent of the $1.1 million revised annual
budget.

Expenditures

Payroll and Fringe Benefits: Payroll expenditures totaled $140.3 million, or approximately 99
percent of the $141 million revised annual budget. Fringe benefit costs totaled $50.6 million, or 95
percent of the $53.3 million revised annual budget.

Utilities expenditures totaled $10.7 million, or approximately 98 percent of the $10.9 million revised
annual budget.

Operating expenditures totaled $33.4 million, or approximately 96 percent of the $34.8 million
revised annual budget.

Scholarships totaled $52.8 million, or approximately 96 percent of the $54.7 million revised annual
budget.

Transfers and Advances

At year end, $3.8 million was transferred in to cover the Fiscal Year 2019 general fund shortfall.

Transfers-in Plant Fund and Other: The general fund’s retiree dependent healthcare funding was
sufficient without additional support; therefore, the Fiscal Year 2017 support in the amount of $2.3
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million was reversed. A transfer-in of $173,000 from Telecommunications reflected the remaining
fund balance of the auxiliary operation, which had shifted to the general fund in Fiscal Year 2018.

Advances-in: In accordance with agreements, $597,000 has been repaid, leaving a balance of
$103,000 to be repaid.

Transfers-out — Plant Fund: Transfers to plant funds of $2.8 million, including the Ballet Center
insurance proceeds of $797,000, were made in support of the: campus surveillance system,
$722,000; boiler controls, $277,000; Gallucci Hall demolition, $275,000; Roadway Building air
handler, $200,000; Akron Engineering Research Center air chiller, $170,000; Polsky elevator,
$150,000; and others.

Transfers-out — Other: Transfers of $34.4 million, or 109 percent of the $31.5 million revised
annual budget, reflected facilities fees and general service fees; general support of auxiliaries,
including $1.2 million to Athletics to offset the Fiscal Year 2019 operating shortfall; $1.1 million to
Parking Services for deck repairs; $400,000 to a departmental sales account in support of Corrosion
Engineering; $295,000 to Recreation and Wellness Center projects; and $33,500 to E. J. Thomas
Performing Arts Hall for a lighting project.

Advance-out: A loan to Athletics of $77,000 in support of the James A. Rhodes Arena weight room
renovation had been repaid in March 2019.

AUXILIARIES - AKRON AND WAYNE

Athletics

Athletics actual revenue totaled $9.5 million, or 103 percent of annual budgeted revenue of $9.2
million. Unearned revenue of $278,000 for seasonal and single tickets would be realized in the
fiscal year when the games are held. Earned revenue exceeded the budget by $274,000, largely due
to supplements from game guarantees. Payroll and fringe benefit expenditures totaled $10.9 million
or approximately 98 percent of the $11.1 million annual budget. Operating expenditures totaled
$13.2 million or 124 percent of the $10.7 million annual budget. Game guarantee payout generated
additional cost that caused the budget to be exceeded. Scholarships, or athletic financial aid, totaled
$6.5 million or 89 percent of the $7.3 million annual budget.

Other sources of funding included transfers-in of $4.8 million in facilities fees, which serviced a
portion of the stadium and field house debt, and $21.2 million combined from the General Service
Fees and Other categories supported operations. The operating deficit was offset by an unbudgeted
transfer-in of $1.2 million. Transfers-in for encumbrances from Fiscal Year 2018 totaled $37,000.
Transfers-out for encumbrances of $13,000 represented the liability and expenditures that carried
into Fiscal Year 2020. Transfers-out for debt service totaled $5 million, in line with the annual
budget, and paid the bonded debt related to InfoCision Stadium and the Stile Athletics Field House.

Residence Life and Housing

Residence Life and Housing actual revenue totaled $19 million, or 96 percent of annual budgeted
revenue of $19.8 million. Unearned revenue accounted for $598,000. Payroll and fringe benefit
expenditures totaled $1.1 million, or approximately 95 percent of the $1.2 million annual budget.
Operating expenditures totaled $7.1 million or 89 percent of the $8 million annual budget.
Transfers-in for encumbrances from Fiscal Year 2018 totaled $6,000. Transfers-out for
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encumbrances of $37,000 represented the liability and expenditures that carried into Fiscal Year
2020. Transfers-out for debt service totaled $10.6 million, in line with the annual budget, and paid
the bonded debt related to the renovation of seven residence halls and construction of four new
buildings.

E. J. Thomas Performing Arts Hall

E. J. Thomas Hall actual revenue totaled $2.2 million, or 91 percent of annual budgeted revenue of
$2.4 million. Unearned ticket revenue of $61,000 for the Broadway in Akron Series Fiscal Year
2020 would be realized once those shows are held. Payroll and fringe benefit expenditures totaled
$315,000 or approximately 65 percent of the $484,000 annual budget. Operating expenditures
totaled $2.3 million, or 90 percent of the budgeted $2.6 million. Transfers-in — Other of $970,000,
or 104 percent of the $937,000 annual budget, represented general fund support for operations.
Transfers-in for encumbrances from Fiscal Year 2018 totaled $29,000. Transfers-out — Plant Fund
of $214,000 funded the E. J. Thomas Performing Arts Hall lighting upgrade project. Transfers-out
for debt service totaled $327,000, in line with the annual budget, and paid the bonded debt related to
improvements and equipment.

Dining Services (Aramark)

Aramark actual revenue totaled $4.1 million, or 123 percent of annual budgeted revenue of $3.3
million. Payroll and fringe benefit expenditures totaled $342,000, or approximately 85 percent of
the $400,000 annual budget. The $263,000 in fringe benefits included the difference between SERS
and FICA for CWA employees who remained with the University as well as Aramark employees
performing work at the University. Operating expenditures totaled $1.3 million, or 84 percent of the
$1.6 million annual budget. Transfers-in for encumbrances from Fiscal Year 2018 totaled $22,000.
Transfers-out for encumbrances of $46,000 represented the liability and expenditures that carried
into Fiscal Year 2020. Transfers-out for debt service totaled $776,000, in line with the annual
budget, and paid the bonded debt related to various buildouts of space and renovations including the
dining hall and retail sites located throughout the campus.

Recreation and Wellness Services

Recreation and Wellness Services actual revenue totaled $609,000, or 106 percent of annual
budgeted revenue of $573,000. Payroll and fringe benefit expenditures totaled $797,000, in line
with the annual budget of $796,000. Operating expenditures totaled $1.8 million, or 99 percent of
the budgeted $1.9 million. Transfers-in of $4.1 million, or 108 percent of the budgeted $3.8 million,
represented facilities fees and general fund support to service the building’s bonded debt and
operations, including support of capital projects of $295,000. Transfers-in for encumbrances from
Fiscal Year 2018 totaled $62,000. Transfers-out for encumbrances of $12,000 represented the
liability and expenditures that carried into Fiscal Year 2020. Transfers-out for plant funds of
$295,000 supported capital projects including a heat exchanger and domestic hot water boilers.
Transfers-out of $1.7 million, in line with the annual budget, supported upcoming debt service
requirements.

Jean Hower Taber Student Union

Student Union actual revenue totaled $1 million, or 106 percent of annual budgeted revenue of
$946,000. Payroll and fringe benefit expenditures totaled $848,000, or approximately 98 percent of
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the $862,000 annual budget. Operating expenditures totaled $1.8 million, or 98 percent of the $1.9
million annual budget. Transfers-in of $4.7 million, in line with the annual budget, represented
facilities fees and general fund support to service the building’s bonded debt and for operations,
respectively. Transfers-in for encumbrances from Fiscal Year 2018 totaled $27,000. Transfers-out
for encumbrances of $12,000 represented the liability and expenditures that carried into Fiscal Year
2020. Transfers-out for debt service requirements totaled $2.9 million, in line with the annual
budget.

Parking

Parking actual revenue totaled $6.8 million, or 94 percent of annual budgeted revenue of $7.2
million. Unearned revenue of $110,000 generated from parking permit sales would be recognized
once the applicable semester begins. Payroll and fringe benefit expenditures totaled $313,000, or
approximately 84 percent of the budgeted $373,000. Operating expenditures totaled $2.4 million, or
79 percent of the budgeted $3 million. Transfers-in — Other of $1.8 million represented $1.1 million
in general fund support for West Campus Parking Deck repairs and $743,000 from the Parking and
Transportation Services reserve. The budgeted Transfers-out — Plant Fund had been intended to
fund operations in the amount of $600,000 and capital repairs of the Administrative Services
Building (ASB) parking deck in the amount of $1 million. However, a transfer to plant funds of
$1.6 million was instead used to make capital repairs at the West Campus Parking Deck while the
ASB parking deck was not repaired in Fiscal Year 2020. The Schrank Parking Deck capital
expenditures did not require $51,000, which was returned from the plant fund. Transfers-in for
encumbrances from Fiscal Year 2018 totaled $89,000. Transfers-out for encumbrances of $16,000
represented the liability and expenditures that carried into Fiscal Year 2020. Transfers-out for debt
service of $4.5 million was in line with the annual budget and paid the bonded debt related to the
renovation and construction of six parking decks.

Wayne Student Union

Wayne Student union revenue totaled $47,000, or 74 percent of annual budgeted revenue of $64,000.
Operating expenditures totaled $9,200, or 92 percent of the $10,000 annual budget.

DEPARTMENT SALES AND SERVICES - AKRON AND WAYNE

Self-insurance Health Care

Self-insurance Health Care actual revenue totaled $30.3 million, or 92 percent of annual budgeted
revenue of $33 million. Payroll and fringe benefit expenditures totaled $178,000, or 92 percent of
the $194,000 annual budget. Operating expenditures totaled $287,000 for consulting and
administrative services, or 182 percent of the $158,000 annual budget. Premium and claims
expenditures totaled $26.4 million, or 83 percent of the $31.7 million annual budget. Transfers-out —
Other of $2.3 million represents the reversal of Fiscal Year 2017 general fund support of the retiree
dependent healthcare program.

Workforce Training Solutions (Formerly UA Solutions)

Workforce Training Solutions actual revenue totaled $899,000, or 120 percent of annual budgeted
revenue of $750,000. Payroll and fringe benefit expenditures totaled $432,000, or 159 percent of the
$271,000 annual budget. Generally, payroll costs related to contract training is incurred prior to the
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associated revenue being collected. Operating expenditures totaled $305,000, or 81 percent of the
$377,000 annual budget. Transfers-in for encumbrances from Fiscal Year 2018 totaled $20,000.
Transfers-out for encumbrances of $34,000 represented the liability and expenditures that carried
into Fiscal Year 2020.

New Student Orientation

New Student Orientation actual revenue totaled $530,000, or 96 percent of annual budgeted revenue
of $551,000. Payroll and fringe benefit expenditures totaled $230,000, or 95 percent of the $242,000
annual budget. Operating expenditures totaled $356,000, or 79 percent of the $449,000 annual
budget. The $56,000 deficit was offset by New Student Orientation carryover from the fiscal year
ended June 30, 2018.

English Language Institute

English Language Institute actual revenue totaled $280,000, or 48 percent of annual budgeted
revenue of $580,000. Payroll and fringe benefit expenditures totaled $294,000, or 71 percent of the
$413,000 annual budget. Operating expenditures totaled $7,600, or 25 percent of the $30,000 annual
budget. The $22,000 deficit was offset by English Language Institute’s carryover from the fiscal
year ended June 30, 2018.

Other

Other departmental sales and services actual revenue totaled $5.5 million, or 116 percent of annual
budgeted revenue of $4.8 million. Payroll and fringe benefit expenditures totaled $2.6 million, or
110 percent of the $2.3 million annual budget. Operating expenditures totaled $2.5 million, or 115
percent of the $2.1 million annual budget. Capital expenditures totaled $27,000, or 342 percent of
the $8,000 annual budget. Transfers-in for encumbrances from Fiscal Year 2018 totaled $364,000.
Transfers-out for encumbrances of $259,000 represented the liability and expenditures that carried
into Fiscal Year 2020. Transfers-in — Other of $400,000 represented general fund support for the
University’s National Center for Education and Research on Corrosion and Materials Performance.
Transfers-out — Other of $104,000 represented the return to the general fund of the University Credit
Card Program balance and funding support for a Computer Aided Dispatch System.

RESOLUTION 10-5-19 (See Appendix B.)
Procurements for More Than $500,000 (Tab 4)

1. Infrastructure Improvements — Electrical (State Capital Funds)

An award was proposed to Hilscher-Clarke Electric Company in the amount of its $1,096,085
bid to replace deteriorated medium-voltage cabling and associated equipment and complete the
23KV loop to ensure stable and dependable electrical service on campus. The award had been
recommended by Capital Planning and Facilities Management and the Department of Purchasing
and would be made following review for legal form and sufficiency by the Office of General
Counsel and approval by the state Controlling Board.
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2. Life and Disability Insurance (General/Other Funds and Employees)

An award was proposed to Unum in the annual amount of $1,450,279 for four years to provide
both life and disability insurance based on specific pricing and service negotiated by the Inter-
University Council of Ohio’s Purchasing Group. The award had been recommended by Human
Resources and the Department of Purchasing, and reviewed for legal form and sufficiency by the
Office of General Counsel.

3. Medical Plan Third-party Administrator (General/Other Funds and Employees)

A one-year contract extension, with two optional renewals, was proposed to Anthem Blue Cross
& Blue Shield in the annual amount of approximately $1,000,000 to continue medical plan third-
party administrator services for Plan Year 2020 and potentially through 2022. The award had
been recommended by Human Resources and the Department of Purchasing. Final terms and
conditions of the contract extension were subject to negotiation between the parties and review
for legal form and sufficiency by the Office of General Counsel.

RESOLUTION 10-6-19 (See Appendix B.)

Real Estate — Disposition of the Former Ballet Center (Tab 5a)

A resolution was proposed to authorize the Vice President for Finance and Administration/CFO and
the Office of General Counsel to coordinate with the state Department of Administrative Services to
dispose of the former Ballet Center located at 354 East Market Street. Conclusion of such
transaction would be subject to specified review and written approval and be reported to the Board
of Trustees at a subsequent meeting.

RESOLUTION 10-7-19 (See Appendix B.)

Exchange of 503 Vine Street for 496-502 Vine Street (Tab 5b)

A resolution was proposed to authorize the Vice President for Finance and Administration/CFO and
the Office of General Counsel to coordinate with the state Department of Administrative Services to
exchange University-owned property located at 503 Vine Street for property located at 496-502 Vine
Street owned by the Lone Star Alumni Association in a mutually beneficial transfer of ownership.
Conclusion of such transaction would be subject to specified review and be reported to the Board of
Trustees at a subsequent meeting.

RESOLUTION 10-8-19 (See Appendix B.)

Pre-authorization to Select an Outsourced Chief Investment Officer and Investment Policy Statement
(Tab 6)

A resolution was proposed to authorize the Vice President for Finance and Administration/CFO to
select an outsourced chief investment officer (OCIO), subject to specified review, with whom to
review and update as needed the Investment Policy Statement. The selection decision would be
reported to the Board of Trustees, and the updated Investment Policy Statement would be submitted
for its approval, at a subsequent meeting.

RESOLUTION 10-9-19 (See Appendix B.)



9 October 2019 Board Minutes — Page 12

Administrative and Fiduciary Oversight of Defined Contribution Plans Sponsored by The University
of Akron (Tab 7)

A resolution was proposed to delegate the University’s fiduciary and administrative plan oversight
responsibilities as specified to the Vice President for Finance & Administration/CFO and to delegate
to the Finance and Administration Committee of the Board of Trustees the fiduciary oversight and
monitoring of the Vice President for Finance and Administration/CFO.

RESOLUTION 10-10-19 (See Appendix B.)

Naming of The Dr. Florence L. Denmark Gallery of Social Change (Tab 8a)

A resolution was proposed to name “The Dr. Florence L. Denmark Gallery of Social Change” in the
National Museum of Psychology within the Drs. Nicholas and Dorothy Cummings Center for the
History of Psychology, in honor of Dr. Denmark’s support for and dedication to the Cummings
Center for the History of Psychology.

RESOLUTION 10-11-19 (See Appendix B.)

Naming of the Lynn Rodeman Metzger Galleries (Tab 8b)

A resolution was proposed to name the “Lynn Rodeman Metzger Galleries” in the Institute for
Human Science and Culture within the Drs. Nicholas and Dorothy Cummings Center for the History
of Psychology, in memory of Dr. Metzger.

RESOLUTION 10-12-19 (See Appendix B.)

Cumulative Gift and Grant Income Report for July 1, 2018 through August 31, 2019 (Tab 9)

During July 1 through August 2019, The University of Akron recorded gifts of cash, bequests, gifts-
in-kind and pledges totaling $2,214,126.

RESOLUTION 10-13-19 (See Appendix B.)
Purchases $25,000 to $500,000 (Tab 10a) INFORMATION ONLY
University P-Cards (Tab 10b) INFORMATION ONLY
Capital Projects Report (Tab 11) INFORMATION ONLY
Information Technology Report (Tab 12) INFORMATION ONLY
Advancement Report (Tab 13) INFORMATION ONLY
University Communications and Marketing Report (Tab 14) INFORMATION ONLY

Public Liaison and Government Relations Report (TAB 15) INFORMATION ONLY
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REPORT OF THE ACADEMIC ISSUES & STUDENT SUCCESS COMMITTEE
presented by Committee Chair Demas

Presentation: Black Male Summit; Multicultural Student Development and Support

Chief Diversity Officer and Vice President for Inclusion and Equity Jolene Lane gave an in-depth
presentation on the Black Male Summit and Multicultural Student Development and Support
programs.

Curricular Changes (Tab 1)

New Program:

Establish a new Master of Arts in Strategic Communication in the Buchtel College of
Arts and Sciences, School of Communication, proposal #16-18922

An online Master of Arts in Strategic Communication degree would offer four cognate areas
of focus: Health & Crisis Communication, Social Media, Sports Communication, or Science
Communication. The new program would be comprised of a reorganization of already
approved online courses and two new courses.

RESOLUTION 10-14-19 (See Appendix B.)
Enrollment Management Report (Tab 2) INFORMATION ONLY
Research Report (Tab 3) INFORMATION ONLY
Student Affairs Report (Tab 4) INFORMATION ONLY

REPORT OF THE RULES COMMITTEE
presented by Committee Chair Ciraldo

Revisions to University Rule 3359-20-03.2, Faculty workload policy (Tab 2)

A resolution was proposed by the Office of Academic Affairs to revise the faculty workload policy
rule to clarify: a) the applicability of the rule to tenured and tenure-track faculty; and b) that certain
academic units with unique situations may require special consideration when assigning teaching
responsibilities under the workload policy.

RESOLUTION 10-15-19 (See Appendix B.)
ACTION: Ciraldo motion on behalf of Committee, passed 9-0

Revisions to University Rule 3359-11-05, Court and military leave for all employees except
bargaining unit faculty (Tab 1)

The proposed revisions would correct the rule’s title, clarify its scope, and correct language
concerning the means by which leave should be recorded for University records.

RESOLUTION 10-16-19 (See Appendix B.)
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Revisions to University Rule 3359-60-07, School of Law admission (Tab 3)

The proposed revisions would update the rule to permit use of the Graduate Record Exam
(GRE) as an acceptable alternate to the Law School Admission Test (LSAT) as an entrance
exam, and to streamline the rule by moving the details of the admissions process from the
rule to the administrative oversight and responsibility of the School of Law.

RESOLUTION 10-17-19 (See Appendix B.)

CONSENT AGENDA VOTE

Mr. Gingo said that each of the items on the consent agenda had been thoroughly discussed at
committee meetings held the previous week and had been recommended for approval by the
appropriate committee, which also had approved the items’ addition to the consent agenda.

ACTION: Adkins motion, Scala second for approval of Resolutions 10-1-19, 10-4-19
through 10-14-19, and 10-16-19 through 10-17-19, passed 9-0.

NEW BUSINESS

Approval of Presidential Employment Agreement for Dr. Gary L. Miller (Tab 1)

Mr. Gingo made the following statement:

“Qur first item of new business today is to approve the employment agreement for our new
president, Dr. Gary Miller. 1 am happy to be able to bring this five-year agreement to the
Board for approval so soon after Dr. Miller having arrived at the University. The terms of
the employment agreement are consistent with the terms and conditions agreed upon and
approved by the Board on August 14, 2019, the day we appointed Dr. Miller as our 18"
president.

I know I speak for the other members of the Board when | say that we are excited for you and
Georgia to join us at the University, and that we look forward to working together with you
to move Akron forward as a stronger and more fiscally sound academic institution.”

RESOLUTION 10-18-19 (See Appendix B.)
ACTION: Adkins motion, Crotty second, passed 9-0.

Authorizing the Reorganization of the Office of Academic Affairs and Establishing the
Position of Executive Vice President and Provost (Tab 2)

Dr. Miller made the following statement:

“Thank you, Mr. Chairman. In December 2017, this Board authorized the creation of two
co-equal positions of Executive Vice President and Chief Academic Officer and Executive
Vice President and Chief Administrative Officer, and discontinued the title of Senior Vice
President and Provost. In consultation with many of you and others, we are requesting today
that the Board eliminate those two positions, combine them into a single operational
organizational structure under an Executive Vice President/Provost; initiate a national search
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for an Executive Vice President/Provost immediately; and once that person is hired, combine
those two previous positions permanently into a single office for which the Executive Vice
President/Provost has responsibility.”

RESOLUTION 10-19-19 (See Appendix B.)
ACTION: Needles motion, Crotty second, passed 9-0.

e Authorizing Dr. Miller to Develop a University-wide Strategic Plan (Tab 3)
Mr. Gingo made the following statement:

“Qur third item of new business today is a resolution to ask Dr. Miller to develop a
University-wide strategic plan for the University. This Board charges Dr. Miller with
developing a University-wide strategic plan to present to the Board at its regular meeting on
June 10, 2020.”

Mr. Gingo then read the resolution and conducted the vote.

RESOLUTION 10-20-19 (See Appendix B.)
ACTION: Ciraldo motion, Scala second, passed 9-0.

Mr. Gingo announced that the next regular meeting of the Board of Trustees would take place on
Wednesday, December 11, 2019 with an executive session beginning at 7:30 or 8:00 a.m. Committees
of the Board would meet on Thursday, December 5 and Friday, December 6.

ADJOURNMENT

ACTION: Meeting adjourned by consensus at 11:40 a.m.

Joseph M. Gingo M. Celeste Cook
Chair, Board of Trustees Secretary, Board of Trustees

December 11, 2019
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APPENDIX A: OTHERS PRESENT

Dr. Matthew P. Akers, Public Liaison, Assistant Director, Ray C. Bliss Institute of Applied Politics
Cristine Boyd, Director, Media Relations

Gregory Brown, Featured Student

Douglas Brumbaugh, Chief Audit Executive

Lisa Dodge, Vice President, Sean P. Dunn & Associates LLC

Sean Dunn, President, Sean P. Dunn & Associates LLC

Kathee Evans, Staff Employee Advisory Committee

Anne C. Hanson, Director, Community Relations and Engagement
Sarah J. Kelly, Associate Vice President, Human Resources/CHRO
Paula Neugebauer, Coordinator, Office of the Board of Trustees
Ruth N. Nine-Duff, Chair, University Council

Alan D. Parker, Contract Professional Advisory Committee

C. J. Peters, Dean, The University of Akron School of Law
Jennifer Pignolet, Akron Beacon Journal

Dr. D. Dane Quinn, Acting Dean, Williams Honors College

Dr. Linda M. Saliga, Chair, Faculty Senate

Dr. Julia A. Spiker, University Council

Nathaniel L. Yost, Staff Employee Advisory Committee
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APPENDIX B: RESOLUTIONS

RESOLUTION 10-1-19: Pertaining to Approval of Board Meeting Minutes

BE IT RESOLVED, That the minutes of the Board of Trustees meeting of August 14; the
Presidential Transition Committee meeting of September 3; and the Safety and Facilities Special
Committee meeting of September 23, 2019 be approved as amended.

RESOLUTION 10-2-19: Pertaining to Personnel Actions

BE IT RESOLVED, That the Personnel Actions recommended by President Gary L. Miller, dated
October 9, 2019, as attached, which include but are not limited to hires, promotions, leaves,
fellowships, reclassifications, renewals, non-renewals, orders of removal, etc., be approved as
amended.

RESOLUTION 10-3-19: Pertaining to the Acquisition, Exchange, and Disposition of
Real and Improved Property

WHEREAS, The University of Akron (the "University") periodically reviews its need for space
and facilities on its campus in relation to the performance of its mission; and

WHEREAS, From time to time, the University may determine that certain real and improved
property no longer is critical to its mission, and/or that certain real and improved property is better
suited to meet the needs of the University’s mission; and

WHEREAS, The University desires to be able to manage these needs in a timely and efficient
manner; Now, Therefore,

BE IT RESOLVED, That the Vice President for Finance and Administration/CFO is authorized to
obtain, exchange and/or dispose of real and improved property, subject to the written approval of
the Chair of the Board of Trustees, the Chair of the Finance and Administration Committee of the
Board of Trustees, and the President; and

BE IT FURTHER RESOLVED, That the Vice President for Finance and Administration/CFO is
authorized to execute such documents as may be necessary to conclude the transaction, subject to
review for legal form and sufficiency by the Office of General Counsel and consistent with the
requirements of the State of Ohio and its Department of Administrative Services; and

BE IT FURTHER RESOLVED, That the Vice President for Finance and Administration/CFO will
report back to the Board of Trustees at a future meeting soon following the conclusion of the
transaction; and

BE IT FURTHER RESOLVED, That such authority is effective upon the approval of this
resolution through June 30, 2021, unless otherwise revoked, modified, or extended by the Board.
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RESOLUTION 10-4-19: Acceptance of the Investment Report for the Fiscal Year Ended
June 30, 2019

BE IT RESOLVED, That the recommendation presented by the Finance & Administration
Committee on October 9, 2019, accepting the Investment Report for the Fiscal Year Ended June
30, 2019, be approved.

RESOLUTION 10-5-19: Acceptance of the Financial Report for the Fiscal Year Ended
June 30, 2019

BE IT RESOLVED, That the recommendation presented by the Finance & Administration
Committee on October 9, 2019, accepting the Financial Report for the Fiscal Year Ended June 30,
2019, be approved.

RESOLUTION 10-6-19: Acceptance of Procurements for More Than $500,000

BE IT RESOLVED, that the following recommendations presented by the Finance &
Administration Committee on October 9, 2019 be approved:

Award to Hilscher-Clarke Electric Company a contract to replace medium-voltage cabling and
associated equipment and complete the 23KV loop in the amount of $1,096,085.

Award to Unum a contract for active and retiree life insurance and active employee long- and
short-term disability insurance in the annual amount of $1,450,279 for four years (2020-2023).

Award to Anthem Blue Cross & Blue Shield a one-year contract extension, with the option for two
additional renewals, to continue medical plan third-party administrator services for plan year 2020
and up through 2022, in the annual amount of approximately $1,000,000.

RESOLUTION 10-7-19: Pertaining to the Disposition of the Former Ballet Center

WHEREAS, The University of Akron (the "University") is the owner of certain real and improved
property that is referred to as the "Ballet Center,” which property is located at 354 East Market
Street, Akron, OH 44304 and consists of Permanent Parcel Number 68-41381; and

WHEREAS, The University has determined that the Ballet Center is no longer essential to its
mission; and therefore, it is no longer necessary for the University to retain ownership of the Ballet
Center; Now, Therefore,

BE IT RESOLVED, That the Office of the Vice President for Finance and Administration/CFO
and the Office of General Counsel are authorized to coordinate with the State of Ohio, Department
of Administrative Services ("DAS"), to dispose of the Ballet Center in a manner acceptable to the
University and DAS; and

BE IT FURTHER RESOLVED, That the University Administration is authorized to execute such
documents as may be necessary to conclude the transaction, subject to the approval by the
President and review for legal form and sufficiency by the Office of General Counsel; and
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BE IT FURTHER RESOLVED, That the Vice President for Finance and Administration/CFO will
report back to the Board of Trustees at its next meeting following conclusion of the transaction.

RESOLUTION 10-8-19: Pertaining to the Exchange of 503 Vine Street for 496-502 Vine Street

WHEREAS, The University of Akron (the “University”) is the owner of certain real property that
collectively is referred to as “503 Vine Street” and consists of Permanent Parcel Numbers 67-
07618, 67-07619, and 67-07620; and

WHEREAS, The Lone Star Alumni Association (“Lone Star”) is the owner of certain real and
improved property located at 496-502 Vine Street (the “Lone Star Property”), which consists of
Permanent Parcel Numbers 67-45192 and 67-60586; and

WHEREAS, The Lone Star Property’s location better meets the future needs of the University
because its location is contiguous to other properties owned by the University; and

WHEREAS, Lone Star is willing to exchange the Lone Star Property for 503 Vine Street in a
mutually beneficial transfer of ownership; Now, Therefore,

BE IT RESOLVED, That the Office of the Vice President for Finance and Administration/CFO
and the Office of General Counsel are authorized to coordinate with the State of Ohio, Department
of Administrative Services ("DAS"), to exchange 503 Vine Street for the Lone Star Property in a
manner acceptable to the University and DAS; and

BE IT FURTHER RESOLVED, That the University Administration is authorized to execute such
documents as may be necessary to conclude the transaction, subject to review for legal form and
sufficiency by the Office of General Counsel; and

BE IT FURTHER RESOLVED, That the Vice President for Finance and Administration/CFO will
report back to the Board of Trustees at its next meeting following conclusion of the transaction.

RESOLUTION 10-9-19: Pertaining to the Pre-authorization to Select an Outsourced Chief
Investment Officer and Investment Policy Statement

WHEREAS, The University of Akron and The University of Akron Foundation have been
conducting a joint search for an Outsourced Chief Investment Officer to manage the University’s
and Foundation’s endowments, respectively; and

WHEREAS, The Vice President for Finance and Administration/CFO is seeking authorization to
make an OCIO selection for The University of Akron at the completion of the process and
informationally report that decision to the Board of Trustees at a future Board meeting; and

WHEREAS, The Vice President for Finance and Administration/CFO shall work with the selected
OCIO to review and update, as needed, the Investment Policy Statement and formally bring the
updated Investment Policy Statement to the Board of Trustees at a future meeting for its
consideration and action; Now, Therefore,
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BE IT RESOLVED, That the Vice President for Finance and Administration/CFO is authorized to
act as necessary to select an Outsourced Chief Investment Officer, subject to review and approval
as to legal form and sufficiency by the Office of General Counsel; and

BE IT FURTHER RESOLVED, That the Vice President for Finance and Administration/CFO will
informationally report back to the Board of Trustees at an upcoming meeting regarding the
University decision for the Outsourced Chief Investment Officer.

RESOLUTION 10-10-19: Administrative and Fiduciary Oversight of Defined Contribution Plans
Sponsored by The University of Akron

WHEREAS, The University of Akron (the “University”) sponsors and maintains the following
defined contribution plans (Plans):

() The University of Akron Alternative Retirement Plan (“ARP”), a defined contribution plan
under section 401(a) of the Internal Revenue Code of 1986, as amended, (the “Code”);

(i) The University of Akron 403(b) Tax Sheltered Annuity Program (“403(b) Plan”), a
defined contribution plan under Code Section 403(b);

(iii))  The University of Akron Qualified Governmental Excess Benefit Arrangement (“415(m)
Plan”), a defined contribution plan under Code Section 415(m);

(iv)  The University of Akron 457(b) Deferred Compensation Plan (“457(b) Plan), a defined
contribution plan under Code Section 457(b); (collectively the “Retirement Plans”); and

WHEREAS, As the sponsor and administrator of the Plans, the University has certain fiduciary
and administrative responsibilities, and must act for the exclusive benefit of the Plans and their
beneficiaries;

WHEREAS, The Board of Trustees recognizes that the University acts as a fiduciary, insofar as it
exercises discretion for administration and oversight of its Plans; and

WHEREAS, The Board of Trustees desires to delegate these fiduciary and administrative plan
oversight responsibilities to the Vice President for Finance & Administration and Chief Financial
Officer (“VP for Finance”) or comparable University role should the title ever change, and to
delegate to the Finance Committee of the Board of Trustees, the fiduciary oversight and
monitoring to the VP for Finance; Now, Therefore,

BE IT RESOLVED, Pursuant to Sections 1.1 and 3.4 of the ARP, the Board of Trustees designates
the VP for Finance to fulfill the duties and have the powers of the Employer under the ARP; and

BE IT FURTHER RESOLVED, Pursuant to Adoption Agreement, Section 2(c), and Basic Plan
Document, Section 1.3, of the 403(b) Plan, the Board of Trustees designates the VP for Finance as
the Administrator under the 403(b) Plan; and



9 October 2019 Board Minutes — Appendices

APPENDIX B: RESOLUTIONS, Page 5

BE IT FURTHER RESOLVED, Pursuant to Section 6.1 of the Plan Document of the 415(m) Plan,
the Board of Trustees designates the VP for Finance as the Administrator under the 415(m) Plan;
and

BE IT FURTHER RESOLVED, Pursuant to Section 3.01 of the 457(b) Plan Document, the Board
of Trustees designates the VP for Finance as the Plan Administrator under the 457(b) Plan; and

BE IT FURTHER RESOLVED, The Board of Trustees designates fiduciary oversight and
monitoring of the VP for Finance to the Finance Committee of the Board of Trustees; and

BE IT FURTHER RESOLVED, The VP for Finance is hereby authorized to take such actions that
he or she deems necessary or advisable, and to utilize necessary University personnel and
resources, to perform the fiduciary and administrative duties delegated to him or her pursuant to
this resolution; and

BE IT FURTHER RESOLVED, The VP for Finance shall report to the Finance Committee of the
Board of Trustees regarding the Plans at least annually.

RESOLUTION 10-11-19: Pertaining to the Naming of The Dr. Florence L. Denmark Gallery of
Social Change

WHEREAS, Dr. Florence L. Denmark is a member of advisory board for The Drs. Nicholas and
Dorothy Cummings Center for the History of Psychology at The University of Akron; and

WHEREAS, As a Founding Fellow of the Cummings Center, Dr. Florence L. Denmark has
provided significant support to the Center and the National Museum of Psychology, including for
the creation of a gallery in the on-campus museum; and

WHEREAS, The gallery features wall-oriented exhibits, which highlight images, text and objects
associated with psychologists whose work has made a substantial impact on human society; and

WHEREAS, Dr. Florence L. Denmark is an internationally recognized psychologist, scholar,
researcher, and policy maker, who is considered to be a pioneer in the psychology of women, and
who previously served as president of multiple professional organizations, including the New
York State Psychological Association, the American Psychological Association, and the
International Council of Psychologists, and served as the American Psychological Association’s
representative to the United Nations; and

WHEREAS, Dr. Florence L. Denmark is the first woman to graduate as a double honors major in
history and psychology from the University of Pennsylvania, where she also earned her doctoral
degree in social psychology; and,

WHEREAS, Dr. Florence L. Denmark has held academic positions at Queens College, Hunter
College and the Graduate School of the City University of New York, and is the retired emeritus
Robert Scott Pace Distinguished Professor of Psychology at Pace University in New York; Now,
Therefore,
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BE IT RESOLVED, That the Psychology of Social Change Gallery in the National Museum of
Psychology within the Drs. Nicholas and Dorothy Cummings Center for the History of Psychology
be named The Dr. Florence L. Denmark Gallery of Social Change in honor of Dr. Florence L.
Denmark’s support for, and dedication to, the Cummings Center for the History of Psychology.

RESOLUTION 10-12-19: Pertaining to the Naming of the Lynn Rodeman Metzger Galleries

WHEREAS, Dr. Lynn Rodeman Metzger received bachelor’s and master’s degrees in history from
The University of Akron, and a Ph.D. in anthropology from Case Western Reserve University;
and,

WHEREAS, Dr. Lynn Rodeman Metzger, a cultural anthropologist, taught and mentored
University of Akron students for more than 30 years, and was instrumental in developing and
promoting the University’s archeology program and providing outreach to community
organizations to evaluate their cultural resources; and

WHEREAS, Dr. Lynn Rodeman Metzger, a noted scholar and researcher, co-authored two books,
Joe’s Place and Canal Fever, and edited a third, titled Along the Towpath; and

WHEREAS, Dr. Lynn Rodeman Metzger, and her husband, Edward Metzger, established two
funds at the University, which were combined in 2017 to form The Lynn Rodeman Metzger
Endowed Curatorship in Anthropology. The fund supports a curator position at The Oak Native
American Gallery housed within the Institute for Human Science and Culture at The Drs. Nicholas
and Dorothy Cummings Center for the History of Psychology; and

WHEREAS, The Institute for Human Science and Culture contains a rotating gallery space on the
newly renovated fourth floor of the Cummings Center for the History of Psychology, which
provides special exhibit and presentation space for students in the Institute’s museum certificate
program; Now, Therefore,

BE IT RESOLVED, That the rotating gallery space in the Institute for Human Science and Culture
be named the Lynn Rodeman Metzger Galleries in her memory.

RESOLUTION 10-13-19: Acceptance of Gift Income Report for July 2019 through August 2019

BE IT RESOLVED, That the recommendation of the Finance & Administration Committee on
October 9, 2019, pertaining to acceptance of the Gift Income Report for July 2019 through August
2019, be approved.

RESOLUTION 10-14-19: Proposed Curricular Change

BE IT RESOLVED, That the recommendation presented by the Academic Issues & Student
Success Committee on October 9, 2019 for the following curricular change, as recommended by
the Faculty Senate, be approved.
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e Establish a new Master of Arts in Strategic Communication in the Buchtel College of Arts and
Sciences, School of Communication

RESOLUTION 10-15-19: Revisions to University Rule 3359-20-03.2

BE IT RESOLVED, That the recommendation presented by the Rules Committee on
October 9, 2019, to revise Rule 3359-20-03.2, be approved.

RESOLUTION 10-16-19: Revisions to University Rule 3359-11-05, Court and military leave for
all employees except bargaining unit faculty

BE IT RESOLVED, That the recommendation presented by the Rules Committee on
October 9, 2019, to revise Rule 3359-11-05, be approved.

RESOLUTION 10-17-19: Revisions to University Rule 3359-60-07, School of law admission

BE IT RESOLVED, That the recommendation presented by the Rules Committee on
October 9, 2019, to revise Rule 3359-60-07, be approved.

RESOLUTION 10-18-19: Approval of Presidential Employment Agreement for
Dr. Gary L. Miller

WHEREAS, The University of Akron’s Board of Trustees approved Resolution 8-17-19 on
August 14, 2019, thereby appointing Dr. Gary L. Miller as the 18th President of The University of
Akron, effective October 1, 2019; and

WHEREAS, The terms of Dr. Miller’s employment were set forth in a Term Sheet dated
August 14, 2019, with the understanding that a more fully developed Employment Agreement
would follow for the Board’s formal approval; and

WHEREAS, A Presidential Employment Agreement consistent with the Term Sheet has been
negotiated successfully by both parties to the agreement, and is attached to this document as
Exhibit A; Now, therefore,

BE IT RESOLVED, That The University of Akron’s Board of Trustees formally approves the
attached Presidential Employment Agreement between the University and Dr. Gary L. Miller.

RESOLUTION 10-19-19: Authorizing the Reorganization of the Office of Academic Affairs and
Establishing the Position of Executive Vice President and Provost

WHEREAS, On December 6, 2017 through Resolution 12-17-17, the Board acknowledged the
need for additional resources in the Office of Academic Affairs, and authorized the creation of the
co-equal positions of the Executive Vice President and Chief Academic Officer and the Executive
Vice President and Chief Administrative Officer; and

1 Exhibit A of Resolution 10-18-19 is included in these minutes as Appendix C.
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WHEREAS, That same resolution authorized the University administration to begin a national
search for an Executive Vice President and Chief Academic Officer “as soon as practicable”; and

WHEREAS, The Board appointed Dr. Rex Ramsier (“Ramsier”) as the Executive Vice President
and Chief Administrative Officer, and asked Ramsier to continue to serve as the Senior Vice
President and Provost, thereby fulfilling the functions of the Executive Vice President and Chief
Academic Officer, during the pendency of the search; and

WHEREAS, A search for the Executive Vice President and Chief Academic Officer began in early
2018, but because of the subsequent transition of the presidency due to the resignation of President
Wilson, the search was suspended in spring 2018; and

WHEREAS, On April 17, 2019, after Ramsier having continued to perform the functions of two
separate executive vice-presidential positions, the Board, through Resolution 4-20-19, appointed
Ramsier to serve only as the Executive Vice President and Chief Administrative Officer and
extended his contract to serve in that position through June 30, 2021; and

WHEREAS, In that same resolution, the Board also appointed Dr. Chand Midha (“Midha”) to
serve as the Interim Executive Vice President and Chief Academic Officer, while also having
Midha continue to serve as the Executive Dean of the Graduate School; and

WHEREAS, The Board further authorized the engagement of a search firm to conduct a national
search for the position of Executive Vice President and Chief Academic Officer in accordance
with the collective bargaining agreement and in coordination with the search for a President, and
acknowledged that neither Ramsier nor Midha would be a candidate for this position; and

WHEREAS, The Board discontinued the title of Senior Vice President and Provost; and

WHEREAS, On August 14, 2019, the Board concluded its search for a new President and
announced Dr. Gary L Miller (“Miller”) as its new President effective October 1, 2019; and

WHEREAS, The Board, in consultation with and upon the recommendation of Miller, desires to
discontinue the current organizational structure of the Office of Academic Affairs and to create a
new structure, including creation of the position of Executive Vice President and Provost
(“EVP/Provost™); and

WHEREAS, The Board desires to immediately undertake a national search for the EVP/Provost;
Now, Therefore,

BE IT RESOLVED, That the Office of Academic Affairs shall be reorganized to eliminate the
co-equal positions of the Executive Vice President and Chief Academic Officer and the Executive
Vice President and Chief Administrative Officer and to create the new position of the
EVP/Provost; and
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BE IT FURTHER RESOLVED, That the EVP/Provost position will be responsible for all
functions for which the Executive Vice President and Chief Academic Officer and the Executive
Vice President and Chief Administrative Officer have been responsible; and

BE IT FURTHER RESOLVED, That in order to maintain stability in the Office of Academic
Affairs during the transition to the new organizational structure, the current organizational
structure shall remain in place until the EVP/Provost is selected, with Ramsier and Midha
continuing to serve in their respective current roles; and

BE IT FURTHER RESOLVED, That the University will conduct a national search, to be led by
the Search Committee and Miller, to select a new EVVP/Provost.

RESOLUTION 10-20-19: Authorizing Dr. Miller to Develop a University-wide Strategic Plan

WHEREAS, The University of Akron is focused on the outcome of student success; and

WHEREAS, The University has developed a series of three-year action plans to help guide
University operations toward that outcome; and

WHEREAS, These plans currently are being updated and revised; Now, Therefore,

BE IT RESOLVED, That the President of the University will use the existing plans as a foundation
to develop a University-wide strategic plan that will guide the University for a three- to five-year
time horizon; and

BE IT FURTHER RESOLVED, That the President will organize an inclusive process that will
result in the presentation of the strategic plan at the June 10, 2020 regular meeting of the Board of
Trustees.
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EXHIBIT A

THE UNIVERSITY OF AKRON
PRESIDENT’S EMPLOYMENT AGREEMENT

This President’s Employment Agreement (the “Agreement”) is made between the BOARD OF TRUSTEES
OF THE UNIVERSITY OF AKRON, 302 East Buchtel Common, Akron, Ohio 44325 ("Board"), and DR. GARY
L. MILLER ("President" or "Dr. Miller"), effective the 1st day of October, 2019 (the “Effective Date”). The
University and the President may be referred to hereinafter as a “Party” and collectively as the “Parties”.

RECITALS

WHEREAS, the Board wishes to employ Dr. Miller as President of The University of Akron (the
“University”) and Dr. Miller wishes to serve as President and be its employee, subject to the terms of this
Agreement and applicable law;

WHEREAS, both the Board and the President desire to set forth their respective rights and obligations
in this Agreement; and

WHEREAS, this Agreement has been duly approved and its execution has been duly authorized or
ratified by the Board at the meeting of the Board held on October 9, 2019.

NOW, THEREFORE, in consideration of the covenants and agreements set forth herein, the adequacy
and sufficiency of which are hereby acknowledged, the President and the Board agree as follows:

1. Appointment and Term. The Board appoints and employs Dr. Miller to serve as the President of
the University for a term beginning October 1, 2019 and ending September 30, 2024 (the “Term”).
Dr. Miller is employed to serve as the chief executive officer of the University under the policies,
rules, supervision, direction and discretion of its Board and the Board’s Executive Officers, and
consistent with all applicable law. The President hereby accepts and agrees to such appointment
as of such date. The Term may be extended by mutual written agreement of the parties.

2. Powers and Duties. The President shall perform all duties in accordance with federal, state and
local law, the terms of this Agreement, and the Rules of the Board, as amended from time-to-
time. The President shall perform those services and duties that are inherent to the Office of the
President, as the chief executive officer of the University, including, without limitation, the duties
set forth in the Rules of the Board and other actions of the Board (collectively, the “Duties”). The
President shall devote his full-time, attention, skill, and efforts to the faithful performance of the
Duties for the University, except as set forth in Section 8 of this Agreement (“Outside Activities”).
The President and the Board acknowledge and agree that the Duties hereunder shall be to
supervise the entire program of activities of the University and shall be consistent with those
customarily performed by presidents of colleges and universities comparable in size and type to
the University, including, without limitation:
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a. institutional, faculty, and educational leadership and management;
b. fostering positive external relationships with federal, state, and local government;
c. fundraising, development, public, and alumni relations;
d. longrange and strategic planning, and budget formulation;
e. recruitment, appointment, promotion and dismissal of faculty and staff members;
f. student recruitment and services; and
g. such other duties as may be mutually agreed upon by the President and the Board or assigned

3.

to the President by the Board.

The President also serves as an ex-officio member of The University of Akron Foundation Board
of Directors and as a member of The University of Akron Research Foundation Board of Directors.
Should the President’s employment with the University cease for any reason, the President’s
service as a member of these Boards also will cease.

The Board expects the President to develop and maintain personal relationships with alumni,
donors, and potential donors as part of his fundraising, development, and alumni relations duties.
Such efforts may require the President to be a guest in the homes of alumni, donors and potential
donors and will require the President to participate in social and recreational activities with these
individuals. The Board believes that such relationships are critical to the University’s fundraising,
development, and alumni relations efforts and expects the President to participate in such
activities.

Compensation.

a. Annual Base Salary. As compensation for the services to be performed by the President
pursuant to this Agreement, the University shall pay the President an annual base salary of
$475,000.00, (the “Base Salary”), less applicable deductions, in equal monthly installments.
All compensation received by the President will be subject to applicable tax laws and, if
appropriate, will be treated as taxable income subject to applicable withholding and other
payroll taxes. During the Term of this Agreement, the President’s Base Salary may be
increased, but not decreased. Any increases in the Base Salary shall be within the Board's sole
discretion and shall be based upon the President’s performance during the previous twelve
months in connection with the annual evaluation of the President’s performance, as set forth
in Section 4 of this Agreement.

b. Internal Revenue Code §457(f) Plans. The University shall establish and maintain for the
benefit of the President a non-qualified deferred compensation plan under Section 457(f) of
the Internal Revenue Code of 1986, as amended, and the guidance thereunder (the “457(f)
Plan”). (For purposes of this Agreement, the “Code” shall refer to the Internal Revenue Code
of 1986, as amended, and the guidance thereunder.) The University shall credit this Plan with
$25,000.00 during each year of the Agreement, provided that the President has remained
continuously employed by the University through the end of such year. All accrued deferred
compensation that the University has credited to the 457(f) shall become fully vested and
payable to the President in a single lump sum payment upon completion of the Term;
provided however, should the President be unable to complete the Term due to his death,
permanent disability (as defined by Section 409(a)(2)(C) of the Code), or termination without
Cause by the University (pursuant to Section 7(b) of the Agreement) all credits made to the
Account shall be deemed to vest. If the President is terminated for cause (pursuant to Section
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7(a) of the Agreement) or voluntarily resigns from employment (pursuant to Section 7(c) of
the Agreement), the President shall not receive any accrued deferred compensation under
this Plan. Any other terms and conditions of the Plan shall be set forth in a document separate
and apart from this Agreement but shall include a substantial risk of forfeiture provision. Both
parties acknowledge that future guidance issued by the Internal Revenue Service with respect
to Section 409A of the Code or Section 457(f) of the Code may necessitate an amendment of
this Section 3(b) and the parties mutually agree to amend this Section 3(b) to comply with
such guidance.

c. State Appropriation. Payment under this Agreement is subject to appropriation of funds by
the Ohio Legislature and to the determination of the adequacy of such funds for that purpose
by the Board. However, the Parties agree and understand that funding for the University
comes from several sources other than appropriations by the state of Ohio. Itis not the intent
of the Board to use any reduction in appropriations as a reason to reduce compensation under
this Agreement if other funds are available for such use.

4. Annual Evaluation. On or before July 1 of each year, the President shall provide to the Chair of
the Board (the “Chair”) proposed goals and objectives for the year period beginning on September
1st. The Board or its designee (referred to in this Section 4 as the “Board”) and the President shall
discuss the President’s goals and objectives, after which time the Board and the President shall
agree upon goals and objectives for the year period. On or before July 1 of each year, the
President shall initiate the evaluation process for the period that began on September 1 of the
previous calendar year by submitting to the Board a self-appraisal of said period's performance.
This appraisal shall address the President’s performance related to each of the goals and
objectives determined the preceding September. After the President has provided this self-
appraisal, the Board shall evaluate the President’s performance during the previous academic year
based on the President’s achievement of the mutually agreed upon specified goals and objectives
and such other criteria as the Board deems appropriate. To aid the Board in its annual evaluation,
the President agrees to furnish to the Board such oral or written reports as it may request.

5. Benefits and Reimbursements. During the Term of this Agreement, the University
shall provide the President with the following benefits and reimbursements:

a. Standard Benefits. The President shall be a member of the administrative faculty with rank,
untenured, of the University. The President shall be eligible to participate in such University
benefits as are generally available to full-time faculty and contract professionals, subject to
eligibility requirements, terms, and costs as are applicable, including: (i) health care insurance
(dental, medical, prescription, and vision), term life insurance coverage and disability
insurance in accordance with the University’s employer-provided plans applicable to faculty
and contract professionals; (ii) worker’s compensation coverage; (iii) an annual physical
examination for the President, which will be provided by the University at no cost, at a
mutually agreeable facility, with results made available to the Chair of the Board; (iv) twenty-
two (22) vacation days and fifteen (15) sick leave days per year, which may be accrued and
are administered in accordance with the Rules of the Board and University policies; and (v)
tuition remission, consistent with the University’s policies.




APPENDIX C:
EXHIBIT A OF RESOLUTION 10-18-19 9 October 2019 Board Minutes - Appendices

b. Supplemental Retirement Plans. As part of the employee benefits package, the President
shall be eligible for retirement benefits under the applicable Ohio public retirement system
or Alternative Retirement Plan (the “ARP”), based on the employee’s election and as
permitted by law. The University will make all required employer retirement contributions to
the applicable retirement plan or ARP, based on the President’s election. The President also
will have the opportunity to participate in the University’s supplemental retirement plans,
subject to sections 403(b) and 457(b) of the Code.

c. Additional Insurance Opportunities. In addition to the group life insurance provided by
Section 5(a), the President shall have the opportunity to participate in such other, optional
insurance programs that are provided by the University to its employees.

d. Automobile. During the Term of the Agreement, the University shall provide the President
with an automobile allowance in the amount of $750.00 per month. Any automobile
expenses beyond the amount of the allowance as well as any liability, collision, and
comprehensive insurance and any additional operating expenses shall be the responsibility of
the President.

e. Housing. During the Term of the Agreement, the University shall provide the President a
stipend of $3,500.00 per month to be applied toward housing. Any housing expense balance,
as well as any liability and comprehensive insurance and all additional operation expenses
associated with said housing, including all repairs, shall be procured and borne by the
President. It is expected that the President shall, from time-to-time, utilize facilities on
the main campus or elsewhere, including the President’s residence, to (1) entertain
various individuals, including but not limited to dignitaries, community leaders, faculty
and other employee groups, students, friends of the University, and political leaders; and
(2) to hold receptions, meetings, conduct fund-raising activities and a variety of events
for mixed business and social purposes benefiting the interests of the University. In such
instances, reasonable cooking, catering, and housekeeping services shall be provided to,
or reimbursed by the University at the President's request.

f. Travel, Entertainment, and Other Business Expenses. The President and his spouse are
expected to travel on behalf of the University. Appropriate business class air travel for
international flights and for flights scheduled for longer than 4 hours will be provided for the
purposes of such travel. Other reasonable travel and other business expenses incurred by the
President and his spouse in connection with University business (including mileage) shall be
paid for or reimbursed in accordance with the University’s travel and hosting policies. The
University will establish an annual budget for entertainment and travel based on the needs of
the President’s responsibilities. If the President requests his spouse to utilize her skills and
talents in connection with a University related activity and for the direct benefit of the
University, such efforts will be on a voluntary, unpaid basis; however, expenses incurred in
connection with such University related activity by the President’s spouse shall be reimbursed
in accordance with University policy.
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6.

g. Club Membership. The Board will provide the President, at the University's expense, with a
family membership at one mutually agreed upon country club in the name of (or on behalf
of) the University and shall pay monthly dues and expenses as provided under Board rules.
The parties acknowledge and agree that based upon substantiation of information to be
provided by the President, the University shall include in the President's compensation for
income tax purposes only the value attributable to the President's non-business (i.e. personal)
uses of such club. The President agrees to maintain and furnish an accounting of expenses
provided for in this Agreement in accord with standard requirements of the University.

h. Working Facilities. The President shall be provided with a private office, reasonable staffing,
entertainment budget (consistent with Section 5(f) of this Agreement), and other resources
necessary for the operation of the Office of the President and to carry out the University’s
development objectives as determined by the Board. The University also will provide the
President with necessary equipment and support (i.e. computer, printer, mobile telephone,
etc.) to operate an office at the President’s personal residence. In addition, the President’s
spouse will be supplied with reasonable and necessary computing equipment and support to
facilitate her participation in events and activities for the benefit of the University. Such
equipment shall remain the property of the University.

i. Transition, Moving, and Relocation Expenses. The University will reimburse the President
for reasonable moving and relocation expenses up to an amount of $36,000.00, such
reimbursement to be consistent with the University’s policies concerning moving expenses.
The President must obtain estimates from two national moving companies and will be
reimbursed at the lower estimate unless otherwise agreed to in writing in advance by the
Chair of the Board. Moving and relocation expenses are eligible for reimbursement if incurred
within twelve (12) months of the Effective Date.

j.  Professional Development. The University will pay for, or reimburse the President, as
applicable and in accordance with University policies, for membership in professional
organizations, as well as for attendance and participation in professional development
meetings and conferences.

k. Compliance with Section 409A of the Code. The University shall make the reimbursements
under Section 5 of this Agreement in a manner that is compliant with Section 409A of the
Code. As such, the amount of expenses reimbursed during one taxable year shall not affect
the amount of expenses eligible for reimbursement in any other taxable year. Any
reimbursement of expenses typically will occur within thirty (30) days from the submission of
a fully completed reimbursement request, but in no event shall reimbursement be made after
the last day of the taxable year following the year in which the expense was incurred. The
right to reimbursement of expenses shall not be subject to liquidation or exchange for another
benefit.

Tax Reporting. The University shall include in the W-2 issued to the President all payments,
benefits, allowances, and reimbursements that are defined as income or otherwise required to
be reported by federal, state, or local governments. Except as provided in this Agreement, the
President shall be responsible for the payment of all personal taxes due and shall make such
payments on a "when due" basis.
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7. Termination.

a. Termination For Cause. The University may terminate this Agreement at any time, for cause,
upon written notice to the President. For purposes of this Agreement, "Cause" shall mean:

i. conduct, whether occurring prior to or during the Term of this Agreement, that in the
reasonable judgment of the Board is contrary to the best interests of, or prejudicial to the
University and is also either (a) a substantial deviation from the expected character or
behavior of a person occupying the position of a university president or (b) a serious
violation of law;

ii. willful neglect of duty, including the President’s prolonged absence from work without
the Board’s consent (except such absence that is attributable to illness or disability or
approved leave);

iii. gross negligence or willful malfeasance by the President in the performance of the
President’s duties;

iv. actions or omissions by the President that are undertaken, or omitted knowingly, that
represent a material breach of the University’s policies, rules, or procedures;

v. actions or omissions by the President that are criminal or fraudulent, or that involve
dishonesty or moral turpitude;

vi. any indictment, conviction, plea of guilty, “no contest” or “Alford” to a felony; or

vii. any material breach of this Agreement.

In the event the President is terminated for Cause, the President’s employment shall cease
immediately, and the President shall not be entitled to any further compensation or benefits as
President, except as set forth in the University's various benefit plans with respect to vesting
and rights after termination of employment.

b. Termination Without Cause. The University may terminate this Agreement without Cause at
any time for the convenience of the University upon ninety (90) days prior written notice to
the President. Termination of this Agreement by virtue of the President’s Permanent
Disability or death (as set forth in Sections 7(d) and 7(e) of this Agreement, respectively) shall
not be construed' as termination without Cause. If the University terminates this Agreement
without Cause prior to the expiration of the Term, the President shall be entitled to receive
payments equal to the President’s then-Base Salary and health benefits (dental, medical,
prescription, and vision) for one (1) year from the date of termination. The President shall not
be entitled to any further compensation or benefits as President, except as set forth in the
University's various benefit plans, including the 457(f) Plan, with respect to vesting and rights.
No payments shall be made under this Section 7(b) unless the President provides to the
University, and does not revoke, a general release of claims in a form satisfactory to the
University. For purposes of this Agreement, any reference to the President’s termination of
employment will be interpreted in a manner consistent with the definition of “separation
from service” under Section 409A of the Code and with the definition of “severance from
employment” under Code Section 457(f).




APPENDIX C:
EXHIBIT A OF RESOLUTION 10-18-19 9 October 2019 Board Minutes - Appendices

c. Resignation. The President may resign from the Presidency by providing at least nine (9)
months prior written notice to the Board. The President’s employment as President shall
cease on the effective date of resignation, and the President shall not be entitled to any
further compensation or benefits as President, except as set forth in the University's various
benefit plans with respect to vesting and rights after termination of employment. The
President acknowledges and agrees that if he resigns prior to the completion of his Term, he
forfeits all rights to any deferred compensation under Section 3(b) of this Agreement.

In addition to the foregoing, should the President resign: (i) less than three (3) calendar years
from the Effective Date or with less than nine (9) months advance notice to the Board, the
President shall pay to the University as liquidated damages, and not as a penalty, seventy-five
percent (75%) of his initial Base Salary. Such payment will be due to the University within
sixty (60) days of the President’s final day in office. Notwithstanding the foregoing, if the
President resigns following the failure of the state of Ohio to appropriate the necessary funds
for his salary, as contemplated in Section (3)(c), the University will not assess liquidated
damages.

d. Permanent Disability. If the President shall become permanently disabled during his service
as President, this Agreement shall terminate effective on the date of permanent disability and
the President shall receive all benefits to which the President is entitled pursuant to the
University's disability insurance plan in which the President participates, as set forth in Section
5(a) as well as the benefits provided by the 457(f) Plan. For purposes of this Agreement,
"Permanent Disability" shall be defined by Section 409(a)(2)(C) of the Code.

The President understands that he is considered a key employee under FMLA regulations. A
“key employee” is a salaried, FMLA-eligible employee who is among the highest paid ten (10)
percent of all the employees employed by the employer within seventy-five (75) miles of the
employee’s worksite. Under certain circumstances, the President may be denied restoration
of his job if doing so would result in “substantial and grievous injury” to the University, as
reasonably determined by the Board in its sole discretion.

e. Death. In the event of the President’s death during the Term of this Agreement, the
President’s Base Salary shall cease immediately and this Agreement shall terminate effective
on the date of death. The President’s designated beneficiary shall be entitled to receive all
benefits to which the President is entitled under the University's various insurance plans and
the benefits provided by the 457(f) Plan only.

8. Outside Activities. The University recognizes that it may be both appropriate and beneficial for
the President to engage in outside activities, such as serving on an external, charitable or similar
board of directors, consulting, delivering speeches, and writing. However, the President shall seek
prior approval from the Board, which will consult with the General Counsel (who serves as the
University’s Chief Ethics Officer), before agreeing to undertake any outside activities. The President
may not engage in any outside activity that conflicts with the President’s duties to, and
responsibilities for, the University or Ohio's Ethics Law. The President is required to file an annual
Financial Disclosure Statement with the Ohio Ethics Commission as required by law. All income
or other compensation earned by the President in connection with the President’s outside
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activities shall be paid to and retained by the President and reported in accordance with applicable
tax law and established University policy. Such income, if any, shall have no effect on the amount
of salary, benefits, or other compensation to which the President may be entitled to under this
Agreement.

9. Confidential Information; Non-Solicitation.

a.

Confidentiality. The President acknowledges that while employed hereunder, he will occupy
a position of trust and confidence and will receive and have access to Confidential
Information, as hereinafter defined. The President acknowledges that such Confidential
Information is specialized, unique in nature, and of great value to the University and that such
information gives the University a competitive advantage. During the Term and thereafter,
the President shall not use the Confidential Information or disclose the Confidential
Information to any third party, except (i) as required to perform his duties in a manner
consistent with professional standards and obligations; (ii) as authorized by the University;
(iii) in furtherance of the University's legitimate business interests; (iv) to comply with
applicable law or accreditation standards; or (v) to the extent such Confidential Information
shall have become public other than by the President’s unauthorized use or disclosure.
Notwithstanding the foregoing, in no event shall the President use or disclose Confidential
Information if such use or disclosure will expose the University to competitive disadvantage
or legal liability, or will otherwise harm the University. For purposes of this Agreement,
“Confidential Information” means any information not generally available to the public
regarding the University or its actual or prospective students, employees, alumni, or donors,
including without limitation information regarding actual or potential activities of the
University; admissions information; fundraising information; the identities of persons under
consideration for positions as trustees, officers, or employees of the University; information
regarding actual or potential NCAA, athletic conference, legal, or regulatory proceedings; and
any other information that should by its nature or context be recognized as proprietary and/or
confidential.

Return of Documents and Property. The President agrees to deliver or return to the
University, at its request at any time or upon termination or expiration of his employment or
as soon thereafter as possible, all property furnished by the University or prepared,
maintained, or acquired by the President in the course of the President's employment
hereunder, including without limitation computer equipment, keys, documents, records, lists,
data, drawings, prints, notes and all other written information, in any form or media and
including all copies.

Non-Solicitation. The President recognizes that he will possess Confidential Information
about other employees of the University relating to their education, experience, skills,
abilities, compensation and benefits, and inter-personal relationships with faculty, staff,
students, and suppliers to the University. The President recognizes that the information he
will possess about these other employees is not generally known, is of substantial value to
the University in securing and retaining faculty, staff, and students and will be acquired by the
President because of his position. The President agrees that during the Term and for a period
of twenty-four (24) months beyond his termination or expiration of this Agreement, that he
will not, directly or indirectly, solicit, recruit, or hire or aid in the hire of any employee of the
University for the purpose of being employed by any business, individual, partnership, firm,
corporation, or other entity on whose behalf the President is acting as an agent,
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representative, principal, or employee, and the President will not convey any such
Confidential Information or trade secrets about other employees of the University to any
other person except within the scope of the President's duties hereunder.

d. Notification of Certain Communications. The parties agree that should another employment
opportunity be presented to the President, or should the President be interested in another
employment position during the Term of this Agreement, the President shall notify the Chair
of the Board of such opportunity or interest before he or any representative of his, holds
discussions or engages in other communications with anticipated employment position
principals.

e. Remedies for Breach. The President expressly agrees and understands that the remedy at
law for any breach by the President of this Section 9 will be inadequate and that damages
flowing from such breach are not usually susceptible to being measured in monetary terms.
Accordingly, it is acknowledged that upon the President’s violation of any provision of this
Section 9, the University shall be entitled to seek from any court of competent jurisdiction
immediate preliminary and/or permanent injunctive relief restraining any threatened or
further breach as well as an equitable accounting of all profits or benefits arising out of such
violation. Nothing in this Section 9 shall be deemed to limit the University’s remedies at law
or in equity for any breach by the President of any of the provisions of this Section 9, which
may be pursued by or available to the University.

f. Use of Name, Image, or Likeness. During the term of this Agreement, the President consents
to the royalty-free use of his name, nickname, initials, autograph, signature (but only for
promotional purposes and not as a legally binding signature for the execution of documents
absent specific authorization from the President), voice, video or film portrayals, photograph,
image or likeness, and any other means of endorsement or identification of or by the
President, including statistical, biographical, or other information or data relating to the
President, by the University or by any party under contract with the University in the conduct
and promotion of the University and as otherwise provided in this Agreement. The President
acknowledges that from time to time the University may be presented with opportunities for
the production and distribution of multimedia broadcasts and promotional materials relating
to the University (“Multimedia”), and the President agrees to appear in and participate in the
creation of such Multimedia works. As between the parties, the University shall own all right,
title, and interest (including copyright) in and to the Multimedia works and the President
hereby assigns his interest in such to the University. The uses allowed in this Section 9(f) shall
not present the President in a false or demeaning manner. Where practicable, the University
shall provide the President advanced notice of an intended use with sufficient detail for the
President to comment and provide input on the proposed intended use. In the event the
President objects to any current or future use because it presents him in a false or demeaning
manner, he shall notify the Chair of the Board who shall reasonably consider the President's
objection and as deemed appropriate by the Chair, modify or discontinue the objectionable
use.

g. Survival of Provisions. To the extent provided in this Section 9(g), the obligations contained
in this Section 9 shall survive the termination or expiration of the President’s employment
and, as applicable, shall be fully enforceable thereafter in accordance with the terms of this
Agreement. The President agrees that the restrictions set forth in this Section 9 are
reasonable and necessary in order to protect adequately the University's interests, and agrees
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10.

11.

12.

13.

14.

15.

not to challenge the reasonableness of any such restriction in any proceeding arising out of
or related to this Agreement. If it is determined by a court of competent jurisdiction that any
restriction in this Section 9 is excessive in duration or scope or is otherwise unenforceable, it
is the intention of the parties that such restriction may be modified or amended by the court
to render it enforceable to the maximum extent permitted by law.

Compliance with Ohio Law. Dr. Miller’s appointment as President is subject to all applicable laws
and regulations including full compliance with Ohio's Ethics laws, including financial reporting
disclosure. In compliance therewith, the University is providing the President with the enclosed
copy of the relevant Ethics laws.

Section 409A and 457 Compliance. All payments and benefits under this Agreement are intended
to comply with, or otherwise be exempt from, Section 409A of the Code. Severance payments
are intended to qualify for the severance exception under Section 457 of the Code. This
Agreement shall be administered, interpreted, and construed in a manner consistent with that
intent. If any provision of this Agreement that is found not to comply with, or otherwise not be
exempt from, the provisions of Section 409A or the severance exception to Section 457 of the
Code, it shall be modified and given effect, in the sole discretion of the University and without
requiring the President’s consent, in such manner as the University determines to be necessary
or appropriate. Each payment under this Agreement shall be treated as a separate payment for
purposes of Section 409A of the Code.

Legal, Tax and Financial Assistance. The President acknowledges and agrees that the President
has consulted, or has been given the opportunity to consult, with personal tax, legal, and financial
advisors with respect to each and every term of this Agreement. Furthermore, neither the
University nor the Board, trustees, employees, or agents of the University makes any
representation, warranty, or guarantee to the President regarding the tax, legal, or financial
consequences of any term in this Agreement; nor does the University have any obligation to
indemnify the President from the payment of all taxes (including any penalties and interest) that
arise from payments under this Agreement.

Acknowledgment of Polices and Benefits. All University faculty and staff are required to
acknowledge and complete an Employment Information and Fringe Benefit Summary document.
The President shall complete and execute the Summary document as part of his hiring and
onboarding process.

Mediation. If the parties mutually agree, any controversy or claim that either party may have
against the other arising out of or relating to the construction, application, or enforcement of this
Agreement, as well as any controversy or claim based upon an alleged breach of any legal right
relating to or arising from the President’s employment and/or the termination of the President’s
employment may be submitted to non-binding mediation. The costs and fees associated with
mediation shall be borne equally by the parties.

Notice. All notices required or allowed by this Agreement shall be hand delivered or mailed by
certified mail, postage prepaid, return receipt requested. Unless and until changed by a party
giving written notice to the other, the addresses below shall be the addresses to which all notices
required or allowed by this Agreement shall be sent:
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16.

17.

18.

19.

20.

If to the University:

Chair, Board of Trustees
The University of Akron
c/o Secretary to the Board
337 Student Union
Akron, OH 44325-4705

If to the President:

Dr. Gary L. Miller
21 Furnace Street #804
Akron, Ohio 44308

Severability and Waivers. If any portion of this Agreement shall be held to be invalid, inoperative,
or unenforceable by a court of competent jurisdiction, then, so far as possible, effect shall be
given to the intent manifested by the portion held invalid, inoperative, or unenforceable, and the
remainder of this Agreement not found invalid, inoperative, or unenforceable shall remain in full
force and effect. No waiver or failure to enforce any or all rights under this Agreement by either
party on any occasion shall constitute a waiver of that party's right to assert the same or any other
rights on that or any other occasion.

Governing Law. This Agreement shall be governed and construed, and the rights and obligations
of the parties hereto shall be determined, in accordance with the laws of the State of Ohio,
excluding its choice of law rules. Dr. Miller’s appointment as President is specifically subject to
and may be superseded by the fiscal watch provisions of Ohio Revised Code Chapter 3345,
including the performance evaluation, suspension of authority, duties, pay, and termination
provisions required by Ohio Revised Code § 3345.77.

Counterparts. This Agreement may be executed in counterparts, and by the parties on separate
counterparts each of which, when so executed, shall constitute but one of the same instrument.

Complete Agreement. This Agreement and the deferred compensation agreement contemplated
by Section 3(b) constitute the entire agreement between the parties and fully supersede any and
all prior agreements or understandings, written or oral, between the parties pertaining to the
matters set forth herein. As such, this Agreement supersedes and replaces the President’s Term
Sheet between Dr. Miller and the University. This Agreement shall not be amended, modified, or
changed other than by written agreement by the President and the University.

Personal Contract. The President’s obligations and duties shall be personal and not assignable or

delegable in any manner whatsoever. This Agreement shall be binding upon and inure to the
benefit of the President and the President’s executors, administrators, heirs, successors, and
permitted assigns, and upon the University and its successors and assigns.
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21. Miscellaneous. The headings in this Agreement are for convenience only and shall not be used
in construing or interpreting this Agreement. The terms “Board,” “Board of Trustees,” and
“University” as used in this Agreement, where applicable or appropriate, shall be deemed to
include or refer to any duly authorized board, committee, officer, or employee of said entity.
Whenever the context requires, the masculine shall include the feminine and neuter, the singular
shall include the plural, and conversely.

The University of Akron

Joseph M. Gingo
Chair, The University of Akron Board of Trustees

Date:

Dr. Gary L. Miller
President

Date:
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APPENDIX D: REPORT OF THE PRESIDENT

Thank you, Mr. Chairman and Board members, for your invitation to join you and for your trust.
Georgia and | are very happy to be here.

I want to add my appreciation on behalf of the faculty, staff and students of The University of
Akron to Dr. John Green, who also “has my back” today. John has just done a fantastic job as
interim president, and John, thank you for agreeing to stay on for a little while longer to help us
through the transition.

It has been just over a week since | assumed the responsibilities of the Office of President. | want
to thank the Board’s Presidential Transition Committee for their guidance, which has really helped
us to organize our introduction to this community, and | am very grateful. The Committee has
helped me to start a network of connections with leaders from government, business, community
and other areas. Georgia and | also have found a few ways to introduce ourselves to the
community, and we are very excited about doing that.

I have made a number of phone calls to faculty members during the last couple of weeks to learn
their views on where we might go in the future. These have been very constructive and thoughtful
phone calls. | continue to be extraordinarily impressed by the faculty at The University of Akron.
A common element in those conversations was “moving forward again”; | heard that phrase over
and over. | think there is a lot of energy to do that, and I certainly look forward to joining them in
working together to move the University forward.

First 100 Days

So in response to this optimism, as well as to the Board’s commitment of support, | will outline for
you just a few plans | have to get started and organized within my first 100 days as President.

e As | reviewed with the Faculty Senate last week, | believe the first order of business is to
reorganize the Office of Academic Affairs. This will include an immediate search for a new
executive vice president/provost. We will make this request to the Board shortly.

e Next, we want to take a close look at the University’s financial models and make sure that we
understand where they are, then develop some solution models. We have a good
understanding of these numbers, but I just want to make sure that we are looking at the future
appropriately.

e We will work hard to organize the Office of the President to make sure that it is responsive,
particularly to faculty and students, to this Board and to the community. We have done a lot of
work on this, and we have a great staff there; but we will do more.
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During much of this period of time, | will be introducing myself and learning to know as many
people as possible. We will visit every college, the academic units, and our Athletics
Department, in addition to numerous planned and unplanned engagements with students,
faculty and staff. As | mentioned earlier, we also are working extensively to meet with
community leaders; in fact, we have plans to do so this evening. That has been a lot of fun as
this is a very supportive community, and we are excited to get to know it.

I enjoy listening, and we are trying to learn as much as we can. | want to know what we need to
know to make this University succeed. There are some great ideas out there to move forward.

Awards and Recognition

I think it is important that we take a few minutes to recognize some of the accomplishments of the
University. There are many of them; I just want to mention a few:

Many of you may know that Ohio is currently second in the country for fatal drug overdoses.
A team of University of Akron faculty led by Dr. Rikki A. Patton of the School of Counseling,
partnering with colleagues at Drexel University, have just received a $1.3 million grant from
the U. S. Department of Health and Human Services to address this issue in a community-
based experimental training program.

The U.S. Department of Education has recognized the Akron Early College High School as a
National Blue Ribbon School. This is the second time in 12 years that the school, which
operates on our campus, has been recognized. It is one of 14 schools in Ohio to be so
recognized and the only school in the Akron Public School district to receive an “A” grade on
the Ohio Department of Education’s recent report card. Kudos to the UA education faculty
and students who partner with that high school!

Three University of Akron faculty members received financial awards during the 2019 Knight
Foundation Arts Challenge. | was fortunate to be able to attend part of that event. We want to
extend congratulations to:

0 Associate Professor Dr. Elisa Gargarella, director of the Art Bomb Brigade, who
received $40,000 in recognition on behalf of the Art Bomb Acrtistic Residence and
Apprentice Program;

0 Professor of Painting Matthew Kolodziej, whose work, “Synapse Nature Solutions,” a
series celebrating biomimicry—one example of the great transdisciplinary programs that
we have on campus—received a $25,000 award; and,

0 Robert Wesner, director and co-founder of the NEOS Dance Theatre, who was awarded
$30,000 for his company’s work, “Akron Ascending, an Identity in Dance.”

These are great recognitions for these outstanding faculty.
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New Facilities

The University observed two ribbon-cutting ceremonies last month:

The Anthony J. Alexander Professional Development Center on September 10

The nearly 12,000-square-foot center is a one-stop training spot for business students, where
they can interact with area business professionals in simulated business environments. This
$5.45 million facility was made possible by a lead gift from Mr. Alexander and funding from
280 other donors.

The Institute for Human Science and Culture on September 14

The top two floors of the Drs. Nicholas and Dorothy Cummings Center for the History of
Psychology had been renovated to house the Institute for Human Science and Culture. Donors
Jim and Vanita Oelschlager had made a generous gift of Native American artifacts for this
facility. This marks the completion of renovations for the Cummings Center for the History of
Psychology.

Partnerships

One of the things that will make us successful in the future is developing partnerships with
business, community entities, government and other universities. We have a couple of great
examples of that today.

Our annual campus-wide Internship and Career Fair is being held today in the Student Union,
which | hope you will have a chance to visit.

Yesterday, a similar event was held exclusively for engineering and engineering technology
students. More than 300 local and national businesses participated. About 1,400 students had
pre-registered, and an additional 200 were expected to have registered during the event. We
are very excited about this opportunity for our students to understand the landscape of work.

The University of Akron has joined other Ohio universities to support the Ohio Intellectual
Property Promise program to better leverage the intellectual property generated by our
universities. The Ohio IP Promise is a best-in-class process for the licensing of intellectual
property generated by universities. You may know that The University of Akron is a leader in
technology transfer and patent generation so joining this effort was our great joy. This will
give our researchers a clearer path toward entrepreneurism and commercialization of their
ideas.
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e We also want to extend appreciation to Mr. Richard Kramer, chairman, CEO and president of
The Goodyear Tire & Rubber Company, who was the keynote speaker at our Goodyear
Executive Leadership Forum last month. This is the kind of interaction that I would like to
promote across all disciplines and colleges to involve students with leaders in the business
community.

New Faculty

Finally, you may have noticed that we are featuring some new faculty in The Digest these days.
These hires were approved by the Board during the 2018-2019 academic year and are some of the
most exciting and extraordinarily trained faculty | have ever seen. They represent the best
graduate programs and training programs in the country, and they will be great assets to the
University. Of the 27 hires, 17 were to tenure-track positions.? Additional faculty searches will
begin this fall with hires targeted to be on campus in the fall of 2020.

Thank you, Mr. Chairman. That concludes my report.

2 https://www.uakron.edu/im/news/university-fills-25-full-time-faculty-positions-in-areas-of-distinction/
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GREGORY BROWN

A senior Chemical Engineering student from Akron, Ohio, Mr. Brown is a Williams Honors
Scholar, president of the Honors Delegates, and a member of the College of Engineering Dean’s
Team. He has served as an undergraduate researcher in the College of Polymer Science and
Polymer Engineering, traveled to Silicon Valley as part of the “Zips in The Valley” program, and
worked as a co-op with The Goodyear Tire and Rubber Company. Gregory has maintained a
3.937 GPA in his academic coursework.
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FINANCE & ADMINISTRATION COMMITTEE
TAB 1

PERSONNEL

THE UNIVERSITY OF AKRON BOARD OF TRUSTEES MEETING December 11, 2019



SUMMARY REPORT FOR EMPLOYEE PERSONNEL ACTIONS
EMPLOYEE PERSONNEL ACTIONS
EMPLOYEE PERSONNEL ACTIONS ADDENDUM
ORGANIZATIONAL/DEPARTMENT NAME CHANGE
UNCLASSIFIED CLASSIFICATION CHANGES
CLASSIFIED CLASSIFICATION CHANGES

In accordance with University Rules 3359-1-05 and 3359-9-01, adopted December 5,
2018, applicable personnel matters concerning faculty and staff are listed separately in
the attached, and are recommended for the action indicated for each individual and to

be effective as noted.

Pay grade assigned only to contract professional and unclassified exempt and
nonexempt positions.

December 11, 2019




Human Resources

Summary Report of Personnel Actions for Board of Trustees

December 11, 2019

The following information is provided to summarize significant personnel actions
contained in the employee personnel actions report and addendum:

Separations — 9
Resignations 5 Total — 2 Faculty and 3 Contract Professional
Retirements 4 Total — 4 Faculty

Significant Personnel Actions to Note
There are three personnel actions for continuing full-time positions that provide ongoing
adjustments to the salaries of existing employees. They can be summarized as follows:

In accordance with the Memorandum of Understanding (MOU) between the College of
Health Professions, School of Counseling and the Buchtel College of Arts and Sciences,
Department of Psychology regarding the consolidation of the collaborative program in
Counseling Psychology, three faculty members were transferred from the School of
Counseling to the Department of Psychology in the fall of 2017. As required by the MOU
their salaries have been reviewed and are being increased to a level commensurate with
like faculty in Psychology.

e Gregor, Margo, Assistant Professor, Psychology; salary adjustment from $72,838
to $77,861 9 mo.

e Queener, John, Professor, Psychology; salary adjustment from $88,186 to
$103,500 9 mo.

e Weigold, Ingrid, Professor, Psychology; salary adjustment from $89,412 to
$102,226 9 mo.

Transitions After Retirement Program (TARP)
There is one new agreement to report.
e Green, John C., Director Emeritus, Ray C. Bliss Institute of Applied Politics will
retire on December 31, 2019 and return on a part-time basis from March 2, 2020
through June 30, 2020.

At this time, there are six approved TARP agreements in place.



Office of the President

Separation

Green, John C.

Office of Athletics

Appointment/Reappointment

Armstrong, Jordan S.

Day, Colleen

Hanna, Thomas C.

Office of Academic Affairs

Appointment/Reappointment

Midha, Chand

Stone, Deborah G.

Urgo, Joseph R.

Separation

Kraus, William

Job/Dept/Job Function

Effective

Salary/Term

Comments

Date

EMPLOYEE PERSONNEL ACTIONS

Special Assistant to the President
for Strategy and Transition;
Director, Ray C. Bliss Institute of
Applied Politics; Distinguished
Professor, Political Science/Office
of the President/Faculty

Assistant Volleyball Coach/Office
of Athletics/Contract Professional

Associate Head Women's
Basketball Coach/Office of
Athletics/Contract Professional

Head Volleyball Coach/Office of
Athletics/Contract Professional

Special Assistant to the Interim
Executive Vice President and
Provost; Trustees Professor;
Professor, Statistics/Office of
Academic Affairs/Faculty

Program Director/Academic
Achievement Programs/Contract
Professional

Interim Executive Vice President
& Provost/Office of Academic
Affairs/Faculty

Associate Vice President,
Enroliment
Management/Enrollment
Management/Contract
Professional

12/31/19

07/29/19

06/29/19

07/29/19

11/04/19

09/16/19
09/15/20

11/04/19
06/30/20

02/14/20

$319,000.00
12 mo

$11,000.00
one time payment

$500.00
one time payment

$11,000.00
one time payment

$291,008.00
12 mo

$3,600.00
12 mo
(stipend)

$325,000.00
12 mo

$168,096.00
12 mo

12112019 BOT Personnel Actions - Page 1

Retirement; participating in Transition
After Retirement Program

Payment for working volleyball camps

Payment for working women's basketball
camps

Payment for working volleyball camps

Appointment; relinquish Interim Executive
Vice President & Chief Academic Officer,
Executive Dean, Graduate School, and
Senior Associate Academic Officer for
Institutional Analytics assignments; salary
change from $315,008.00/12 mo

Temporary administrative stipend for
Program Director assignment; base salary
is $89,760.00/12 mo

Temporary appointment vice C. Midha

Resignation

12/11/19.1
Page 1



Vice President, Development

Appointment/Reappointment

Cline, Brock M.

Job/Dept/Job Function

Director of Development,
Athletics; Associate Athletics
Director/Vice President,
Development/Contract
Professional

Vice President, Inclusion & Equity/Chief Diversity Officer

Change

Pitts, O. Dee Dee

Graduate School

Change

Saunders, Marnie

Buchtel College of Arts & Sciences

Appointment/Reappointment

Green, John C.

Santos, Martha S.

Change

Foreback, Dianne

Gregor, Margo

Queener, John E.

Executive Director, Inclusion &
Equity/Inclusion & Equity/Chief
Diversity Office/Contract
Professional

Acting Dean, Graduate School;
Associate Dean, Graduate School;
Associate Professor, Biomedical
Engineering/Graduate
School/Faculty

Director Emeritus, Ray C. Bliss
Institute of Applied Politics;
Distinguished
Professor/Department of Political
Science/Faculty

Associate Professor -
Summer/Department of
History/Faculty

Assistant Professor, Computer
Science/Department of Computer
Science/Faculty (BUF)

Assistant Professor,
Psychology/Department of
Psychology/Faculty (BUF)

Professor, Psychology/Department
of Psychology/Faculty (BUF)

Appointment vice A. Henderson Sr.

Transfer; title change from Assistant Dean,
Student Success; department change from
College of Applied Science and
Technology Dean's Office

Temporary appointment and administrative
stipend for Acting Dean assignment; base
salary is $135,952.00/12 mo

Temporary appointment; participant in

Effective  Salary/Term Comments
Date
11/13/19  $77,000.00
12 mo
10/14/19  $105,060.00
12 mo
11/04/19  $18,000.00
06/30/20 12 mo
(stipend)
03/02/20  $2,850.00
06/30/20  for the period

06/10/19
07/14/19

08/26/19

08/26/19

08/26/19

$205.00
summer session

$77,861.00
9 mo

$103,500.00
9mo

12112019 BOT Personnel Actions - Page 2

Transition After Retirement Program

Payment for summer teaching

Extension of tenure probationary period
from Fall 2024 to Fall 2025

Offline salary adjustment from
$72,838.00/9 mo for equity increase

Offline salary adjustment from
$88,186.00/9 mo for equity increase

12/11/19.1
Page 2



Stakleff, Simon

Usher, Ann L.

Weigold, Ingrid

Wesdemiotis, Chrys

Wilder, Joseph W.

Wilson, Gregory

Separation

Myers, Mary E.

College of Business Administration

Change

Hinchliffe, Sarah A.

Job/Dept/Job Function

Nuclear Magnetic Resonance
Systems Engineer/Chemistry/Staff

Associate Dean, Fine Arts;
Professor, Music; Interim Director,
Fashion Merchandising & Interior
Design/Buchtel College of Arts &
Sciences, Office of the
Dean/Faculty

Professor, Psychology; Fellow
Institute Life-Span Development
& Gerontology/Department of
Psychology/Faculty (BUF)

Distinguished Professor,
Chemistry; Distinguished
Professor, Polymer
Science/Department of
Chemistry/Faculty (BUF)

Professor,
Mathematics/Department of
Mathematics/Faculty (BUF)

Professor - Summer/Department of
History/Faculty

Professor, Criminal Justice
Studies/Department of Criminal
Justice Studies/Faculty (BUF)

Assistant Professor,
Accounting/George W. Daverio
School of Accountancy/Faculty
(BUF)

Effective

Salary/Term

Comments

Date

07/01/20
07/31/20

07/01/19
05/30/21

08/26/19

09/01/19
08/31/22

11/04/19

07/15/19
08/18/19

12/31/19

08/26/19

$153.85
biweekly
(stipend)

$113,877.00
12 mo

$102,226.00
9mo

$126,916.00
9mo

$12,112.50
summer session

$88,937.68
9 mo

12112019 BOT Personnel Actions - Page 3

Extension of temporary administrative
stipend for additional duties in the
Magnetic Resonance Center; base salary is
$3,619.60/biweekly

Temporary additional title for Interim
Director assignment

Offline salary adjustment from
$89,412.00/9 mo for equity increase

Extension of joint appointment with
Chemistry (primary) and Polymer Science
(secondary)

End temporary job reclassification; title
change from Interim Associate Academic
Officer; salary change from
$155,120.00/12 mo; department change
from Office of Academic Affairs; basis
change from 12 to 9 mo

Amend action approved at October 9, 2019
Board of Trustees meeting; change
payment for summer teaching from
$11,400.00

Retirement

Extension of tenure probationary period
from Fall 2022 to Fall 2023

12/11/19.1
Page 3



Leave

Hamdani, Maria R.

Separation

DuWaldt, Elizabeth

Job/Dept/Job Function

Associate Professor,
Management/Department of
Management/Faculty (BUF)

Business Practitioner/College of
Business Administration, Office of
the Dean/Contract Professional

Lebron James Family Foundation College of Education

Appointment/Reappointment

Coyner, Sandra C.

Lenhart, Lisa

College of Engineering

Appointment/Reappointment

Abbas, Ala R.

Loth, Francis

Mather, Janice L.

Oravec, Heather A.

Tavana, Hossein

Professor, Education/Department
of Educational Foundations &
Leadership/Faculty (BUF)

Professor, Education; Interim
Department Chair, Curricular &
Instructional Studies; Interim
Department Chair, Educational
Foundations &
Leadership/Department of
Curricular & Instructional
Studies/Faculty

Professor - Summer/Department of
Civil Engineering/Faculty

Professor - Summer/Department of
Mechanical Engineering/Faculty

Senior Research
Engineer/Department of
Mechanical Engineering/Staff

Research Associate Professor,
Mechanical
Engineering/Department of
Mechanical Engineering/Faculty

Associate Professor -
Summer/Department of
Biomedical Engineering/Faculty

Amend action approved at February 13,
2019 Board of Trustees Meeting; change
from 100% leave with compensation to
50% leave with compensation; change
from Professional Development Leave for
fall 2019 to academic year 2019-20

Payment for online course development

Temporary additional titles and
administrative stipend for Interim
Department Chair assignments; salary
change from $97,915.00/9 mo; basis
change from 9 to 12 mo

Payment for grant-funded summer research

Payment for grant-funded summer research

Temporary reappointment

Temporary reappointment

Payment for grant-funded summer research

Effective  Salary/Term Comments
Date

12/22/19  $137,889.00
05/17/20 9 mo
10/04/19  $85,090.00 Resignation

12 mo
05/01/19  $3,000.00

one time payment
08/26/19  $119,674.00
06/30/20 12 mo

(base)

$10,000.00

12 mo

(stipend)
08/01/19  $10,051.96
08/23/19  for the period
07/22/19  $5,220.00
08/03/19  for the period
10/01/19  $3,808.51
03/31/20  biweekly
09/30/19  $105,795.00
03/30/20 12mo
08/04/19  $8,695.88
08/24/19  for the period

12112019 BOT Personnel Actions - Page 4
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Toonen, Ryan C.

Change

Amini, Rouzbeh

Cutright, Teresa

Kannan, Manigandan

Leipzig, Nic D.

Liu, Lingyun

Tavana, Hossein

Job/Dept/Job Function

Assistant Professor -
Summer/Department of Electrical
& Computer Engineering/Faculty

Associate Professor, Biomedical
Engineering; Associate Professor,
Mechanical Engineering;
Associate Professor, Chemical,
Biomolecular & Corrosion
Engineering/Department of
Biomedical Engineering/Faculty
(BUF)

Professor, Civil Engineering;
Professor, Chemical, Biomolecular
& Corrosion
Engineering/Department of Civil
Engineering/Faculty (BUF)

Visiting Associate Professor of
Engineering Practice/Department
of Mechanical
Engineering/Faculty

Robert Iredell Associate Professor,
Chemical, Biomolecular &
Corrosion Engineering; Associate
Professor, Biomedical
Engineering/Department of
Chemical, Biomolecular &
Corrosion Engineering/Faculty
(BUF)

Associate Professor, Chemical,
Biomolecular & Corrosion
Engineering; Associate Professor,
Biomedical
Engineering/Department of
Chemical, Biomolecular &
Corrosion Engineering/Faculty
(BUF)

Associate Professor, Biomedical
Engineering; Associate Professor,
Mechanical Engineering;
Associate Professor, Chemical,
Biomolecular & Corrosion
Engineering/Department of
Biomedical Engineering/Faculty
(BUF)

Effective

Salary/Term

Comments

Date

07/01/19
07/31/19

08/26/19
08/25/22

08/26/19
08/26/22

08/26/19
09/01/19

09/01/19
08/31/22

08/26/19
08/25/22

08/26/19
08/25/22

$9,820.00
for the period

$270.00
for the period

12112019 BOT Personnel Actions - Page 5

Payment for grant-funded summer research

Joint appointment with Biomedical
Engineering (primary) and Chemical,
Biomolecular & Corrosion Engineering
(secondary)

Joint appointment with Civil Engineering
(primary) and Chemical, Biomolecular &
Corrosion Engineering (secondary)

Amend action approved at October 9, 2019
Board of Trustees Meeting; change
payment for teaching from $294.12

Joint appointment with Chemical,
Biomolecular & Corrosion Engineering
(primary) and Biomedical Engineering
(secondary)

Joint appointment with Chemical,
Biomolecular & Corrosion Engineering
(primary) and Biomedical Engineering
(secondary)

Joint appointment with Biomedical
Engineering (primary) and Chemical,
Biomolecular & Corrosion Engineering
(secondary)

12/11/19.1
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Willits, Rebecca

Zhang, Ge

Separation

Amini, Rouzbeh

College of Health Professions

Appointment/Reappointment

Biddle, Stacia E.

Brown, Diane K.

Ellis, John M.

Graor, Christine H.

Job/Dept/Job Function

Professor, Biomedical
Engineering; Professor,
Mechanical Engineering; Interim
Department Chair, Biomedical
Engineering; Margaret F. Donovan
Chair for Women in Engineering;
Professor, Chemical, Biomolecular
& Corrosion
Engineering/Department of
Biomedical Engineering/Faculty

Associate Professor, Biomedical
Engineering; Associate Professor,
Mechanical Engineering;
Associate Professor, Chemical,
Biomolecular & Corrosion
Engineering/Department of
Biomedical Engineering/Faculty
(BUF)

Associate Professor, Biomedical
Engineering; Associate Professor,
Mechanical Engineering;
Associate Professor, Chemical,
Biomolecular & Corrosion
Engineering/Department of
Biomedical Engineering/Faculty
(BUF)

Associate Professor, Respiratory
Therapy Technology/School of
Allied Health Technology/Faculty
(BUF)

Assistant Professor -
Summer/School of
Nursing/Faculty

Professor of Instruction, Social
Work/School of Social
Work/Faculty (BUF)

Associate Professor -
Summer/School of
Nursing/Faculty

Effective  Salary/Term

Comments

Date

08/26/19
08/25/22

08/26/19
08/25/22

12/22/2019 $92,668.00

9 mo
08/26/19  $5,000.00
08/24/20 12 mo

(stipend)
06/17/19  $2,059.00
07/20/19  for the period
07/01/19  $4,004.00
08/24/19  for the period
08/30/19  $2,000.00

one time payment
06/10/19  $1,025.00
08/17/19  for the period

12112019 BOT Personnel Actions - Page 6

Joint appointment with Biomedical
Engineering (primary) and Chemical,
Biomolecular & Corrosion Engineering
(secondary)

Joint appointment with Biomedical
Engineering (primary) and Chemical,
Biomolecular & Corrosion Engineering
(secondary)

Resignation

Temporary administrative stipend for
Respiratory Program accreditation duties;
base salary is $69,099.00/9 mo

Payment for summer teaching

Payment for grant-funded summer research

Payment for grant-funded content
preparation and training presentation

Payment for summer teaching

12/11/19.1
Page 6



Patton, Rikki A.

Sangganjanavanich, Varunee Faii

Seher, Christin L.

Zelko, Michele I.

Change

Patton, Rikki A.

Sutter, Carolyn J.

Wissmar, Carrie

Williams Honors College

Appointment/Reappointment

Quinn, Donald D.

Job/Dept/Job Function

Associate Professor -
Summer/School of
Counseling/Faculty

Professor, Health Professions;
Director, School of Counseling;
Program Coordinator, Counseling
Education & Supervision/School
of Counseling/Faculty

Assistant Professor of Practice -
Summer/School of Nutrition &
Dietetics/Faculty

Professor of Instruction -
Summer/School of
Nursing/Faculty

Associate Professor -
Summer/School of
Counseling/Faculty

Professor of Instruction-
Summer/School of
Nursing/Faculty

Associate Professor Instruction -
Summer/School of
Nursing/Faculty

Acting Dean, Williams Honors
College; Associate Dean for
Undergraduate Research, Williams
Honors College; Professor,
Mechanical Engineering/Williams
Honors College, Office of the
Dean/Faculty

Payment for grant-funded summer research

Temporary administrative stipend for
Director assignment; base salary is
$101,522.00/12 mo

Payment for grant-funded summer research

Payment for summer teaching

Amend action approved at June 12, 2019
Board of Trustees meeting; change
payment for summer research from

Amend action approved at August 14,
2019 Board of Trustees meeting; change
payment for summer teaching from

Amend action approved at August 14,
2019 Board of Trustees meeting; change
payment for summer teaching from

Temporary appointment and administrative
stipend for Acting Dean assignment; base

Effective Salary/Term Comments
Date
07/01/19  $2,024.34
08/24/19  for the period
09/22/19  $5,000.00
05/16/20 9 mo
(stipend)
07/01/19  $4,837.00
08/30/19  for the period
06/10/19  $825.00
08/17/19  for the period
05/13/19  $7,430.00
08/31/19  for the period
$10,000.00
06/10/19  $3,300.00
08/17/19  for the period
$2,475.00
06/10/19  $2,100.00
08/17/19  for the period
$1,350.00
09/01/19  $18,000.00
08/23/20 12 mo
(stipend)

12112019 BOT Personnel Actions - Page 7

salary is $147,349.00/12 mo

12/11/19.1
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School of Law

Appointment/Reappointment

Gibson, Willa E.

Janoski-Haehlen, Emily M.

Job/Dept/Job Function

Professor, Law; Intellectual
Property Center Fellow; Dean's
Club Professor of Law; Law
Review Faculty Advisor/Law -
Instruction/Faculty

Associate Dean, Academic
Affairs; Associate Professor, Law;
Director, Law Library/School of
Law, Office of the Dean/Faculty

College of Polymer Science & Polymer Engineering

Appointment/Reappointment

King, Hunter T.

Min, Younjin

Singla, Saranshu

Change

Cavicchi, Kevin A.

Separation

Hashemnejad, Seyedmeysam

Assistant Professor -
Summer/Department of Polymer
Science/Faculty

Assistant Professor -
Summer/Department of Polymer
Engineering/Faculty

Senior Research
Scientist/Department of Polymer
Science/Staff

Professor, Polymer
Engineering/Department of
Polymer Engineering/Faculty
(BUF)

Instrumentation Scientist -
Thermal/Rheology/College of
Polymer Science & Polymer
Engineering, Office of the
Dean/Contract Professional

Payment for grant-funded online course

Payment for grant-funded online course

Payment for grant-funded online course

Payment for grant-funded summer research

Payment for grant-funded summer research

Temporary reappointment

Relinquish Associate Dean assignment;
salary change from $138,233.00/12 mo

Effective Salary/Term Comments
Date
10/15/19  $1,500.00
one time payment  development
12/23/19  $1,500.00
one time payment  development
12/23/19  $2,500.00
one time payment  development
05/13/19  $7,756.38
06/01/19  for the period
05/13/19  $18,437.43
06/29/19  for the period
10/17/19  $3,076.92
10/17/20  biweekly
08/26/19  $113,100.00
9 mo
10/11/19  $75,000.00 Resignation
12 mo

12112019 BOT Personnel Actions - Page 8
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Job/Dept/Job Function

College of Applied Science & Technology

Appointment/Reappointment

Belcher, Marcia C.

Dilling, Scott A.

University Libraries

Appointment/Reappointment

Bible, Scott C.

Wayne College

Change

Hartsock, Angela

Professor, Construction
Engineering Technology/Division
of Engineering & Science
Technology/Faculty (BUF)

Associate Professor of Practice,
Mechanical Engineering
Technology/Division of
Engineering & Science
Technology/Faculty (BUF)

Assistant Professor of Practice,
Management/Instructional
Services/Faculty (BUF)

Associate Professor -
Summer/Biology-Wayne
College/Faculty

Temporary administrative stipend for
ABET accreditation duties; base salary is

Payment for online course development

Temporary administrative stipend for
ABET accreditation duties; base salary is

Payment for teaching Brightspace to UA

Amend action approved at August 14,

Effective Salary/Term Comments
Date
08/26/19  $6,000.00
05/16/20 9 mo
(stipend) $88,585.00/9 mo
09/01/19  $3,000.00
one time payment
08/26/19  $6,000.00
05/16/20 9 mo
(stipend) $68,205.00/9 mo
08/20/19  $250.00
one time payment  faculty
06/10/19  $9,020.00
07/14/19  summer session

12112019 BOT Personnel Actions - Page 9

2019 Board of Trustees meeting; change
payment for summer teaching from
$7,687.50; title change from Assistant
Professor

12/11/19.1
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Buchtel College of Arts & Sciences

Separation

Schantz, John A.

College of Engineering

Appointment/Reappointment

Rehman, Magsood

Thomas, Vineet Sunny

Separation

Kelly 11, S. Graham

College of Health Professions

Appointment/Reappointment

McCarragher, Timothy M.

Job/Dept/Job Function Effective  Salary/Term Comments
Date
EMPLOYEE PERSONNEL ACTIONS
ADDENDUM
Professor, Music/School of 05/31/20  $84,939.00 Retirement
Music/Faculty (BUF) 9 mo
Research Assistant Professor, 11/15/19  $84,000.00 Temporary appointment
Mechanical 11/14/20 12 mo
Engineering/Department of
Mechanical Engineering/Faculty
Visiting Assistant Professor, 01/13/20  $75,000.00 Temporary appointment
Biomedical 05/17/20 9 mo
Engineering/Department of
Biomedical Engineering/Faculty
Professor, Mechanical 05/31/20  $161,529.00 Retirement
Engineering/Department of 9 mo
Mechanical Engineering/Faculty
(BUF)
Acting Dean, College of Health 01/01/20  $147,030.00 Temporary appointment;
Professions; Director, School of 06/30/20 12 mo

Social Work; Associate Professor,
Social Work; Associate Dean,
Strategic Operations/College of
Health Professions, Office of the
Dean/Faculty

12112019 BOT Personnel Actions - Page 10

temporary salary

change from $107,030.00/12 mo

12/11/2019ADD.1
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Job/Dept/Job Function Effective  Salary/Term

Comments

Date

College of Applied Science & Technology

Appointment/Reappointment

Johanyak, Michael F.

Separation

Kennedy, Elizabeth A.

Acting Dean, College of Applied 01/01/20  $174,477.00
Science Technology; Professor, 05/31/20 12 mo
Technical Writing & Composition;

Interim Associate Dean, College of

Applied Science & Technology,

Office of the Dean/Faculty

Dean, College of Applied Science 01/02/20  $199,614.00
& Technology; Fellow, Institute 12 mo

for Life-Span Development &

Gerontology; Professor, Social

Science; Acting Chair, Disaster

Science & Emergency Services;

Interim Dean, College of Health

Professions/College of Applied

Science & Technology, Office of

the Dean/Faculty

12112019 BOT Personnel Actions - Page 11

Temporary appointment; temporary salary
change from $134,477.00/12 mo

Resignation
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Name Job/Dept/Job Function Effective  Salary/Term Comments
Date

PERSONNEL ACTIONS RECOMMENDED
IN EXECUTIVE SESSION FOR APPROVAL IN PUBLIC SESSION WITH THE
PERSONNEL ACTIONS, AS AMENDED

Office of Academic Affairs

Separation

Midha, Chand Special Assistant to the Interim 02/29/20  $291,008.00 Retirement
Executive Vice President and 12 mo
Provost; Trustees Professor;
Professor, Statistics/Office of
Academic Affairs/Faculty

College of Business Administration

Appointment/Reappointment

Scarborough, Scott Professor of Practice, 02/01/20  $43,750.00 Payment pursuant to employment
Accountancy/Accountancy/ one time payment  agreement
Faculty (BUF)

10/01/20  $87,500.00 Payment pursuant to employment
one time payment  agreement

Change
Scarborough, Scott Professor of Practice, 01/01/20  $112,500.00 Salary adjustment from
Accountancy/Accountancy/ 9 mo $307,285.00/9 mo per
Faculty (BUF) employment agreement

Lebron James Family Foundation College of Education

Separation

McCann, Peggy Director, Assessment & 12/06/19  $99,807.00 Resignation
Accreditation/LeBron James 12 mo
Family Foundation College of
Education, Office of the
Dean/Contract Professional

12/11/2019 Executive Session.1

Page 1
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THE UNIVERSITY OF AKRON
Organizational/Department Name Change

In accordance with rule 3359-2-02, the following recommendations for changes are noted for
approval by the Board of Trustees, and upon approval, the Secretary of the Board of Trustees
is authorized to effect appropriate changes in rules of the Board of Trustees to reflect these
changes in titles, reporting or organizations relationships, or other such designations or
changes:

Department Name Change:

Effective date: November 1, 2019

FROM: Office of Institutional Research
TO: Office of Institutional Research & Strategic Analysis

Reporting Change:

Effective date: November 15, 2019

HUMAN RESOURCES

FROM: Office of Academic Affairs
TO: Vice President, Finance & Administration
12/11/19 Board of Trustees Meeting Page 1 of 1

12112019 BOT Personnel Actions - Page 12



THE UNIVERSITY OF AKRON

In accordance with rule 3359-25-07, the following recommendations for Unclassified Staff

Classification changes are noted as follows:

GRADE JOB CODE DESCRIPTION

121
119
120
122
121
124
120
120
120
123
120
122
121
121
122
119
125
999
999
999
999
999
221
219
221
222

23111
24307
24352
24507
24523
27116
27118
27635
27636
27665
27753
27782
28524
28707
28709
28779
28812
29227T
29615
29644
29736
29736
T23102
T23330
T23331
T23332

Mgr Comp Based Assess & Eval
Graphic Designer

Digital Marketing & Comm Mgr
Dir Executive Engagement

Exec Admin Coord Pres Office
Exec Dir Inclusion & Equity
Mgr Student Services-WC

Asst Dir Intl Recruitment

Asst Dir Intl Admissions

Dir Acad & Retention Support
Psychology Asst

Assoc Dir Acad & Retention Sup
Instruct & Resc Support Mgr
Mgr Polymer Training

Dir Clin Indv & Fam Couns
Coord Recruiting CBA

Dir Inst Res & Strat Analysis
Head Women's Tennis Coach
Asst to Costume Designer
Coord Special Projects
Adjunct-Early College Program
Adjunct-Early College Program
Mgr IT Help Desk

Cloud Systems Administrator

Sr Cloud Systems Administrator
Lead Cloud Systems Admin

Unclassified Classification Changes

FLSA
Exempt
Exempt
Exempt
Exempt
Exempt
Exempt
Exempt
Exempt
Exempt
Exempt

Non-exempt
Exempt
Exempt
Exempt
Exempt
Exempt
Exempt
Exempt

Non-exempt

Non-exempt
Exempt
Exempt
Exempt
Exempt
Exempt
Exempt

12112019 BOT Personnel Actions - Page 13

REMOVE EFFECTIVE
11/6/2019
9/1/2019
9/1/2019
10/1/2019
11/6/2019
10/9/2019
10/2/2019
7/1/2019
7/1/2019
11/13/2019
10/1/2019
11/13/2019
9/22/2019
7/1/2019
10/1/2019
11/8/2019
11/12/2019
9/1/2019
11/2/2014
11/1/2019
5/1/2007
6/18/2012
11/7/2019
10/14/2019
11/1/2019
11/1/2019

December 11, 2019
Page 1



THE UNIVERSITY OF AKRON

In accordance with rule 3359-25-06, the following recommendations for Classified Staff
Classification changes are noted as follows:

GRADE JOB CODE TITLE FLSA REMOVE EFFECTIVE
120 41315 Sr Admin Coord Pres Office Non-exempt 11/8/19
Classified Classification Changes December 11, 2019
Page 1
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Term

Adjunct Appointment

Appointment

Department/School Chair

Discharge

Job Audit/Reclassification

Guide to Terminology Used in Personnel Reports

Definition/Explanation

Appointment to a full-time or part-time position, normally without pay.
Individuals in this category are affiliated with the University for a
specific purpose usually involving academic research/teaching.
Appointment provides the individual with access to University
systems/services as determined by the department/college.

New hire of an individual to an approved Faculty, Contract Professional
or Staff position. The appointment can be full-time or part-time,
temporary or regular.

Faculty member appointed to provide leadership to an academic
department or school within a college. Department/School Chair
appointments normally cover the entire academic year (12-month
appointment). A Faculty member’s salary will be converted from 9-
month to 12-month status using an approved formula to reflect the
additional time worked. A stipend (currently calculated as 1/11* of the
converted salary) is awarded for assuming the additional responsibilities
of a Department/School Chair. 1/10%" of the stipend is converted to
base each year that the individual serves as a Department/School Chair.

Involuntary termination of appointment.

Under University Rule 3359-25-10 the University may initiate audits and
reviews of positions and classifications within the approved University
Classified (3359-25-06) and Unclassified (3359-25-07) classification
plans. In addition, employees may submit a request to determine if
their current position is appropriately classified. The employee submits
a Position Description Audit Questionnaire (PDAQ) to their immediate
supervisor to initiate the job audit process. The immediate supervisor
and second level supervisor are required to review and approve the
information submitted on the PDAQ. Once the PDAQ is approved, it is
submitted to the Classification Unit in Talent Development & Human
Resources. The Classification Unit will review the PDAQ and determine
if the position is appropriately classified or not. If the Classification Unit
determines that the position is not classified correctly, it will provide a
recommendation to change the classification. The recommendation will
be reviewed and approved by the employee’s management up to and
including the appropriate Vice President. The approved
recommendation will then be submitted to the University’s Board of
Trustees for approval.

12112019 BOT Personnel Actions - Page 15



Leave Without Compensation

Market Increase

Merit Increase

Non-Renewal

Offline Salary Adjustment

Probationary Removal

If an employee is unable to work due to a documented medical
condition or for other approved reasons and they have exhausted all
accrued sick leave, vacation leave and compensatory time that they are
entitled to use, the employee may continue their approved absence
from work without pay and will retain status as a University employee.

The Classification unit in Talent Development & Human Resources will,
upon request from a dean or vice president, conduct a market
evaluation of a position or positions to determine if the University is
providing an appropriate level of compensation. If it is determined that
the current level of compensation is below the established market, a
recommendation will be made to adjust the current level of
compensation.

Increase in pay granted for meeting established performance criteria.

Separation of employment of a Contract Professional employee without
cause in accordance with the requirements established in University
Rule 3359-22-01. The University is required to provide notice in writing
to the affected Contract Professional employee. If the individual has
two years or less service with the University, they will receive three
months’ notice. If the individual has more than two years of service, six
months’ notice is required.

Increase in salary that occurs outside of annual salary review process.
Recommendations for offline salary adjustments are submitted by the
appropriate Vice President to Talent Development & Human Resources
for review and approval. Offline salary adjustments are normally
recommended when specific market (internal or external) or equity
(internal) issues exist with an individual’s salary. Offline increases may
also be recommended as a result of a reorganization involving a change
in responsibilities.

Classified civil service employees are required to serve and successfully
complete a probationary period following any initial appointment into a
classified civil service position. If an employee’s service is found to be
unsatisfactory, the employee may be removed from the position at any
time during the probationary period. The length of the probationary
period is 120 days for classified civil service employees/CWA bargaining-
unit employees and one year for Police Officers in the FOP bargaining
unit. A probationary classified civil service employee duly removed for
unsatisfactory service does not have the right to appeal the removal to
the State Personnel Board of Review. A probationary bargaining unit
employee is not permitted to appeal the removal decision under the
terms of the collective bargaining agreements.

12112019 BOT Personnel Actions - Page 16



Promotion

Resignation

Salary Basis Change

Status Change

Stipend

Supplemental

Temporary Appointment

Tenure Change

Title Change

Transfer

Training/Apprenticeship

The movement of an employee from one position to another budgeted
position at a higher classification and pay range; or a higher salary
where a pay range does not exist. The former position becomes vacant.

A voluntary termination of employment.

A change in appointment status for an employee, 12-month to 9-month
or vice-versa.

A change in pay group, job family or job function.

Contract Professional and non-bargaining unit staff employees may
receive a temporary stipend for substantial increases in responsibility
for activities outside of the normal scope of the employee’s assigned
classification (University Rule 3359-11-12.1). Full-time Faculty may
receive a stipend for primarily administrative functions requiring
substantial increases in responsibility and for activities not included in
the ordinary load of teaching, research, and professional service for full-
time faculty (University Rule 3359-11-12).

Additional compensation provided for completion of assigned job
responsibilities.

An appointment for a limited period of time with a specific beginning
and ending date.

A change to the date for tenure eligibility for a full-time faculty member
in a tenure-track position.

An employee remains in their budgeted position, but the title changes
and there may be an increase in salary. No vacancy is created by the
move.

Lateral move of an employee from one department to another
department, where the employee stays in the same classification.

The Collective Bargaining Agreement between the University and the
Communication Workers of America contains language in Addendum A
that authorizes the Office of Talent Development & Human Resources
to develop and administer a Job Enrichment and Apprenticeship
Program for CWA bargaining-unit employees. Employees selected to
participate in the program are given an opportunity to expand their
knowledge and skills. In return, these employees are provided with an
increase in pay to reflect the expanded knowledge/skill set that they
have developed. All increases in pay are awarded in accordance with
approved Wage Progression Schedule.
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THE UNIVERSITY OF AKRON
RESOLUTION 12- -19
Pertaining to Personnel Actions
BE IT RESOLVED, That the Personnel Actions recommended by President Gary L.
Miller, dated December 11, 2019, as attached, which include but are not limited to hires,

promotions, leaves, fellowships, reclassifications, renewals, non-renewals, orders of removal, etc.,
be approved as amended.

M. Celeste Cook, Secretary
Board of Trustees

December 11, 2019



FINANCE & ADMINISTRATION COMMITTEE
TAB 2

INVESTMENT REPORT FOR THE
THREE MONTHS ENDED SEPTEMBER 30, 2019
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The University of Akron
Investment Report
For the Three Months Ended September 30, 2019

SUMMARY

OPERATING FUNDS

The Operating Funds totaled $245.5 million at September 30, 2019 and posted a blended rate of
return (ROR) of 0.6 percent, or $1.5 million, for the three months ended September 30, 2019 —
refer to Exhibit 4 for historic Operating Investment balances.

Cash and Fixed Income

PFM and JPMorgan Chase each manage a portion of the Cash and Equivalents portfolio, while
PFM also manages the Short- and Intermediate-Term Fixed Income Investments portfolios.

During March 2018, the University established an escrow account with PNC. That escrow holds
cash that is used to fund the University’s Voluntary Retirement Incentive Program’s defined
contribution plan.

Cash and Fixed Income portfolios totaled $185.6 million at September 30, 2019. The Cash and
Fixed Income portfolios achieved an overall three month ROR of 1 percent, or $1.4 million
[$185.6 million average quarterly balance] — refer to Exhibit 1 for the detail regarding
performance.

Long-Term

The Long-Term investments managed by Legacy totaled $59.9 million at September 30, 2019
achieved an overall three month ROR of 0.1 percent, or $0.1 million [$59.9 million average
quarterly balance] compared to benchmark of 0.0 percent — refer to Exhibit 1 for the detail
regarding performance.

The operating funds are within the University’s prescribed asset allocation requirements at
September 30, 2019 and, we have no reason to believe those compliance requirements were not
maintained throughout the quarter — refer to Exhibits 2 and 3 for the detail regarding compliance.



The University of Akron

Investment Report

For the Three Months Ended September 30, 2019
Page 2

ENDOWMENTS

The Endowments totaled $68.7 million at September 30, 2019 and posted a blended negative
ROR of (0.4 percent), or ($0.3 million), for the three months ended September 30, 2019.

The September 30, 2019 market value decreased $1 million from June 30, 2019. The largest
contributors to that change were realized and unrealized loss of ($0.8 million), offset by net
interest and dividends reinvested of $0.6 million — refer to Exhibit 7 for the detail regarding
components of change and Exhibit 8 for historic Investment balances.

Pooled

The Pooled Endowment totaled $61.8 million at September 30, 2019, managed by Cambridge,
and achieved an overall three month negative ROR of (0.3 percent), or ($0.2 million) [$61.8
million average quarterly balance] compared to the policy benchmark of (0.1 percent) — refer to
Exhibit 5 for the detail regarding performance.

Of Cambridge’s portfolio, Vanguard REIT Index ETF achieved the highest three month ROR at
7.6 percent [$2.8 million balance at September 30], while the DFA Emerging Markets fund
posted the lowest ROR at (7 percent) [$2.1 million balance at September 30].

These funds are within the University’s prescribed asset allocation requirements at September
30, 2019 and, we have no reason to believe those compliance requirements were not maintained
throughout the quarter. With the exception of diversified index funds, no single manager or fund
should represent more than 10% of the portfolio (based on current net asset value) however, Oak
Associates holds 15% — refer to Exhibit 6 for the detail regarding compliance.

Separately Invested

The Separately Invested Endowments totaled $6.9 million at September 30, 2019, are invested in
accord with donor stipulations, and posted a blended three month negative ROR of (0.7 percent),
or ($0.05 million) [$6.9 million average quarterly balance].

The highest ROR for the three months ended September 30 was the Oelschlager Leadership
portfolio, invested at Oak Associates, at 2 percent on market value of $2.3 million at September
30. The lowest ROR for the three months ended September 30 was the Timken Stock holdings,
at (15.8 percent) on market value of $0.7 million at September 30 — refer to Exhibit 5 for the
detail regarding performance.

These funds are separately invested for a number of reasons and do not have uniform prescribed
asset allocation requirements.



Operating
Funds



THE UNIVERSITY OF AKRON
OPERATING Funds Investment Report
For the Three Months Ended September 30, 2019

@
O
@

Net Rates of Return for the Periods Ended September 30, 2019

At or Above Benchmark
< 100 Basis Pts Below Benchmark
> 100 Basis Pts Below Benchmark

Portfolio/Advisor
Cash and Cash Equivalents / PFM, PNC & JPMC
Merrill Lynch 3 Month Treasury Index

Short-Term Fixed Income / PFM
Merrill Lynch 1-3 Year Treasury/Agency Index

Intermediate-Term Fixed Income / PFM
Merrill Lynch 1-10 Year Treasury/Agency Index

SUBTOTAL - PFM, PNC & JPMC Managed Portfolios

Long-Term / Legacy
Policy Balanced Index (65/35)

TOTAL OPERATING FUNDS

Exhibit 1

Net Rates of Return

Market Val Quarter Nine Months One Year Two Years Three Years
arket valve ROR/Benchmark | ROR/Benchmark | ROR/Benchmark | ROR/Benchmark | ROR/Benchmark
$ 78,035000 05% O 1.7% O 2.3% O 1.9% O 1.5% )
0.6% 1.8% 2.4% 2.0% 1.5%
50,018,000 0.7% @ 3.5% @ 4.5% @ 2.5% @ 1.9% @
0.6% 3.0% 4.4% 2.2% 1.5%
57,648,000 1.3% @ 5.6% @ 7.3% @) 3.2% @ 2.2% @
1.2% 5.1% 7.4% 3.1% 1.8%
S 185,701,000 1.0% 3.9% 51% 2.7% 2.0%
59,878,000 01% @ 135% @ 1.5% @ 41% O 7.2% O
0.0% 12.7% 2.6% 5.0% 7.3%
$ 245,579,000 0.6% 5.9% 3.3% 2.7% 3.1%




THE UNIVERSITY OF AKRON

OPERATING Funds Investment Report

For the Three Months Ended September 30, 2019

Operating Funds Policy Compliance: Asset Allocation at September 30, 2019

Exhibit 2

@ Compliant Policy Guidelines Actual Compliance
@ Noncompliant Range | Target Allocation Indicator
Cash and Cash Equivalents 10-80% 25% 32% o
Short-Term Fixed Income 20-65% 25% 20% @
Intermediate-Term Fixed Income 0-45% 35% 24% @
Long-Term 0-35% 15% 24% @
Large Cap 20-30% 25% 30% ()
Small/Mid Cap 10-20% 15% 12% ()
International 15-25% 20% 20% )
Alternative 10-20% 15% 15% @
Fixed Income 15-25% 20% 22% )
Cash 0-10% 5% 1% @




THE UNIVERSITY OF AKRON

OPERATING Funds Investment Report
For the Three Months Ended September 30, 2019

Millions

@ Compliant
@ Noncompliant

70

State Compliance: Porifolio Composition and Credit Quality
Section 3345.05 of the Ohio Revised Code states:

Exhibit 3

A stipulation that investment of at least 25% of the average amount of the investment portfolio over the course of the
previous fiscal year be invested in securities of the U.S. Government or its agencies or instrumentalities, the treasurer of
state's pooled investment program, obligations of the State or any political subdivision of the State, certificates of deposi t
of any national bank located in the State, written repurchase agreements with any eligible Ohio financial institution that
is a member of the federal reserve system or federal home loan bank, money market funds [MMFs], or bankers

BBB+

A

AA
mAAA
mA-1

AA+
u AAAmM

M Not rated

Cash at JPMC & PNC  $
Money Market Funds

US Treasuries
Negotiable CDs
Corporate Issues
Mutual Funds
Equities
Alternative Invest.

Ohio Revised Code §3345.05 Compliance

acceptances maturing in 270 days or less which are eligible for purchase by the federal reserve system, as a reserve.

Actual Allocation Compliance
Market Value as Average Prior H
o Indicator
Fiscal Year
Cash, MMFs, US Treas, Negotiable CDs:  $ 145,687,000 65% ()
Cash and Short-Term Intermediate-Term ST
Cash Equivalents | Fixed Income Fixed Income
14,593,000
63,442,000 $ 295,000 $ 214,000 $ 1,381,000
28,025,000 28,874,000
5,123,000 3,740,000
16,575,000 24,820,000
13,151,000
36,541,000
8,805,000
78,035,000 $ 50,018,000 $ 57,648,000 $ 59,878,000

Total Operating Funds $

Note: The Money Market Funds are held at PFM for all portfolios except the Long-Term portfolio

held by Legacy.




THE UNIVERSITY OF AKRON

OPERATING Funds Investment Report
For the Three Months Ended September 30, 2019

Balances at June 30:

O Cash and Cash Equivalents
O Short-Term Fixed Income
B Intermediate-Term Fixed Income
B Long-Term
Total
Change

Exhibit 4
Operating Investments
Monthly Balances at:
N ‘ \
\ \d \\ $250
N \
X \
Cash and Cash Equivalents $200
Short-Term
$150 "
5
Intermediate-Term =
$100
Long-Term $50
$0
S G G
(o\»,)q 0\,,;, Q,\“’O 0\%& b\n)e 0\%\, (o\,,)o 0\0’» b\%o 0\%\, (o\,,)Q
2014 2015 2016 2017 2018 2019 9/30/2019
$25.7 $23.7 $20.9 $33.1 $42.1 $43.1 $78.0
46.4 46.8 47.5 47.6 47.7 49.6 50.0
51.3 52.1 54.2 53.9 53.6 56.9 57.6
49.2 48.8 46.2 53.4 57.5 59.8 59.9
$172.6 $171.4 $168.8 $188.0 $200.9 $209.4 $245.5
$1.8 (51.2) (52.6) $19.2 $12.9 $8.5 $36.1




Endowments



THE UNIVERSITY OF AKRON
ENDOWMENT Funds Investment Report
For the Three Months Ended September 30, 2019

Net Rates of Return for the Periods Ended September 30, 2019

@ At or Above Benchmark
O <100 Basis Pts Below Benchmark

Exhibit 5

Net Rates of Return

@ > 100 Basis Pts Below Benchmark Annualized Since | Annualized Since
Three Months Nine Months One Year 1/1/2014 6/30/2002
Market Value ROR/Benchmark ROR/Benchmark ROR/Benchmark ROR/Benchmark ROR/Benchmark
Portfolio/Advisor (Inception)
POOLED ENDOWMENT
Portfolio Composite / Cambridge $ 61,846,000 (0.3%) O 10.6% @ 0.3% ] 3.4% @ 5.6% @)
Policy Balanced Index (65/35) (0.1%) 12.5% 2.4% 4.7% 6.2%
SEPARATELY INVESTED ENDOWMENTS
Oelschlager Leadership Award / Key Bank (7/31/2000)  $ 2,303,000 2.0% 17.4% 1.2% 11.1% (3.1%)
Seiberling Chair in Con. Law / Key Bank (7/31/1997) 977,000 0.5% 2.0% 3.4% 0.4% 2.9%
ORSP / PNC Bank (4/30/2009) 2,857,000 1.4% 11.6% 6.2% 4.1% 2.5%
Timken Co. and TimkenSteel Corp. 746,000 (15.8%) 11.9% (18.6%) n/a n/a
Total Separately Invested Endowments $ 6,883,000
TOTAL ENDOWMENTS S 68,729,000

Note: Cambridge's only performance is reflected within the "Annualized Since 1/1/2014" and the more current measurement columns while the "Annualized Since 6/30/2002" column includes both

Cambridge and predecessor performance.




THE UNIVERSITY OF AKRON
ENDOWMENT Funds Investment Report

For the Three Months Ended September 30, 2019

Pooled Endowment Policy Compliance at September 30, 2019 Exhibit 6
@ Compliant
@ Noncompliant Policy Guidelines Actual Compliance
Range | Target Allocation Indicator
Asset Allocation
Global Equity 40-80% 60% 47% @
Absolute Return 0-25% 15% 24% @
Real Assets 10-25% 12% 12% )
Bonds & Cash 10-25% 13% 17% @
Liquidity
Daily thru 2 Years 0-100% n/a 100% @®
lliquid (2+ Years) 0-20% n/a 0% )
Fund Concentration
Oak Associates 0-10% n/a 15% @
Vanguard Total Bond Market Index Fund 0-10% n/a 10% @
Vanguard FTSE Developed ETF 0-10% n/a 9% @
Vanguard Total World Stock Index Fund 0-10% n/a 6% o
Gardner Russo & Gardner 0-10% n/a 6% @

Note: Only the 5 largest managers/funds are listed within the Fund Concenfration section above.




THE UNIVERSITY OF AKRON
ENDOWMENT Funds Investment Report
For the Three Months Ended September 30, 2019

Components of and Net Change - Total Endowments Exhibit 7
Fiscal Years Ended June 30, 2017 - 2019
And Three Months Ended September 30, 2019

$6,000
$5,000
$4,000
$3,000 —
$2,000 ]
@ $1,000
]
= ($1.000)
($2.000)
($3,000)
($4,000)
2017 2018 2019 9/30/2019
O Endowment Gifts $69 $2,926 $2,309 $0
OTransfers, Net 392 20 170 0
B Endowment Distributions (3.038) (3.021) (2,885) (652)
O Administrative Fee (582) (309) (305) (79)
B Interest & Dividends 1,342 1,444 1,771 570
BInvestment Fees (199) (239) (316) (22)
B Realized & Unrealized G/L 5,699 2,253 222 (761)
Net Endowment Change $3,683 $3,074 $966 $(1.014)

The categories that comprise the market value changes are as follows:

Endowment Gifts and Transfers, Net; Endowment Distributions; Administrative Fee, and Investment
Income.

Select components are discussed below.

Endowment Gifts

Gifts o the University given in support of University Endowments. The Grotefend Family contributed
$1.5 million and $2 million during the fiscal years 2018 and 2019, respectfully for Mechanical
Engineering Scholarships.

Endowment Distributions
Effective July 1, 2017, distributions made from the endowments became 4.75% of a 3-year moving
average.

Administrative Fee
Effective July 1, 2017, the administrative fee assessed by the University to all pooled endowments
became 0.5% which is directed to the Scholarships for Excellence.

Investment Fees

Represents known advisor, manager, and custodial fees. The fees do not represent all investment
costs as some fees are embedded within investments, net of returns, and are not readily
determinable.
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The University of Akron and Foundation Exhibit 8

Investment Balances
At June 30, 2000 - 2019
And September 30, 2019

4--.'

$250
$200 Total \v
2 $150
2
2 3100
$50
$0
2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
@ UNIVERSITY $65.9 $54.9 $45.1 $43.5 $47.7 $50.5 $53.8 $60.6 $53.2 $44.3 $48.3 $57.2 $53.9 $59.3 $68.8 $65.4 $62.0 $65.7 $68.7 $69.7 $68.7
BFOUNDATION | 162.8 125.1 107.3 103.3 117.4 125.7 132.4 151.6 143.3 101.1 107.7 129.3 129.7 140.5 159.8 150.6 142.7 154.2 165.9 179.6 178.4
OTOTAL $228.7 | $180.0 | $152.4 | $146.8 @ $165.1 | $1762 | $186.2 | $212.2 | $196.5 | $1454 | $156.0 @ $186.5 @ $183.6 | $199.8 = $228.6 @ $216.0 | $204.7 @ $219.9 @ $234.6 = $249.3 | $247.1
Net Change $59.7 | $(48.7) | $(27.6) @ $(5.6) $18.2 $11.1 $10.0 $26.0 | $(15.7) @ $(51.1) @ $10.6 $30.5 $(2.9) $16.2 $28.8 | $(12.6) @ $(11.3) | $15.2 $14.7 $14.7 $(2.2)

Note 1 : Cambridge became the Foundation and University endowment investment manager on 1/1/2014 and 4/1/2014, respectively.
Note 2 : Over the last 20 years both the Foundation and University endowment portfolios realized both large and small fluctuations. The notable downturns during 2001 and 2002 were the

result of the tech bubble burst and the event of September 11, 2001, and 2008 and 2009 were the result of the Great Recession.
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THE UNIVERSITY OF AKRON
RESOLUTION 12- -19
Acceptance of the Investment Report for the Three Months Ended September 30, 2019
BE IT RESOLVED, That the recommendation presented by the Finance &

Administration Committee on December 11, 2019, accepting the Investment Report for the
Three Months Ended September 30, 2019, be approved.

M. Celeste Cook, Secretary
Board of Trustees

December 11, 2019



FINANCE & ADMINISTRATION COMMITTEE
TAB 3

FINANCIAL REPORT FOR THE
THREE MONTHS ENDED SEPTEMBER 30, 2019

THE UNIVERSITY OF AKRON BOARD OF TRUSTEES MEETING December 11, 2019



DATE: November 18, 2019

TO: Nathan J. Mortimer, Vice President for Finance & Administration/CFO

# o
: Aliha 2

FROM: Amy S. GiIIiIand,JDirector of Resource Analysis & Budgeting

SUBJECT: General Fund, Auxiliary Funds, and Departmental Sales and Services Funds:
Budget to Actual Results for the Three Months Ended September 30, 2019

As requested, the Office of Resource Analysis & Budgeting provides the accompanying Financial
Report for the three months ended September 30, 2019 for the General Fund, Auxiliary Funds, and
Departmental Sales and Services Funds (Akron and Wayne combined) together with
accompanying FY20 budget assumptions and narratives.

This Financial Report should be presented for consideration and approval at the December 11,
2019 Board of Trustees meeting.

Resource Analysis & Budgeting
Akron, OH 44325-6202
330-972-6521 Office - 330-972-6317 Fax

The University of Akron is an Equal Education and Employment Institution
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General Fund, Auxiliary Funds, and Departmental Sales and Services Funds
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GENERAL FUND
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The University of Akron

Akron and Wayne General Fund Combined
FY?20 Annual Budget and Actual Results for the three months ended September 30, 2019

Tuition & General Service Fees
Other Fees
Scholarships
Net Tuition and Fees

State Share of Instruction
Indirect Cost Recovery
Investment Income
Miscellaneous Revenues
Total Revenues

Payroll
Fringes
Total Compensation

Utilities
Operating
Total Non Personnel

Total Expenditures
Net Before Transfers

Transfers-In (Draw on Operating Reserve
Transfers-in Plant Fund and Other
Advance-In
Transfers-in Encumbrance
Transfers-Out Plant Fund
Transfers-Out Other
Advance-Out
Net Transfers
Difference

Approved $ Budget % of
Budget Actual Variance Budget
$178,742,000 $92,214,414  ($86,527,586)
21,495,000 10,876,024 (10,618,976)
(61,764,000) (24,907,325) (36,856,676)
138,473,000 78,183,113  (134,003,238) 56%
99,139,000 25,035,868 (74,103,132)
5,247,000 1,346,520 (3,900,480)
1,410,000 247,445 (1,162,555)
2,571,000 1,140,205 (1,430,795)
246,840,000 105,953,151  (214,600,200) 43%
139,719,000 26,002,898 113,716,102
43,853,000 9,715,443 34,137,557
183,572,000 35,718,341 147,853,659  19%
10,258,000 1,051,337 9,206,663
36,515,000 13,626,689 22,888,311
46,773,000 14,678,026 32,094,974  31%
230,345,000 50,396,367 179,948,633  22%
16,495,000 55,556,784 39,061,784
11,584,000 0 (11,584,000)
1,000,000 112,481 (887,519)
140,000 93,028 (46,972)
2,600,000 3,234,688 634,688
(1,000,000) 64,804 1,064,804
(30,819,000) (7,704,825) 23,114,175
0 (170,000) (170,000)
(16,495,000) (4,369,824) 12,125,176
$0 $51,186,960 $51,186,960

The FY 2020 Budget Assumptions and Narratives of the Budget to Actual Results are integral to this statement.
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The University of Akron
Akron and Wayne General Fund Combined
FY 2020 Budget Assumptions

Revenues

Tuition & General Service Fees
e Overall blended enrollment reduction of over four percent; and

e Tuition and certain fee increase of one and a half percent for the fall 2019 Tuition
Guarantee Cohort.

Other Fees
e Overall blended enrollment reduction of over four percent.

Scholarships
e Undergraduate, $46.2 million including College Credit Plus and Early College;
e Graduate assistant fee remissions, $11.7 million; and
e Law School, $3.9 million.

State Share of Instruction
e Based upon information received from the Ohio Department of Higher Education.

Indirect Cost Recovery
e No significant change as compared to FY19; and

e Distributions now limited to the Principal Investigator at 10 percent with remainder to the
Center.

Investment Income
e Market fluctuations either way will impact the actual amount.

Miscellaneous Revenues
e Major revenues include $1 million from the University of Akron Research Foundation,
and $0.5 million from Federal energy tax credit.

Expenditures

Payroll and Vacancies
e Four percent increase pursuant to collective bargaining agreements;
e A rraise pool equivalent to two percent for qualifying non-represented employees;
e $4.3 million of vacancy savings created by employee departures until a replacement
employee is hired; and
e $1 million in reallocation of General Fund compensation to grants, leaves without pay,
and professional development leaves.




The University of Akron
Akron and Wayne General Fund Combined
FY 2020 Budget Assumptions

Fringes
e Pooled fringe rate reduced from 37 percent for full time employees to 32 percent and a
further percentage reduction;
e Reduced percentage allocated to the self-insurance fund from the General Fund in the
amount of $1.5 million; and
e Voluntary Retirement Incentive Program (VRIP) year two installment of the three year
program in the amount of $0.9 million.

Utilities
e Electric, natural gas, and water and sewer.

Operating

e The designated fees such as course fees and technology fees, etc., are enrollment driven
and are assumed to roughly follow the four percent enroliment decline;

e The designated fees and start-ups assume that only current-year revenues and/or
allocations are expended; however, a certain level of carry over exists within these fees
and start-ups, which may be expended by the units and therefore cause expenditures to
exceed the initial allocations;

e The unit allocations reflect adjustments recommended as part of the reduction process,
including elimination of revenue share allocations and college and department level IDC
distributions while the Center assumes certain research related costs in the amount of
$0.6 million;

e State minimum wage adjustment; and

e Assumes $2 million underspending of awarded spending authority.

Other

Transfers-In (Draw on Operating Reserves)
e Assumes $11.6 million from general reserves; and

Transfers-In Plant Fund and Other
e $1 million from plant fund reserves.

Advances-In
e National Museum of Psychology; and
e CAST in support of the Musson Industrial Control Systems Test Bed.

Transfers-Out Plant Fund
e Capital projects will be funded by $1 million.




The University of Akron
Akron and Wayne General Fund Combined
FY 2020 Budget Assumptions

Transfers-Out Other

e Transfers to Auxiliaries of General Services Fee, $11.9 million; Other, $12.7 million
(operations and debt service); and Facilities Fee, $6.3 million.

e The Facilities Fees maintains a reserve, and a portion of that reserve, in the amount of
$1.9 million, will be used to help service the Auxiliaries’ debt service for FY20;
therefore, a reduction to Transfers-Out Other was applied to the Student Union,
Recreation Center, and Athletics, respectively by $1.9 million.

Debt Service

e The General Fund debt service requirement for FY20 reflects $5 million temporary relief
as a result of the debt deferral initiative, and reserves that reside in the plant and debt
reserves will service the remaining $7 million of FY20 General Fund debt service
obligation.



The University of Akron
Akron and Wayne General Fund Combined
Narrative of FY20 Budget and Actual Results for the three months ended September 30, 2019

Revenues

Tuition & General Service Fees: Tuition & General Fund Revenue ($ millions)
. FY20 Budget to Actual Results for the three

General Service Fees revenues total $92.2 months ended September 30, 2019

million or approximately 52 percent as
compared to the annual budget of $178.7
Ssl IDC, Inv, Misc

$150.0

million. $100.0
The summer credit hour production — *°°°

continued to be a challenge and fall’s 6

enrollment was short of projection; therefore, Tuition & Fees (net)
current expectations through fall Census are
that Tuition and General Service Fees
revenues will fall short of the budget by approximately $3.5 million, or two percent.

W FY20 Budget FY20 Actual

Other Fees: Other Fees revenues total $10.9 million or approximately 51 percent as compared to the
annual budget of $21.5 million.

Other Fees include various student fees such as facility fees (28 percent), technology fees (26 percent),
and unit and course/content, administrative, career advantage and other fees (46 percent). The University
began to more routinely implement electronic content fees. Those fees are charged to a student’s
account, the proceeds of which pass along to Barnes & Noble. This pass-through is expected to
approximate $1.2 million for the fiscal year.

Many of the fees remain within the General Fund and are used for operations while the facility fee passes
through to Auxiliary units and contributes toward the debt service requirements of the Student Recreation
and Wellness Center, Student Union, InfoCision Stadium, and the Fieldhouse.

Current expectations are that Other Fees will fall short of the budget by $700,000.

Scholarships: Scholarships total $24.9 million or approximately 40 percent of the $61.8 million annual
budget. Year-to-date Scholarships include undergraduate ($17.9 million), graduate tuition remissions
(%$5.2 million), and law ($1.8 million). The discounts associated with the College Credit Plus and Early
College programs have not yet been recognized but those are estimated to be around $8 million for the
fiscal year.

Current expectations are that actual Scholarships will be less than budgeted; however, a more thorough
projection will be completed after the January 2020 Census.

State Share of Instruction: State Share of Instruction (SSI) revenues total $25 million or 25 percent as
compared to the annual budget of $99.1 million.

The Ohio Department of Higher Education (ODHE) revised its funding estimate after the Board of
Trustees approved the General Fund Budget; however, ODHE has since returned its projection to the
original budgeted level.



The University of Akron
Akron and Wayne General Fund Combined
Narrative of FY20 Budget and Actual Results for the three months ended September 30, 2019

Indirect Cost Recovery: IDC revenues total $1.3 million or approximately 26 percent as compared to
the annual budget of $5.2 million.

IDC is proportionately related to externally funded research activities and is currently allocated with 90
percent used to pay the general expenditures of the University and 10 percent allocated to the principal
investigators.

Current expectations are that IDC revenues will fall short of budget by about $500,000, or nine percent.

Investment Income: Investment Income revenues total $247,000, or 18 percent as compared to the
annual budget of $1.4 million.

Investment Income is based upon the size of the operating funds investment portfolio and conditions that
impact the return.

Current expectations are that budgeted Investment Income revenues will be met.

Expenditures

Actual
Compensation:  Payroll expenditures total $26 million or Employee Type YTD
approximately 19 percent of the annual budget of $139.7 | Faculty $12,216,000
million. Staff 6,307,000
Largely due to 9-month employee contracts, compensation is Contract Professionals 395,000
y du - y : ion i .

4 Graduate Assistant 1,082,000
not incurred ratably throughout the year. By September 30; raduate Assistants ——
however, all employees become part of the payroll cycle and Total Payroll $ 26,003,000 |
compensation becomes more ratable for the remainder of the
fiscal year. Note 1: Includes all General Fund payroll-related

activities (e.g. full time, part time, overload, etc.).
Current expectations are that Payroll and Fringe benefit |N°®% EXIC";deSf””QEbeh”eff“s' el
expenditures will meet budget. A more thorough projection | ot 3: Includes one month of S-month faculty

payroll (full-time, part-time, visiting, etc.).

will be completed for an upcoming financial report.

Utilities: The Utilities charges approximated $1.5 million, including $346,000 of yet to be processed
invoices, which is a reasonable approximation of the budget; however, the University received a water
credit which reduced the expenditures by $400,000. Based upon past experience, the winter and spring
months are the largest campus utility consumption months so it is expected that expenditures will
increase; however, a more thorough projection will be completed for an upcoming financial report.



The University of Akron
Akron and Wayne General Fund Combined
Narrative of FY20 Budget and Actual Results for the three months ended September 30, 2019

Operating: Operating expenditures total $13.6 million or approximately 37 percent of the $36.5 million
budget. These expenditures trend higher in the first half of the year as annual contracts and blanket
purchase orders are encumbered. The first quarter results include $7.4 million in encumbered funds.

The expenditures are incurred within the operating units primarily for software license, supplies and
services, transcribing, advertising, travel and occasionally smaller dollar capital items such as computers
and equipment.

Current expectations, assuming planned underspending occurs, are that budgeted Operating expenditures
will be achieved.

Transfers, Advances and Loan

Transfers-in (Draw on Operating Reserves): The annual budget assumes draw on reserves will total
$11.6 million. The funds will be transferred in as needed later in the fiscal year.

Transfers-In Plant Fund and Other: Includes $1 million from reserves for plant fund projects to be
transferred in as needed. The transfer-in largely represents a remaining FY2019 balance within
Recreation and Wellness Services that was returned to the General Fund.

Transfers-Out Plant Fund: Upon completion of the Akron Engineering Research Center (AERC) air
chiller replacement, $65,000 remained and was returned to the General Fund.

Transfers-Out Other: The actual transfers of $7.7 million reflect facilities fees and general service fees
as well as general support to Athletics. At 25 percent of budget, these transfers are in line with the
budget; however, the added two percent shortfall from budgeted enrollment will have an adverse
cascading implication for the auxiliary support approximating $500,000.

Advances In/Out:

Balance Advances Repayments Balance
July 1, 2019 Out Advances-In Sept. 30, 2019
Musson Industrial Control System Test Bed $ 93,028 $ - $ 93,028 $ -
National Museum of Psychology (Cummings Center) 10,000 - - 10,000
Men's Soccer - 170,000 170,000

Total _$ 103,028 $170,000 $ 93,028 $ 180,000

Loan: The University of Akron Foundation provided a loan to the University in the form of a line of
credit of up to $1 million to help fund the baseball field project until donations materialize. To date,
$700,000 has been accessed, of which $400,000 represents pledges and $300,000 is being sought. The
loan may be further accessed for remaining project phases as other pledge commitments are secured.
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The University of Akron

Akron and Wayne Auxiliary Funds Combined
FY20 Budget and Actual Results for the three months ended September 30, 2019

Auxiliary Funds Combined

Revenues

Payroll
Fringes
Total Compensation

Operating
Scholarships
Total Non Personnel

Total Expenditures
Net Before Transfers

Transfers-In - Facilities Fee
Transfers-In - General Service Fee
Transfers-In - Other-Debt Service
Transfers-In - Other
Transfers-In - Fund Balance
Transfers-In - Encumbrances
Transfers-Out - Plant Fund
Transfers-Out - Other
Transfers-Out - Debt Service
Net Transfers
Difference

Original $ Budget % of
Budget Actual Variance Budget
$42,450,000 $14,221,054 ($28,228,946) 34%
10,810,000 2,577,562 8,232,438
3,844,000 937,811 2,906,189
14,654,000 3,515,373 11,138,627 24%
28,131,000 9,858,115 18,272,885
7,004,000 2,546,824 4,457,176
35,135,000 12,404,939 22,730,061 35%
49,789,000 15,920,312 33,868,688 32%
(7,339,000) (1,699,258) 5,639,742
8,179,000 2,044,866 (6,134,134)
11,858,000 2,964,500 (8,893,500)
1,361,000 340,199 (1,020,801)
11,365,000 2,853,253 (8,511,747)
1,066,000 0 (1,066,000)
0 137,044 137,044
0 (175,000) (175,000)
0 (119,331) (119,331)
(25,780,000) (6,445,044) 19,334,956
8,049,000 1,600,487 (6,448,513)
$710,000 ($98,771) ($808,771)

The FY 2020 Budget Assumptions and Narratives of the Original Budget and Actual Results are integral to this statement.
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The University of Akron

Akron and Wayne Auxiliary Funds Combined
FY20 Budget and Actual Results for the three months ended September 30, 2019

Athletics

Revenues

Payroll
Fringes
Total Compensation

Operating
Scholarships
Total Non Personnel

Total Expenditures
Net Before Transfers

Transfers-In - Facilities Fee
Transfers-In - General Service Fee
Transfers-In - Other-Debt Service
Transfers-In - Other
Transfers-In - Fund Balance
Transfers-In - Encumbrances
Transfers-Out - Plant Fund
Transfers-Out - Other
Transfers-Out - Debt Service
Net Transfers
Difference

Original $ Budget % of
Budget Actual Variance Budget
$9,406,000 $446,635 ($8,959,365) 5%
8,217,000 1,989,280 6,227,720
2,657,000 662,891 1,994,109
10,874,000 2,652,171 8,221,829 24%
10,062,000 4,817,926 5,244,074
7,004,000 2,546,824 4,457,176
17,066,000 7,364,750 9,701,250 43%
27,940,000 10,016,921 17,923,079 36%
(18,534,000) (9,570,286) 8,963,714
4,254,000 1,063,407 (3,190,593)
11,858,000 2,964,500 (8,893,500)
708,000 177,011 (530,989)
6,968,000 1,742,117 (5,225,883)
0 0 0
0 12,817 12,817
0 0 0
0 0 0
(4,962,000) (1,240,418) 3,721,582
18,826,000 4,719,434 (14,106,566)
$292,000 ($4,850,852) ($5,142,852)

The FY 2020 Budget Assumptions and Narratives of the Original Budget and Actual Results are integral to this statement.
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The University of Akron

Akron and Wayne Auxiliary Funds Combined
FY20 Budget and Actual Results for the three months ended September 30, 2019

Residence Life & Housing

Revenues

Payroll
Fringes
Total Compensation

Operating
Scholarships
Total Non Personnel

Total Expenditures
Net Before Transfers

Transfers-In - Facilities Fee
Transfers-In - General Service Fee
Transfers-In - Other-Debt Service
Transfers-In - Other
Transfers-In - Fund Balance
Transfers-In - Encumbrances
Transfers-Out - Plant Fund
Transfers-Out - Other
Transfers-Out - Debt Service
Net Transfers
Difference

Original $ Budget % of
Budget Actual Variance Budget
$19,119,000 $9,013,437 ($10,105,563) 47%
845,000 192,439 652,561
307,000 76,859 230,141
1,152,000 269,298 882,702 23%
7,645,000 1,970,308 5,674,692
0 0 0
7,645,000 1,970,308 5,674,692 26%
8,797,000 2,239,606 6,557,394 25%
10,322,000 6,773,831 (3,548,169)
0 0 0
0 0 0
0 0 0
0 0 0
321,000 0 (321,000)
0 37,458 37,458
0 0 0
0 0 0
(10,643,000) (2,660,752) 7,982,248
(10,322,000) (2,623,294) 7,698,706
$0 $4,150,537 $4,150,537

The FY 2020 Budget Assumptions and Narratives of the Original Budget and Actual Results are integral to this statement.
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The University of Akron

Akron and Wayne Auxiliary Funds Combined
FY20 Budget and Actual Results for the three months ended September 30, 2019

EJ Thomas Performing Arts Hall

Revenues

Payroll
Fringes
Total Compensation

Operating
Scholarships
Total Non Personnel

Total Expenditures
Net Before Transfers

Transfers-In - Facilities Fee
Transfers-In - General Service Fee
Transfers-In - Other-Debt Service
Transfers-In - Other
Transfers-In - Fund Balance
Transfers-In - Encumbrances
Transfers-Out - Plant Fund
Transfers-Out - Other
Transfers-Out - Debt Service
Net Transfers
Difference

Original $ Budget % of
Budget Actual Variance Budget
$2,640,000 $470,308 ($2,169,692) 18%
312,000 55,790 256,210
97,000 17,126 79,874
409,000 72,916 336,084 18%
2,775,000 385,455 2,389,545
0 0 0
2,775,000 385,455 2,389,545 14%
3,184,000 458,371 2,725,629 14%
(544,000) 11,937 555,937
0 0 0
0 0 0
0 0 0
871,000 217,845 (653,155)
0 0 0
0 0 0
0 0 0
0 0 0
(327,000) (81,658) 245,342
544,000 136,187 (407,813)
$0 $148,124 $148,124

The FY 2020 Budget Assumptions and Narratives of the Original Budget and Actual Results are integral to this statement.
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The University of Akron

Akron and Wayne Auxiliary Funds Combined
FY20 Budget and Actual Results for the three months ended September 30, 2019

Dining (Aramark)

Revenues

Payroll
Fringes
Total Compensation

Operating
Scholarships
Total Non Personnel

Total Expenditures
Net Before Transfers

Transfers-In - Facilities Fee
Transfers-In - General Service Fee
Transfers-In - Other-Debt Service
Transfers-In - Other
Transfers-In - Fund Balance
Transfers-In - Encumbrances
Transfers-Out - Plant Fund
Transfers-Out - Other
Transfers-Out - Debt Service
Net Transfers
Difference

Original $ Budget % of
Budget Actual Variance Budget
$3,186,000 $1,003,495 ($2,182,505) 31%

38,000 7,410 30,590
250,000 95,715 194,285
288,000 63,125 224,875 22%
1,747,000 686,395 1,060,605
0 0 0
1,747,000 686,395 1,060,605 39%
2,035,000 749,520 1,285,480 37%
1,151,000 253,975 (897,025)
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 46,397 46,397
0 (175,000) (175,000)
0 (12,000) (12,000)
(777,000) (194,348) 582,652
(777,000) (334,951) 442,049
$374,000 ($80,976) ($454,976)

The FY 2020 Budget Assumptions and Narratives of the Original Budget and Actual Results are integral to this statement.
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The University of Akron

Akron and Wayne Auxiliary Funds Combined
FY20 Budget and Actual Results for the three months ended September 30, 2019

Recreation & Wellness Services

Revenues

Payroll
Fringes
Total Compensation

Operating
Scholarships
Total Non Personnel

Total Expenditures
Net Before Transfers

Transfers-In - Facilities Fee
Transfers-In - General Service Fee
Transfers-In - Other-Debt Service
Transfers-In - Other
Transfers-In - Fund Balance
Transfers-In - Encumbrances
Transfers-Out - Plant Fund
Transfers-Out - Other
Transfers-Out - Debt Service
Net Transfers
Difference

Original $ Budget % of
Budget Actual Variance Budget
$640,000 $161,836 ($478,164) 25%
558,000 133,640 424,360
229,000 50,000 179,000
787,000 183,640 603,360 23%
1,750,000 364,992 1,385,008
0 0 0
1,750,000 364,992 1,385,008 21%
2,537,000 548,632 1,988,368 22%
(1,897,000) (386,796) 1,510,204
1,443,000 360,857 (1,082,143)
0 0 0
240,000 59,955 (180,045)
1,897,000 474,145 (1,422,855)
0 0 0
0 12,152 12,152
0 0 0
0 (107,331) (107,331)
(1,683,000) (420,812) 1,262,188
1,897,000 378,966 (1,518,034)
$0 ($7,830) ($7,830)

The FY 2020 Budget Assumptions and Narratives of the Original Budget and Actual Results are integral to this statement.
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The University of Akron

Akron and Wayne Auxiliary Funds Combined
FY20 Budget and Actual Results for the three months ended September 30, 2019

Jean Hower Taber Student Union

Revenues

Payroll
Fringes
Total Compensation

Operating
Scholarships
Total Non Personnel

Total Expenditures
Net Before Transfers

Transfers-In - Facilities Fee
Transfers-In - General Service Fee
Transfers-In - Other-Debt Service
Transfers-In - Other
Transfers-In - Fund Balance
Transfers-In - Encumbrances
Transfers-Out - Plant Fund
Transfers-Out - Other
Transfers-Out - Debt Service
Net Transfers
Difference

Original $ Budget % of
Budget Actual Variance Budget
$947,000 $81,606 ($865,394) 9%
601,000 148,099 452,901
220,000 57,389 162,611
821,000 205,488 615,512 25%
1,755,000 335,416 1,419,584
0 0 0
1,755,000 335,416 1,419,584 19%
2,576,000 540,904 2,035,096 21%
(1,629,000) (459,298) 1,169,702
2,482,000 620,602 (1,861,398)
0 0 0
413,000 103,233 (309,767)
1,629,000 419,146 (1,209,854)
0 0 0
0 12,236 12,236
0 0 0
0 0 0
(2,895,000) (723,835) 2,171,165
1,629,000 431,382 (1,197,618)
$0 ($27,916) ($27,916)

The FY 2020 Budget Assumptions and Narratives of the Original Budget and Actual Results are integral to this statement.
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The University of Akron

Akron and Wayne Auxiliary Funds Combined
FY20 Budget and Actual Results for the three months ended September 30, 2019

Parking & Transportation Services

Revenues

Payroll
Fringes
Total Compensation

Operating
Scholarships
Total Non Personnel

Total Expenditures
Net Before Transfers

Transfers-In - Facilities Fee
Transfers-In - General Service Fee
Transfers-In - Other-Debt Service
Transfers-In - Other
Transfers-In - Fund Balance
Transfers-In - Encumbrances
Transfers-Out - Plant Fund
Transfers-Out - Other
Transfers-Out - Debt Service
Net Transfers
Difference

Original $ Budget % of
Budget Actual Variance Budget
$6,458,000 $3,042,306 ($3,415,694) 47%
239,000 50,904 188,096
84,000 17,831 66,169
323,000 68,735 254,265 21%
2,387,000 1,295,910 1,091,090
0 0 0
2,387,000 1,295,910 1,091,090 54%
2,710,000 1,364,645 1,345,355 50%
3,748,000 1,677,661 (2,070,339)
0 0 0
0 0 0
0 0 0
0 0 0
745,000 0 (745,000)
0 15,984 15,984
0 0 0
0 0 0
(4,493,000) (1,123,221) 3,369,779
(3,748,000) (1,107,237) 2,640,763
$0 $570,424 $570,424

The FY 2020 Budget Assumptions and Narratives of the Original Budget and Actual Results are integral to this statement.
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The University of Akron

Akron and Wayne Auxiliary Funds Combined
FY20 Budget and Actual Results for the three months ended September 30, 2019

Wayne Student Union

Revenues

Payroll
Fringes
Total Compensation

Operating
Scholarships
Total Non Personnel

Total Expenditures
Net Before Transfers

Transfers-In - Facilities Fee
Transfers-In - General Service Fee
Transfers-In - Other-Debt Service
Transfers-In - Other
Transfers-In - Fund Balance
Transfers-In - Encumbrances
Transfers-Out - Plant Fund
Transfers-Out - Other
Transfers-Out - Debt Service
Net Transfers
Difference

Original $ Budget % of

Budget Actual Variance Budget
$54,000 $1,431 ($52,569) 3%

0 0 0

0 0 0

0 0 0

10,000 1,713 8,287

0 0 0
10,000 1,713 8,287 17%
10,000 1,713 8,287 17%

44,000 (282) (44,282)

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

$44,000 ($282) ($44,282)

The FY 2020 Budget Assumptions and Narratives of the Original Budget and Actual Results are integral to this statement.
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The University of Akron
Auxiliaries
FY 2020 Budget Assumptions

Overall Assumptions

Revenues
e Roughly four percent enrollment decline.

Payroll
e Four percent increase pursuant to collectively bargained employee contracts;

e A raise pool equivalent to two percent for qualifying non-represented employees; and
e State minimum wage adjustment.

Fringes
e Benefits such as 14 percent employer contribution to the respective retirement system,
University contribution toward employee group insurance, employee and dependent fee
remission, and University portion of employee parking permits; and
e Fringe Rate adjustment from 37 percent to 32 percent.

Transfers-In

e Represents debt service and/or operating support passed through or from the General
Fund.

Transfers-Out — Debt Service
e Debt service for Auxiliary facilities.

Unit Assumptions
Athletics

Revenues

e Externally generated revenues from various sources such as the MAC, game guarantees,
naming rights, ticket sales, grants-in-aid, IMG, and Coca-Cola.

Payroll
e Contemplates rate increases as reflected in respective individual contracts.

Operating
e Athletic supplies, student assistants, game officials and guarantees, maintenance, team
travel & recruiting, and utilities.

Scholarships

e Approximately 220 Athletic financial aid awards; and
e The New Z Fund event will support scholarships for 51" year aid.
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The University of Akron
Auxiliaries
FY 2020 Budget Assumptions

Transfers-In
e Facilities Fee totaling $3.3 million through the General Fund and $1 million from the
Facilities Fee reserve;
e General Service Fee totaling $11.9 million from the General Fund; and
e Other support totaling $7.7 million from the General Fund.

Residence Life & Housing

Revenues
e 81 percent average occupancy for fall 2019 and spring 2020; and
e Room rate increase of 1.5 percent for the fall 2019 Tuition Guarantee Cohort.

Operating
e Maintenance, resident assistant meals, student employment, and utilities.

Transfers-In
e $321,000 from Fund Balance.

EJ Thomas Performing Arts Hall

Revenues
e Externally generated revenues from various sources such as Broadway Series sales,
Akron Civic Theater pass-through, hall rental, and endowment gifts.

Operating
e Artist fees, advertising, maintenance, stage & wardrobe, student employment, and
utilities.

Transfers-In
e Other totaling $840,000 from the General Fund; and
e $31,000 from Endowment.

Dining (Aramark)
Revenues
e Rent and other contractually provided revenues such as utilities, maintenance, and

equipment repair; and
e Meal plan increase of three percent for the fall 2019 Tuition Guarantee Cohort.
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The University of Akron
Auxiliaries
FY 2020 Budget Assumptions

Compensation
e The CWA employees remain University employees, with the University responsible for
the difference between FICA and SERS; and

e All other employees are the fiscal responsibility of Aramark.

Operating
e Card access and point of sale software, equipment, maintenance, and utilities.

Recreation & Wellness Services

Revenues
e Externally generated revenues from various sources such as memberships, pool rental,
and locker and facility rentals; and
e $68,000 in new community membership program and rental income.

Operating
e Group exercise, intramural sports, maintenance, outdoor adventures, student employment,
and utilities.

Transfers-In
e Facilities Fee totaling $1.1 million through the General Fund and $.3 million from
Facilities Fee reserve; and

e Other totaling $2.1 million from the General Fund.
Jean Hower Taber Student Union
Revenues

e Externally generated revenues from various sources such as bookstore space rent, bank
space rent, and room rentals.

Payroll
e A $45,000 savings from eliminating a full-time position.

Operating
e Maintenance, utilities, and student employment.
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The University of Akron
Auxiliaries
FY 2020 Budget Assumptions

Transfers-In
o Facilities Fee totaling $1.9 million through the General Fund and $.6 million from
Facilities Fee reserve; and
e Other support totaling $2 million from the General Fund.

Parking & Transportation Services
Revenues

e Parking permits and transportation fee revenues decrease consistent with an overall
blended enrollment reduction of four percent.

Operating

e Parking deck and lot maintenance, Roo Express Shuttle, the Metro Dash, and utilities.

Transfers-In
e $745,000 from Parking Services Fund Balance.

Wayne Student Union

Revenues
e Externally generated revenues from bookstore space rent and room rentals.

Operating
e Artist fees, equipment, and property and fire insurance.
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The University of Akron
Akron and Wayne Auxiliary Funds Combined
Narrative of FY20 Budget and Actual Results for the three months ended September 30, 2019

Athletics

Athletics actual revenues total $447,000 as compared to annual budgeted revenues of $9.4 million.
Major components of revenue include ticket sales (50

Description Actual
percent) and gifts (39 percent). Unearned revenue for | Ticket Sales $223,000
season and single tickets is realized in the fiscal year | Gifts 176,000
when the game is held. Currently, $284,000 is | Other 48,000
unearned. Certain earned, but yet to be collected, | Total $447,000

revenues includes $1.3 million in football game guarantees and $380,000 for pouring rights.
Preliminary expectations are that Athletics will achieve many of its revenues, but that some level of
revenues may not materialize. Athletics will closely monitor its revenues and a more thorough
projection will be completed for an upcoming financial report.

Payroll and fringes total $2.7 million or roughly 24 percent as compared to the annual budget of
$10.9 million. Current expectations are that two percent raises, not included as part of planned
expenditures, will generate cost above the total compensation budget.

Operating expenditures total $4.8 million or 48 percent as compared to the annual budget of $10.1
million. The principal operating expenditures include team travel and recruiting (23 percent) and
athletic supplies (16 percent). The majority of operating expenditures from game guarantees and
football travel occurs in fall; thus, current expectations are that the amount budgeted for operating
expenditures will not be exceeded.

Scholarships, or Athletics financial aid, totaled $2.5 million or 36 percent as compared to the annual
budget of $7 million. Current expectations are that actual scholarships and other student aid will
remain at or under budget, but a thorough projection will be completed in an upcoming financial
report.

The other sources of funding include transfers-in of facilities fee (including reserve), general service
fee, and other budgeted at $4.3 million, $11.9 million, and $7.7 million, respectively. The actual
facilities fee totaling $1.1 million services a portion of the Stadium and Fieldhouse debt while the
Athletics actual general services fee, and other transfers-in combined total $4.9 million. The
additional two percent enrollment decline will have a cascading implication to the transfers. That
implication will be addressed in an upcoming financial report.

At the end of each fiscal year, commitments often remain for goods and services that have not yet
arrived or been received by June 30. Those outstanding commitments are carried over to the
succeeding fiscal year and become a liability and expenditure in that following year. The $13,000
Transfers-In — Encumbrances represent those types of commitments.
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The University of Akron
Akron and Wayne Auxiliary Funds Combined
Narrative of FY20 Budget and Actual Results for the three months ended September 30, 2019

The budgeted transfers-out for debt service total $5 million. To date, $1.2 million or 25 percent has
been transferred out to pay the debt service payment with the remaining transfers to occur throughout
the year. The debt service pays the bonded debt related to InfoCision Stadium (94 percent) and the
Athletic Fieldhouse.
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The University of Akron
Akron and Wayne Auxiliary Funds Combined
Narrative of FY20 Budget and Actual Results for the three months ended September 30, 2019

Residence Life & Housing

Residence Life & Housing actual revenues total $9 million as compared to the annual budgeted
revenues of $19.1 million. The principal revenues include residence hall occupancy and are
predominately earned during the academic year. Fall

occupancy approximated 78 percent. Description Actual
Room Rentals $8,872,000
Currently, $632,000 is considered unearned revenue. Fall Other 141,000
Total $9,013,000

semester revenues will fall short of fall revenue projection.
Preliminary expectations project achieving 53% of budget revenues by the end of fall semester.
Actual revenues will be less than the budget by the end of the fiscal year 2020 by approximately three
percent and will be addressed by expenditure control.

Payroll and fringes total $269,000 or roughly 23 percent as compared to the annual budget of $1.2
million. Current expectations are that budgeted compensation will not be exceeded.

Operating expenditures total $2 million or 26 percent as compared to the annual budget of $7.6
million. The principal operating expenditures include maintenance (49 percent) and utilities (16
percent). Preparing the residence halls for fall semester increased maintenance expenditures early in
the fiscal year. Current expectations are that expenditures will remain below budget.

Transfers-In — Fund Balance of $321,000 will support Residence Life & Housing planned fiscal year
shortfall.

At the end of each fiscal year, commitments often remain for goods and services that have not yet
arrived or been received by June 30. Those outstanding commitments are carried over to the
succeeding fiscal year and become a liability and expenditure in that following year. The $37,000
Transfers-In — Encumbrances represent those types of commitments.

The budgeted transfers-out for the debt service total $10.6 million. To date, $2.7 million or 25 percent
has been transferred out to pay the debt service payment with the remaining transfers to occur
throughout the year. The debt service pays the debt related to the renovation of seven residence halls
and construction of four new buildings.

23



The University of Akron
Akron and Wayne Auxiliary Funds Combined
Narrative of FY20 Budget and Actual Results for the three months ended September 30, 2019

EJ Thomas Performing Arts Hall

EJ Thomas Performing Arts Hall actual revenues total nearly $471,000 as compared to the annual
budgeted revenues of $2.6 million. The principal revenue include ticket sales (40 percent),

endowment (37 percent), and hall rental (18 Description Actual
percent). Ticket revenue is considered unearned | Ticket Sales $188,000
until the show is held. Currently, EJ Thomas has | Endowment 172,000
$63,000 in unearned revenue for the Broadway in | Hall Rental 86,000
Akron Series FY20 presale event.  Current | Other 25,000
Total $471,000

expectations are that budgeted revenues will be
achieved as much of the Performing Arts Hall’s revenue generating programming has yet to occur.

Payroll and fringes total $73,000 or roughly 18 percent as compared to the annual budget of $409,000.
Current expectations are that budgeted compensation will not be exceeded.

Operating expenditures total $385,000 or 14 percent as compared to the annual budget of $2.8 million.
The principal operating expenditures include artist fees (26 percent), maintenance (19 percent), and
consultant fees (15 percent). Current expectations are that expenditures will remain at or below
budget.

Transfers-In - Other represents general fund support for operations and is budgeted for $871,000. To
date, $218,000 has been transferred with the expectation the full amount will be transferred
throughout the remainder of the fiscal year. The additional two percent enroliment decline will have
a cascading implication to the transfers. That implication will be addressed in an upcoming financial
report.

The budgeted transfers-out for debt service total $327,000. To date, $82,000 or 25 percent has been
transferred out to pay the debt service payment with the remaining transfers to occur throughout the
year. This debt service pays the bonded debt related to improvements and equipment from
approximately 17 years ago. The debt will be retired during the fiscal year ended June 30, 2029.
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The University of Akron
Akron and Wayne Auxiliary Funds Combined
Narrative of FY20 Budget and Actual Results for the three months ended September 30, 2019

Dining (Aramark)

Aramark actual revenues total $1 million as compared to the annual budgeted revenues of $3.2

million. The primary revenues include utilities Description Actual

support (35 percent), facilities support (30 | utilities Support $352.000
percent), software support (18 percent), and | Facilities Support 306,000
Aramark grant (14 percent). Current | POS/Card Access Support 181,000
expectations are in line with the current | Aramark Grant 137,000
contract and as long as no significant changes | Other 28,000
are made actual revenues will match the budget Total $1,004,000

at the end of the fiscal year.

Payroll and fringes total $63,000 or roughly 22 percent as compared to the annual budget of
$288,000. The $250,000 fringe benefits also include the difference between SERS and FICA for
CWA employees who remained with the University as well as certain Aramark employees
performing work at the University.

Operating expenditures total $686,000 or 39 percent as compared to the annual budget of $1.7 million.

At the end of each fiscal year, commitments often remain for goods and services that have not yet
arrived or been received by June 30. Those outstanding commitments are carried over to the
succeeding fiscal year and become a liability and expenditure in that following year. The $46,000
Transfers-In — Encumbrances represent those types of commitments.

Transfers-Out — Plant Fund of $175,000 represents funding to replace the Student Union dishwasher.

Transfers-Out — Other of $12,000 represents a transfer to the Student Union to support the extended
hours for Union Market.

The budgeted transfers-out for debt service total $777,000. To date, $194,000 or 25 percent has been
transferred out to pay the upcoming debt service payment with the remaining transfers to occur
throughout the year. This debt service pays the bonded debt related to various buildouts of space and
renovations including the dining hall and retail sites located throughout the campus over the course
of the last 13 to 20 years.

25



The University of Akron
Akron and Wayne Auxiliary Funds Combined
Narrative of FY20 Budget and Actual Results for the three months ended September 30, 2019

Recreation & Wellness Services

Recreation & Wellness Services actual revenues total $162,000 as compared to the annual budgeted
revenues of $640,000. The principal revenues

include swimming meets/lessons (37 percent), i _Description Actual
memberships (29 percent), and rentals (21 i/lmmbmlnr?.Meets&Lessons $23888
percent). Current expectations are that emBErships ’

i . . . Rentals 34,000
Recreation & Wellness Services will achieve Other 50.000
revenue budget expectations, as the start of the Total $162.000

new fiscal year has historically shown an
increase in memberships.

Payroll and fringes total $184,000 or roughly 23 percent as compared to the annual budget of
$787,000. Current expectations are that two percent raises, not included as part of planned
expenditures, will generate cost above the compensation budget.

Operating expenditures total $365,000 or 21 percent as compared to the annual budget of $1.8 million.
The primary operating expenditures include maintenance (35 percent), student assistants (35 percent),
and utilities (17 percent), and are predominately incurred evenly throughout the fiscal year. Current
expectations are that operating expenditures will remain below or at budget.

Transfers-in of $895,000 represents facilities fee (including reserve) and general fund support to
service the building’s debt and operations. The additional two percent enrollment decline will have a
cascading implication to the transfers. That implication will be addressed in an upcoming financial
report.

At the end of each fiscal year, commitments often remain for goods and services that have not yet
arrived or been received by June 30. Those outstanding commitments are carried over to the
succeeding fiscal year and become a liability and expenditure in that following year. The $12,000
Transfers-In — Encumbrances represent those types of commitments.

Transfers-Out — Other represents the $107,000 remaining balance returned to the General Fund
related to FY2019 fiscal activity. Current expectations are the $107,000 transfers-out will generate

a shortfall at fiscal year-end. The fund balance will absorb any shortfall that may occur.

The budgeted transfers-out for debt service total $1.7 million. To date, $421,000 or 25 percent has
been transferred out for the debt service requirements.
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The University of Akron
Akron and Wayne Auxiliary Funds Combined
Narrative of FY20 Budget and Actual Results for the three months ended September 30, 2019

Jean Hower Taber Student Union

The Student Union actual revenues total $82,000 as compared to the annual budgeted revenues of

$947,000. The principal revenues include rental Description Actual

income (98 percent). Additional payments from "g= e’ Noble Rental $60,000
Barnes & Noble were delayed and will be received [ Room Rentals 20,000
in the second quarter. Current expectations are that | Other 2,000
Student Union will achieve its revenue budget. Total $82,000

Payroll and fringes total $205,000 or roughly 25 percent as compared to the annual budget of
$821,000. Current expectations are that two percent raises, not included as part of planned
expenditures, will generate cost above the compensation budget.

Operating expenditures total $335,000 or 19 percent as compared to the annual budget of $1.8 million.
The primary operating expenditures include maintenance (35 percent), utilities (32 percent), and
student assistants (19 percent), and are predominately incurred evenly throughout the fiscal year.
Current expectations are that expenditures will remain below or at budget.

Transfers-in represents facilities fee and general fund support to service the building’s debt service
and operations, respectively. To date, $1.1 million has been transferred with the expectation the
remaining amount will be transferred throughout the rest of the fiscal year. The additional two percent
enrollment decline will have a cascading implication to the transfers. That implication will be
addressed in an upcoming financial report.

Transfers-in - Other includes $12,000 from Dining (Aramark) to assist the Student Union with the
extended hours for Union Market.

At the end of each fiscal year, commitments often remain for goods and services that have not yet
arrived or been received by June 30. Those outstanding commitments are carried over to the
succeeding fiscal year and become a liability and expenditure in that following year. The $12,000
Transfers-In — Encumbrances represent those types of commitments.

The budgeted transfers-out for debt service total $2.9 million. To date, $724,000 or 25 percent has
been transferred out for the upcoming debt service requirements.
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The University of Akron
Akron and Wayne Auxiliary Funds Combined
Narrative of FY20 Budget and Actual Results for the three months ended September 30, 2019

Parking Transportation & Services

Parking actual revenues total $3 million as compared to the annual budgeted revenues of $6.5 million.
The primary sources of revenues are the student

. . ) Description Actual
transportation fee and parking permits (97 percent). 5 e $2.960.000
Unearned revenue generated from parking permits "5 Rentals 48,000
purchased before the semester begins is recognized when |"Fines & Meters 27 000
the revenue recognition criteria is met. Preliminary ["oner 7.000
expectations are that actual revenues will likely fall short Total $3.042,000

of projections by $200,000.

Payroll and fringes total $69,000 or roughly 21 percent as compared to the annual budget of $323,000.
Compensation occurs ratably throughout the year. Current expectations are that budgeted
compensation will not be exceeded.

Operating expenditures total $1.3 million or 54 percent as compared to the annual budget of $2.4
million. The primary operating costs include transportation related activities including busing,
parking lot, and deck maintenance (75 percent) and equipment repair (12 percent). The majority of
operating expenditures are encumbered in fall generating the 54 percent of budget variance. Current
expectations are expenditures will exceed budget at fiscal year-end. The fund balance will absorb
the shortfall.

Transfers-In — Fund Balance of $745,000 will support Parking Transportation & Services planned
fiscal year shortfall.

At the end of each fiscal year, commitments often remain for goods and services that have not yet
arrived or been received by June 30. Those outstanding commitments are carried over to the
succeeding fiscal year and become a liability and expenditure in that following year. The $16,000
Transfers-In — Encumbrances represent those types of commitments.

The budgeted transfers-out for debt service total $4.5 million. Transfers-out of $1.1 million or 25
percent represents the debt service that pays the bonded debt related to the renovation and
construction of six parking decks.
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The University of Akron
Akron and Wayne Auxiliary Funds Combined

Narrative of FY20 Budget and Actual Results for the three months ended September 30, 2019

Wayne Student Union

Wayne Student Union revenues total $1,000 as compared to the annual budgeted revenues of $54,000.

The principal revenues include bookstore rent (100
percent) predominately earned evenly throughout
the fiscal year. Additional payments from Barnes

Description

Actual

Barnes & Noble Rental

$1,000

& Noble were delayed and will be received in the second quarter.

Operating expenditures total $1,700 or 17 percent as compared to the annual budget of $10,000. The
major operating costs include property and fire insurance (100 percent).
managed in such a way to ensure expenditures remain below or at budget.

Expenditures will be
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The University of Akron

Akron and Wayne Departmental Sales and Services Funds Combined
FY20 Budget and Actual Results for the three months ended September 30, 2019

Departmental Sales and Services

Combined

Revenues

Payroll

Fringes
Total Compensation

Operating

Premiums and Claims

Capital
Total Non Personnel
Total Expenditures
Net Before Transfers

Transfers-In - Encumbrances

Difference

Original Budget % of
Budget Actual Variance $ Budget
$32,784,000 $5,915,834 ($26,868,166) 18%
2,394,000 646,985 1,747,015
697,000 213,477 483,523
3,091,000 860,461 2,230,539 28%
3,131,000 1,460,197 1,670,803
28,027,000 6,012,345 22,014,655
10,000 42,052 (32,052)
31,168,000 7,514,594 23,653,406 24%
34,259,000 8,375,055 25,883,945 24%
(1,475,000) (2,459,222) (984,222)
0 293,452 293,452
($1,475,000) ($2,165,770) ($690,770)

The FY 2020 Budget Assumptions and Narratives of the Budget and Actual Results are integral to this statement.
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The University of Akron

Akron and Wayne Departmental Sales and Services Funds Combined

FY?20 Budget and Actual Results for the three months ended September 30, 2019

Self-Insurance Health Care

Revenues

Payroll

Fringes
Total Compensation

Operating

Premiums and Claims

Capital
Total Non Personnel
Total Expenditures
Net Before Transfers

Transfers-In - Encumbrances

Difference

Original Budget % of
Budget Actual Variance $ Budget
$25,826,000 $4,038,428 (%$21,787,572) 16%
143,000 37,518 105,482
46,000 12,006 33,994
189,000 49,523 139,477 26%
208,000 25,538 182,462
28,027,000 6,012,345 22,014,655
0 0 0
28,235,000 6,037,883 22,197,117 21%
28,424,000 6,087,406 22,336,594 21%
(2,598,000) (2,048,979) 549,021
0 0 0
($2,598,000) ($2,048,979) $549,021

The FY 2020 Budget Assumptions and Narratives of the Budget and Actual Results are integral to this statement.



The University of Akron

Akron and Wayne Departmental Sales and Services Funds Combined

FY?20 Budget and Actual Results for the three months ended September 30, 2019

Workforce Training Solutions

Revenues

Payroll

Fringes
Total Compensation

Operating

Premiums and Claims

Capital
Total Non Personnel
Total Expenditures
Net Before Transfers

Transfers-In - Encumbrances

Difference

Original Budget % of
Budget Actual Variance $ Budget
$750,000 $167,214 ($582,786) 22%
218,000 100,633 117,367
56,000 29,354 26,646
274,000 129,987 144,013 47%
377,000 113,437 263,563
0 0 0
0 0 0
377,000 113,437 263,563 30%
651,000 243,424 407,576 37%
99,000 (76,211) (175,211)
0 34,193 34,193
$99,000 (42,018) ($141,018)

The FY 2020 Budget Assumptions and Narratives of the Budget and Actual Results are integral to this statement.



The University of Akron
Akron and Wayne Departmental Sales and Services Funds Combined
FY?20 Budget and Actual Results for the three months ended September 30, 2019

New Student Orientation

Original Budget % of
Budget Actual Variance $ Budget
Revenues $551,000 $34,030 ($516,970) 6%
Payroll 177,000 34,652 142,348
Fringes 65,000 12,842 52,158
Total Compensation 242,000 47,494 194,506 20%
Operating 452,000 119,524 332,476
Premiums and Claims 0 0 0
Capital 0 0 0
Total Non Personnel 452,000 119,524 332,476 26%
Total Expenditures 694,000 167,018 526,982 24%
Net Before Transfers (143,000) (132,988) 10,012
Transfers-In - Encumbrances 0 0 0
Difference ($143,000) (132,988) $10,012

The FY 2020 Budget Assumptions and Narratives of the Budget and Actual Results are integral to this statement.



The University of Akron

Akron and Wayne Departmental Sales and Services Funds Combined

FY?20 Budget and Actual Results for the three months ended September 30, 2019

English Language Institute

Revenues

Payroll

Fringes
Total Compensation

Operating

Premiums and Claims

Capital
Total Non Personnel
Total Expenditures
Net Before Transfers

Transfers-In - Encumbrances

Difference

Original Budget % of
Budget Actual Variance $ Budget
$325,000 $95,040 ($229,960) 29%
216,000 37,047 178,953
54,000 9,208 44,792
270,000 46,255 223,745 17%
8,000 4,851 3,149
0 0 0
0 0 0
8,000 4,851 3,149 61%
278,000 51,106 226,894 18%
47,000 43,934 (3,066)
0 0 0
$47,000 $43,934 ($3,066)

The FY 2020 Budget Assumptions and Narratives of the Budget and Actual Results are integral to this statement.



The University of Akron

Akron and Wayne Departmental Sales and Services Funds Combined
FY?20 Budget and Actual Results for the three months ended September 30, 2019

Other

Revenues

Payroll

Fringes
Total Compensation

Operating

Premiums and Claims

Capital
Total Non Personnel
Total Expenditures
Net Before Transfers

Transfers-In - Encumbrances

Difference

Original Budget % of
Budget Actual Variance $ Budget
$5,332,000 $1,581,122 ($3,750,878) 30%
1,640,000 437,135 1,202,865
476,000 150,067 325,933
2,116,000 587,202 1,528,798 28%
2,086,000 1,196,847 889,153
0 0 0
10,000 42,052 (32,052)
2,096,000 1,238,898 857,102 59%
4,212,000 1,826,101 2,385,899 43%
1,120,000 (244,979) (1,364,979)
0 259,260 259,260
$1,120,000 14,281 ($1,105,719)

The FY 2020 Budget Assumptions and Narratives of the Budget and Actual Results are integral to this statement.



The University of Akron
Departmental Sales and Services
FY 2020 Budget Assumptions

Overall Assumptions

Payroll
e Four percent increase for bargaining unit employees;

e A raise pool equivalent to two percent for qualifying non-represented employees; and
e State minimum wage adjustment.

Fringes
e Application of the pooled rate for benefits such as 14 percent employer contribution to
the respective retirement system, University contribution toward employee group
insurance, employee and dependent fee remission, and University portion of employee
permits; and
e Fringe rate adjustment from 37 percent to 32 percent.

Fund Assumptions
Self-Insurance Health Care

Revenues
e University contributions to employee-provided benefits such as medical, prescription
drug, dental, long-term disability, and life insurance with fringe rate changed from 37
percent to 32 percent; and
e Employee and retiree contributions for coverage that requires an employee cost share or
is voluntary (100 percent employee paid) such as medical, prescription drug, short-term
and long-term disability, life insurance, vision, and flexible spending accounts.

Operating
e Amounts expected to be paid for administrative and consulting fees; and

e The Self-Insurance Health Care reserves will fund the retiree dependent health care
premiums in the amount of $2.6 million.

Premiums and Claims

e Estimated cost for insurance premiums and self-insured claim payments related to
employee benefit program; and
e Medical, prescription drug, dental, stop loss insurance, and other ancillary benefits.

Workforce Training Solutions

Revenues
e Open enrollment and contract training fees revenues to support the coordination of
noncredit professional development classes open to the public and to provide
customized training for local companies.
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The University of Akron
Departmental Sales and Services
FY 2020 Budget Assumptions

Operating
e Student assistants, supplies and services, and travel and hospitality; and

e Workforce Training Solutions will manage to ensure expenditures are limited to
revenues.

New Student Orientation

Revenues
¢ Commitment fee revenues to support the activities related to orientation and first-year
experience programs.

Operating
e Peer mentoring, New Roo Weekend, supplies and services, and travel and hospitality;
and
¢ New Student Orientation will monitor expenditures; however, the budgeted deficit will
be offset by the New Student Orientation carryover from fiscal year ended June 30,
2019.

English Language Institute

Revenues
e Externally generated revenues from non-credit courses to teach English to non-English
speaking students who plan to attend a university in the United States.

Operating
e Student assistants, supplies and services, and travel and hospitality; and

e English Language Institute will manage to ensure expenditures are limited to revenues.
Other

Revenues
e Includes about 145 smaller, revenue-generating activities such as internal Printing
Services, Hearing Aid Dispensary, and Akron Polymer Technology Services.

Operating
e Student assistants, cost of goods sold (Hearing Aid Dispensary), supplies and services,
and travel and hospitality;
¢ Individual management and the units will manage to ensure expenditures are limited to
revenues; and
e In general, the units are anticipated to “break-even” or generate surpluses.

Capital
e Equipment purchase related to Akron Polymer Technology Services.
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The University of Akron
Akron and Wayne Departmental Sales and Services Funds Combined
Narrative of FY20 Budget and Actual Results for the three months ended September 30, 2019

Self-Insurance Health Care

Self-Insurance Health Care actual revenues total $4 million as compared to annual budgeted
revenues of $25.8 million. Major components of revenue include University contributions (75
percent) to employee-provided benefits such as medical, prescription drug, dental, long-term
disability, and life insurance. Revenues also include employee and retiree contributions (25
percent) to the benefit program for coverage that requires an employee cost share or is voluntary
participation (100 percent employee paid) such as medical, prescription drug, short-term and long-
term disability, life insurance, vision, and flexible spending accounts. Actual revenues equate to 16
percent of the budget. Revenues are dispersed by the payroll cycle. There is only one pay for nine-
month faculty in the first quarter. Current expectations are that budgeted revenues will be achieved.

Self-Insurance Health Care - Revenue Sources PaerII and fl’inges total $50,OOO Compared to
$4.500.000 the annual budget of $189,000.
$3.500.000 - .
ss.000000 | | Operating expenditures total  $26,000
82500000 | compared to the annual budget of $208,000.
$2.000000 +— @@
Nyoopted NN . Premiums and Claims expenditures total $6
8500000 4 ~— million as compared to the annual budget of

$0 1 — -
September 30,2019 $28 million. Current expectations are that
University Contributions B Employee/Retiree Contributions eXpendItUI’eS W|” remaln a.t or beIOW budget

The Self-Insurance fund has a planned fiscal year shortfall to help achieve a reserve that is believed
to be more appropriate.

Workforce Training Solutions

Workforce Training Solutions actual revenues from open enrollment and contract training fees total
$167,000 or 22 percent as compared to the annual budgeted revenues of $750,000. Multiple
corporate training contracts are in place during the fiscal year. Current expectations are that
budgeted revenues will be achieved.

Payroll and fringes total $130,000 or 47 percent as compared to the annual budget of $274,000.
Generally, payroll costs related to contract training is incurred prior to the associated revenue being
collected.

Operating expenditures total $113,000 or 30 percent as compared to the annual budget of $377,000.
The principal operating expenditures include supplies and services (98 percent) related to training
and instructional support. Current expectations are that expenditures will remain at or below
budget.

38



The University of Akron
Akron and Wayne Departmental Sales and Services Funds Combined
Narrative of FY20 Budget and Actual Results for the three months ended September 30, 2019

At the end of each fiscal year, commitments often remain for goods and services that have not yet
arrived or been received by June 30. Those outstanding commitments are carried over to the
succeeding fiscal year, and become a liability and expenditure in that following year. The $34,000
Transfers-In — Encumbrances represent those types of commitments.

New Student Orientation

New Student Orientation actual revenues total $34,000 or six percent as compared to the annual
budgeted revenues of $551,000. New Student Orientation revenues are cyclical. The majority of
the confirmation fee revenues are received during the months of January to June. Fee receipts
based upon enrollment projections change as the class matriculates. Current expectations are that
budgeted revenues may fall short of project sales revenue. If by fiscal year end there is a deficit, it
will fully be offset by New Student Orientation carryover from fiscal year ended June 30, 2019.

Payroll and fringes total $47,000 or 20 percent as compared to the annual budget of $242,000.

Operating expenditures total $120,000 or 27 percent as compared to the annual budget of $452,000.
The principal operating expenditures include New Roo Weekend (47 percent) and student assistants
(27 percent). Current expectations are that expenditures will remain at or below budget.
Expenditures will continue to be closely monitored and managed throughout the course of the year.

English Language Institute

English Language Institute actual revenues total $95,000 or 29 percent as compared to the annual
budgeted revenues of $325,000. Current expectations are that budgeted revenues will not be
achieved but will be closer to $210,000.

Payroll and fringes total $46,000 or 17 percent as compared to the annual budget of $270,000.

Operating expenditures total $4,900 or 61 percent as compared to the annual budget of $8,000. The
principal operating expenditures include student aid (59 percent) and supplies and services (29
percent). Current expectations are that expenditures will remain at or exceed budget. Expenditures
will continue to be closely monitored and managed throughout the course of the year. If by fiscal
year end there is a deficit, it will fully be offset by English Language Institute carryover from fiscal
year ended June 30, 20109.

Other

The Other departmental sales and services actual revenues total $1.6 million or 30 percent as
compared to the annual budgeted revenues of $5.3 million. The principal revenues are generated
from roughly 62 activities including University Credit Card Program (17 percent), Printing Services
(12 percent), and Law Enforcement Training (eight percent).
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The University of Akron
Akron and Wayne Departmental Sales and Services Funds Combined
Narrative of FY20 Budget and Actual Results for the three months ended September 30, 2019

$1,700,000

$100,000

Other - Revenue Sources

$1,500,000
$1.300,000 -
$1,100,000 -
$900,000 |
$700.000
$500.000
$300,000 |

September 30, 2019

Sales W Other Gifts

expenditures are limited to revenues.

Payroll and fringes total $587,000 or 28
percent as compared to the annual budget of
$2.1 million.

Operating expenditures total $1.2 million or
57 percent as compared to the annual budget
of $2.1 million. The primary operating
expenditures are supplies and services (87
percent).  Current expectations are that
individual units will manage to ensure

Capital expenditures total $42,000 compared to the annual budget of $10,000. Primary capital
expenditures are related to a middle-ear analyzer and furniture for the Hearing Aid Dispensary and
the purchase and servicing of equipment related to Polymer testing.

At the end of each fiscal year, commitments often remain for goods and services that have not yet
arrived or been received by June 30. Those outstanding commitments are carried over to the
succeeding fiscal year, and become a liability and expenditure in that following year. The $259,000
Transfers-In — Encumbrances represent those types of commitments.
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THE UNIVERSITY OF AKRON
RESOLUTION 12- -19
Acceptance of the Financial Report for the Three Months Ended September 30, 2019
BE IT RESOLVED, That the recommendation presented by the Finance &

Administration Committee on December 11, 2019, accepting the Financial Report for the Three
Months Ended September 30, 2019, be approved.

M. Celeste Cook, Secretary
Board of Trustees

December 11, 2019



FINANCE & ADMINISTRATION COMMITTEE
TAB 4

PROCUREMENTS FOR MORE THAN $500,000

THE UNIVERSITY OF AKRON BOARD OF TRUSTEES MEETING December 11, 2019
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DATE: November 18, 2019

TO: Nathan J. Mortimer, CPA
Vice President for Finance & Administration/CFO

FROM: Luba Cramer
Director of Purchasing

SUBJECT: Awards Exceeding $500,000 for Board of Trustees Approval

As requested of me, | provide to you the following procurements, which exceed $500,000 for
Board of Trustees consideration and approval at its meeting on December 11, 2019.

1. Buckingham Building Renovations (State Capital Funds)

The Office of Capital Planning and Facilities Management is proposing an award to

Infinity Construction in the amount of $1,536,900 to upgrade the HVAC system, fire
alarm, and to perform certain interior renovations to include relocation of Academic

Achievement programs from Ayer Hall.

A project request was issued during October 2019, and 12 bids were received as follows:

Vendor Bid
Infinity Construction Co., Inc. $1,536,900
The Albert M Higley Co. $1,547,125
Knoch Corporation $1,556,797
Dunlop & Johnson, Inc. $1,564,100
Feghali Brothers, LLC $1,634,200
Rycon Construction, Inc. $1,676,350
Jeffrey Carr Construction $1,698,900
The Ruhlin Company $1,717,400
Thomarios Construction $1,727,000
Northstar Contracting, Inc. $1,791,082
Hudson Construction, Inc. $1,830,000
Cavanagh Building Corporation $2,198,000

An award to Infinity Construction is recommended by the Office of Capital Planning and
Facilities Management and the Department of Purchasing as its bid is deemed the lowest
responsible bid. Should the Board approve the transaction, the vendor award will occur
once the Controlling Board approves it and General Counsel completes its review for
legal form and sufficiency.

I recommend that an award be made to Infinity Construction in the amount of $1,536,900
and request approval of the Board of Trustees at its meeting on December 11, 2019.



Board Items for Approval
November 18, 2019
Page 2

Auburn Science and Engineering Center Vivarium Air Handler Replacement (State
Capital Funds)

The project was pursued as a design build and a Request for Qualifications was issued
during August 2019. The project will replace the vivarium’s air handler.

Five firms responded to the Request for Qualifications with three firms being short-listed
and rated using the best value selection process: Synergy, LLC, 84.5; Gilbane Building
Company 20.1; and Construction Support Services, (40.4).

An award to Synergy, LLC is recommended by the Office of Capital Planning and
Facilities Management and the Department of Purchasing. Should the Board approve the
transaction, the vendor award will occur once the Controlling Board approves it and
General Counsel completes its review for legal form and sufficiency.

I recommend that an award and a GMP Amendment be awarded to Synergy, LLC in the
amount up to $1,200,000 and request your approval and that of the Board of Trustees at
its meeting December 11, 2019.

Stop Loss Insurance (General Fund and Other Funds)

The Department of Human Resources requested and received a proposal from Anthem
Blue Cross and Blue Shield (Anthem), the University’s incumbent provider. The request
and proposal is for Stop Loss insurance regarding the University’s self-insurance medical
and prescription drug plans for calendar year 2020.

Anthem’s proposed Per Employee Per Month (PEPM) rate will increase approximately
17 percent with a $325,000 per member deductible. The CY2020 estimated cost is simply
an estimate based on current insured subscriber headcount and will deviate based upon
actual insured subscriber head count.

Actual Projected Proposed / Estimated
CY 2018 CY 2019 CY 2020

Rate and Cost | $46.49 | 1,048,000 | $49.28 | $1,103,000 $57.69 $1,292,000

Change $2.79 $55,000 $8.41 $189,000

The Department of Human Resources, in consultation with Willis Towers Watson, the
University’s benefits consultant, evaluated the quote. Those two units recommend
acceptance of Anthem Blue Cross Blue Shield’s proposal which is deemed legally
acceptable by General Counsel’s Office.

I recommend that an award be made to Anthem Blue Cross Blue Shield in the rate
amount of $57.69 with an estimated expenditure of $1,292,000 and request your approval
and that of the Board of Trustees at its meeting on December 11, 2019.



THE UNIVERSITY OF AKRON
RESOLUTION 12- -19
Acceptance of Procurements for More Than $500,000
BE IT RESOLVED, That the following recommendations presented by the Finance &
Administration Committee on December 11, 2019 be approved:
Award to Infinity Construction a contract to upgrade the HVAC system, fire alarm, and
to perform certain interior renovations to include relocation of Academic Achievement programs

from Ayer Hall, in the amount of $1,536,900.

Award to Synergy, LLC a contract and a GMP Amendment to replace the vivarium’s air
handler, in the amount of $1,200,000.

Award to Anthem Blue Cross & Blue Shield a contract for Stop Loss insurance regarding
the University’s self-insurance medical and prescription drug plans for calendar year 2020, in the
amount of approximately $1,292,000.

M. Celeste Cook, Secretary
Board of Trustees

December 11, 2019



FINANCE & ADMINISTRATION COMMITTEE
TAB 5

2019 EFFICIENCY REPORT TO THE
OHIO DEPARTMENT OF HIGHER EDUCATION

THE UNIVERSITY OF AKRON BOARD OF TRUSTEES MEETING December 11, 2019



DATE: November 18, 2019

TO: Nathan J. Mortimer, CPA
Vice President for Finance & Administration/CFO

FROM: Denny C. Clutter @W‘Bﬁ
Director Strategic Initiatjves

SUBJECT: The University of Akron’s 2019 Efficiency Report for the Ohio Task
Force on Affordability and Efficiency

As requested of me, | provide the University’s 2019 Efficiency Report and accompanying
documents (Report) for consideration and approval by the Board of Trustees (Board) at its
December 11, 2019 meeting.

As you know, the Report is a result of campus-wide involvement including academic and
administrative department input and, also includes your review and changes.

Although similarities exist to the prior year, the current year’s request was more focused on
quantifying progress of affordability and efficiency versus narrative responses while some
topics were no longer requested. Additionally, a new point of emphasis is online and/or
competency-based delivery models for education and financial literacy efforts.

A draft of the Report was submitted on the due date which was November 1, 2019. With
permission of the Ohio Department of Higher Education (ODHE), some edits were made
and a final version was submitted on November 12, 2019. As is customary, ODHE finds it
acceptable to obtain Board approval subsequent to the University’s submission.

Vice President for Finance & Administration/CFO
Akron, OH 44325-4715
330-972-7120 - 330-972-6293 Fax

The University of Akron is an Equal Education and Employment Institution



Oh - Department of
10 | Higher Education
Mike DeWine, Governor
Randy Gardner, Chancellor

FY19 Efficiency Reporting Template

Introduction:

Ohio Revised Code section 3333.95 requires the chancellor of the Ohio Department of Higher Education (DHE) to maintain an “Efficiency
Advisory Committee” that includes an “efficiency officer” from each state institution of higher education (IHE). Each IHE must then
provide an “efficiency report” updated annually to DHE, which is compiled by the chancellor into a statewide report shared at year end
with the governor and legislature. The committee itself meets periodically at the call of the chancellor.

Affordability and efficiency in higher education are high among the DeWine-Husted administration’s policy priorities; however, as
compared to prior years, this year’s template is increasingly focused on identifying quantifiable measures of progress in evaluating how
well we are addressing affordability and efficiency. DHE’s preference for report responses is, to the degree feasible, quantitative data as
opposed to narrative responses. Please respond with specific numbers where available. In addition, some questions included in the past
are not included this year in recognition of the progress made in implementing earlier recommendations. Finally, you will notice some
new points of emphasis that reflect unique priorities of the DeWine-Husted administration.

The FY19 reporting template asks for updates on several topics included in prior reports and continues to require Ohio’s IHEs to conduct
an annual study to determine the cost of textbooks for students enrolled in the institution pursuant to revised code section 3333.951(C).
The FY19 template also continues to request information on efficiencies gained as a result of the “regional compacts” as outlined in
revised code section 3345.59.

New to the reporting template this year are information requests regarding online and /or competency-based delivery models for
education, financial literacy efforts related to college debt and debt collection practices. Eliminated from the reporting template are some
specific questions related to contracting as well as administrative and academic practices, although the new template does request some
institutional data on expenditures that may relate to contracting and other operational practices.

Your Efficiency Report Contact: Sara Molski, Project Manager, Fiscal and Legal Affairs, 614-728-8335, smolski@highered.ohio.gov. Please
provide your institution’s efficiency report by Friday, November 1, 2019 via email to smolski@highered.ohio.gov



mailto:smolski@highered.ohio.gov

As in previous years, the Efficiency Reporting Template is structured into sections:

o Section I: Operational Efficiencies - This section captures practices likely to yield significant savings that may be shared with
students or benefit the institution generally. Topics include controlling costs in procurement, employee benefits, utilities and
avoidance of duplication.

e Section II: Academic Practices - This section covers areas more directly related to instruction, such as the cost of textbooks, time-to-
degree, and academic course and program reviews. Generally, our hope is that academic improvements may reduce student costs
and/or improve student outcomes such as graduation rates, time to degree, student loan debt, etc.

e Section III: Policy Reforms - This section captures state IHE responses to suggested policy reforms originating in gubernatorial task
force efforts, legislative joint committee reports, student loan debt advisory group reports, etc. In recent years, a number of
stakeholder perspectives have been shared with institutions. Our hope is that institutions will respond to this stakeholder feedback.

e Section IV: Student Benefit -This section asks institutions to provide cost savings and/or resource generation in actual dollars for
any major initiatives within the past fiscal year. Emphasis should be placed on highlighting major initiatives that may be considered
best practices, rather than responding to specific recommendations from the Ohio Task Force on Affordability and Efficiency in Higher
Education October 2015 report. To facilitate understanding, IHE’s should advise if savings have been redeployed to students to
reduce costs, or if they have been reinvested in some other manner for the benefit of students.

e Section V: Future goals - This section corresponds to Master Recommendation 2 of the Ohio Task Force on Affordability. Itis
designed to allow each institution to benchmark its respective five-year goals to its actual institutional cost savings or avoidance. In
the spirit of continuous improvement, this section allows you to revise and/or update your five-year goals as needed. In addition, the
DeWine-Husted administration would like to know more about possible roles the state could play in supporting your institutional
goals; your input is requested in this section.

For purposes of this report, efficiency is defined as quality versus cost as a means to measure value:

Direct cost savings to students (reducing costs)

Direct cost savings to the institution (reducing costs)
Cost avoidance for students (reducing costs)

Cost avoidance to the college/university (reducing costs)
Enhanced advising, teaching (improving quality)

[P commercialization (improving quality)
Graduation/completion rates (improving quality)
Industry-recognized credentials (improving quality)
Experiential learning (improving quality)



These are examples only. Please consider your responses to address broader measures of efficiency, quality, cost and value. Please also
note that this is only a template. Feel free to respond in any additional way you believe is helpful.

THE UNIVERSITY OF AKRON (UA)

Section I: Operational Efficiency

Affordability and efficiency in higher education are high among the DeWine-Husted administration’s policy priorities. DHE continues to
encourage institutions to consider the Ohio Task Force on Affordability and Efficiency’s October 2015 report “Action Steps to Reduce
College Costs” (Task Force) linked here: www.ohiohighered.org/sites/ohiohighered.org/files/uploads/affordability-efficiency/Action-
Steps-to-Reduce-College-Costs 100115.pdf. Although this year’s template does not require each IHE to report on every recommendation
of the Task Force, we are requesting that IHE’s provide the most recent information available on selected items.

As presented in Recommendation 3B of the Task Force, IHE’s have access to multiple joint purchasing agreements in the following
categories:

e Copier/printer services

e Computer hardware

e Travel services

e Qutbound shipping

¢ Scientific supplies and equipment

e Office supplies and equipment

Did your IHE participate in joint
contracts in FY19?
Contract Type [ves, no, worked toward] Monetary Impact

Copier/printer services Yes/Worked Toward UA initially implemented a printer services program through an
RFP processes in 2009. When the contract expired, another RFP
was issued in which ComDoc was awarded in July 2016. Once UA’s
contract expires with ComDoc on June 30, 2021, UA intends to
adopt the IUC-PG agreement, which is currently through ComDoc
as well.


https://www.ohiohighered.org/sites/ohiohighered.org/files/uploads/affordability-efficiency/Action-Steps-to-Reduce-College-Costs_100115.pdf
https://www.ohiohighered.org/sites/ohiohighered.org/files/uploads/affordability-efficiency/Action-Steps-to-Reduce-College-Costs_100115.pdf

Computer hardware

Travel services

Outbound shipping

Scientific supplies &
equipment

Office supplies &
equipment

Yes

Worked Toward

Yes

Yes

Yes

The elimination of inkjet printers and reduction in laser printers
began in 2009. A total of ~2,700 devices were used for printing,
compared to ~820 currently. In addition, currently 95% of
printers are networked, whereas in 2009 only 25% were. The
copier program also reduces the amount of toner in inventory,
therefore resulting in further cost savings. Total cost savings of
the program from FY09 to FY19 is ~$2.2 million.

UA participates in IUC-PG, E&I, and State of Ohio term schedule
contracts for computer hardware. Estimated savings for FY19 is
~$302,000 which is included within the total savings within the
attached Master Recommendation 2 spreadsheet.

UA will investigate the most cost-effective savings opportunity for
travel services by evaluating the following potential paths: 1)
collaborate through the [UC-PG; 2) partner with other universities
in our region; 3) utilize consortium agreements, such as E&I; and
4) conduct a competitive bidding process.

UA, along with other IUC-PG members, utilize State of Ohio state
term schedule and E&I. Approximate savings of $8,500 for FY19 is
included within the total savings within the attached Master
Recommendation 2 worksheet.

UA has been utilizing the [UC competitively bid agreement(s) for
several years. [UC-PG and E&I contracts are currently being used.
By utilizing these agreements, an estimated annual savings of
~$228,000 in FY19 has been achieved. These savings are
included within the total savings within the attached Master
Recommendation 2 worksheet.

We have participated in the IUC-PG contract through
OfficeDepot/GBEX, since it was established. An estimated rebate
of ~$17,000 and savings of ~$30,000 is expected for FY19.

Per recommendation 4C of the Task Force, IHE’s should evaluate opportunities for affinity relationships and sponsorships that can
support students, faculty, and staff. Institutions can use these types of partnerships to generate new resources by identifying “win-win”
opportunities with private entities that are interested in connecting with students, faculty, staff, alumni, or other members of their
communities. Please complete the section below with the implementation status of your institution.

Did your institution initiate any new partnerships or sponsorships in FY19? If yes, please complete the below table for those new

relationships.



Yes, as follows:

UA, with financial assistance of the Knight Foundation and the University of Akron Foundation, is working with U3 Advisors
to develop an Anchor Scan of UA’s facilities and real estate, its programs and initiatives, its demand drives (its employees and
students), and the market conditions and community initiation in surrounding neighborhoods. UA and U3 Advisors intend
to identify opportunities for how UA’s real estate assets can better meet the needs of UA, attract and retain talent, and
increase vibrancy at the edge of campus.

UA is working towards a 40-year Ground Lease agreement with Martin House Associates, LLC (lessee) to lease the Martin

Center to repurpose it as a boutique hotel. In very short summary, if executed the lease will result in a one-time lump sum
payment for base rent to UA and the lessee shall pay for ongoing expenditures of the Martin Center including utilities, real
estate and other taxes, no earlier than FY20.

Additionally, the below are existing partnerships still in effect for FY18.

UA entered into a partnership with the LeBron James Family Foundation and during May 2016, through the LeBron James
Family Foundation Scholar Agreement. The mission is to positively affect the lives of children and young adults through
education and co-curricular educational initiatives. Through the agreement, UA’s College of Education has become the
LeBron James Family Foundation College of Education. The term of the agreement ends academic year 2019/2020, with the
option to renew. LeBron James is one of the most recognized athletes and brands in the world today. He is known for his
excellence on the basketball court, work ethic, leadership, maturity, business savvy, and compassion for at-risk

children. More people know Akron, Ohio, as a result of LeBron James (“Just a kid from Akron”) than any other means.

Food service operations continue to be outsourced to Aramark (transition began August 2015 and was completed circa
August 2016), including residential and retail stores and catering.

UA entered into an exclusive sponsorship agreement on July 1, 2012 with Coca-Cola Refreshments. The sponsorship
agreement includes marketing, scoreboard/equipment, merchandising, beverage incidence building fund, and sponsorship
totaling $434,000 annually. The agreement includes cold beverage vending equipment and fountain equipment throughout
all of campus. All equipment is provided, stocked, and maintained through the agreement. The agreement will terminate
June 30, 2022.

UA entered into a Multi-Media Rights agreement with IMG for sports marketing and promotions on July 1, 2010, that extends
through June 30, 2019. On]July 1, 2017, UA signed an amendment to the IMG contract extending the term from July 1, 2010
through June 30, 2027. With the amendment, UA received a signing bonus of $700,000 during FY18 used for the purchase
and installation of a videoboard at the JAR basketball arena. As part of the agreement for FY19, UA received $590,000 for
base guarantee royalties, signage stipend, and radio.



On June 1, 2014, UA entered into a new agreement with Barnes & Noble College Booksellers, LLC (“Barnes & Noble”) for the
exclusive rights to operate and provide services for UA bookstores in four locations on two campuses. The agreement
concludes May 31, 2019; however, there are options to renew and extend which is expected in November of 2019. UA
accepted a slightly lower commission on this agreement in an effort to reduce the cost of textbooks and education materials
for the direct benefit of students. In addition to an upfront payment, UA earns annual sales commission (~$684,000 for

FY19).

UA entered into a seven-year agreement with PNC Bank, National Association (“PNC”) that expires on December 31, 2018. In
addition to an upfront royalty payment, each year UA earns a minimum commission (currently ~$167,000). PNC operates
an office in the Student Union and has located eight ATMs for service throughout the main campus with one additional ATM
at Wayne College. UA extended the agreement by five years with an updated commission payment structure effective

January 1, 2019 through December 31, 2023.

UA has entered into a ].P.Morgan Chase Card Holder Agreement through the IUC-PG starting January 1, 2010 for the issuance
and use of Pcards. The program provides a $10,000 signing bonus and a rebate program based upon usage. The agreement
extended through January 1, 2015 with the option to renew annually if mutually agreed upon. The rebate for FY19 was

~$278,000.

Partnerships/Sponsorships

U3 Advisors See above
Martin House Associates, LLC See above
LeBron James Family Foundation See above
Aramark See above
Coca Cola See above
IMG See above
Barnes & Noble See above
PNC See above
JP Morgan Chase See above

Description

Revenue Generated

$0 current year
$0 current year
Unknown
$0 current year
$434,000
$590,000
$684,000
$167,000
$278,000

If the IHE realized efficiencies gained in FY19 from already existing relationships, please identify, specifically including revenue

generated. Include in the table above or add a similar table.




Any known efficiencies are documented within the Master Recommendation 2 Attachment.

Employee health benefits continue to be a major cost driver for all IHE’s. The Task Force recommendations addressed this issue in 5D,
recommending that a statewide working group identify opportunities to collaborate on health-care costs. At this point we are especially
interested in learning about best practices that could be applicable around the state. Please provide the following information if your
institution has generated any significant savings or health benefits improvements in FY19

What initiatives or plan changes did the IHE implement in FY19 to manage or reduce healthcare costs?

Employee health benefits continue to represent large costs for state universities. As a self-insured provider of medical, prescription and

dental benefits, this brings an added level of risk to the university. UA continues to work with their vendors to best identify ways to

manage rising health care costs. In FY19, UA identified and acted upon the following areas to reduce health care costs for the university:

e During FY19, employee contributions for the medical /prescription plan were increased by 1% effective 1/1/2019 resulting in FY19
savings of ~$175,000. Projected savings for FY20 are ~$260,000.

e Anthem, effective 1/1/19, instituted a claims audit process. For the last six months of FY19, the medical plan experienced
reimbursements of ~$152,000.

e UA continues to work with CVS Caremark to identify new management strategies to reduce costs in the prescription plan. During
FY19, newly implemented strategies reduced prescription drug costs by ~$6,000.

e As part of the relationship with CVS Caremark, UA also works with Employer’s Health Coalition to ensure that prescription
performance guarantees are met. As part of that process, a market check is completed annually. From the 2019 market check, UA is
anticipating a financial improvement of ~$525,000 for CY20 (or ~$263,000 each for FY20 and FY21) pending changes in inflation
and utilization increases.

e During FY19, UA joined the IUC Benefits Consortium to enter into an RFP bid for Life, Disability and Dental. The results of this
bidding process as part of a consortium resulted in projected savings of $167,000 for life, $64,000 for disability and a 2.4% decrease
in ASO fees for dental. We did not calculate the dental savings.

Has the institution achieved any expected annual cost savings through healthcare efficiencies in FY197? Please explain how cost savings
were estimated.

Any known efficiencies are documented within the Master Recommendation 2 Attachment.




Energy Efficiencies seek to refine sustainable methods utilized by the institution to procure and use energy (resulting in more efficient use
of energy), including but not limited to lighting systems, heating & cooling systems, electricity, natural gas, and utility monitoring. Again,
we are especially interested in learning about best practices that could be applicable around the state. Please provide the following
information if your institution has undertaken any significant energy savings projects in FY19.

FY19 Projects/Initiatives
Electricity Procurement

E.J. Thomas Performing Arts Hall Lighting
Replacement

Misc. Campus LED Conversions

Performance Contract - Measurement and
Verification Services

General Lab Renovations

Efficiencies Gained, including Monetary Impact

Of nine proposals received, the top three proposals were shortlisted and thus evaluated.
MP2 Energy was selected as the best value for UA at a fixed rate for a 48-month term from
November 2018 to October 2022. Holding the other variables constant, UA will realize
approximately $1,332,000 cost reduction as compared to the prior year, with an estimated
savings of over $5M throughout the term of the contract. Per the contract, MPW will
purchase 25% Green-e Renewable Energy Credits (RECs) representing 25% of the
contract quantity on UA’s behalf.

Design began in FY19 with installation FY20. Replacement of 120 high-bay incandescent
fixtures with new LED fixtures. In addition to significant energy savings, the long life
expectancy of the new fixtures significantly reduces maintenance cost on these difficult to
service fixtures.

UA continues to convert existing lighting to LED fixtures as maintenance and energy
savings warrant it. FY19 conversions include LED conversions in the high bay spaces of the
Energy Center and the auditorium in Guzzetta Hall.

As part of the guarantee on fiscal savings, UA is in contract with Johnson Controls to
measure and verify energy reductions realized through the performance contract and to
identify additional opportunities for savings. The performance contract has yielded over
$3 million per year in utility savings.

As part of a larger renovation project of over 20 laboratories throughout campus, UA
installed new occupancy sensors and replaced existing light fixtures with energy efficient
LED.

Has the institution gained efficiencies in FY19 from previously implemented projects/strategies? If yes, please discuss cumulative

efficiencies gained.

Any known efficiencies are documented within the Master Recommendation 2 Attachment.

The Task Force charged DHE with developing a common measurement of administrative productivity. However, the Task Force also
acknowledged that each institution should have the latitude to develop its own standards of the proper level of productivity for its campus
units. DHE will provide specific financial data for each institution as part of this year’s reporting process. The Efficiency Advisory
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Committee will need to continue to evaluate this data and determine how best to utilize it taking into account the significant diversity of
[HE’s and their missions throughout Ohio.

Specific institutional measures to be evaluated include:
Average Expenditure per Student

Total Revenue per Student

Facility Cost per Student

Square Feet per Student

Regional Compacts

Ohio Revised Code Section 3345.59 requires regional compacts of Ohio’s public institutions, with an executed agreement in place by June
30, 2018 for institutions to collaborate more fully on shared operations and programs. Per 0.R.C. §3345.59 {E} colleges and universities
shall report within their annual efficiency reports the efficiencies gained as a result of the compact.

Please discuss efficiencies gained or opportunities for future partnerships as a result of each of the categories within the compact.

Category Description Monetary Impact
Reducing duplication of academic In August 2019, following a year-long Academic Program
programming Review (APR) process, UA phased out 80 degree programs,

some of which were redundant with other NEO public

college and universities.

Implementing strategies to address The College of Applied Science and Technology (CAST)
workforce education needs of the region = addressed regional workforce education needs through the
following strategies:

e Corporate Partnerships: developing/implementing
apprenticeships, degree pathways, and pre-
apprenticeship opportunities with local school districts,
as well as addressing training needs and employer needs.

e Connection with Local School Districts: addressing
workforce needs through in-demand industry
credentials, connecting schools to work-based learning
opportunities, and developing pathways to UA that
combine Career Technical Articulation Guidelines
(CTAGs), industry credentials, College Credit Plus (CCP),
and articulated credit.

e Adult Education and Ohio Technical Centers (0OTC):
aligning curriculum with articulation agreements with all




Sharing resources to align educational
pathways and to increase access within
the region

local OTCs, and developing pathways into UA for all
career areas.

e Marketing: promoting in-demand career areas and
pathways to UA; promoting regional employers, pre-
apprenticeships, and apprenticeships; and attending high
school college fairs and sporting activities.

¢ Associate of Technical Studies Degree (ATS): promoting
pathways into the ATS to local employers (fire, police),
and aligning the degree with industrial credentials.

e Veteran's Assistance: Working with local agencies and
military bases to promote UA and regional workforce
needs.

In October 2018, UA established the Direct Connect

partnership with Stark State College - a true dual-

enrollment program. The Direct Connect program allows
students to complete an associate degree at Stark State and
then transfer directly into a bachelor’s degree program at

UA.

Academic Advisors from UA and Stark State work together
to engage students in collaborative advising sessions as
early as their first semester at Stark State—to ensure that
students are on track to completing their associate degree
and transferring seamlessly to UA.

As of Fall 2019 there are over 130 participants in the Direct
Connect program.

During the 2018-19 academic year, UA has expanded the
number of transfer pathways with all our community
college partners. Over the past year over 20 pathways and
transfer guides have been established with Northeast Ohio
community college.

During the 2018-19 academic year, UA established a
partnership with College Now to develop a program to
engage our stop-out students and encourage them to return
to UA to complete their degree. Through College Now’s
community partners, funding resources are available to
help students address financial hurdles which prevent them
from returning to college.
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Increases the number of
transfer students—and
degree completers in the
region.

Increases the efficiency of
transfer credit—which leads
to increased degree
completion.

Increases the number of
degree completers.



Reducing operational and
administrative costs to provide more
learning opportunities and collaboration
in the region

Enhancing career counseling and
experiential learning opportunities for
students

One of the other important features of our Direct Connect
program with Stark State College are the engagement
opportunities that UA provides Stark State students. As a
participant in the program, Stark State student have access
to resources and services at UA.

This includes advising, career services, sporting events,
food service, recreation centers, libraries, and computer
labs. This is especially important for students enrolled at
Stark State’s downtown Akron location—since many of the
above opportunities are not available to students at that
location.

Career Services developed a resource guide entitled
“Connecting UA Majors to In-Demand Jobs in Ohio” and
incorporated it into our career counseling strategy to help
connect students with in-demand majors and jobs in Ohio.
Providing this strong connection to viable career paths for
UA students can 1) help students persist to completion, 2)
help bridge workforce gaps in Ohio, 3) positively impact
career outcomes, and 4) help graduates manage student
loan repayment. In December 2018, ODHE organized a
poster presentation event in which higher education
institutions in Ohio were able to share their best practices.
UA Career Services gave a poster presentation on our
“Connecting UA Majors to In-Demand Jobs in Ohio”
initiative.

Each semester, UA Career Services collaborates with CSU,
KSU and YSU in a mini-user conference to share Handshake
Job Board best practices which allow us to more efficiently
manage the high volume of experiential learning and job
opportunities that are submitted to our job boards. These
positions need reviewed before they are shared with our
students and alumni. Since there are many institutions in
the region using Handshake, we can take advantage of each
other’s employer relationships and increase the volume of
experiential learning and job opportunities.
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Collaboration and pathways with
information technology centers, adult
basic and literacy education programs
and school districts

UA Career Services is an active member of the Northeast
Ohio Career Consortium Association (NCCA) which consists
primarily of the directors of Career Services from all the
regional compact institutions. The directors share best
practices regarding career counseling and experiential
learning opportunities. The association holds a one day
retreat each summer for all career services staff members.
UA Career Services is an active member in the Northeast
Ohio Teacher Education Day Consortium which hosts an
annual career fair (NOTED) for education students from the
following regional compact member institutions: UA, CSU
and YSU.

UA Career Services partners each semester with either KSU
or Stark State College to host a joint “Suit Up” event at the
local JCPenney store to help students prepare for the
upcoming career fairs.

UA’s career outcomes have continued to show positive
increases: UA’s Spring 2018 overall placement rate was
92% in comparison to the Spring 2017 overall placement
rate of 89%. Overall placement rate is the percentage of
graduates who earned an undergraduate degree and are
employed full time, part time, or are continuing their
education. The national overall placement rate is 81%
(source: NACE, 2017). Experiential Learning rates also
increased. The percentage of Spring 2018 graduates who
participated in experiential learning was 83% in
comparison to 80% of Spring 2017 graduates. This career
outcome data is based upon the knowledge of what over
90% of our graduates were doing at six months after
graduation.

CAST aligned curriculum with articulation agreements with
all local OTCs, as well as developed pathways into UA for all
career areas. CAST also connected with local school districts
by (a) addressing workforce needs through in-demand
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Enhancing the sharing of resources
between institutions to expand capacity
and capability for research and
development

Identifying and implementing the best
use of university regional campuses

industry credentials, (b) connecting schools to work-based
learning opportunities, (c) developing pathways to UA that
combine CTAGs, industry credentials, CCP, and articulated
credit, (d) providing extra assistance with the development
of new career education pathways, and (e) developing a
middle school cyber club.

Adult Focus partnered with Project Learn of Summit County
in terms of adult basic education, GED coursework,
workplace literacy, and healthcare literacy. Adult Focus also
partnered with College Now in terms of assisting with
college and career preparedness.

UA joined with eight other public colleges and universities
in Northeast Ohio to create a compact to improve efficiency
and effectiveness, strengthen educational offerings, provide
collaborative pathways to degrees and support the region’s
workforce. New in Summer 2019, is Ohio’s I.P. Promise, a
state-wide unified process for commercialization so
students and faculty have a clear path to commercialization
of research in Ohio.

Adding four degrees to regional campuses with reduced
tuition.

Offering additional CCP courses, not only at regional
campuses but at high schools.

Mandatory advising for those not yet reaching the
sophomore level to make sure students are not taking

unnecessary courses.

Discussing with other regional campuses how to share
academic programs/resources.

13

All of these strategies will
reduce the cost of college for
undergraduate students as
well as reducing UA expenses.



Section II: Academic Practices

Textbook Affordability
Textbook Cost Study

Ohio Revised Code Section 3333.951(D) requires Ohio’s public colleges and universities to annually conduct a study to determine the
current cost of textbooks for students enrolled in the institution and submit the study to the Chancellor. Please attach the analysis of

textbook costs developed by your institution labeled “[Institution Name - Academic Year - Textbook Cost Study]” ATTACHED

Please summarize the results of your institution’s study below.

Category Amount
Average cost for textbooks that are new $99
Average cost for textbooks that are used $69
Average cost for rental textbooks $71 (new) $43 (used)
Average cost for eBook $71 (buy) $47 (rent)

Reducing Textbook Costs for Students

Ohio Revised Code Section 3333.951(C) requires Ohio’s public colleges and universities to report their efforts toward reducing textbook
costs for students. Please discuss all initiatives implemented, including those referenced below that ensure students have access to
affordable textbooks.

1. Does your institution offer inclusive access purchasing of college textbooks? If yes, what percentage of courses participate?
e During the academic year: Fall 2018, Spring 2019, and Summer 2019 the percentage of courses was 5.1% overall. As an
aside, the percentage grew significantly for Fall 2019 with an additional 30 courses (totaling more than 200+ sections and
more than 2,000 students enrolled) selecting this option.

2. Does your institution offer open educational resources (OER) in lieu of purchased materials? If yes, what percentage of courses
participate? How many non-duplicative students benefit currently from OER?

e Yes, UA offers open educational resources to our students in lieu of purchased materials. Many of our instructors have
elected to adopt open resources to help relieve the course material cost burden for their students. Some faculty work
exclusively through our Affordable Learning Initiative (ALI), while many others have self-reported these endeavors to us.
The total enrollment for courses that have worked with ALI is 2,159 (Summer 2017 - Fall 2019).
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0 Note: The largest grant funded course that is still in development is Natural Science: Biology. The estimated number of
students impacted per year will be 1,800 for this course.

3. Isyour institution a member of an organization that works to develop high-quality, low-cost materials including OER? If yes, what
organization? Please describe.

e UAis a member of OhioLINK, which provides membership in the Open Textbook Network (OTN). This network is the largest
referatory of open textbooks in the world. Through this membership, we promote the adoption of open textbooks across our
institution through faculty training, partnerships in course redesign around open materials, and on campus advocacy.

e Through our use of the OhioLINK Digital Library collection, our librarians are investigating and implementing better ways to
discover and deploy local and OhioLINK resources across course curricula.

e OhioLINK negotiated pricing with six major publishers to ensure the lowest cost pricing for students in Ohio. Bookstores are
expected to honor these discounts. https://affordablelearning.ohiolink.edu/ld.php?content id=47288969

4. What other practices does your institution utilize to improve college textbook affordability?
e See chart below.

Please provide any relevant information in the table below.

Initiative Explanation of Initiative Cost Savings to Students

Affordable Learning Initiative Grant In the Spring of 2019, based on initial funding of $10,000  Savings to date from grant
from the Office of Academic Affairs, faculty were awarded funded courses = ~$123,000
a $1,000 to $2,500 grant to either adopt, modify, or create
open content in their existing courses. Five projects were = Estimated annual savings for all
funded: three have relaunched with open resources and five grant funded courses upon
two are in development. launch = ~$620,000

Most grant projects require one to four months of
development prior to launch with a focus on not only
savings to students, but overall pedagogical improvement
by working with instructional designers and subject
matter librarians.
UA’s Affordable Learning Initiative Spread awareness of open textbooks and open resources = Total to date = ~$285,000 across
(ALI) through on campus professional development for faculty, | all open textbook / resource
sharing of research on efficacy and perceptions of quality, =adoptions (funded and
and collaborating one-on-one with faculty in their pursuit | unfunded) that ALI is aware of.
of open text / OER adoption.
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We continue to maintain our web site:
http://uakron.edu/affordablelearning as a central hub for
information sharing on open resources.

UA Press UA Press publishes books for use in courses. Many books
in our peer-reviewed series, by faculty on and off campus,
are adopted for classroom use. UA Press also works one-
on-one with UA faculty to produce and publish course
materials for UA programs. An additional benefit of this
work to improve the quality and distinctiveness of a UA
education is cost savings to students.

Cost saving to students: Varies. Print books are priced
affordably, and digital publications are provided free to
students through our repository, I[deaExchange. Students
in one Fall 2019 section, for example, are studying from
books tailored for Akron students. Affordably priced at
$56 for a set of print books, these books are distributed to
students digitally at no cost.

Textbook Selection Policy

Ohio Revised Code Section 3345.025 requires the board of trustees of each state IHE to adopt a textbook selection policy for faculty to use
when choosing and assigning textbooks and other instructional materials. The policy shall include faculty responsibilities and actions
faculty may take in selecting and assigning textbooks and other instructional materials. Examples of topics addressed within such a policy
include textbook adoption deadlines, faculty ethics rules on personal use/resale of publisher-provided free textbooks, disclosure of
personal interest/royalties and textbook ownership of faculty-use books.

1. Has your institution’s board of trustees adopted a textbook selection policy consistent with Ohio Revised Code 3345.025?
e There is no policy, but a book order deadline is required by the agreement between UA and our external bookstore vendor
that states required materials are to be adopted for each course on or before October 1 for Spring semester, on or before
March 1 for Summer sessions and on or before April 1 for Fall semester.

2. Has your institution adopted a faculty textbook auto-adoption policy that assigns the previous semester’s version of a textbook
when a faculty member does not actively select a new edition by the federally-required date of class registration?
e UA does not have an auto-adoption policy. The bookstore personnel reach out to each academic area in an attempt to gather
all required textbook information in order to be prepared for student needs.

Please attach the policy in full length and label the file as “[Institution Name - Academic Year - Textbook Selection Policy].”
ATTACHED
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Time to Degree

Reducing time to degree is one of the most effective ways to reduce student costs. The Task offered several recommendations for
assisting students in reducing time to degree, including developing an educational campaign to increase student awareness on the
importance of maintaining an adequate course load, providing incentives for students to attend full-time and graduate on time.
Institutions have also been encouraged to review academic programs to assure the number of hours necessary to earn a degree align with
recommended standards.

Standardize Credits
Recommendation 7C of the Task Force was for institutions to streamline graduation requirements so that most bachelor’s degree

programs can be completed within 126 credit hours or less, and associate degree programs can be completed within 65 credit hours or
less.

Please provide a spreadsheet list of every degree program at your institution that requires more than 65 credit hours to complete and
associate degree and/or 126 credit hours to complete a bachelor’s degree, list the number of credit hours required in a separate column

and label the file “[Institution Name - Academic Year - Time to Degree Standardization]” ATTACHED

Please complete the table below.

Percent of Programs that require more than the recommended Percent of FTE in programs that require more than the
minimum credit hours to earn a degree recommended minimum credit hours to earn a degree
35% 33%
Average number of credit hours earned by students awarded | Average number of credit hours earned by students awarded
an associate degree in FY19 a baccalaureate degree in FY19
100 145

Alternative Delivery Methods
Online and competency-based education are both growing dramatically as delivery platforms for higher education across the United
States. Recommendation 7G of the Task Force was for institutions to consider developing or expanding programs that measure student

success based on demonstrated competencies instead of through the amount of time students spend studying a subject.

1. Does your institution offer competency-based education?
¢ No.

If yes, please provide a list of enrollment, degrees and course offerings.
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2. Has your institution seen a difference in completion rates relative to traditional modes of education?

3. Have students experienced cost savings? How is the fiscal impact quantified?

Flexible delivery methods, such as distance learning, provide an opportunity to improve access by providing students with additional
opportunities to complete their education. In fact, enrollment in such programs has increased dramatically in recent years.

1. Does your institution offer distance-based or online education?
e Yes.

If yes, please provide a list of enrollment, degrees and course offerings.
e Refer to “The University of Akron Flexible Delivery Methods” ATTACHMENT

2. Has your institution seen a difference in completion rates relative to traditional modes of education?
¢ No

3. Have your students experienced cost savings? How is the fiscal impact quantified?
e No

Course and Program Evaluation

Recommendation 8 of the Task Force was for institutions to evaluate courses and programs for enrollment and consideration of

continuation. Per O.R.C 3345.35, the colleges and universities need to address this recommendation every five years. The next applicable
date is FY22.

[s your institution currently undertaking, or within the past year undertook, a review of course and degree enrollment for consideration
of possible changes such as continuation or termination? If yes, please explain and list specific courses and degrees.
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What steps, if any, did your IHE take in FY19 to share courses/programs with partnering institutions? Academic Program Review, a
faculty-led, year-long process to evaluate every degree and degree track we offer will allow us to increase resources in degree programs of
greatest interest, opportunity and benefit to students. New degrees will be created, many will receive investment or continue as is, and

some will be phased out.

University of Akron Academic Program Review Results ? August 15, 2018
Individual Ph.D. degree programs and tracks identified for phase?out

PhD degrees
o 5 Small number of degrees earned; UA stipend lower than CSU's, a competitive disadvantage; suspend UA
Adult Development and Aging (joint with CSU) BCAS 10 11] 10 2 0| - " "
admissions while program continues at CSU
i BCAS 19 1 14 1 o Low enrollment and number of degrees earned; faculty evaluators cited a low marketplace demand for PhD
istory degrees; State has not provided SSI for degree offering since 1994
Low number of degrees earned; significantly lower stipends than KSU; would require major investment in ad
faculty and stipends to continue offering; suspend UA admissions while program continues at KSU
Sociology (joint with Kent State) BCAS 26 32| 30 1 4
. . Low number of degrees earned; faculty evaluators expressed concerns about redundancy with counseling PH
Counselor Education and Supervision CHP 24 25 24 2 1] .
in Psychology (BCAS)
Marriage and Family Counseling CHP 27| 21 19| 3 2 Low number of degrees earned
Low enrollment and graduates in PhD program. Doctor of Nursing Practice (DNP) degree continues. It has
higher enrollment and fits better with practice profession focus and market demand. suspend UA admissions
Nursing?PhD (joint with KSU) cHP 12 11 9 1 1 program continues at KSU
Engineering Applied Mathematics Engineering 3 4 2 0| 1] Extremely low enrollment and number of degrees earned; limited interest in program reported
Bi dical Engi X Enei ) 20 2 2 o 3 Extremely low number of degrees earned ?? lowest of six programs in the state; departmental faculty have
lomedical tngineering ngineering provided a plan that focuses on growth of the M.S. non?thesis program
Computer Engineering Engineering 3 4 1 0 0 Extremely low number of degrees earned; no MS program limits path for PhD enrollment
Electrical Engineering Engineering 23| 41 38| 4 3 Low number of degrees earned
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University of Akron Academic Program Review Results - August 15, 2018
Individual master's degree programs and tracks identified for phase-out

Master's degrees
Faculty evaluators noted many online competitors; no actionable strategic plan; reduction in graduate assistantships affecting
MS-Geography/Geographic Information Systems BCAS 19 17 12 10 11
enrollment
MA-History BCAS 15 13 10 5 8 5|Low enroliment and number of degrees earned; faculty evaluators noted a low demand for degree, largely in academic careers
Very low enroliment and number of degrees earned; MS-Applied Mathematics a very strong program and will continue; faculty
MS-Mathematics BCAS 3 7 7 3 4 . . . .
focus to be on serving needs of other programs, especially General Education requirements
. s 2 a q a 2 Very low enroliment and number of degrees earned; MS-Applied Mathematics a very strong programand will continue; faculty
Ms-Mathematics-BS/MS focus to be on serving needs of other programs, especially General Education requirements
Faculty evaluators note low market demand for master's level degree; also cited inadequate fulfillment of mission and low
MS-Physics BCAS 2408 18 9 4 6 v P
research activity; KSU has larger program with significantly more degrees earned
MA-Sociology BCAS 6 3 0| 3 1 4|Low/declining enrollment and degrees earned; focus on undergraduate level teaching, especially in criminal justice area
MA-Spanish BCAS 1 0 0| 0 1 0| Virtually no enrollment and just one degree earned in last three years
MSA-Accounting/Information Systems CBA 0 1 1 1 0 0| Virtually no enrollment and just one degree earned in last three years
i o a s q a d Extremely low enrollment and very few degrees; reducing graduate assistants (tuition remission/stipdends) reduced enrollment.
MBA-Applied Math Other MBA tracks are stronger and will continue.
MBA-Business Analytics CBA 19 17| 10 2 4 7|Other MBA tracks are stronger and will continue.
MA-Economics CBA 12 14 12 12 5 2|Low number of degrees earned; reduction in graduate assistantships affecting enrollment
MA-Economics-Accelerated BA/MA CBA 0 0| 2 0 0| 0|Low enrollment and number of degrees earned
MBA-Healthcare Management CBA 24 18, 16 5 6 11|Other MBA tracks are stronger and will continue.
Low/declining enrollment and very few degrees; reducing graduate assistants (tuition remission/stipdends) reduced enrollment.
MBA-International Business CBA i, 7 4 il 3 q "
Other MBA tracks are stronger and will continue.
MSM-Technological Innovation CBA 7 7 3 1 2 2|Expected enollment did not occur; just five degrees in three years
MA-Child Life Specialist CHP 7 9 9 4 3 5|Low enroliment and degrees; market demand for this program is limited
MA-Classroom Guidance CHP 5 2 2 1 1 O|Extremely low enrollment, just two degrees earned in last three years; not accredited by counseling-related organization
MS-Classroom Guidance CHP 1 1 1 0 0 0|Extremely low enroliment, just one degree in last three years; not accredited by counseling-related organization
MS-Marriage and Family Counseling CHP 18 17, 12 5 4 5|Low enrollment and degrees earned; MA in Marriage and Family Counseling continues
Master of Public Health (joint with CSU, NEOMED, YSU) CHP 18 12 9 4 1 6|Low enrollment and number of degrees earned
MS-Biomedical Engineering Engineering 9 5 3 6 3 1[Low enrollment and very few degrees earned.
MS-Engineering Management Specialization Engineering 11 11 7 1 1 4|Extremely low number of graduates
MA-Assessment Evaluation and Data Literacy LIFFCOE 25 28, 21 0 4 8|College to focus on urban K-12 teacher and principal preparation
) - . . . R = x4 3 B m il Declining enrollment; College focus on preparing urban educators, providing in-service training and professional development
MA-Education Administration/Higher Education along with principalship education
X - . . X R 8 d 3 ® Declining enrollment; College focus on preparing urban educators, providing in-service training and professional development
MS-Education Administration/Higher Education JFFC 5 along with principalship education
. . X R &l % =5 B % o Declining enrollment; College focus on preparing urban educators, providing in-service training and professional development
MA-Educational Foundations/Instructional Technology along with principalship educational
MA-Special Education (for Practicing Teachers) LIFFCOE 18 11 6 16 13 7|Declining enrollment and number of degrees earned; master's degree no longer required to continue to practice
. i § ] o . - B g Low/declining number of degrees earned; College focus on preparing urban educators, providing in-service training and
Ms-Special Education/Mild to Moderate ARl professional development along with principalship education
. . . R - g d a 2 Declining enrollment; College focus on preparing urban educators, providing in-service training and professional development
MS-Special Education/Moderate to Intensive along with principalship education
Declining enrollment; College focus on preparing urban educators, providing in-service training and professional development
MS-Special Education/Early Childhood LJFFCOE 1 2 1 0 2 ) L . .
along with principalship education
BA/MS--Polymer Engineering PSPE 0 0 0| 0 0 0[No enrollment or degrees earned
BS/MSPE--Polymer Engineering/Applied Math PSPE 4 4 6 0 3 0|Extremely low enrollment and number of degrees earned
BS/MS--Polymer Science/Natural Sciences PSPE 1 0 2 0 1 0|Extremely low enrollment and number of degrees earned
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Individual bachelor's degree programs and tracks identified for phase-out

o] e Degre ded
Bachelor's degrees
BA-Family and Consumer Science/Teacher Education BCAS 8 8 7 1 1 3[Very low enrollment and number of degrees
Very low number of degree majors-just 6 degrees earned from Fall 2014 to Summer
2017; other Art programs with higher priority for faculty hires. We will continue to
BA-Art/History Emphasis BCAS 6 4 5 3 3 0 teach art history so that students can meet General Education requirements.
Low enrollment throughout program; KSU has far larger Fashion Design and
Merchandising program -- nearly 2,000 students; significant investment would be
BA-Fashion Merchandising/Business Fashion BCAS 3| 2| 3 0 0 0 required to/compete effectively
Low enrollment throughout program; KSU has far larger Fashion Design and
Merchandising program -- nearly 2,000 students; significant investment would be
BA-Fashion Merchandising/Fiber Arts BCAS 1 2| 1 0 0 1] G 26 i) o ey
Low enrollment throughout program; KSU has far larger Fashion Design and
Merchandising program -- nearly 2,000 students; significant investment would be
BA-Fashion Merchandising/Home Furnishings BCAS 8| 4 3 0 3 0 it o Cameie iasiivel
Low enrollment throughout program; KSU has far larger Fashion Design and
Merchandising program -- nearly 2,000 students; significant investment would be
BA-Fashion Merchandising/Apparel BCAS 60| 52 51 15| 11 16| g lie] i EeimpEie il
Very low enrollment and number of degrees; maintain minor. We will continue to offer
courses in French so that students in other programs can meet degree requirements.
BA-French BCAS 4 7| 3 3 5 2]
BA-French and Francophone Studies BCAS 4 3 1 0 1 0[Very low enrollment and number of degrees
Low enrollment and very few degrees; faculty evaluators note "very problematic"
BS-Geography/Geographic Information Systems BCAS 12 8 12 4 6 i N
competition, faculty evaluators expressed concerns about recruitment plans
Relatively low number of graduates; environmental design focus of the program is
difficult to compete with KSU's extensive College of Architecture & Environmental
EiTerier Dasin BCAS 60 62 50 10 15 13 Design offerings (46 faculty members/8 administrators)
BS in Applied Mathematics very strong. We will continue to teach many courses in math
so that students in other programs can meet degree and General Education
BS-Mathematics BCAS 45 37 39 6 8 g|requirements.
BS/MA-Applied Math/Economics BCAS 0| 1 1 0 0| 0|Virtually no enrollment and no degrees earned in last three years
Faculty evaluators found inadequate fulfillment of mission and low research activity;
KSU has larger program with significantly more degrees granted. We will continue to
teach courses in physics so that students in other programs can meet degree
requirements.
BS-Physics BCAS 33 27 26 2| 5 2|
BS-CIS Special IT Applications CAST 8 4 4 0 0| 0|Very low enrollment, no degrees in last three years
BS-CIS Web Development CAST 8 11 24 1] 1 2(Very few degrees earned
BS-Labor Economics CBA 4 7 8 3 1 2[Department has suspended program; very low enrollment and degrees
. . Significant enrollment decline; total of 26 such degree programs in Ohio; entry
B Wl b “y 5 * 2 £2 B prequirements for job placement moving to a master's degree
i X . i Significant enrollment decline (had been 100+ four years ago); changing national
BS:DicteticsgDidacticprogram Gl g2 R/ =L 2 2z requirements for master's degree to enter field
BS-PK-12 Physical Education CHP 24 19 11 11 7 4|Low enrollment and significant decline in number of degrees
. . . . . Very few generic BS Engineering degree programs in the country; most have a
B el degee il g g 3 g 2 concentration, which the UA degree does not; very low number of graduates
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University of Akron Academic Program Review Results - August 15, 2018
Individual associate degree programs and tracks identified for phase-out

0 o Degrees Awarded

Associate degrees
. . Declining enrollment and graduates; no related bachelor's degree in
AAB-Business Management Technology/Accounting CAST 20 17 15 9 1 2 CAST; 8% projected employment decline by 2014;
AAB-Business Management Technology/General CAST 57 58 37 14 9 9|Declining enrollment and graduates; no related bachelor's degree
AAB-Business Management Technology/Small Business CAST 22 23 22 4 5 1{Low number of graduates; no related bachelor's degree in CAST
AAB-CIS Web Development CAST 0 0 13 0 0 1{Low number of degrees
. . Extremely low enrollment; just 1 degree earned in last three years; no
AAS-Geographic & Land Information Systems (GLIS) CAST 1 2 4 0 1 0 related bachelor's degree in CAST
Steep enrollment decline (139 majors in Fall 2012); major capital
investment ($1 million+) would be required to relocate facilities; strong
competitive offerings in Northeast Ohio; no related bachelor's
degree in CAST
AAB-Hospitality Management/Culinary Arts CAST 69 55 37 17 10 9
o . Preferred degree in field is bachelor's level; declining enrollment and
AAB-Hospitality Management/Hotel-Lodging CAST 24 21 15 1 8 degrees; no related bachelor's degree in CAST
. o Very low enroliment and degrees; no related bachelor's degree in
AAB-Marketing and Sales/Advertising CAST 9 10 7 3 3 2 CAST
Declining enrollment and degrees; no related bachelor's degree in
AAB-Marketing Technology/Fashion CAST 4 1 3 1 0 1 CAST
Virtually no enrollment or degrees; no related bachelor's degree in
AAS-Healthcare Simulation Tech CHP 0 0 2 0 0
CAST
Clinical placement challenges in area would require significant
investment; no related bachelor's degree in CAST
AAS-Allied Health Technology/Medical Assisting Technology CHP 59 47 11 26 30 23
. . . Clinical placement challenges in area would require significant
AAS-Allied Health Technology/Radiologic Technology CHP 60 53 33 27 23 31 investment; no related bachelor's degree in CAST
AAS-Allied Health Technology/Surgical Technology CHP 11 5 20 17 12 16|Declining number of degrees; no related bachelor's degree
Department has elected to terminate degree; steep enrollment decline,
low number of degrees; no related bachelor's degree in CAST
AAS-CIS-Network Option-Microsoft Track CAST 31 20 14 7 5 6
AAS-Exercise Science Technology WAYNE 11 11 14 9 5 3|Low enrollment and number of degrees
AAS-Paraprofessional Education WAYNE 12 14 12 4 10 4|Low enrollment and number of degrees
Steep enrollment decline (had been 100+ majors); no related
AAB-Health Care Office Management WAYNE 35 18 16 10 13 .
bachelor's degree
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Co-located Campuses
Ohio Revised Code Section 3333.951 requires Ohio’s co-located colleges and universities to annually review best practices and shared
services in order to improve academic and other services and reduce costs for students. Co-located campuses are then required to report

their findings to the Efficiency Advisory Committee. (Reference also recommendation 9 from the Task Force.)

Co-located campus: ___Not applicable to UA

Type of Shared Service
or Best Practice (IE: ] ] ] ] Monetary Impact from
Administrative, Please include an explanation of this shared service. Shared Service

Academic, etc.)

Section III: Policy Reforms

Financial Advising

Recommendation 10A of the Task Force was for institutions to provide financial literacy as a standard part of students’ education. In
addition, the Ohio Attorney General’s Student Loan Debt Advisory Group report of June 2017 made a similar recommendation as well as
other proposals on how to improve processing of student accounts and debts. The report can be found at:
www.ohioattorneygeneral.gov/Files /Publications-Files /Publications-for-Schools /Ohio-Attorney-General-s-Student-Loan-Debt-

Collecti.aspx

1. Has your institution considered the Ohio Attorney General’s Student Loan Debt Advisory Group report recommendation on
financial literacy? If so, please describe your institution’s implementation.

e UA has thoroughly reviewed the report and taken steps to enhance current financial literacy efforts. In addition to existing
practices, UA has redesigned its financial aid offer to clearly delineate gift aid from student loans and to enhance
understanding of student loan debt. An affordability campaign was developed and launched this year to target students
identified as facing potential funding challenges and lack of parental support. This campaign provides clear and simple
information on costs, financial aid offers and other resources available and invites the students to engage with the director
to establish a financial plan for funding their education. Through the Office of Student Success, students are provided with
a variety of financial literacy services including workshops and personal counseling.
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Does your institution provide a standard course for incoming students that includes financial literacy education?
e Yes, UA offers a student success course to all incoming and current students that includes financial literacy topics.

3. Does the course explain the institution’s debt collection practices, fees, notifications and referral process to the AG?
e The financial literary course does not include the institutions debt collection practices. However, this is something we will
discuss adding immediately.
4. Does the institution have a process to inform students that they do not have to accept the entire student loan amount for which
they are eligible?
e Yes, the redesigned award offer clearly identifies student loans as debt that must be repaid. Information is provided
instructing students on how to determine if loans are necessary and the specific action they must take to secure the loans.
Instructions are also provided on how to reduce the amount of loans offered if the student does not need to borrow the full
amount.
Financial Aid

Ohio IHEs should strive to meet guidance issued by the U.S. Department of Education (USDE) on April 15, 2019:
(https://ifap.ed.gov/eannouncements/041519RecWhatPostInstShouldWork2Avoid.html).

The guidance calls for not describing loans as “awards”, including the total cost of attendance in letters, breaking costs down into clear
components, avoiding comingling grants, scholarships, loans and work-study together, and always including a net cost calculation in
financial aid letters. The State of Ohio also wishes to ensure that financial aid dollars it provides are supplementing financial aid for
students, not supplanting dollars that would otherwise be given to a similar or identical student.

1.

2.

What strategies does your institutions use to coordinate multiple forms of financial aid (institutional or otherwise) for students
that are certain or likely to receive state-sponsored financial aid in the form of OCOG, Choose Ohio First, Ohio National Guard
Scholarships, War Orphans Scholarships, etc. or other state aid?
o All State aid funding sources are coordinated through the Office of Student Financial Aid to ensure rules and regulations
are met prior to funds being disbursed. Although other departments are involved in awarding, no disbursements are made
until reviewed by Student Financial Aid.

Which of the April 15, 2019 recommendations made by the USDE regarding financial aid letters has your institution implemented?

If you have chosen not to implement a particular recommendation, please explain why.
e All recommendations have been implemented.
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Certification Practices

Ohio Revised Code 131.02 requires state IHE’s to certify their outstanding debt to the Ohio Attorney General’s office (AGO) for collection
either 45 days after the amount is due or within 10 days after the start of the next academic session, whichever is later. However, Ohio’s
institutions certify their outstanding debt pursuant to varying policies and practices. To ensure that all Ohio students are treated fairly
and uniformly, the recommendation #7 of the Student Loan Debt Advisory Group report is that state institutions adopt uniform
certification practices that emphasize transparency for both debtors and the AGO. The advisory group recommended that the Ohio
Bursars Association, in partnership with the Ohio Association of Community Colleges and the Inter-University Council, facilitate this effort.

Specifically, institutions were asked to develop uniform practices for collecting debt with attention to the type, content, and frequency of
notices issued to students; and the fees and other collection costs applied to student debts.

1. Has your institution reviewed its certification practices per the 2017 AG Student Loan Debt Advisory Group report? If yes, explain.
e Yes. We have reviewed our certification practices to ensure we are continuing our collection efforts using the most current
practices.

2. When your institution certifies debt to the Attorney General, are late fees or other penalties that your institution charged to the
student included before certification, thereby leading to collection fees applied to prior collection fees?
e Yes

3. Does your institution provide student debtors with opportunities for settlement of debt before certification to the AG? If not, has

your institution explored options with the AG to allow settlement?
e Yes

Section IV: Students Benefit

When institutions save money, they ideally invest a portion of those savings into student benefits, such as reduced fees, increased
institutional aid, quality improvements, etc.

For fiscal year 2019 only, please explain what, if anything, your institution is doing that is a new benefit for your students. Answers may
be financial benefits or intangibles such as efforts to improve career counseling, undergraduate teaching, research, etc. If you have

targeted financial aid for tuition, fees, room and board, books, technology or other expenses, please explain the focus of cost reduction.

If you have seen a significant savings from an initiative in the past fiscal year, please describe that here.

Category Initiative FY19 (Actual)
Cost savings/avoidance to the Refer to the Master Recommendation 2 spreadsheet $7,603,000
institution in FY19 ONLY attachment.
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New resource generation for the
institution in FY19 ONLY

Refer to the Master Recommendation 2 spreadsheet
attachment.

$2,208,000

Cost savings/avoidance to students in
FY19 ONLY

Increased institutionally funded undergraduate and law
scholarships from FY18 (~$35,100,000) to FY19
(~$35,800,000)

$700,000

Fall 2019 Tuition Guarantee Program: While a 3.5% overall
increase was permitted for Fall 2019, UA implemented a 1.5%
increase. Thus, full-time, first-time freshmen seeking a four-
year degree avoided ~$115 each per semester, or ~$556,000
for the year (Fall 2019 Census: 2,416 x $115 x 2).

$556,000

UA continues to aggressively pursue the College Credit Plus
program, the total value of which was ~$5,800,000 in FY17
and increased marginally by $100,000 to ~$5,900,000 in FY18
with no increase to ~$5,900,000 for FY19. However, the total
investment demonstrates UA’s overall commitment to cost
avoidance for students through the CCP program.

$0

Financial Empowerment Center: The Financial
Empowerment Center program aims to improve the financial
stability of Akron’s households by providing high-quality, one-
on-one financial counseling to low-moderate income
residents. Financial Empowerment Centers are located in
areas with moderate to high concentrations of poverty and
financial distress. The Akron program specifically aims to
alleviate the negative impacts of the inability to meet basic
needs such as food, shelter and utilities due to such causes as
timing out of cash assistance, job loss, and high medical
expenses; barriers to housing; being unbanked or
underbanked. At UA, through the United Way of Summit
County, the FEC provides one-on-one financial counseling
services to students, delivered by professionally trained
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financial counselors employed by United Way of Summit
County.

Student Emergency Fund: The Student Emergency Financial
Assistance (SEFA) program will continue in FY20 through
donor support. This program was funded by a pilot grant from
Ascendium (formally Great Lakes Higher Education) and
delivered more than $326,000 in emergency financial
assistance to students. The program boasts a 99% retention
rate in higher education for the 400+ students who received
an emergency grant in FY19. While the grant has ended, UA
will continue efforts of support through donor contributions.

Additional Practices

Some [HE’s may implement practices that make college more affordable and efficient, but which have not been the topic of a specific
question in this reporting template. This section invites your institution to share any positive practices you have implemented that benefit
student affordability and/or institutional efficiency.

Please share any additional best practices your institution is implementing or has implemented.

e OhioCorps: UA and four partnering community colleges have received a $274,000, two-year OhioCorps Pilot Grant from the Ohio
Department of Higher Education (ODHE) to develop mentorship programs that provide pathways to higher education for at-risk
secondary students in Northeast Ohio. UA will serve as the leader and fiscal agent of a consortium with Cuyahoga Community
College, Lakeland Community College, Lorain County Community College and Stark State College. Under the direction of Dr. John
Messina (Vice President, Student Affairs), Alison Doehring (Director, ZipAssist) and Allison Franco (Case Manager, Dean of
Students Office) will serve as the primary facilitators of the grant.

e Salvation Army of Summit County (TSA). This partnership with ZipAssist aids students through social services. TSA provides: a
part-time campus outreach coordinator to be present at UA during scheduled and posted normal business hours when UA classes
are in session; a choice food pantry designed specifically for UA students offsite; support for onsite pantries; textbook assistance;
and a licensed social worker at least one day per week to provide students living off-campus with utility assistance, emergency
housing, prescription eye glasses assistance, childcare services, addiction services and other available social services.

e AmeriCorps: On site volunteer designated to assist students in negotiating challenges and resources available through support
agencies within the community.

e Ohio College2Careers: UA’s Career Services and Office of Accessibility is partnering with Opportunities for Ohioans with
Disabilities (“O0D”) to offer the new Ohio College2Careers program. UA is one of the first 15 public colleges and universities in
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Ohio to work with OOD to ensure eligible students with disabilities have the support they need to seek internships, complete their
degree and/or credential, earn higher wages, and meet the demands of tomorrow’s labor market. Mara Byers, an OOD counselor,
is located on site at UA’s Career Center in the Student Union. Mara will also meet with students in The Office of Accessibility in
Simmons Hall.

In an environment of challenging finances, UA continues to make substantial investments in University funded scholarships in an
effort to make college more affordable for students as follows:

0 During FY17, UA launched the “Making a Difference & Moving Forward” scholarship campaign. Donors can easily submit
an online gift for this scholarship campaign. Through June 30, 2019, UA has received ~$1,580,000 in gifts towards this
campaign.

0 During FY18, The Office of Student Financial Aid partnered with Blackboard Student Services for the delivery of Financial
Aid Support Services. Students now have 24 /7 /365 access to financial aid advisors through telephone and online chat.
Students and families also have access to online financial aid articles. This new service allows students to access financial
aid information at any time and speak with an advisor at their convenience using the method they prefer. The Office of
Student Financial Aid continues to partner with Blackboard Student Services for these services. The efficiencies
experienced from this partnership include a reduction in the amount of time it takes to process financial aid applications,
leading to faster notification of awards and the quick delivery of disbursements. In addition, financial aid advisors provide
faster assistance to students on campus and can take proactive measures to reach out to students, helping them navigate
complex financial aid processes.

0 Spring 2018, implemented the Akron Guarantee Scholarship for transfer, adult, and returning students. These
scholarships increase over time at increments of $500, $750, and $1,000 when students complete 30, 60, and 90 credit
hours respectively. UA remains committed to offering the Akron Guarantee Scholarship to incoming freshmen, transfer,
and adult students. This unique, merit-based scholarship increases over time, and when coupled with the annual tuition
guarantee, means that gift-aid is increasing each year while tuition and fees remain the same. This allows students to
reduce their reliance on federal and private student loans, borrowing less during their enrollment at UA.

0 InFY19, UA shifted the awarding of private scholarship funds to much earlier in the application and enrollment cycle for
new freshmen. This strategy allows students to maximize scholarship assistance from UA before making decisions about
borrowing student loans or parent loans. UA offered more than $400,000 to new freshmen as part of the initial 2019
financial aid offer, a departure from the previous practice of awarding private scholarships in late June, early July.

In addition, UA developed an affordability campaign specifically targeting low-income, need-based aid eligible students.
The initiative focuses on identifying students who are experiencing financial challenges and assisting them with timely,
simple information about what their costs and financial aid will be for the upcoming year. This summary provides
students and their families with a reasonable estimate of the amount that they will need to pay after all financial aid has
been applied. The campaign encourages students and families to engage with the financial aid team to begin strategizing
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(0}

early in the enrollment cycle so that they will have financial aid in place when the deadline to pay tuition, fees, room and
board arrives or be prepared to meet those costs personally.

As part of this affordability initiative, UA has worked with donors to secure additional scholarship funds that are
earmarked for low-income, need-based aid eligible students. The first year of offering this scholarship to this at-risk
population has proven very successful, with ~97% of students who received need-based scholarships enrolling in Fall
2019. Efforts to secure additional funding for need-based scholarships will continue to be a focus.

Summer 2018, set an annual rate of $15,500 for full-time tuition and fees for out-of-state students and that remains.
Fall 2018, implemented the Tuition Guarantee Program which provides fixed tuition, select fees, and room and board rates
for each incoming cohort of bachelor degree-seeking undergraduate students for four years of attendance. The program

continued for Fall 2019. While a 3.5% overall increase was permitted for Fall 2019, UA only implemented a 1.5% increase.

Fall 2019, continued to maintain a scholarship cap of $11,000, aiding in the distribution of scholarships to a wider
audience while still providing scholarship opportunities up to the cost of tuition and fees.

And UA is planning the following investments:

(0}

(0}

Fall 2020, maintain generous scholarship award levels.

Fall 2020, continue the Akron Advantage scholarship for full-time, out-of-state students who also meet the eligibility
criteria for the Akron Guarantee Scholarship, awarding an additional $3,000 annually.

Fall 2020, continue a scholarship cap of $11,000 per student to continue distributing scholarship funds as widely as
possible but up to the cost of tuition and fees for in-state students.

Fall 2020, increase the Williams Honors College Scholarship from $500 or $1,000 to $1,000 or $1,500.

Fall 2020, increase the supplemental education opportunity grant from $800 to $1,000.

Section V: Future Goals

This year’s template does not require updates on every recommendation of the Task Force. Nonetheless, it is important that each
institution continue to track its progress on achieving its Five-year goals that have been identified in prior years’ submissions. An
updated copy of the five-year goal template is attached. Please provide the data to complete the template, including information already
provided in Section IV. In addition, if you have any updates or changes that need to be made to your five-year goals submitted in 2016,
please update.
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See attached MasterRecommendation2. Template to complete.
The DeWine-Husted administration recognizes that each institution of higher education in Ohio faces unique challenges and opportunities
with respect to the institution’s highest priority goals over the next several years. With that in mind, please provide any suggestions

about possible roles the state could play in supporting your institutional goals.

1. Please provide your thoughts and suggestions regarding ways that the State of Ohio can further support strength, resiliency and
reputational excellence in Ohio’s post-secondary education system.

Allow boards of trustees to determine the length of term for the board officers (§ 3335.04 of the Ohio Revised Code) .

Allow for meetings with specified internal auditors in executive session. Board may go into executive session to discuss
matters concerning proprietary or trade- secret information.

Board may meet by videoconference/other technological means.
Permit universities to require employees to receive payment/salary via direct deposit.

Provide that universities can officially partner with other state institutions of higher education - much as the law
currently allows for the creation of regional councils of government for political subdivisions (ORC 167).

Eliminate required oversight by the Ohio Arts Council for University Percent for Arts Program projects (2%). (Applies to
state-appropriated projects only).

CEO/CFO sign financial statements (GASB 14).
Allow universities to settle claims of less than $250,000 against the university without Attorney General approval.

Increase the bid limits for RFPs up from the current $49,000 threshold to $250,000, or remove public bidding
requirement entirely.

Ability to set different tuition and fees for space and facility reasons. Statutorily exempt the university from any state-
mandated student tuition or fee caps or freezes.

Eliminate Local Administration competence certification program.

Allow Universities to self-insure or purchase workers compensation insurance.
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Permit university hospitals to self-insure for workers compensation (could be $8M savings collectively).

Explicitly provide that the sale of university real property requires approval by the board of trustees only and does not require
an act of the General Assembly.

Eliminate requirement that expenditure of funds for the purchase of university real property receive approval from the
Board of Regents and the Controlling Board.

Explicitly provide authority to the Board of Trustees to purchase, sell, lease, and grant easements and exercise eminent domain
for University land without Department of Administrative Services (DAS) oversight or restrictions.

Eliminate the need for the Controlling Board to approve the release of capital appropriations for appropriated funds.
Unallocated improvements would still need to go before the Controlling Board. Simplify the capital funds process for
state-funded projects - bi-annually, state capital funds are appropriated to the university. In order to use those funds, the
university needs to prepare a capital request to release the funds either through director sign-off or Controlling Board
approval. The process of releasing the funds is inefficient since the funds have already been appropriated to the
university. After that, the funds are encumbered and ultimately recorded as paid at both the university and can
differentiate cost of tuition based on cost of academic programs.

Remove the requirement that the Chancellor must approve issuances of obligations. Provide institutions with a waiver on
debt related to student housing or a portion thereof.

2. What legislative obstacles or policy roadblocks, if any, inhibit efficiencies and affordability practices at the IHE’s?

Thank you for completing the FY19 Efficiency Reporting Template. We appreciate the important role Ohio’s colleges and universities play
in supporting Ohio students, economic growth, world-class research and the overall success for our state.
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THE UNIVERSITY OF AKRON
RESOLUTION 12- -19
Acceptance of The University of Akron’s Report to the

Ohio Task Force on Affordability and Efficiency in Higher Education

BE IT RESOLVED, That The University of Akron’s 2019 Efficiency Report to the Ohio
Department of Higher Education, in accordance with the guidelines of the Governor’s Ohio Task
Force on Affordability and Efficiency, be approved.

M. Celeste Cook, Secretary
Board of Trustees

December 11, 2019
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3359-20-05.3

3359-20-05.3 Textbooks, teaching aids, supplies, offices, and classrooms.

(A) Textbook selection.

(1) Although selection of textbooks is the prerogative of the instructor(s) and
subject to departmental policies, faculty members must keep in mind their
responsibilities to students in choosing textbooks. Textbooks should be
selected carefully, and cost should be kept as low as possible to be consistent
with quality education. No textbook should be required by an instructor for
any class if it is to be used only for occasional consultation. Faculty should
remember that requiring the purchase of a textbook places an obligation upon
them to ensure that that text is an integral and extensively used part of the
course.

(2) Changes of textbooks should be made only for sound pedagogical reasons.
Normally textbooks should be retained by an instructor for at least one year.
Last minute changes in book orders should not be made, since such alterations
are inconsiderate of both students and those responsible for the ordering and
stocking of course materials.

(B) Teaching aids.

(1) The university operates fm station WZIP and faculty members may present
programs over this medium.

(2) Computer services are available for faculty use, particularly in research
activities, according to computer center policy and resource limitations.

(3) The learning technologies and scholar/learner services under the vice president
for information technologies assists in the development of computer-based
education software and the preparation of non-broadcast educational
videotapes, original artwork, and photographic materials for faculty in support
of classroom instruction along with films, slide/sound sequences, and
multi-image presentations.

(4) Teaching aids such as slides, graphs, film strips, and videotapes and
audio/visual equipment are distributed by audio visual services.

(C) Supplies and requisitions.

(1) The director of purchasing is authorized to commit the university for all
purchases of goods and services. Commitments by any other member of the
faculty or staff are in direct violation of the guidelines established by the
board. Commitments made outside of these guidelines are not binding on the
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university and invoices covering these commitments may not be honored.

(2) University requisition forms are provided by the purchasing department and
must be used for all purchases of goods or services. Completed requisitions
are to be forwarded to the purchasing department for processing and should
include an accurate description of the material or service desired, suggested
vendors, approximate cost, required delivery date and location, account code
to be charged, and authorized signatures.

(3) The purchasing department follows bidding procedures as required by the state
of Ohio and the university board of trustees. Any specifications, quotations, or
correspondence pertaining to the desired purchase should be forwarded to the
purchasing department with the requisition. The final selection of sources and
vendors is the responsibility of the director of Purchasing. Sources suggested
by the departments will be used whenever economically feasible.

(4) If a department wishes a rush order, they should deliver the completed
requisition to the purchasing department. Departments should realize that rush
should be used only when absolutely necessary.

(5) After the order has been placed, the vendor receives an official university of
Akron purchase order and the requisitioning department is sent a weekly
computer printout which shows by account number all purchases made during
the previous week.

(6) All deliveries to central stores will be received, checked, logged, and forwarded
to the proper department. Central stores should be notified immediately of any
shortage, damage, or incorrect material received. Vendors should send all
invoices to the purchasing department. If a department receives an invoice by
mistake, it should be returned to the purchasing department for payment.

(7) Some miscellaneous office supplies and furniture can be purchased directly
from central stores. A supplies catalog listing all items carried and their
approximate costs is issued periodically to each department. A department
wishing to buy such items from central stores should send a requisition
describing the materials requested. All orders will be delivered by special
Services.

(8) The sale or disposal of any item is the responsibility of the director of
purchasing. If a department has items they wish to dispose of, they should
send a requisition to the purchasing department explaining exactly what action
IS needed.
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(D) University offices and classrooms.

(1) Requests for permission to change classrooms must be directed to the registrar.
No change in classroom from that assigned on the regular schedule may be
made without the permission of the registrar. Permission to use any
classrooms for any purpose must be obtained from the registrar.

(2) Offices are provided by the university for all full-time faculty members and are
assigned as needed. Each faculty member is expected to establish regular
office hours and post classroom and office schedules on standard university
forms.

(3) Office and classroom furniture and equipment should not be removed from the
assigned room without notifying property accounting. Whenever a faculty
member wishes to transfer equipment, service from the department of physical
facilities should be requested. Custodians are authorized to make temporary
shifts in the location of classroom chairs. Any damaged, malfunctioning, or
lost equipment should be reported to the department of physical facilities.

(4) All requests for use of university facilities, other than for regularly scheduled
classes, must be directed to the office of the vice president for finance and
administration. As the conference and meeting rooms are used frequently,
faculty members are advised to schedule rooms well ahead of the times when
they are needed. The serving of beverages and/or food should be arranged
beforehand through the appropriate office.

Replaces: 3359-20-05.3
Effective: 01/31/2015
Certification:
Ted A. Mallo
Secretary

Board of Trustees

Promulgated Under: 111.15

Statutory Authority: 3359

Rule Amplifies: 3359

Prior Effective Dates: 11/27/89, 07/20/90, 05/22/91, 07/31/92,

09/16/96, 06/25/07
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Career ||Acad Plan Descr ||Min Units Acad Org
UGRD 340001BA BA/MA in History Accelerated 152.00 A&S
UGRD 345011BS BS/MS in Applied Mathematics 144.00 A&S
UGRD 345021BS BS/MS in Applied Mathematics 152.00 A&S
UGRD 345022BS BS/MBA in Applied Mathematics 152.00 A&S
UGRD 345023BS BS/MA in Mathematics/Economics 128.00 A&S
UGRD 3460008BS BS in Computer Science 128.00 A&S
UGRD 370003BA BA in Political Science 128.00 A&S
UGRD 380012AAS AAS in Criminal Justice Tech 67.00 A&S
UGRD 390005BS BS in Natural Sciences BS/MD 128.00 A&S
UGRD C10104BFA BFA in Art - Graphic Design 128.00 A&S
UGRD C10200BA BA in Art Education 128.00 A&S
UGRD C50007BM BM in Music - Jazz 132.00 A&S
UGRD C501008M BM in Music - Piano 127.00 A&S
UGRD C50102BM BM in Music - Strings 129.00 A&S
UGRD C50103BM BM in Music - Woodwinds 128.00 A&S
UGRD C50105BM BM in Music - Percussion 128.00 A&S
UGRD C50106BM BM in Music - Guitar 128.00 A&S
UGRD C50107BM BM in Music - Piano 127.00 A&S
UGRD C50108BM BM in Music - Brass 128.00 A&S
UGRD C501098BM BM in Music - Voice 141.00 A&S
UGRD C50206BM BM in Music - Vocal/Keyboard 148.00 A&S
UGRD C50207BM BM in Music Educ - Instrl Stri 143.00 A&S
UGRD C50208BM BM in Music Educ - Instrl Band 148.00 A&S
UGRD C90000BA BA in Dance 131.00 A&S
UGRD H40106BAT BA in Interior Design 128.00 A&S
UGRD H40107BAT  BA in Family & Child Developme 128.00 A&S
UGRD H40401BA BA in Fam & Cons Sci Teach Edu 130.00 A&S
UGRD 620000BS BSA in Accounting 128.00 BUS
UGRD 620007BS BSA in Accounting-Accelerated 128.00 BUS
UGRD 620008BS BS/MT in Accounting-Accelerate 128.00 BUS
UGRD 680002BS BS in International Bus - For 128.00 BUS
UGRD 223500BS BS in Emergency Management 127.00 C&T
UGRD 223502BS BS in Emergency Management 134.00 C&T
UGRD 228006AAB AAB in Restaurant Management 70.00 C&T
UGRD 229000AAS AAS in Paralegal Studies 68.00 C&T
UGRD 244300BS BS in Computer IS - Indust Com 132.00 C&T
UGRD 276000AAS AAS in Radiologic Technology 72.00 C&T
UGRD 279002BS BS in Respiratory Therapy Tech 128.00 C&T
UGRD 287103BS BS in Automated Manufacturing 129.00 C&T
UGRD 287104BS BS in Automated Manufacturing 136.00 C&T
UGRD 292104BS BS in Mechanical Engineering T 127.00 C&T
UGRD 277000AAS AAS in Surgical Technology 66.00 CHP
UGRD 555002BS BS in Athletic Training 128.00 CHP
UGRD 820000BS BS in Nursing 128.00 CHP
UGRD 820003BS BS in Nursing LPN/BSN 128.00 CHP
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Career ||Acad Plan Descr ||Min Units Acad Org
UGRD H40500BST BS in Dietetics - Coordinated 134.00 CHP
UGRD 520208BS BS in Early Childhood Educ 128.00 EDUC
UGRD 520300BS BS in Middle Childhood Licensu 128.00 EDUC
UGRD 520301BS BS in Middle Childhood Licensu 128.00 EDUC
UGRD 520302BS BS in Middle Childhood Licensu 128.00 EDUC
UGRD 520303BS BS in Middle Childhood Licensu 128.00 EDUC
UGRD 520304BS BS in Middle Childhood Licensu 128.00 EDUC
UGRD 520305BS BS in Middle Childhood Licensu 128.00 EDUC
UGRD 520310BS BS in Middle Lev Dual 134.00 EDUC
UGRD 520311BS BS in Middle Lev Dual 134.00 EDUC
UGRD 520312BS BS in Middle Lev Dual 141.00 EDUC
UGRD 520313BS BS in Middle Lev Dual 133.00 EDUC
UGRD 520314BS BS in Middle Lev Dual 141.00 EDUC
UGRD 520315BS BS in Middle Lev Dual 144.00 EDUC
UGRD 530505BA BA in Adolescent to Young Adul 128.00 EDUC
UGRD 530507BA BA in Adolescent to Young Adul 128.00 EDUC
UGRD 530508BA BA in Adolescent to Young Adul 128.00 EDUC
UGRD 530509BA BA in Adolescent to Young Adul 128.00 EDUC
UGRD 530600BA BA in Adolescent to Young Adul 128.00 EDUC
UGRD 530602BS BS in PK-12 Drama/Theatre 128.00 EDUC
UGRD 530610BA BA in Adolescent to Young Adul 128.00 EDUC
UGRD 530611BA BA in Adolescent to Young Adul 128.00 EDUC
UGRD 530612BA BA in Adolescent to Young Adul 128.00 EDUC
UGRD 530613BA BA in Adolescent to Young Adul 128.00 EDUC
UGRD 530700BA BA in Adolescent to Young Adul 128.00 EDUC
UGRD 540000BS BS in Postsecondary Technical 128.00 EDUC
UGRD 555000BS BS in PK-12 Physical Education 128.00 EDUC
UGRD 555234BS BS in Sport Studies-Physiology 128.00 EDUC
UGRD 561206BS BS in Early Childhood Interven 128.00 EDUC
UGRD 420000BS BS in Chemical Engineering 137.00 ENGR
UGRD 420001BS BS/MS in Chemical Engineering 137.00 ENGR
UGRD 420005BS BS in Chemical Engineering 137.00 ENGR
UGRD 425000BS BS in Corrosion Engineering 136.00 ENGR
UGRD 425005BS BS in Corrosion Engineering Co 136.00 ENGR
UGRD 430000BS BSCE in Civil Engineering 136.00 ENGR
UGRD 430005BS BSCE in Civil Engineering Co-o 136.00 ENGR
UGRD 440000BS BS in Electrical Engin 137.00 ENGR
UGRD 440005BS BS in Electrical Engin Co-Op 137.00 ENGR
UGRD 445000BS BS in Computer Engineering 137.00 ENGR
UGRD 445005BS BS in Computer Engineering Co- 137.00 ENGR
UGRD 4500008BS BS in Engineering 137.00 ENGR
UGRD 460000BS BSME in Mechanical Engineering 136.00 ENGR
UGRD 460004BS BSME in Mechanical Engineering 136.00 ENGR
UGRD 460005BS BSME in Mechanical Engineering 136.00 ENGR
UGRD 480001BS BS in Biomedical Engineering 133.00 ENGR
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UGRD
UGRD
UGRD
UGRD
UGRD
UGRD

480003BS
480004BS
480005BS
480006BS
480007BS
490005BS

BS in Biomedical Engineering
BS in Biomedical Engineering
BS in Biomedical Engineering
BS in Biomedical Engineering
BS in Biomedical Engineering
BS in Aerospace Systems Engine

133.00
139.00
139.00
134.00
134.00
139.00

ENGR
ENGR
ENGR
ENGR
ENGR
ENGR
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Online Course Offerings

Program Graduates Subject |Catalog |Course Descr Enroliments
RN/BSN Traditional 10 1100 101 The Akron Exp: University 101 6
RN/BSN Online 44 1100 117 Career Planning 41
Grand Total 54 2020 120 Writing and Editing 49
2020 121 English 37
2020 222 Technical Report Writing 106
Program Graduates 2020 224 Writing for Advertising 17
Speech - Language Path-Traditional 35 2030 152 Technical Mathematics Il 17
Speech - Language Path-Online 19 2030 153 Technical Mathematics I 51
Grand Total 54 2030 154 Technical Mathematics IV 58
2030 345 Technical Data Analysis 159
2040 240 Human Relations 200
Program Graduates 2040 241 Technology & Human Values 535
Taxation - Traditional 9 2040 242 American Urban Society 102
Taxation - MTax Direct 5 2040 243 Contemporary Global Issues 433
Grand Total 14 2040 247 Survey of Basic Economics 167
2040 256 Diversity in American Society 486
2230 202 Incident Mgmt for Emer Respond 33
2230 257 Fire & Safety Iss for Bus/Ind 32
Course Offering Type Enrollments |Completion % 2235 305 Prncpls of Emergency Mgmt 39
Online 19911 2235 365 Disaster Mitigation 43
Complete 17617 88.48% 2235 367 Disaster Recovery 20
Not Complete 2294 11.52% 2235 401 Crisis Leadership 41
Traditional 32642 2420 103 Essentials of Management Tech 38
Complete 29173 89.37% 2420 140 Keyboarding 38
Not Complete 3469 10.63% 2420 202 Elements of Human Resourc Mgmt 27
Grand Total 52553 2420 263 Prof Communctn & Presentations 37
2420 270 Business Software Applications 45
2420 300 Supervision in a Technical Env 118
2420 301 Information Design 105
2420 302 Ethics and Law in Business 111
2420 310 Ldrshp Prin & Prac for Tec Org 98
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Online Course Offerings
2420 311 Corp Social Respblty & Leaders 112
2420 401 Leading Project Teams 130
2420 402 Op Assessments & Improvements 129
2420 420 Human Resources Development 124
2420 421 Sen Seminar in Org Supervision 128
2440 105 Intro: Comptr & Appl Software 135
2440 125 Spreadsheet Software 16
2440 140 Internet Tools 11
2520 101 Essentials of Marketing Tech 47
2520 203 Principles of Advertising 43
2520 206 Retail Promotion & Advertising 5
2520 221 Marketing Projects 7
2530 241 Health Information Management 17
2530 244 Medical Insurance Billing 12
2530 255 HIth Care Offc Mgmt & Med Issu 6
2530 257 Health Care Office Finance 7
2530 258 Intern Orientation & Career De 7
2530 260 Health Care Office Mgmt Intern 5
2740 120 Medical Terminology 268
2740 121 Study of Disease Processes 38
2740 230 Basic Pharmacology 62
2780 106 Anat & Phys for Allied Hith | 53
2780 107 Anat & Phy for Allied HIth Il 29
2790 315 Adv Pharmclgy for Resp Therapy 17
2820 131 Software Application Technolgy 19
2850 100 Introduction to Corrosion Tech 38
2850 200 Advanced Corrosion Technology 20
2870 332 Mgmt of Tech Based Operations 72
2880 211 Manufacturing Operations 17
2880 241 Introduction to Quality Assura 49
2980 222 Construction Surveying 29
2980 225 Advanced Surveying 33
2980 228 Boundary Surveying 25
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Online Course Offerings
2980 315 Boundary Cntrl & Lgl Prin 23
2980 415 Legal Aspects of Surveying 25
2980 427 Ohio Lands 27
2985 151 GIS Essential Skills 10
2990 245 Construction Estimating 11
2990 371 Green & Sustainable Build Prac 47
2990 469 Contracts and Specifications 37
3100 106 Exploring Biology 107
3100 460 Medical Histology 22
3200 230 Sports & Society Anc Gr & Rome 211
3230 150 Human Cultures 164
3230 251 Human Diversity 23
3250 200 Principles of Microeconomics 179
3250 201 Principles of Macroeconomics 104
3250 244 Introduction Economic Analysis 106
3250 600 Foundations of Economic Analys 34
3300 111 English Composition | 142
3300 112 English Composition Il 312
3300 610 New Directions/Teach Writing 12
3300 611 Argument and Research Writing 8
3300 629 Twentieth Century Literature 10
3300 690 Critical Approaches to Lit 14
3350 100 Introduction to Geography 168
3350 275 Geography Cultural Diversity 197
3370 100 Earth Science 397
3370 135 Geology of Energy Resources 46
3400 210 Humanities in Western Trad | 197
3400 250 U.S. History to 1877 25
3400 251 U.S. History since 1877 36
3450 145 Algebra for Calculus 69
3470 260 Basic Statistics 132
3501 210 Arabic Culture through Film 116
3580 101 Beginning Spanish | 20
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Online Course Offerings
3600 120 Introduction to Ethics 712
3600 150 Critical Thinking 73
3600 170 Introduction to Logic 139
3700 100 Government & Politics in US 120
3700 210 State & Local Govt & Politics 10
3700 303 Intro to Political Thought 40
3700 335 Law & Society 99
3700 492 Selected Topics in Pol Sci 10
3700 592 Selected Topics in Pol Science 5
3750 460 History of Psychology 140
3760 110 Foundations in Early Child Edu 12
3760 245 Infant/Toddler Day Care Prog 33
3760 255 Fatherhood: Parent Role 26
3760 301 Consumer Education 24
3760 360 Parent-Child Relations 69
3760 401 American Families in Poverty 60
3760 404 Middle Childhood & Adolescence 60
3760 406 Family Financial Management 37
3760 440 Family Crisis 48
3760 446 Culture, Ethnicity & Family 60
3760 496 Parent Education 71
3760 501 American Families in Poverty 9
3760 504 Middle Childhood & Adolescence 4
3760 506 Family Financial Management 7
3760 540 Family Crisis 6
3760 546 Culture, Ethnicity & Family 8
3760 596 Parent Education 5
3760 602 Family- Life-Span Perspective 10
3800 100 Intro to Criminal Justice 92
3800 103 Introduction to Corrections 36
3800 104 Evidence & Crim Legal Process 63
3800 105 Intro to Police Studies 65
3800 251 Criminal Investigation 30
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Online Course Offerings
3800 298 Applied Ethics in Crim Justice 43
3850 100 Introduction to Sociology 474
3850 320 Social Inequalities 24
3850 330 Criminology 142
3850 360 Soc Effects of Crime in Media 23
3850 365 ST: Sociology 25
3850 416 Women and Crime 32
3980 416 Personnel Mgmt in the Pub Sect 5
3980 417 Leadership and Decision-Making 2
3980 516 Personnel Mgmt in the Pub Sect 17
3980 517 Leadership and Decision-Making 9
3980 605 Orient to Master of Public Adm 7
3980 614 Ethics & Public Service 5
3980 660 Strategic Management 9
5100 600 Philosophies of Education 38
5100 604 Top Sem: Cultrl Fndtns of Educ 20
5100 624 Sem: Educational Psychology 55
5100 640 Usng Research to Inform Pract 123
5100 642 Intro: Clssrm Assess for Teach 16
5100 650 Data Coll Methods for Educator 13
5100 651 Data-Driven Decision Making 11
5100 652 Intro to Educational Eval 9
5100 653 Practical Appl of Educ Eval 8
5100 654 Masters Project: Assess Part | 7
5100 655 Masters Project: Assess Part 2 8
5150 610 Intro: Instructional Technolgy 11
5150 614 Planning for Technology 10
5150 631 Instructional Design 11
5150 632 Web-Based Learning Systems 19
5150 633 Multimedia/Hypermedia 26
5150 638 Integrating & Implementng Tech 20
5150 639 Strat for Online Teach & Learn 15
5150 697 Independent Study 2
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Online Course Offerings
5170 602 Mgmt of Physical Resources 9
5170 603 Mgmt of Human Resources 8
5170 615 Stud Services & Disability Law 4
5190 515 Admin in Higher Education 23
5190 526 Student Serv & Higher Educatn 23
5190 527 American College Student 21
5190 530 Higher Educ Curric & Prog Plan 8
5190 601 Intern: Higher Education 6
5190 602 Intern: Higher Educ Seminar 6
5190 610 Diversity Issues in Higher Edu 26
5190 620 Finance & Higher Education 2
5300 303 Global Education & Technology 23
5500 541 Tch Literacy to Eng Learners 26
5500 543 Tech Tchg ESL 30
5500 592 W: Curriculum & Instruction 6
5500 625 Contmp Iss in Lit Inst & Phncs 20
5500 627 ST: Curricular & Inst Studies 22
5550 330 Exercise and Weight Control 74
5550 370 Financial Aspects of Sport 17
5550 404 Exercise Prescription 63
5550 409 Sport Behavior 14
5550 410 Intro: Sport Sociology 75
5550 420 Funda of Mgmt Strateg in Sport 66
5550 422 Sport Planning/Promotion 66
5550 424 Sports Leadership 37
5550 449 Org & Adm for Health Care Prof 23
5550 450 O & A: Phys Ed,Intram & Athltc 56
5550 452 Found of Spt Sc, Phy & HIth Ed 61
5550 453 Principles of Coaching 12
5550 462 Legal Asp of Physical Activity 11
5550 470 Injury Pathology & Therapeutic 22
5550 480 ST: Physical Education 117
5550 510 Intro: Sport Sociology 11
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Online Course Offerings
5550 522 Sport Planning/Promotion 15
5550 524 Sports Leadership 13
5550 550 O & A: Phys Ed,Intram & Athltc 2
5550 552 Found of Spt Sc, Phy & HIth Ed 2
5550 553 Principles of Coaching 5
5550 562 Legal Asp of Physical Activity 5
5550 601 Sports Admin & Supervision 32
5550 603 Tact & Strat-Sci of Coaching 30
5550 604 Current Iss in Sport & Phys Ed 21
5550 609 Motv Aspects Physical Activity 10
5570 202 Stress Management 235
5610 225 Intro: Exceptionalities 255
6200 601 Financial Accounting 63
6200 610 Process Analysis & Cost Mgmt 60
6200 648 Tax Policy & Ethics 11
6200 693 Sel T: Taxation 8
6300 201 Intro: Entrepreneurship 99
6400 220 Legal & Soc Environ Business 74
6400 301 Principles of Finance 106
6400 343 Investments 23
6400 602 Managerial Finance 19
6400 655 Government & Business 17
6400 674 Strategic Fin Decision Making 33
6500 301 Mgmt: Principles & Concepts 194
6500 302 Organiz Behavr & Ldrshp Skills 106
6500 304 Business Statistics 118
6500 305 Business Analytics 110
6500 310 Business Information Systems 30
6500 330 Prin of Sply Chain & Oper Mgmt 113
6500 341 Human Resource Management 61
6500 433 Supply Chain Logistic Planning 30
6500 443 Human Resource Select & Staff 27
6500 476 Supply Chain Sourcing 29
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Online Course Offerings
6500 490 Strategic Management 208
6500 601 Bus Analytics & Info Strategy 69
6500 652 Managing People in Organizatns 27
6500 670 Mgmt of Supply Chains & Oper 74
6500 681 Found Health Care Leadership 15
6500 695 Organizational Strategy 56
6600 205 Marketing Principles 101
6600 275 Professional Selling 88
6600 620 Strategic Marketing 67
6800 305 International Business 117
6800 605 Internatl Bus Environments 27
7300 259 Family Housing 35
7500 201 Exploring Music: Bach to Rock 1210
7600 101 Introduction to Communication 63
7600 105 Introductn to Public Speaking 65
7600 209 Principles of Social Media 90
7600 210 Multiplatform Production 38
7600 219 Intro to Public Relations 65
7600 252 Persuasion 21
7600 303 Public Relations Writing 39
7600 305 Communication Theory 29
7600 360 Theories of Rhetoric 15
7600 384 Communication Research 26
7600 398 Honors Project Preparatory 8
7600 404 Public Relations Cases 50
7600 409 Pub Rel Strategic Campaigns 43
7600 435 Organizational Communication 45
7600 485 Honors Proj: Communication 4
7600 510 Crisis Communication 7
7600 542 Social Media Metrics & Analyti 10
7600 691 Advanced Communication Studies 6
7700 222 Survey Deaf Culture in America 237
7700 230 Language Science & Acquisition 44
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Online Course Offerings
7700 303 Natl HIth & Safety Perf Stds 23
7700 321 Articulatory & Phonolgic Disrd 23
7700 365 Anatomy & Phys of Spch & Hear 12
7700 422 Organic Disorders of Commun 19
7700 446 Observation & Clinical Technq 25
7700 481 Spec Pro: Sp-Lang Path/Aud 4
7700 540 Augmentative Communication 41
7700 583 Hospital Settings, Child & Fam 1
7700 584 Hospital Settings, Child & Fam 1
7700 585 Developmental Disabilities 33
7700 603 Child Life Pro Practice & Comm 1
7700 611 Res Meth: Communicatv Disord | 61
7700 614 Language and Literacy Develop 44
7700 615 Fluency Disorders:Assess/Couns 44
7700 630 Clin Issues in Child Language 33
7700 631 Cognitive Communicative Issues 42
7700 639 Audiology for Sp-L Pathologist 78
7700 650 Adv Clin Pract: Spch-Lang Path 68
7700 673 Publ Sch Issues in Sp/Lang Pro 43
7700 683 Neuroscience for Communicative 43
7700 691 Sch-bsd Extern Seminar 54
7700 693 Sch-bsd Extern: Spch Lang Path 39
7700 695 Externship: Sp Lang Pathology 34
7700 696 Externship Seminar 53
7700 697 SP: Spch Path &/or Audiology 3
7700 727 Multicultural Issues in Audio 11
7750 240 Substance Use and Abuse 82
7750 260 Introduction to Addiction 96
7750 265 Women & Addiction 18
7750 269 Criminal Justice & Addiction 11
7750 271 Behavioral Addictions 20
7750 276 Introduction to Social Welfare 10
7750 427 Human Behvr & Social Environ | 75
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Online Course Offerings
7750 445 Soc Policy Analy-Social Worker 59
7750 467 Addic Screen, Assess & Treat 6
7750 468 Addiction Prevent, Treat, Reco 19
7750 469 Group & Relationship Counselin 18
7750 651 Foundtn in Addiction Studies 76
7750 652 Addiction Assess/Treat Plannin 22
7750 653 Evidence-Bsd Pract. for Addict 28
7750 655 Psychopharmacology Treatment 36
7750 693 ST: Adv Social Work Practice 19
7760 133 Nutrition Fundamentals 208
7760 316 Science of Nutrition 210
8200 336 Concepts of Professionl Nursng 56
8200 337 Health Assessment/RN 35
8200 405 Nrsng Care Healthy Indvdl/Fam 63
8200 406 Palliative Nursing Care 56
8200 415 Cmplx Care Aging Famls/RN only 62
8200 436 Nursing Research/RN Only 45
8200 444 Nursing of Comm Practm-RN only 55
8200 445 Nursing of Communities/RN only 64
8200 446 Professional Nrsng Leadership 61
8200 447 Prof Nurs Leadership Practicum 58
8200 448 Professional Nursing Capstone 60
8200 607 Policy Issues in Nursing 29
8200 619 Principles of Evid Based Pract 26
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MASTER RECOMMENDATION 2: FIVE-YEAR GOAL FOR INSTITUTIONAL EFFICIENCY SAVINGS AND NEW RESOURCE GENERATION

Description

FY 2017 (Estimate)

FY 2017 (Actual )

FY 2018 (Estimate)

FY 2018 (Actual )

FY 2019 (Estimate)

FY 2019 (Actual )

FY 2020 (Estimate)

FY 2021 (Estimate)

Subtotal

Budget Narrative/Explanation of Efficiency Savings $$ (attach additional sheets if necessary)

Efficiency
Savings

3B

Section I: Operational
Efficiency

Joint purchasing agreements

$ 308,000

v

1,155,000

v

1,155,000

v

2,402,000

w

2,402,000

v

1,373,000

w

1,326,000

v

1,326,000

7,582,000

Estimated FY19 savings calculated as follows:

e State contracts: 10% savings on spending of ~$3.3 million or ~$329,000;

* ESM and E&I: 26% savings on spending of ~$1.1 million, or ~$290,000;

* IUC-PG: 30% savings on spending of ~$2.4 million, or ~$707,000; and

«Office Depot/GBEX rebate and savings: ~$17,000 and $30,000, respectively

Total FY's 19 savings of ~$1,373,000 (~$329,000 + ~$290,000 + ~$707,000 + ~$17,000 + ~$30,000).

5D

Section I: Operational
Efficiency

Health care costs

$ 1,530,000

v

2,900,000

v

297,000

v

350,000

v

321,000

v

564,000

v

523,000

v

263,000

4,600,000

Estimated FY19 savings calculated as follows:

« Savings due to increase in employee premium contribution ~$175,000;

* Anthem credits received due to a new claims audit process of ~$152,000; .
CVS Caremark new strategies resulting in presription durg cost savings of ~$6,000; * RFP
bid through IUC Benefits Consortium Life savings of ~$167,000; and

 RFP bid through IUC Beneifts Consortium Disability savings of ~$64,000.

Total FY's 19 savings of ~$564,000 (~$175,000 + ~$152,000 + ~$6,000 + ~$167,000 + ~$64,000).

Energy

Section I: Operational
Efficiency

Energy efficiencies

$ 3,000,000

v

3,000,000

w

3,000,000

w

3,000,000

w

3,000,000

v

4,332,000

w

4,222,000

v

4,222,000

18,776,000

Estimated FY19 savings calculated as follows:

e Electricity procurement: $1,332,000 (FY 19) and an additional $3,668,000 over the FYs 20, 21, and 22;

 EJ Thomas PAH lighting replacment, Misc. Campus LED conversions, General Lab renovation: S$savings
were not estimated. .
Perfomance Contract: Estimate of at least $3,000,000 annually. Total FY's
19 savings of ~$4,332,000 (~$1,332,000 + ~$3,000,000). Note: In
previous years, the performance contract was captured in the "Specific Redeployment of Savings" section
of this worksheet instead. For FY19, UA brought it up to this section.

Prior report 4A

Prior report Asset
review

Conduct an assessment of non-core assets to determine their market value if sold,
leased or otherwise repurposed.

$ 813,000

v

806,000

w

819,000

v

819,000

w

1,236,000

v

819,000

v

3,680,000

Estimated FY19 savings calculated as follows:

« Child Development Center: ~$650,000 savings + SHP utility responsibilities of $26,000 (SHP utilities
through FY21);

e Trecaso Building: ~$17,000 savings annually;

« University President's residence: ~$20,000 savings annually;

* Grant Residence Hall High Rise and Townhouses: ~$55,000 savings annually;

« Parking lot leases expired: ~$51,000 savings annually.

Total FY 19 savings of ~$819,000 (~$650,000 + ~$26,000 + $17,000 + ~$20,000 + ~$55,000 + ~$51,000).
Note: Martin University Center Building: ~$417,000 total estimated savings related to private company
potentially developing a vacant historic structure as follows: Avoid razing costs ~$400k in FY 20 and avoid
utilities and other misc. costs $17k in FY 20.

Prior report 4B

Prior report Operations
review

Conduct an assessment of non-academic operations that might be run more
efficiently by a regional cooperative, private operator or other entity.

$ 600,000

v

350,000

v

500,000

w

439,000

v

538,000

o

515,000

v

600,000

v

600,000

v

2,504,000

Estimated FY19 savings calculated as follows:

 Lakewood Regional Campus move to Lakewood HS: ~$165,000;

« Integration with METRO RTA for bussing services reduces operating and capital spend: ~$350,000
annually; and

* Consolidation of custodial supply purchases due to decentralized custodial services: Unable to determine
actual savings (estimated FY 17 of ~$200,000).

Total FY 19 savings of ~$515,000 (~$165,000 + ~$350,000 + Unknown). Note:
Redesign of Roo Express bus routes during FY19 will result in ~$100,000 savings for FY20 and going forward.
This redesign eliminates one bus during peak times, two busses during off-peak times and cancellation of a
weekend route with poor ridership.

Subtotal Efficiency Savings|

v

5,438,000

7,405,000

v

5,765,000

6,997,000

v

7,080,000

7,603,000

v

7,907,000

v

7,230,000

37,142,000

Description

FY 2017

FY 2017 (Actual )

FY 2018

FY 2018 (Actual )

FY 2019 (Estimate)

FY 2019 (Actual )

FY 2020 (Estimate)

FY 2021 (Estimate)

Subtotal

Budget Narrative/Explanation of New Resource Generation $$ (attach additional sheets if
necessary)

New
Resource

4c

Section I: Operational
Efficiency

Affinity relationships and sponsorships

$ 1,083,000

v

2,376,000

v

3,043,000

2,991,000

$ 2,202,000

2,153,000

$ 2,096,000

$ 2,109,000

11,725,000

Estimated FY19 revenues calculated as follows:

® LeBron James Family Foundation: Unknown; .
Coca-Cola: ~$434,000 annually (for marketing, scoreboard/equipment, merchandising, beverage incidence
building fund, and sponsorship);

¢ IMG: Multi-media use agreement of ~$590,000 forbase royalty, signage stipend, and radio clearance each
year * Barnes &
Noble: ~$684,000 for bookstore commission;

« PNC Bank: ~$167,000 for ATMs and banking on campus;

* JP Morgan Chase: ~$278,000 for purchase card rebate;

Total FY 19 revenues of ~$2,153,000 (Unknown + ~$434,000 + ~$590,000 + ~$684,000 + ~$167,000 +
~$278,000).

Prior report 4A

Prior report Asset
review

Conduct an assessment of non-core assets to determine their market value if sold,
leased or otherwise repurposed.

$ 955,000

1,023,000

w

55,000

v

55,000

$ 505,000

v

55,000

1,638,000

Estimated FY19 revenues calculated as follows:

* Child Development Center (CDC): ~$55,000 revenues from the State Highway Patrol annually (actual for
FY 18 was $23,000 as it was only partial year of revenue);

Total FY 19 revenues of ~$55,000 related to CDC.

Note: Martin University Center Building: ~$450,000 estimated one time lump sum base rent for FY20.

ion

Prior report 4B

Prior report Operations
review

Conduct an assessment of non-academic operations that might be run more
efficiently by a regional cooperative, private operator or other entity.

$ 1,000,000

v

1,000,000

v

$ 125,000

S 175,000

1,300,000

Estimated FY19 revenues calculated as follows:
« Food service operation outsourced: Aramark provided/to provide unrestricted grant of ~$1,000,000 for
FY 17, $0 for FY's 18 and 19, ~$125,000 for FY 20, and ~$175,000 for FY 21.

Subtotal New Resource Generation

v

2,083,000

3,376,000

o

3,998,000

$

4,014,000

$ 2,257,000

2,208,000

$ 2,726,000

S 2,339,000

-

14,663,000

MasterRecommendation2 - University of Akron FINAL.xIsx
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TOTAL OF COMBINED INSTITUTIONAL OPPORTUNITIES FOR ENHANCED STUDENT AFFORDABILITY S 7,521,000 | $ 10,781,000 | $ 9,763,000 | $ 11,011,000 | $ 9,337,000 | $ 9,811,000 | $ 10,633,000 | $ 9,569,000 I $ 51,805,000 I

SPECIFIC RE-DEPLOYMENT OF SAVINGS TO STUDENTS: Please use the area below to describe, in detail, how you plan to re-deploy the institutional resources that are saved and/or generated through the task force components outlined above to reduce costs for students.

The costs savings and revenue generation highlighted throughout the Efficiency and Affordability Report (Report) and above, were largely pursued to balance the finances and to provide additional scholarship opportunities. Refer also to the end of that Report for details regarding certain investments the UA made to
make College more affordable for students.

Additionally, the following list of other recent pursued savings and/or revenues began occurring FY 2014:

Since FY 2015, UA completed three significant debt refunding issues of ~$275 million, yielding net present value savings of ~$32 million. See chart below: Also, during FY 2017, UA approved the deferral of ~$25 million of debt service over 5 years (effective FY19) with a marginal increase in effective interest rate (1 basis point) while maintaining the maturity schedule at 2042.

Par Amount of Net Present Value
Series Refunded Bonds Savings

May 2015 2015A $99,135,000 $6,540,000
December 2015 2015B 10,500,000 730,000
May 2016 2016A 93,905,000 11,400,000
October 2019 2019A 59,535,000 10,990,000
October 2019 2019B 12,045,000 2,570,000
Total $275,120,000 $32,230,000

During FY 2016, UA abolished ~210 positions. Net expense reductions were estimated to be $14.3 million.

During FY 2016, UA outsourced its food service operation to Aramark which resulted in capital infusion (~$8M) and unrestricted support (~$4M) totaling ~$12M.

SIGNIFICANT CHANGE(S) IN 5-YEAR GOALS FROM FY18 SUBMISSION TO FY19 SUBMISSION: Please use the area below to describe, in detail, significant deviation in your institution's 5-year goals from the FY18 submission to the FY19 submission, if applicable.

Efficiency Savings - 4B - A portion of the FY 2018 actual savings was estimated incorrectly. The total reported in the prior report for FY 2018 savings was $500,000 but should have been $439,000. This was corrected above.
Martin Center boutique hotel development has regained momentum in FY19. The prior year report contemplated savings / resource generation for FY19; however, any savings or resource generation is not likely to occur until FY 20.
In previous years, the performance contract was captured in the "Specific Redeployment of Savings" section of this worksheet instead. For the current submission, UA captured this activity above within the Efficiency Savings portion of this spreadsheet.

Anticipated METRO adjustments to DASH route did not occur as agreement could not be reached (savings anticipated $150,000); however, UA redesigned Roo Express bus routes which will result in annual savings of $100,000 as fewer buses were required. When implemented, net difference of these savings is ($50,000).

MasterRecommendation2 - University of Akron FINAL.xIsx
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DATE: November 18, 2019

TO: Kimberly M. Cole
Vice President, Advancement
Executive Director, The University of Akron Foundation

/

FROM: Terrie L. Sampson
Director, Development Stewardship

SUBJECT: Gift attainment for Fiscal Year 2020 (July 1 — October 31, 2019)

Attached are gift attainment charts for fiscal year 2020. Attachment A details giving through
cash, pledges due, bequests received, as well as gifts-in-kind from University of Akron
constituents for the time period of July 1, 2019 to October 31, 2019.

Of note:
e Total attainment from July 1, 2019 to October 31, 2019 is $4,286,663.

e Giving by alumniincreased 65 percent in the first four months of fiscal year 2020 over
the same time period in fiscal year 2019.

e New donors to The University of Akron provided $330,938 in the first four months of
fiscal year 2020, with 53 percent of that total coming from alumni, whose average gift
size was more than $1,200 per individual.

e From July 1 to October 31, 2019, a total of $1,452,376 was received in support of
scholarships from all University of Akron constituencies.

With your approval, | request submission of this report to the Board of Trustees for approval at
its December 11, 2019.

Department of Development
Akron, Ohio 44325-2603
330-972-7238 (Office) 330-972-3800 (Fax)

The University of Akron is an Equal Education and Employment Institution



DEPARTMENT OF DEVELOPMENT
FY 2020 Attainment
July 1, 2019 through October 31, 2019

The University of Akron and The University of Akron Foundation
Gifts and Pledges
July 1 - October 31 | FY2018 - FY2020

$12,000,000
$10,692,654
$10,000,000
$8,000,000 $7,173,203
$6,000,000
$4,286,663
$4,000,000 I
$2,000,000
$0 2017-18 201819 2019-20
m Gifts-in-Kind - all others $55,095 $2,214 $1,859
Gifts-in-Kind - corporate* $106,23% $19,569 $23,501
m Beqguests received $1,714,685 $6,853,357 $768,864
Pledges due $0 $2,970 $111,470
mCash $5,297,184 $3,807 544 $3,380,969

*Does not include gifts-in-kind from Siemens, SAP and Synopsys

The University of Akron and The University of Akron Foundation
Monthly Trend Report - Giving
Calendar Years 2017 - 2019

$8,250,000

$7,250,000

$6,250,000

$5,250,000

$4,250,000

$3,250,000

$2,250,000

$1,250,000

-~
$250,000 Jan Febs March April May June July Aug Sept Oct Naow Dec
e 2017 $529,357 $1,157,280 $1,059,592 $976,173 $1.475,529 $1,287,702 $738,820 $2,335643 §972,242 $2917 45 $1,850,852 $6,566,067
e 018 $793,240 $1,410,152 $4,757,219 $1,486,368 $1,179,067 $579,674 $7,053,131 $1,140,821 $776,141 $1,712019 $7,822,257 $5,978,081
ane 31,847,616 3462353 $2,171,995 $1,205,525 $1,088,261 51,409,964 $1437,118 $622,500 $1,014,860 $1,099,505

el 201172017 Average $1,056,738 $1,009,928 $2,329,402 $1,222,687 $1,247 452 $1,099,113 $3,143026 $1,266,221 $921,081 $1,909,794
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The University of Akron and The University of Akron Foundation

Giving by Constituent Type
July 1 - October 31, 2019 | FY 2020

$1,094,382

$1,134,713
B Alumni (26%)

@ Friends (8%)
B Employees (1%)
@ Corps./Orgs. (37%)

B Foundations (27%)

$346,837
$1,564,134
$35,126

The University of Akron and The University of Akron Foundation

Gifts by Classification Type
July 1 - October 31, 2019 | FY 2020

$25,360

$1,093,180 B Operations (81%)

B Endowment (17%)

B Gifts-in-Kind (2%)

$3,062,623
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The University of Akron and The University of Akron Foundation

Gifts (no pledges) by Academic Area
July 1 - October 31, 2019 | FY 2020

m $2,630 WAthletics (24%)
$136,536

mApplied Science and Technology (1%

W $70,236 $625,715 BBuchtel College of Arts & Sciences (7%)
BBusiness Administration (18%,)
B $100,343
$198,978 BCummings Center (13%)
$2,020
W Education (.8%)
W $85.562 WEngineering (19%)
B Health Professions (3%)
B $81,615
BLlaw (3%)
$333,774 Libraries (.1%)
WFolymer Science & Palymer Eng (4%)
WWayne (3%)
@ $20,363 Williams Honors (5%)
The University of Akron and The University of Akron Foundation
Gifts by Constituent Type
July 1 - October 31| FY 2018 - FY 2020
$£2,000,000
£7,000,000 Eﬁg
£6,000,000 Eﬁ%
§5,000,000 e
$4,000,000 F:t::a
$3,000,000 E%g
£2,000,000 Eﬁ%
$0 ; ; = :
Alumni Friends Corp/Orgs Foundations
w2017 - 2018 $892,269 $549, 647 $2,157,906 $3,573,381
m2018 - 2019 $6467,194 $£7,384,804 $1,216,549 1,414,132
m 2019 - 2020 $1,104,124 $372,222 $1,564,134 $1,134,713

[= Distributions from Jean Hower Taber estate ($6,371,603)
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The University of Akron and The University of Akron Foundation

Total Giving by New Donors
July 1 - October 31, 2019 | FY 2020

B $4,590
1%
W Alumni
M Friends
M Corp/Orgs
$175,116 @ Foundation
$89,484.84 3%
27%
Grand Total
$330,938
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THE UNIVERSITY OF AKRON
RESOLUTION 12- -19
Acceptance of Gift Income Report for July 2019 through October 2019
BE IT RESOLVED, That the recommendation of the Finance & Administration

Committee on December 11, 2019, pertaining to acceptance of the Gift Income Report for
July 2019 through October 2019, be approved.

M. Celeste Cook, Secretary
Board of Trustees

December 11, 2019
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DATE: November 18, 2019

TO: Nathan J. Mortimer, CPA
Vice President for Finance & Administration/CFO

FROM: Brian E. Davis
Associate VP and Controller

SUBJECT: Board Informational Report: Refunding Bonds Bond Series’ 2019A and
2019B

As requested of me, | provide to you the following informational report for you to share with the
Board of Trustees at its meeting on December 11, 2019. This summary is intended to satisfy
Board of Trustees Resolution 4-7-17, which you sought during the April 2017 Board meeting.
That Resolution granted you the authorization to proceed with bond refunding opportunities that
meet or exceed a potential three percent net present value savings or to provide, and/or to
achieve budget/cash flow relief.

Once the savings opportunity was identified (Bond Series 2010 and Series 2011), our financial
advisor, PFM Financial Advisors LLC, was contracted to help coordinate the refunding process.
Working through our Office of General Counsel, the firm of Calfee, Halter & Griswold LLP was
engaged to serve as the University’s bond counsel while PNC Capital Markets LLC was hired to
serve as the underwriter. During the refunding process, bond ratings were obtained from both
the Moody’s and Fitch rating agencies. Each agency reaffirmed the University’s existing rating
and stable outlook; Al for Moody’s, and A+ for Fitch.

The 2019 Bond Series A and B refunding bonds were sold on October 23, 2019. Financial
closing and finalization of the documents is scheduled for November 26, 2019.

The results of the transaction follows:

e The University refunded approximately $81 million of bonds, defeasing the balances of
the Bond Series 2010 and 2011.

e The University achieved cash savings of $14.3 million (a net present value savings of
16.7 percent).

e The cost to issue the refunding bonds totaled $276,000; payment to be issued to PNC for
underwriting services equals $263,000 (0.7 percent of overall borrowing).

e The amortization period remained within the existing timeline of 2042.
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DATE: November 18, 2019

TO: Nathan J. Mortimer, CPA
Vice President for Finance & Administration/CFO

FROM: Sarah Chapman
Director, Treasury Services

SUBJECT: Board Informational Report: Outsourced Chief Investment Officer Selection

As requested of me, | provide to you the following informational report for you to share with the
Board of Trustees at its meeting on December 11, 2019. This summary is intended to satisfy
Board of Trustees Resolution 10-9-19, which you sought during the October 2019 Board
meeting. That Resolution granted you the authorization to make an OCIO selection for the
University.

Concord Advisory Group was contracted to help lead and coordinate the OCIO search process
for both the University and the Foundation. Thirteen proposals were received, and the four
candidates were short-listed and brought to campus for additional interviews.

After analysis and many in-depth conversations, Strategic Investment Group (S1G) was selected
to replace Cambridge as the OCIO for both the University and the Foundation.

The advisory, investment manager, and custodial fees in basis points and translated into dollars
are reflected within the table below. Cambridge’s current total fees under a non-OCI1O approach
approximates 90 bps.

OCIO Investment Custodial
OCIO Advisory Fees Manager Fees Estimated
Firm (bps) (bps) (bps) Cost
SIG, proposed 32.0 87.5 3.0 $767,000
SEI, proposed 38.0 66.0 3.0 $670,000
Cambridge, proposed 30.0 83.0 3.0 $727,000
JP Morgan Chase, proposed 20.0 60.0 0.0 $501,000

Note 1: JP Morgan waived the custodial fees as part of its proposal. The custodial fees for the remaining firms were estimated to
be 3 bps.

Note 2: The estimated cost is based upon the June 30, 2019 pooled endowment balance of $62.6 million and will change as the
pooled endowment balance increases or decreases.

The transition to SIG, including development of a contract is underway. The contract and other
agreements will be subject, as applicable, to review of the Office of General Counsel and the
Department of Purchasing.
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DATE: November 18, 2019

TO: Nathan J. Mortimer, CPA
Vice President for Finance & Administration/CFO

FROM: Luba Cramer G’QQA _&ww\.

Interim Director of Purchasing

SUBJECT: Board Informational Report: Purchases Between $25,000 and $500,000

The following purchases, all of which were entered into following University policy, were made
subsequent to the last meeting of the Board of Trustees.

The accompanying Reports for September and October 2019 are submitted for the Board’s
information.

Department of Purchasing
Akron, OH 44325-9001
330-972-5965 Office - 330-972-5564 Fax

The University of Akron is an Equal Education and Employment Institution



The University of Akron
Purchases Between $25,000 and $500,000

September 2019

Informational Report

P.O. No.
FUND VENDOR NAME or Pcard AMOUNT COMMENTS
General SUSS MicroTec ReMan GmbH 99495 S 95,000 Mask Aligner System for Polymer Engineering
Wolff Brothers Supply Inc. 99492 66,024  Hi-Efficiency Water Heaters (2) for Student Recreation & Wellness Center
Bruker Nano Inc. 99487 61,686 Photon Area Detector for Chemistry
Standard & Poor's 99579 51,975 Compustat Subscription Annual Renewal for College of Business Administration
Midwest Manufacturing Resources Inc. 99548 36,850  VF-1 Series Vertical Machining Center for ASEC Engineering Machine Shop
Subtotal $ 311,535
Auxiliary Lakefront Lines Inc. 99125 S 56,680  Football Team Season 2019 Charter Bus Services
Strategic Equipment 25,989  Chick-Fil-A Grills (2)
Subtotal $ 82,669
Total $ 394,204

Note 1: As prescribed by Board Rule, this Report reflects all goods and services exceeding $25,000 and $50,000, respectively.



The University of Akron
Purchases Between $25,000 and $500,000
October 2019
Informational Report

P.O. No.
FUND VENDOR NAME or Pcard AMOUNT COMMENTS
General Oracle America Inc. 99930 S 75,000 Oracle Technical Support Renewal
Auxiliary Bob McCloskey Agency LLC 99717 S 119,803  Athletic Basic Accident Insurance Renewal FY20 for Claim Fund
Plant Cline Mechanical Inc. 99777 S 142,680 Kolbe Hall Chiller Replacement
Stathos Construction Co. 99056 54,635  Carriage House Roof Replacement

Subtotal $ 197,315
Total $ 392,118

Note 1: As prescribed by Board Rule, this Report reflects all goods and services exceeding $25,000 and $50,000, respectively.
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DATE:

nNeI'SI INTEROFFICE CORRESPONDENCE
On Capital Planning and Facilities Management
EXT - 8316 FAX - 5838

Nathan J. Mortimer, CPA
Vice President of Finance and Agministration/CFO

: Misty M. Villers, cpA ~T\wAne/

Assistant to the VP/Fiscal Officer, CPFM

November 8, 2019

SUBJECT:  Capital Planning and Facilities Management: Informational Report for the Board

of Trustees as of October 31, 2019.

Accompanying please find the following sections for the Capital Planning & Facilities
Management report:

Project

A. Status of Projects $100,000 or larger
B. Change Orders
C. Photos of Select Projects

Deliver Methods:

General Contracting (GC) — A design-bid-build process in which the owner selects an
Architect/Engineer (A/E) to fully document the project criteria and design prior to
bidding. The lowest responsive and responsible GC (single prime) is awarded the
contract. The owner holds a single contract with the GC.

Multiple Prime Contracting — A design-bid-build process in which the owner selects an
AJE to fully document the project criteria and design prior to bidding. Multiple packages
are separately bid and awarded to the lowest responsive and responsible prime
contractors. The owner holds all prime contracts and is responsible for coordination
during construction.

Design/Build (DB) — A single entity is hired through a best value selection process to
deliver a complete project. The owner’s criteria and design intent is documented by a
separate criteria architect. The design is completed by the DB entity and a guaranteed
maximum price is provided to the owner prior to bidding. The DB entity bids to
prequalified subcontractors and holds all subcontracts for construction.

Construction Manager at Risk (CMR) — A contractor is hired through a best value
selection process during the design phase. The owner’s criteria and full design is
documented by a separate A/E. CMR provides a guaranteed maximum price to the owner
prior to bidding. The CMR bids to prequalified subcontractors and holds all subcontracts
for construction.



SECTION
A

Status of Projects
$100,000 or larger



THE UNIVERSITY OF AKRON
CAPITAL PLANNING AND FACILITIES MANAGEMENT
STATUS OF PROJECTS $100,000 OR LARGER
AS OF OCTOBER 31, 2019

SECTION A

PROJECT NAME

PROJECT
FUNDING

IMAGE DESCRIPTION

STATUS

ASEC Advisor Suite

$365,000 Donations
168,000 Local

Construct five advisor offices and
- | reception area. Renovate conference

Closeout in progress.

Handler Replacement
(Design/Build)

State Capital Funds

Construction schedule: TBD

(General Contracting) [$533,000 Total A oom
ASEC Vivarium Air $1,200,000 Replace vivarium air handler. Synergy, LLC selected as Design-

Build Contractor.

Baseball Field
Renovation
(General Contracting)

Field House Turf
Replacement
(General Contracting)
(BOT Approval:
06/12/19)

$1,400,000 Donations
The Foundation
loaned $1 million to
the University via a
line of credit to round
out phase one and to
access for further
phases as pledges are
identified. The line of
credit was accessed
for $700,000 to date.

$400,000
The University of
Akron Foundation

Sitework including drainage and
nstallation of artifical turf.
Construction schedule: 08/2019 -
12/2019.

Construction baseball field 80%
complete.

Construction field house 0%
complete.

Buckingham Building
Renovation
(General Contracting)

$1,800,000
State Capital Funds

Upgrade HVAC system and fire alarm.
Select interior renovations to include
relocation of Academic Achievement
Programs from Ayer Hall.

S| Construction schedule: 01/2020 -
07/2020.

Construction bids due 11/2019.

Carriage House
Structural and Roof
Replacement
(General Contracting)

$165,000
Donations

Repair structural beams, columns, floor
joist, concrete slabs, exterior walls and
&l replace roof.

Closeout in progress.

CBA Addition
(CMR)

(BOT Approval:
04/18/18)

$4,551,000 Donations
900,000 Local
$5,451,000 Total
Donations include
firm pledges in the
amount of $80,000

12,000 sf addition with classrooms,
offices and learning commons and 2,300
sf renovations in existing CBA building.

Closeout in progress.

Mote: For purposes of this section,
local funds represent general fund
resources including IDC and start ups
plus bond proceeds and auxiliaries, etc.

~ Project over budget or delayed.
& Project within budget and on schedule.

1 ®

Project substantially complete and/or closeout underway.



THE UNIVERSITY OF AKRON
CAPITAL PLANNING AND FACILITIES MANAGEMENT
STATUS OF PROJECTS $100,000 OR LARGER
AS OF OCTOBER 31, 2019

SECTION A

PROJECT
PROJECT NAME FUNDING IMAGE DESCRIPTION STATUS
Crouse/Ayer Hall $22,660,000 State || Rehabilitate/addition to Crouse Hall.
Consolidation 340,000 Local Abate and raze Ayer Hall. Green space Design in progress
(CMR) $23,000.000 Total portion of existing Ayer Hall footprint. CMR contract in p‘rogress
(BOT Approval: ($22.66M State Construction schedule: 08/2020 - ’
04/10/19) Capital Funds) 07/2022.

EJ Thomas Lighting $215,000 =4 Replace 110 lobby lighting with LED ;
Upgrades Local Funds and . BRI Closeout in progress.
(General Contracting) Donations and install accent theatrical lighting.

S Upgrade (2) elevators in Bierce Library, Kolbe Hall complete.
(Eéi\:]aetgl Lcjgg:?:;?ng) $1.500,000 & (1) in Kolbe Hall, and (1) in Auburn Bierce Library #1 complete.

(BOT Approval:
12/05/18)

State Capital Funds

Science Engineering Center.
Construction schedule: 05/2019 -
01/2020.

Bierce Library #2 20% complete.
ASEC 20% complete.

Energy Center Boiler
Controls
(General Contracting)

$320,000
Local Funds

Replace HTHW boiler controls at
Energy Center.
Construction schedule: TBD

Specifications review in progress.

Gallucci Residence Hall
Abatement, Razing, and
Green Space

(Multiple Prime
Contracting)

(BOT Approval for
abatement 02/13/19 &
razing and green space
04/10/19)

$1,700,000 State

300,000 Local
$2,000,000 Total
($1.7M State Capital
Funds)

“ Abate and raze structure. Site restoration
to create green space.
Construction schedule: 03/2019 -

Abatement and razing complete.
Parking lot 50% complete.
Greenspace 75% complete.

General Lab
Renovations
(Design/Build)
(BOT Approval:
04/13/16 Phase | &
02/14/18 Phase II)

$4,000,000
State Capital Funds

. |Cosmetic repair / upgrades of teaching
and laboratory casework and finishes.
f |Phase I: Knight Chemical Laboratory.
Phase II: Goodyear Polymer building,
Olson Research Center, and Auburn
Science and Engineering Center.

Closeout in progress.

Infrastructure
Improvements -
Electrical

(General Contracting)
(BOT Approval:
10/09/19)

$1,400,000
State Capital Funds

Campus electrical improvements.
Construction schedule: 11/2019 -
i 110/2020.

Construction 0% complete.

Mote: For purposes of this section,
local funds represent general fund
resources including IDC and start ups
plus bond proceeds and auxiliaries, etc.

-4

2 ®

Project over budget or delayed.
Project within budget and on schedule.
Project substantially complete and/or closeout underway.



THE UNIVERSITY OF AKRON
CAPITAL PLANNING AND FACILITIES MANAGEMENT
STATUS OF PROJECTS $100,000 OR LARGER
AS OF OCTOBER 31, 2019

SECTION

(General Contracting)
(BOT Approval:
08/14/19)

State Capital Funds

Construction schedule: 10/2019 -
1108/2020.

PROJECT
PROJECT NAME FUNDING IMAGE DESCRIPTION STATUS
:nmfr?g[\;:;[:;is - Vaults 8 Rework Computer Center (CC) vault
P $1,400,000 == and replace Martin Fountain (MF) vault. CC vault 50% complete.

MF vault Spring 2020.

Institute for Human $5,000,000 Donations

Schedule Phase 11: 09/2019 - 06/2020.

Science & Culture 200,000 State Renovate third and forth floors of
(CMR) $5,200,000 Total Roadway building including building Closeout in progress.
(BOT Approval: ($200K State Capital boilers.
02/14/18) Funds)
" Phase I: network edge access equipment
IT Cabling and Network & and two-way radio system from analog
Switches $6.564.000 to digital. Phase Il testing 25% complete.
(Design/Build) State éapitél Funds Phase II: Upgrade cabling/wiring Phase Il construction 10%
(BOT Approval: network connectivity in numerous complete.
06/12/17 & 02/13/19) buildings.

Kolbe Hall Chiller
Replacement
(General Contracting)

$185,000
State Capital Funds

Replace roof top chiller.
| Construction schedule: 11/2019 -
04/2020.

Construction 0% complete.

Martin Center Boutique $14,000,000
Hotel Estimate
(Private Developer) Private Developer

<

Convert Martin Center into a Boutique
Hotel.

Construction schedule: 10/2019 -
03/2021.

Developer design in progress.
Historical tax credits approved.
Developer sought an extension
until January 31, 2020 to
assemble remaining funds and
resolve a recent contract issue.

(General Contracting)

| Construction schedule: TBD

Medina Lab Renovation $434,000 State Renovate existir.lg surgical te.chnology
(General Contracting) 413,000 Local lab to support blolog){, chemistry, and o
(BOT Approval: $847.000 Total ) 88 human an.atomy/physmlogy. Construction is 50% complete.
08/14/19) ($434K State Capital 2 Construction schedule: 08/2019 -
Funds) 1/2020.
Polsky Building Renovate Polsky 466 for the Musson
Industrial Control $310,000 Industrial Control Systems Test Bed Closeout in progress
Systems Test Bed Donations program. '
(General Contracting)
- . Replace (3) air handler units serving the
5222\%{:);{2:;3::3 e/::r $200,000 basement and first floor of Roadway Design in progress
Local Funds Building. ’

Mote: For purposes of this section,
local funds represent general fund
resources including IDC and start ups
plus bond proceeds and auxiliaries, etc.

-

Project over budget or delayed.

& Project within budget and on schedule.

3 ®

Project substantially complete and/or closeout underway.




THE UNIVERSITY OF AKRON
CAPITAL PLANNING AND FACILITIES MANAGEMENT
STATUS OF PROJECTS $100,000 OR LARGER

AS OF OCTOBER 31, 2019

SECTION

(BOT Approval:
02/13/19)

State Capital Funds

Center.
Construction schedule: 05/2019 -

10/2019 and updated 11/2019.

PROJECT
PROJECT NAME FUNDING IMAGE DESCRIPTION STATUS
Roof replacements/repairs to Carroll and Forge Street 95% complete.
Roof Replacements Forge Street substations, Guzzetta Hall, Carroll Street 90% complete.
(General Contracting) $1,100,000 Mary Gladwin Hall, and Computer Mary Gladwin Hall 90%

complete.
Guzzetta Hall 90% complete.
Computer Center 20% complete.

" |install (2) closed loop pump & filter

(General Contracting)

State Capital Funds

Construction schedule: 05/2019 -

Sand Filtering System $120,000 packages for chilled water storage tank. Equipment received.
(General Contracting) Local Funds Construction schedule: 11/2019 - Permit review.

12/2019.
Student Union Replace dishwasher in Jean Hower
Dishwasher $140,000 Taber Student Union Catering Kitchen. Equipment ordered.

Local Funds Construction schedule: 12/2019 - Construction bids due 11/2019.
Replacement
1/2020.

Sumner Street Bridge
Replacement $1.400,000 Replace Sumner Street Bridge.

Construction 95% complete.

(Design/Build)
(BOT Approval:
02/13/19)

State Capital Funds

Construction schedule: 12/2019 -

08/2020.

(BOT Approval: 11/2019.

04/10/19)

West Campus Parking Repairs to the West Campus Parking

Deck Repairs

(General Contracting) $1,600,000 Deck. Construction 95% complete
) 4 Local Funds Construction schedule: 07/2019 - 0 plete.

(BOT Approval: 12/2019

06/12/19) =

Whitby Hall Air

Handler and Roof " .

Replacement $1,370,000 Replace air handler and roof.

GMP for construction complete.

Mote: For purposes of this section,
local funds represent general fund
resources including IDC and start ups
plus bond proceeds and auxiliaries, etc.

~ Project over budget or delayed.

& Project within budget and on schedule.

4 2

Project substantially complete and/or closeout underway.
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Change Orders



SECTION B

CHANGE ORDER'S PROCESSED FROM SEPTEMBER 1, 2019 THROUGH OCTOBER 31, 2019

BASEBALL FIELD RENOVATION

001-01  Add Alternate G1-D Synthetic Turf Bullpens

CBA ADDITION

021-01  Site drains

023-01  Demo portion of existing foundation
024-01  Replace existing diffusers in corridor
025-01  Repair existing fire rated ceiling in corridor
026-01  Add appliances for offices

027-01  Add grommets to computer tables

028-01  Replace existing electrical panel

029-01  Reframe door opening

GALLUCCI RESIDENCE HALL ABATEMENT, RAZING AND GREEN SPACE

004-01 Reimburse UA for engineer's additional work hours

MEDINA AND WAYNE LAB RENOVATION

001-01 Install new door and frame. Relocate existing fire alarm panel.

POLSKY BUILDING ICS TEST BED
003-01  Additional data work

ROOF REPLACEMENTS

001-01  Change in contract end date
002-01  Remove deteriorated sheathing on Forge Street and replace metal roof deck

SUMNER STREET BRIDGE REPLACEMENT

005-01  Waterline relocation

$41,300

$2,467
2,804
1,284
2,898
1,257
613
3,362
637

$15,323

($1,428)

$3,409

$8,795

$0
25,521

$25,521

$82,775

$175,695



SECTION
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Photos of Select Projects



SECTIONC

ASEC Advisor Suite

s




SECTIONC

Baseball Field Renovation




SECTIONC

CBA Addition




SECTIONC

EJ Thomas Lighting Upgrades




SECTIONC

Elevator Upgrades - Kolbe

T
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SECTION C
Gallucci Residence Hall Abatement, Razing, and Green Space




SECTIONC

Infrastructure Improvements — Computer Center Vault
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Infrastructure Improvements — Martin Fountain Vault
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SECTIONC
Kolbe Hall Chiller Replacement

Roadway Building Air Handler Replacement
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SECTIONC
Roof Replacement Guzzetta Hall

14



SECTIONC
Sumner Street Bridge Replacement
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SECTIONC

Whitby Hall Air Handler and Roof Replacement
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Information Technology Services

Informational Report for the Board of Trustees

December 11, 2019
Prepared effective October 31, 2019




U ‘The.
of! xr{gfwers@

/

DATE: November 18, 2019

TO: Nathan J. Mortimer, CPA
Vice President for Finance & Administration/CFO

FROM: John Corby Q‘ké%/

Chief Information Officer

SUBJECT: ITS Informational Report for the Board of Trustees

As requested of me, | provide the accompanying report of the IT Projects and Activities for the
Board of Trustees information at its December 11, 2019 meeting. The accompanying report
provides a Status of Projects and Activities.



THE UNIVERSITY OF AKRON
INFORMATION TECHNOLOGY SERVICES
STATUS OF PROJECTS AND ACTIVITIES
AS OF OCTOBER 31,2019

OfgkIO I'Slty

PROJECT NAME |

PROJECT
FUNDING

IMAGE

DESCRIPTION

STATUS

APPLICATION SERVICES

Advising Notes
Migration

None

ORACLE

PEOPLESOFT
CAMPUS SOLUTIONS

Migrate most GradesFirst users to
existing technology including
PeopleSoft Campus Solutions Advising
along with Oracle Analytics. Migration
allows for the reduction in licensing for
GradesFirst providing an annual savings
approximating $80,000.

Schedule: 05/2019 - 12/2019.

Project 90% complete. New
system in use. Remaining tasks
involve shutdown of old system.

Business Intelligence
and Analytics Initiatives|

$190,000
Local Funds

11.34% \‘

10.50% [

68.25%

FULL_TIME

M Enrolled Full-Time

M Enrolled Half-Time
Less than Half-Time

M No Unit Load

M Three Quarter Time

Two initiatives to migrate and enhance
business intelligence and analytics
solutions to facilitate the University’s
growing needs using Oracle Analytics.
Project 1: Migrate legacy Zipreports.
Project 2: Implement predictive
analytics related to student success.
Project 1: 08/2017 - 12/2019.

Project 2: 07/2018 — 12/2019

Project 1 60% complete.
Project 2 90% complete. Some
predictive analytics designed as
part of this effort used as part of
Advising Notes Migration.

Cloud Enterprise
Resource Planning
(ERP) System
Investigation

None

Investigate migration from the Oracle-
PeopleSoft and supporting third-party
systems to a cloud-based enterprise
resource planning (ERP) system to
better manage and automate the
University’s financial, human resource,
and student administration functions,
provide an improved user experience
for employees, students and faculty
with enhanced security features and
capabilities.

Schedule: 10/2019 —2/2020.

Project activities began 10/2019.

Curriculum
Management and
Catalog Implementation

$359,000
Local Funds

Implement Leepfrog curriculum
management and academic catalog
system to support program and
curriculum design and development to
create more responsive learning
opportunities for students.

Phase 1: Setup basic academic catalog.
Phase 2: Setup advanced academic
catalog.

Phase 3: Setup new curriculum proposal
system. Shut down legacy system.
Phase 3: 08/2018 - 11/2019.

Phase 1 and Phase 2 completed.
Phase 3 95% complete. New
system in use. Remaining tasks
involve shutdown of old system.

LinkedIn Learning
Implementation

$34,000
Local Funds

Linked [} LeARNING

Implement LinkedIn Learning for
access to over 12,000 online
professional development courses and
content for use by all faculty, staff, and
students. Evaluation of use will guide
decision to replace the current online
training provider; Hoonuit.

Schedule: 10/2019 —07/2020

Project activities began 10/2019.

Note: For purposes of this section,

local funds represent general fund Project over hidget or delayed.
resources including IDC and start ups 1 s

plus bond proceeds and auxiliaries, etc. #

Project within budget and on schedule.

Project substantially complete and/or closeout underway



THE UNIVERSITY OF AKRON
INFORMATION TECHNOLOGY SERVICES
STATUS OF PROJECTS AND ACTIVITIES

Of AS OF OCTOBER 31,2019
PROJECT
PROJECT NAME | FUNDING IMAGE DESCRIPTION STATUS
CYBERSECURITY SERVICES
Deploy Microsoft Azure Sentinel for
Cloud-Based Security . security event logging and analysis
Information and Event $200,000 -~ which will help to detect and respond to

Management System Local Funds

(SIEM) Implementation

-9

Azure Sentinel
Cloud-native SIEM+SOAR

security breaches and reduce the
adverse impact of security events.
Schedule: 10/2019 —12/2020.

Project activities began 10/2019.

IT Business Continuity

and Disaster Recovery $48,000

Local Funds

Identify and prioritize key business
systems and recovery time objectives.
Evaluate options for providing disaster
recovery and business continuity.
Phase 1: Identify IT DR/BC priorities.
Phase 2: Setup colocation facility at

Phase 1 and Phase 2 completed.
Phase 3 40% complete. Backup
facility and services operational;

configuration support for the new
environment.
Schedule: 07/2019 - 12/2019.

Enhancements Wright State University. completlng sgtup and testing of
Phase 3: Test and refine DR/BC business continuity measures.
procedures.

Phase 3: 08/2019 - 04/2020.

Provide standup and integration support

to the Ohio Cyber Range. Assist with
Ohio Cyber Range $1,180,000 procurement and installation of Implementation is 95% complete.
Implementation State Funds hardware and provide connectivity and Remaining tasks involve

connectivity to the University of
Cincinnati.

Security Access
Directory None
Implementation

/ A Microsoft Azure

Consolidate several customized identity
and authentication services to a single
service through existing licensing with
Microsoft Azure Directory Services.
This consolidation will provide greater
agility, efficiency, and management of
security access to systems and services.
Phase 1: Identify and map services.
Phase 2: Add new services.

Phase 3: Migrate to new infrastructure
and services from the legacy provider.
Phase 1: 10/2019 - 12/2019.

Phase 1began 10/2019.

$47,000
Local Funds

Two Factor
Authentication

Provide capability for two factor
authentication for all employees. This
will provide an additional layer of
protection to help prevent account
compromises.

Phase 1: Pilot deployment with IT staff.
Phase 2: Rollout to staff within defined
functional areas.

Phase 3: Rollout to remaining staff.
Phase 1: 08/2019 - 12/2019.

Phase 1 activities 80% complete.

Note: For purposes of this section,
local funds represent general fund
resources including IDC and start ups
plus bond proceeds and auxiliaries, etc.

o Project over hindget or delayed.

2 15

Q Project substantially complete and/or closeout underway

Project within budget and on schedule.




THE UNIVERSITY OF AKRON
. C. INFORMATION TECHNOLOGY SERVICES

nI‘]erSl STATUS OF PROJECTS AND ACTIVITIES
AS OF OCTOBER 31,2019

PROJECT |

PROJECT NAME | FUNDING

IMAGE DESCRIPTION STATUS

INFRASTRUCTURE SERVICES

Upgrade network cabling in numerous
buildings to modern specifications.
Phase 1: Selection of Criteria Project
Engineer; planning and estimation of
upgrade efforts.

Phase 2: Criteria Documents , Phases 1 thru 4 completed.
Production. Phase 5 activities began 09/2019.
Phase 3: Design Builder (DB)
Selection.

Phase 4: GMP negotiations.
Phase 5: Construction.

Phase 5: 09/2019 - 06/2020.

$4,800,000

Campus Cable Upgrade State Capital Funds

Increase border bandwidth capability
from 10Gbps to 100Gbps, build out
backup fiber circuit, implement new

Internet Border border firewalls, and provision g All project activities and closeout

Bandwidth and Security $150,000 QARnet’s DoS service. These. ) completed 10/2019.
Enhancements Local Funds improvements posmon. the University
to fully support the Ohio Cyber Range,
as well as other services requiring high
speed internet connectivity.
Schedule: 03/2019 - 10/2019.
$3,100,000 Migrate from legacy on-premise
Local Funds Public Branch Exchange (PBX)

to a cloud hosted and managed
VoIP service. This migration
will improve the quality of
service for phone calls and
voicemail, as well as control or
even reduce costs. . Q Phase 1 activities 70% complete.
Phase 1: RFP, vendor selection
and define implementation plan.
Phase 2: Implement solution.
Phase 1: 06/2019 - 02/2020.

The University
expects the
reoccurring and
Managed Voice over [P| ~ one-time costs to
(VoIP) Service approximate $3.1
Migration million over 5 years
which will replace
existing spend
approximating $3.5
million over 5 years

for dated
technology.
Redesign and replace campus wired
network to increase performance,
reliability and support of new
$1,650,000 Local technologies.
. 1,300.000 State Phase 1: Install new campus core
glri:dl;letwork —7 alongside existing network. Q Phgse 1 and 2 completed. Phase 3
pE ($1.3M State Capital Phase 2: Install new wired access 90% complete.
Funds) network.

Phase 3: Migrate, cutover and cleanup;
remove legacy equipment.
Phase 3: 10/2018 - 12/2019.

Note: For purposes of this section,
local funds represent general fund , Project over hidget or delayed.
resources including IDCand start ups 3 s Project within budget and on schedule,

plus bond proceeds and auxiliaries, etc. # Project substantially complete and/or closcout underway



THE UNIVERSITY OF AKRON
. e . INFORMATION TECHNOLOGY SERVICES

nIVerSI STATUS OF PROJECTS AND ACTIVITIES
AS OF OCTOBER 31,2019

PROJECT
PROJECT NAME | FUNDING | IMAGE DESCRIPTION STATUS
USER TECHNOLOGY SERVICES
A reoccurring initiative to replace aged
employee desk and laptop computers
Computer Refresh for for eligible full-time employees.
Eligible Full-Time Primary desktop and laptop computers
Contract Professionals, $100,000 purchased more than four (4) years ago . s .
Staff, and Faculty Local Funds will be replaced with new equipment. Q Project activities begin 11/2019.

The new equipment will provide more
current technology, capabilities, and
will feature stronger security standards.
Schedule: 11/2019 - 06/2020.

Effort consist of two initiatives which
will enhance the end user experience
related to the IT Service Desk. The first
initiative is to upgrade the existing
ticket management system allowing for

self-service capability. The second

1 0,
$45,000 B bmc initiative will leverage “chat bot” Q Project 1 75% complete.

Service Desk Project 2 90% complete.

Local Funds H technolo, rovided through existin,
Enhancements gy P g 2
FO Ot P rin t S Microsoft Azure licensing to automate

answers to user questions.

Project 1: Footprints upgrade.
Project 2: Chatbot implementation.
Project 1: 01/2019 — 01/2020.
Project 2: 07/2019 — 12/2019.

Note: For purposes of this section,
local funds represent general fund » Project over hidget or delayed.
resources including IDC and start ups 4 s Project within budget and on schedule.

plus bond proceeds and auxiliaries, etc. Q Project substantially complete and/or closeout underway
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’]]le Report to the Board of Trustees
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DIVISION OF ADVANCEMENT

DEVELOPMENT
GIFTS

ENGINEERING STUDENTS BENEFIT FROM PARKER HANNIFIN

Parker Hannifin's recent support ensures that students continue to have access to the latest
engineering technology. Located in UA's College of Engineering, The Parker Hannifin
Motion and Control Lab offers a hands-on experiential setting for mechanical engineering
principles. Parker Hannifin also recruits UA engineering students for internships, co-ops
and career opportunities.

Dr. Celal Batur, professor of mechanical engineering (left), with engineering
students in The Parker Hannifin Motion and Control Lab.

THE KNIGHT FOUNDATION PROVIDES CONTINUED SUPPORT
FOR ZIPSINVADE AND ZIPS100 INITIATIVES

Recent funds from The John S. and James L. Knight Foundation will ensure the ongoing
success of two initiatives, “Zipsinvade” and “Zips100,” encouraging students to explore
areas outside of campus and to connect with the Akron community.

Zipslnvade debuted in July 2018 and uses
spontaneous social media alerts to notify
students of free items at local businesses.
Zips100 provides 100 activities for students
to do in Akron before they graduate.

At left:

President Gary Miller chats with students
at the Diamond Deli on Main Street
during a “Zipsinvade” promotion on
October 1st.

Page 1



TRAMONTE FAMILY SCHOLARSHIP
HELPS UA LAW STUDENTS

The Tramonte Family Scholarship was recently established to reward a deserving University of
Akron School of Law student from Summit or Medina counties who earned an undergraduate
degree in business.

For more than a century, the Tramonte family has been an integral part of the fabric of
Summit and Medina counties. They have been key advocates for the area’s business and
legal communities. The Tramonte family is deeply involved with several charitable, religious,
agricultural organizations, as well as in local activities, events and sports.

PPG INDUSTRIES SUPPORTS UNIQUE
CORROSION ENGINEERING PROGRAM

PPG Industries recently provided a gift to UAs Corrosion Engineering Degree program,
continuing a 10-year tradition. PPG is proud to be connected with this program, which is
the only baccalaureate degree of its kind in the United States.

"CENTER

f——

e

SEMANCIK ENDOWMENTS ASSIST
ELECTRICAL ENGINEERING AND NURSING STUDENTS

University of Akron alumni, Dr. William J. and Margaret M. Semancik, recently added to
their support of The Dr. William J. Semancik and Margaret M. Laco Semancik Endowment
for Electrical Engineering and The Dr. William J. Semancik and Margaret M. Laco Semancik
Endowment for Nursing.

William and Margaret met as UA students
in 1972. In appreciation of their educations
from UA, they have each established
respective endowments for the Department
of Electrical Engineering and the School of
Nursing.

| William graduated from UA in 1977 with
a Bachelor of Science in Electrical
Engineering degree.

Margaret graduated in 1976 from UA with
a Bachelor of Science in Nursing degree.

From left to right: William and Margaret Semancik with 2019-2020 scholarship recipients Cierra Walker
and Carmen Connalley, both nursing students.

Page 2



GOODYEAR FELLOWSHIP IN POLYMER SCIENCE

The Goodyear Tire & Rubber Co. recently provided additional support to the Goodyear
Fellowship in Polymer Science. ~

The fellowship assists two academically - l

talented graduate students and maintains a
tradition of funding the longest continuously
running fellowship at the University. It was first
signed by Goodyear President P. W. Litchfield
in 1931.

J.M. SMUCKER COMPANY CONTINUES TO
HELP STUDENTS TO DEVELOP LEADERSHIP SKILLS

Through a generous pledge, The J. M. Smucker Company continues to grow the leadership
strengths of students across campus through The Institute of Leadership Advancement in
the College of Business Administration.

The.
i . of V€I’Slty

THE J. M. SMUCKER COMPANY

. Institute for
.l l Leadership
Advancement

College of Business Administration

OHIO GRANT PROMOTES HEALTH INITIATIVE
TO BE IMPLEMENTED BY STUDENTS
The University of Akron received the first distribution from the Ohio Commission on
Minority Health grant for “Finding A Better U” or FABU. This is a two-year exercise and

nutrition project focused on reducing heart disease and diabetes among minority adults in
the Akron area.

Quarterly updates will be provided by the FABU team as progress is made with implementing
and executing their program. Students in the College of Health Professions will play a key role.

5. OF HERAL ASSE, grm
¥y
o

Mnﬁ%

OHE) SENATE

Standing, from left to right: William Cole, Assistant Vice President, Principal Gifts; Alexis Holt, Program
Director; and Dr. Matthew Akers, Public Liaison, Office of the President.

Front row, sitting: Dr. Judith Juvancic-Heltzel, Interim School Director, Associate Professor, Fellow,
Institute for Life-span Development and Gerontology; Dr. Mary Jo MacCracken, Professor;
Dr. Carolyn Murrock, Professor; and Jolene Lane, Chief Diversity Officer.
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SPECIAL MEMORIAL GIFT
ASSISTS ENGINEERING STUDENTS

Mr. Brian Hasbrouck of Arlington, Massachusetts, made a recent gift benefiting The College
of Engineering in memory of his mother, Sally (Farver) Levinson, a 1949 graduate of UA who
passed away in 2018. Mr. Hasbrouck made a gift in her memory in 2018, although he had
never been to UA and was not an alumnus himself. He knew how vital UA was to his mother
and the many successes she enjoyed throughout her life.

Mr. Hasbrouck visted campus for the first time in August and was impressed by both the
campus and its offerings to students. His visit inspired and ignited his generosity to help
students.

BIOLOGY STUDENTS APPRECIATE SUPPORT
FROM ALUMNUS NORBERT THOMPSON

Norbert Thompson, ‘51, recently continued his support of students in UA's Department of
Biology. His gifts help the Department of Biology's Tiered Mentoring Program, as well as the
Norbert Thompson Biology Undergraduate Research Symposium. He has also previously
supported students by giving to the Making a Difference Moving Forward Scholarship Fund.
Norbert was recently honored by his hometown of Barberton on

its Walk of Fame for his contributions to the scientific and medical
communities.

Norbert's generous gifts have helped several UA students complete
undergraduate degrees. Dr. Stephen Weeks, chair of the Department
of Biology said of Norbert: “His funding has allowed us to set up a
vigorous research environment for our most talented undergraduate
¥ students. | know they appreciate the opportunities he has provided
them.”

Norbert Thompson

SISLER McCFAWN FOUNDATION
BOLSTERS NURSING SCHOLARSHIP

The Sisler McFawn Foundation recently provided support toward The Sisler-McFawn Endowed
Nursing Scholarship. The Foundation has a strong focus of supporting education, health care
services, youth, and the improvement of public health. Students who are financially needy and
pursuing a career in nursing will be eligible for this scholarship.

ARCONIC HELPS “INQUIRE! INNOVATE! INVENT!

ARCONIC specializes in lightweight metals engineering and manufacturing. Their recent gift
is designated toward the event “Inquire! Innovate! Invent!” The program teaches girls about
the impact of innovations by women and inspires them to become inventors. Interactive

workshops will showcase women inventors and involve the girls in projects that relate to
STEM careers.
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MEMORIAL GIFT
THAT MAKES BEAUTIFUL MUSIC

Judith Dimengo, 72, 75, recently completed a multi-year pledge
for a Steinway Model M Grand Piano for the UA School of Music in
memory of her husband, Carl Dimengo, who died in 2013.

The Model M is known for its range of tone, quick responsive
action and powerful sound. A private dedication ceremony is
being planned. This piano is the latest addition to the School of
Music's “All Steinway-Campaign.”

GIFT TO ZIPASSIST EASES STUDENT FINANCIAL BURDENS

Robert Kenyon, ‘81, generously supported UA's ZipAssist program. Mr. Kenyon is a lifelong

member of the Boy Scouts of America and is still actively involved with the organization.

His Boy Scout experiences instilled a desire to selflessly help others and he saw ZipAssist
as the perfect opportunity to do that at
his alma mater.

2 IP j ) N ) Mr. Kenyon's generosity is helping ease

some of the unexpected financial burdens

that students face. This immediate
impact is crucial to students and allows Mr. Kenyon to assist in a unique way that aligns
with his personal and philanthropic goals.
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DIVISION OF ADVANCEMENT

ALUMNI RELATIONS

2"° ANNUAL BLACK ALUMNI TAILGATE REUNION

The UA Alumni Association’s 2"
Annual Black Alumni Tailgate and
Reunion was held September 7.

More than 180 attendees, including
undergraduate and graduate
students participated. The event
was held before the Akron Zips v.
UAB football game.

HOMECOMING & FAMILY WEEKEND
ENJOYED BY RECORD CROWD

With higher interest than in as many years as we can remember, Homecoming 2019 attendance
overflowed campus. The week of October 6-12 Zips spirit could be seen throughout campus
and there were many events for students including “Wild ‘N Zips” at EJ Thomas Performing
Arts Hall and the “Cookout on Coleman Common.”

Family Weekend kicked-off that Friday with the Official Homecoming Tailgate on Saturday
before the Zips faced Kent State University in the battle for the Wagon Wheel. More than
4,000 attendees enjoyed food trucks, a variety of games and inspirational music by Ohio’s Pride
Marching Band.



ALUMNI ASSOCIATION
“OUT AND ABOUT" AT VALMARK

The Alumni Association and Zippy recently visited
Valmark Financial Group in Akron to deliver breakfast
and say hello to UA alumni.

This is an example of the Alumni Association’s
engagement with alumni at the corporate level by
meeting them where they work.

“SPANTON 6" RETURNS HOME

Several members of the classes of 1977 and 1978 who lived on the 6" floor of Spanton
Residence Hall returned to their alma mater and received a tour of Spanton 6, as well as
campus. Some traveled from as far away as California and Texas to reminisce about their
time as UA students.
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UNIVERSITY COMMUNICATIONS AND MARKETING

z I Ps Average GPA

at a glance

2019 FALL SEMESTER
Traditional, First-time Freshmen
at the Akron Campus
2647 students enrolled

Students with a first name
. Engineering : that begins With%

. Business

. Nursing

. Biology

Education

Sports Science

Psychology

. Criminology and Criminal Justice

. Computer Information Systems - Cybersecurity

S0 N W N =

. Computer Science

WILLIAMS

HONORS COLLEGE .

..........................

Students in The
Williams Honors College

Students live on campus

(5] a P

: Mhn
Akron by the numbers

Students receive the : UALegacies-  Qur admissions representatives hand

Akron Guarantee Scholarship  : children of UA gradu L. ; i
: out this infographic at recruitment

events. The reverse side lists our majors

— exactly what prospective students and

parents want to see.
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UNIVERSITY COMMUNICATIONS AND MARKETING

UA HOMECOMING AND FAMILY WEEKEND
MONDAY

OCTOBER 7TH

= JEAN HOWER TABER
STUDENT UNION
GARDNER STUDENT THEATRE
- 7PM

—— THE UNIVERSITY OF AKRON ——

HOMECOMING

& FAMILY WEEKEND

FAMILY WEEKEND HOMECOMING GAME TUESDAY WILD ‘N n UT

Escape the siress of school work fo share 1 Wi
iy~

a few laughs at Wild 'n Out with comedians; ]

OCTOBER 8TH

+ EJ THOMAS
- 8PM

OCT. 11-13 OCT. 12

RIP MICHAEL, NATE JACKSON .—‘
44 BURPIE

A big hit:
Homecoming ‘
& Famlly Weekend + COLEMAN COMMON
We helped draw the large crowd to
Homecoming and Family Weekend

with promotional items, including the THURSDAY
_ ) OCTOBER 10TH
poster at right, which captured all the T

highlights. STUDENT UNION

- 8PM

SATURDAY TAILGATE

OCTOBER 12TH
Get ready to BEAT KENT at the Official Homecoming

- orio . A
S e Tailgate. Food trucks, music, games and more.

{3y The University of Akron
= Sponsored - @

Choose your adventure: a far away scheol in the middle of nowhere or
affordable tuition and tons of opportunities right here # in NEO?

Advantage, Akron

'This digital campaign targets prospective
Northeast Ohio students and touts UA’s
access to unique opportunities available

to them—without the cost of attending

DISCOVER.UAKRON.EDU
Discover the opportunities in your own backyard Apply Now
L -]

school far from home.

[ﬂ} Like (D) comment £ Share

2 University Communications and Marketing



UNIVERSITY COMMUNICATIONS AND MARKETING

EXPERIENCE:
80% of CBA students
complete internships/
experiential learning.

Introducing the

SUCCESS:
96%+ land jobs within six
months of graduation.

where College of Business Administration (CBA) students develop confidence,
gain experience, and prepare for professional success.

=

The University of Akron
College of Business Administration Career Ready and Connected

Best for business

This oversized wall graphic at the Akron-Canton Airport depicts the new Anthony
J. Alexander Professional Development Center and touts the percentage of CBA
students who complete experiential learning, as well as the number who land a job
within six months of graduation.

Meet Dr. James M. Eagan, one of our newest
additions to campus

During the 2018-19 academic year, UA created three-year action
plans to identify key areas of distinction and opportunity for

strategic investment. In keeping with that goal, a number of full- We I CO me to UA

time faculty positions have been filled.

Over the course of fall semester, we will introduce the new faculty \/Ve introduced fu]_]_—time facu]_ty
members here. Today, meet Dr. James M. Eagan.

members who started here this fall
with a Q&A in the Digest, the
daily enewsletter sent to faculty

and staff.

He has joined UA as an assistant professor of
chemistry/sustainability in the Department of
Polymer Science in the College of Polymer
Science and Polymer Engineering. Learn more.

What brought you to The University of
Akron?

UA has a rich history in the understanding and
engineering of plastics. Whereas UA's tradition has focused on
rubbers and high-performance polymers, I aim to bring the
element of sustainability to the College of Polymer Science and
Polymer Engineering.

How did you come to choose your career?

We are surrounded by man-made wonders that all came about
through our manipulation of matter. As I studied chemistry, I came

University Communications and Marketing 3



High School Freshmen, Sophomores, Juniors and Seniors!

WOMEN IN ENGINEERING
VISIT DAY

Jean Hower Taber Student Union, Room #312

The Women in Engineering Visit Day
is our way of introducing you to engineering
and what UA has to offer.

PROGRAM YOUNG ENGINEERS WILL:
9 a.m. Registration - Get a feel for campus
9:15a.m.  Welcome Presentation - Receive advice from students and professional engineers
and Breakfast - Meet other female engineers and role models
10:15 a.m. Student Panel - Tour our Engineering Design Center
10:45 a.m. Tours

11:456 a.m. Final Questions and Farewell

Contact Heidi Cressman at hec9@uakron.edu, or call The University of Akron
330-972-7701 for more information. g College of Engineering

Future female engineers
are welcome here

'This College of Engineering flyer invited high school
girls to the Women in Engineering Day this past
October.

It’s the College of Engineering’s way of introducing
girls to engineering and showing what UA has to offer.
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Share of voice

Akron, 41.1%
Kent State, 34.4%

Cleveland State, 13.9%

Youngstown State, 10.7%

Media relations efforts yield results

'The 2018-19 academic year outpaced the previous year in exposure
by focusing on stories and outlets that would reach the highest
number of readers. We more than doubled exposure with 18,300
articles producing more than 11.6 billion impressions.* Coverage
was received in 45 states and 14 countries.

'The media landscape is rapidly changing, making it more and more
difficult to earn coverage. Share of voice in a tight admissions market
is critical to helping attract new students. UA received more print
media coverage in the U.S. than our three other Northeast Ohio
competitors at Cleveland State University, Kent State University and
Youngstown State University.

* Impressions refer to the count of how many times your content was displayed to users.
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Media relations: Telling our story

To better promote UA, the

media relations team:

Promoted faculty experts
such as Professor David
Cohen, who monitored a
CNN panel on politicians
and the media, worked
with USA Today to

provide commentary on the
Democratic Presidential
Debate and spoke with
1590-WAKR about the

impeachment inquiry.

Worked with WKYC-TV to
promote some of our ‘decked
out dorm rooms’in a special

student segment.

Promoted Professor Hussein
Tavana’s grant of $230,000
from the National Science
Foundation to study one of
the most common treatment
methods used to develop the
lungs of premature babies.
Coverage was received in

Medical Xpress Magazine

and Crain’s Cleveland Business.

Worked with local media
such as Cleveland.com,
the Akron Beacon Journal
and Crain’s Cleveland

Business to explain the

CRAIN’S

October 27, 2019

Cleveland Business

New Akron president says ‘trust and goodwill’ must be built
after university’s latest change in leadership

By: Rachel Abbey McCafferty

Urban universities like the University
of Akron face a broad range of both
challenges and opportunities, said UA
president Gary Miller.

“If you look at a university like Akron
and draw a line out through the city and
beyond into the suburbs and then on
into the rural areas, on that continuum
is virtually every major challenge and
opportunity in America,” Miller said

The chance to make a wide-reaching
difference was exciting to both Miller and
his wife, Georgia Nix Miller.

Gary Miller started his tenure as the
University of Akron’s 18th president on
Oct. 1. He took on that role from interim
president John C. Green, who was the
latest leader in a turbulent few years at the
university, following the short tenures of
Matthew Wilson and Scott Scarborough.

Miller said he hopes he and his wife
are in Akron for a “long run.” He has

a lot of plans, as well as tactics he’d
like to employ to accomplish them, but
developing relationships is the first step

“We’ve got to build some trust and
goodwill” he said. “T think this university
1s so fantastic, and we need to reaffirm
that to ourselves™

The Millers have been through this
process before. Gary Miller’s entire career
has been in higher education. He’s worked
as a provost, a dean and a faculty member.
Most recently, he served as chancellor

at the University of Mississippi and she
‘was earning her master’s degree there.
The couple has three children and five
grandchildren.

Georgia Nix Miller has been active in
the communities in which they’ve lived,
serving on boards but also starting a
nonprofit working with underserved
women and children in Mississippi and
helping found a charter school in North
Carolina

The couple has found “common ground™
in the issue of access to higher education,
Nix Miller said. That’s been a driving
force for both of them in the past 15 years

“The networks that we build in support
of the university and particularly in
support of opportunities for students, we
do those together,” Gary Miller said. “So
our community efforts are a partnership.
Iwouldn’t even try to do this job without
this kind of partnership.”

The Millers are still getting to know
Akron with the help of the university’s
transition committee. Georgia Nix Miller
said she’s planning to learn more about
the Akron school system as a start. She’s
also passionate about access to the arts
in the community and wants to see more
collaboration between the school district,
the university and social service agencies.

At the university level, the changes have
already begun. On Oct. 9, Gary Miller
announced the university would do away
with its split leadership model in the
Office of Academic Affairs and begin a
search for a new provost. On Oct. 23, he

Gary Miller and his wife, Georgia Nix
Miller, both consider access to higher
education an important issue in their
lives.

something Gary Miller knew he wanted to
change when he interviewed for the role
of president, and he said he let the board
of trustees know that. Finding a lot of
faculty and staff support for the change,
he moved quickly to implement it.

The challenges the university has been
facing aren’t necessarily unique, he said,
and many are situations he’s tackled
‘before at other universities. Take, for
example, the university’s enrollment
decline. Some of that is based on
demographics, which can’t be controlled.

At the University of Wisconsin- Green
Bay, Miller oversaw changes, like a
reorganization and an all university

Gary and Georgia Miller were featured in a story in Crain’s

Cleveland Business. President Miller discussed the challenges and
opportunities facing urban universities and expressed his strong
belief in access to higher education. An in-depth interview was

also conducted by student media and the content appeared in the
Buchtelite, on 88.1-WZIP and Z-TV. Additional coverage was received
by 1590-WAKR, the Canton Repository and 90.3- WCPN.

University’s decision to put
the reorganization on hold
indefinitely with the plan to
embark on a new strategic

planning process.
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Celebrated the opening
of a collection of Native
American artifacts as the
featured exhibit and the

completion of renovations to

Continues on next page.
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Continued from previous page.

the Cummings Center for
the History of Psychology.
Coverage was received in
Cleveland.com and Scene
magazine.

Introduced media to Heather
Oravec, an associate professor
stationed at the NASA
Glenn Research Center. Her
research focuses on new tire
development for vehicles and
rovers in space. Coverage was
received in the Devil Strip,
Beacon Journal and 1590-
WAKR.

Promoted the work of
Professor Mary Biddinger,
a poet who won the 2019
Cleveland Arts Prize.
Coverage was received on
Cleveland.com.

Monitored coverage for a
“Make Campus Great Again’
initiative coordinated by

the Republican National
Committee and sponsored
by College Republicans. The
RNC held voter registration
training at UA, inviting

)

representatives from other
area universities. Coverage
was received in the Beacon
Journal, Cleveland.com,

AKRON BEACON JOURNAL

Goodyear CEO’s event highlights goal of new
University of Akron professional development center

By Jennifer Pignolet

With the CEO at the head of the long table
and the immaculately dressed, soon-to-be
professionals on each side taking notes,
the room looked more like a corporate
board room than a classroom.

In some ways, it’s both.

The carpeted second-floor room is

part of the new Anthony J. Alexander
Professional Development Center at the
University of Akron.

The 11,850-square-foot building, attached
to the College of Business Administration
off South Broadway, cost $5.45 million
but was paid for entirely by 280 donors.
The university held a grand opening for
the facility last week.

With spaces for one-on-one interviews,
a lab for public speaking feedback and
wide open classroom space, the building
aims to bring students and businesses
together in a professional and accessible
environment.

In its second week, the center held an
event emblematic of the purpose of the
facility.

Goodyear CEO Richard Kramer held

a roundtable discussion with students
Tuesday morning. Sitting at the head

of the table, a massive television screen
hovering behind him, Kramer gave the
students his best advice for success in the
business world.

“Success is, when you're in the job, having

animpact and leaving an impression for
others to follow,” he said.

It was exactly the kind of interaction
between professionals and students

Goodyear CEO Rich Kramer meets with students Tuesday at the profesion-
al development center at the University of Akron’s College of Business. [Phil
Masturzo/Beacon Journal/Ohio.com]

that university leaders imagined for the
space, designed to be a one-stop-shop for
professional development for business
students, Associate Dean of Graduate
Progratns Terry Daugherty said.

“We need to enhance the student

experiences outside the classroom,”
Daugherty said.

About 10 years ago, he said, the university
recognized the need for a designated
professional development space for
business students. Five years ago, it
became a tangible plan, and they broke
ground last May.

Businesses “got behind the cause,”

Daugherty said, and drove the fundraising.

Andy Platt, the executive director of
corporate outreach and professional
development for the college, said the
business community is excited about the
potential for interacting with students in a
professional, modern environment.

“They love the fact that there’s one

place they can come to now, meet with
multiple students, get involved with their

development,” Platt said.

He said he expects the new facility to help
enhance the quality of Akron’s graduates,
pulling in employers who may not yet
have tapped into the university’s alumni
base for employment. The university
boosted its job placement rate to 92% for
spring 2018 graduates, up from 89% the
year before.

Back in the board room, where Kramer
spent about an hour talking with students
about management philosophies and
profit margins, he also gave advice about
balancing ambition and ladder-climbing
with spending titne in a job to know it
well.

“Dom’t underestimate the value of

experience,” he said.

For Farah Holozadah, a student in

the Master of Taxation program, the
experience of just listening to the leader
of a major corporation was invaluable,
and showed her that even the top leaders
in the business world are people first.

“It shows students that anything you set

your mind to is attainable,” she said.

We coordinated coverage of the opening of the College of Business
Administration’s Professional Development Building and a visit by
Goodyear CEO Rich Kramer. Feature story ran in the Akron Beacon
Journal and the Ohio Department of Higher Education newsletter.

WOIO-TV, WEWS-TV and
the Associated Press.

Aided in coordinating
coverage in the Beacon

Journal for a new

educational partnership

with FirstEnergy and Stark

State College to offer a
Bachelor of Organizational
Management degree to call-

Continues on next page.
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Continued from previous page.

center employees. Business
Insider and NBC-29 in
Charlottesville, N.C., also

covered the story.

Secured coverage in National
Jurist and Cleveland.com to
introduce the new blended
part-time J.D. program at
Akron Law.

Secured coverage for Sarah
Han, a doctoral candidate
and biomimicry fellow at
UA’s Biomimicry Research
and Innovation Center, to
speak about her research
on the triangle weaver
spider on the nationally
syndicated National Public
Radio (NPR) radio program,
“Science Friday” on 93.9-

NEWS 5
CLEVELAND

University of Akron receives $1.3 million

grant for project helping families of opioid

users deal with trauma

By: Kaylyn Hiavaty , Bob Jones

AKRON, Ohio — The University of
Akron is receiving a $1.3 million grant
to help families of opioid users deal with
the trauma associated with opioid abuse

The project involves training of site
supervisors and students who study

WNYC, New York City’s
NPR station.

Promoted the announcement
of Dr. Joe Urgo as interim
provost and secured coverage
by Cleveland.com, The
Akron Beacon Journal,

Crain’s Cleveland Business
and 89.7-WKSU.

Coordinated interviews for
Professor John Nicholas
and Associate Professor

of Practice Stan Smith to
discuss some of the tools
used to fight cyberattacks in
an in-depth interview with

89.7-WKSU.

Worked with local media
to share the news of Akron
Law’s policy of accepting

AKRON BEACON JOURNAL

University of Akron enroll

drops, but i

class is stronger academically

We coordinated coverage on
University enrollment numbers
and the strength of the
freshman class with the Beacon
Journal and Crain’s Cleveland
Business.

GRE scores for admission
in addition to the LSAT.
Crain’s Cleveland Business,
University Business, Diverse
Issues in Higher Education
and the Beacon Journal
provided coverage.

We celebrated the $1.5 million grant received by
Rikki Patton, an associate professor at our School of
Counseling. Patton will lead UA's research team in
addressing the impact of addiction on the “family
unit.” Coverage was received in Crain’s Cleveland
Business, 89.7-WKSU, WEWS-TV, the Beacon Journal

and 1590-WAKR.

The project received a $1.3 million grant
from the Substance Abuse and Mental
Health Services Administration.
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| Academics

Undergraduate

Programs

Graduate
Programs

Student Support

ABOUT THE COLLEGE ~ ACADEMICS OP & CAREER ~ STUDENTLIFE  RESEARCH  GIVE

Academics in College of Engineering

DEPARTMENTS IN COLLEGE OF ENGINEERING

X Biomedical Engineering

1 Chemical, Biomolecular, and Corrosion Engineering
@ Civil Engineering

# Electrical & Computer Engineering

& Mechanical Engineering

DEGREE PROGRAMS & STUDENT SUPPORT

& Undergraduate Programs

raduate Programs

3& Student Support

CONTACT THE COLLEGE OF ENGINEERING

Location: Phone: 330-972-6978
Auburn Science and Engineering Center
302 Buchtel Common (e R

(e, R ERS £ Email: Contact list by program

Driving_directions and map

We continued to recognize the

achievements and personalities
of our Williams Honors Scholars

through profiles on our site.

Our refresh of the College of
Engineering site includes pages
that support undergraduate
enrollment.

Professional people person:
Williams Honors Scholar teaches, guides and inspires

Whether Nina Barnes is giving tours of The University of Akron (UA), teaching classic literature to
local high schoolers, or chanting with the AK-ROWDIES at an Akron Zips soccer game, there is
one keynote, one refrain, that rings through all her thoughts, words and deeds: "I love people.”

A senior Williams Honors Scholar majoring in both education and English at the University,
Barnes, like Catherine Earnshaw in one of Barnes'’s favorite books, "Wuthering Heights,” wants
all of life “to sparkle and dance in a glorious jubilee” — and to this jubilee everyone is invited.

"I've had so much fun here, and I don't want to leave this atmosphere, this lifestyle, and I want
other people to experience what I've experienced at UA,” Barnes says. "I don't know if it’s just
my obsession with the University or what. ... Its just a passion.”

Nina Barnes

As a student assistant in the Office of Admissions, she shares that experience, that passion, by
giving campus tours to prospective students and their parents, and by accompanying admissions
counselors on their visits to recruits.

In meeting with prospective students, Barnes recalls the time when a UA admissions counselor
(currently the senior assistant director of admissions), Chris Stimler, visited her small high
school in Sharpsville, Pa., and shared his experiences, his passion, in a meeting that inspired her
to explore UA

University Communications and Marketing 9



UNIVERSITY COMMUNICATIONS AND MARKETING

Video highlights: Capturing student and faculty achievement

See these videos and more at www.youtube.com/uakron.

Former Student Trustee Joshua Thomas talks ~ Students examine the biological wonders of
about his job as a civil engineer. Tahiti during a study abroad trip.

Skeeles Field is installed in 90 seconds in this A student describes his co-op at Swagelok’s
time-lapse video. headquarters in Solon.

'The College of Engineering puts it best face A Halloween tradition: Zippy, in costume,

forward in a recruitment video. spoofs a movie that students know well.
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FINANCE & ADMINISTRATION COMMITTEE
TAB 14

GOVERNMENT RELATIONS REPORT

THE UNIVERSITY OF AKRON BOARD OF TRUSTEES MEETING December 11, 2019



PUBLIC LIAISON AND GOVERNMENT RELATIONS UPDATE

October-December 2019

The University of Akron Government Relations Office and Public Liaison communicate with
local, state, and federal elected officials and staff about University priorities and objectives. We
also monitor and track legislation, regulations, and financial issues and opportunities that could
impact higher education in general and the University in particular. We assist in other meetings
on and off campus with elected officials and community leaders with both our administration and
our students. During the months of October, November, and December, we arranged several
meetings with our state elected officials and President Miller, both on campus and in Columbus,
Ohio. We also provided opportunities for our students to meet with elected officials, including
Congressman Anthony Gonzalez and the state party Democratic and Republican chairmen. We
assisted with a reception in Akron for President and Mrs. Miller, hosted by Mrs. Fran Buchholzer
and Mr. and Mrs. Considine. We also arranged meetings with economic development and job
creation organizations such as Team NEO, ConxusNEO, and Bounce Innovation Hub and
President Miller to further strengthen the relationship between the University and business and
industry. We also traveled to Washington, D.C. to meet with our Ohio congressional members. A
detailed state legislative update is found at the end of this report.

Greater Akron Civility Center

On October 2, 2019, the Greater Akron Civility Center, housed in the Ray C. Bliss Institute of
Applied Politics, hosted an On the Table Discussion on civility, attended by leadership from the
College Republicans and Democrats. The two clubs discussed the importance of civility and
practical steps they could take to encourage civility amongst themselves, the campus community,
and the Greater Akron community. The two clubs are discussing doing more joint events, such as
voting drives.

Members of the College Democrats and Republicans discuss the importance of civility.



Campaign Battleground Class

The Campaign Battleground Class, team taught by several Bliss Institute leadership personnel,
including Dr. Matt Akers, continues to provide students access to important political figures in
Ohio and beyond. Recently students heard from Jane Timken, Ohio Republican Party Chairman,
and David Pepper, Democratic Party Chairman. The 52-member class also took a field trip to
Columbus in October and visited the Secretary of State’s office and the Franklin County Board
of Election to learn about voting in Ohio.

Ohio Republican Chairman Jane Timken presents to the Campaign Battleground Class on UA’s
campus.

David Pepper, Ohio Democratic Party Chairman, presents to the Campaign Battleground Class
in Columbus, Ohio.



Regional Campus L egislative Day Planning

On October 17, 2019, deans from Ohio’s regional campuses, led by IUC Regional Dean’s
Chairman Jarrod Tudor from The University of Akron’s Wayne College Campus, began
planning the 4™ annual Regional Campus Legislative Day. The 2020 event will take place in the
first quarter of 2020. Regional Campus Legislative day is an opportunity for deans and students
from Ohio’s regional campuses to share with legislators the successes of their campuses in
helping to achieve the goal of degree attainment in the State of Ohio.

Buchholzer/Considine Reception

On October 28, Fran Buchholzer and Bill and Becky Considine hosted a reception for Dr. and
Mrs. Miller at Mrs. Buchholzer’s home. Around 30 guests attended and had the opportunity to
get to know the Millers and hear from them about their vision for The University of Akron. It
was a wonderful evening and a great introduction to prominent members of the Akron
community.

Mrs. Fran Buchholzer Mr. Bill Considine



2019 Ohio Department of Higher Education Trustees Conference

On October 29" and 30" the Ohio Department of Higher Education hosted their annual Trustees
Conference at Columbus State Community College. The conference, which brings together
trustees, presidents, and faculty from across the State, is an opportunity for the Department to
update the higher education community about the current state of higher education in Ohio and
trends they are seeing nationally. Attending on behalf of The University of Akron were President
Miller, Trustees Olivia Demas, Michael Dowling, and Tom Needles, and Student Trustees
Andrew Adolph and Taylor Bennington, as well as members of the University government
relations team.

At the conference reception and dinner on October 29", President Miller and the Trustees were
able to meet and briefly speak with Governor DeWine, as well as members of the Governor’s
staff and the Department of Higher Education. The conference on the 30" included a keynote
speech by Governor DeWine, and break-out sessions covering topics such as Financial Health
and Sustainability of Institutions, the role of Boards of Trustees in strategic planning, and the
changing landscape of Title IX.

Governor Mike DeWine, First Lady Fran DeWine, University of Akron Trustee Mike Dowling,
and President Gary L. Miller talk at the Trustee Conference.



Introductory Meetings for President Miller

In conjunction with the Ohio Department of Higher Education Trustees Conference, The
University of Akron Government Relations scheduled a series of introductory meetings with
President Miller, various legislators, and higher education stakeholders to discuss President
Miller’s background and his vision for the future direction of The University of Akron. Key
meetings were held with the Chancellor of the Department of Higher Education and his senior
staff, the Chair of the Higher Education Sub Committee of the Finance Committee Rick
Carfagna (R-Genoa Township), Governor DeWine’s Legislative Director Dan McCarthy and
Higher Education Policy Staff Emma Cardone and Devin Babcock, as well as The University of
Akron Delegation members Senator Vernon Sykes (D-Akron), and House Minority Leader
Emilia Sykes (D-Akron), and Representative Jay Edwards (R-Athens), who is a member of the
House Leadership team. President Miller and UA Government Relations also had lunch with
Bruce Johnson and Mike Suver from the Inter-University Council to discuss higher education
policy, the upcoming Capital Budget, and The University’s Capital Budget allocation. President
Miller was introduced on the floor of the Ohio House and welcomed as The University of
Akron’s 18" President.

‘4&‘;.';

President Miller was introduced on the floor of the Ohio House and welcomed as The University
of Akron’s 18" President.



President Gary L. Miller, Ohio House Minority Leader Emilia Sykes, and Dr. Matt Akers in
Leader Sykes’ office.



State Legislative Delegation Meeting

UA Government Relations worked with President Miller on scheduling a state legislative
delegation meeting which took place in InfoCision Stadium-Summa Field on November 18",
The meeting provided President Miller with an opportunity to update members on his first 50
days at the helm, as well as to seek support for The University of Akron’s Capital priorities,
which are detailed below.

President Gary L. Miller addressing members of state legislative delegation, including Ohio
House Minority Leader Emilia Sykes, Representative Tony DeVitis, Representative Tavia
Galonski, Representative Bill Roemer, Representative Casey Weinstein, and Senator Kristina
Roegner.

Ohio Holiday Reception in Washington, D.C.

On December 4, 2019, UA hosted the Ohio Holiday Reception in Washington, D.C. for Ohio
congressional members, staff, and sponsors of the Ohio Birthday Party and related events. While
in D.C. the public liaison met with UA’s congressional delegation to update them on the
University, including asking about federal research grant opportunities. Also, the public liaison
met with Governor DeWine’s D.C. office and with the government affairs committee of the
Association of Public Land Grant Universities (APLU).



Leqislation Update

Capital Budget Preparation

Generally, in every even-numbered year, the Ohio General Assembly develops and passes a
Capital Appropriations Budget which funds state-owned and backed infrastructure projects
throughout the state. The Capital Budget is the single largest opportunity for university
maintenance and construction projects to be funded during the legislative cycle. In preparation
for the Capital Budget, the DeWine administration organizes “pots” of money for various state
sectors, including higher education. As in past years, the dollars for the higher education
community are allocated among the two and four year institutions, and is then allocated among
the various individual institutions based on a formula. Once those allocations are made, it is up to
the institutions to identify where those dollars should be spent. Over the last several months, UA
Government Relations has worked with university CFO Nathan Mortimer, as well as with
President Miller and his staff, to identify and advocate for the best use of those dollars. The
University has made the decision to use those funds for renovations to Crouse/Ayer Hall
consolidation, which will modernize and significantly increase the life of the building.

In addition to the higher education allocation, the Administration and General Assembly also
allocate dollars for state-backed community projects. These projects cover a wide range and must
serve the public communities in which they are located. During this Capital Budget cycle, the
University is working with our legislative delegation to secure Community Project funding for
continuing and finishing renovations to the Dr. Shirla R. McClain Gallery of Akron Black
History and Culture. The University is also requesting funds for the Advanced Manufacturing
Center to purchase additional equipment that will help in student preparation for work in the
advanced manufacturing sector following graduation. The University is also supporting Summit
County in their effort to increase lighting and safety precautions in the nearby area south of
Exchange Street.

SSI Consultation:

Chancellor Gardner recently held the kickoff meeting of the ODHE SSI Consultation to talk
about the charge of determining what higher education institutions need to do to incorporate
workforce outcomes into the SSI formula. 1TUC will convene a meeting of the IUC Presidents
named to the consultation committee to walk through the process moving

forward. Recommendations are due by June 30, 2020. (Recall that HB 166 required IUC and
OACC to appoint members to serve on the Employment Metrics Consultation to study the most
appropriate formula weights for post-graduate and employment measures to be used in the
funding formula. The Consultation will research appropriate data sources and evaluate public
policy benefits of adding such measures into the SSI formulas to reward institutional
performance and job placement.) ODHE has hired HCM Strategists to serve as consultants.




State Land Conveyance Bill

From time to time, the State of Ohio has reason to dispose of state-owned land. Ohio law
requires a vote of the General Assembly and the signature of the governor for this to happen. As
a result, The Ohio Department of Administrative Services is working on a bill that will convey
several parcels of state-owned land to private ownership. The University of Akron has three
parcels of land that will be included in this bill when it is introduced. These parcels are the site of
the Heisman Lodge, the Ballet Center, and a land-swap between The University and Lone Star
Fraternity. The bill is expected to be introduced soon.

HB 2 (Cross/LaPore-Hagan) & HB 4 (Richardson/Robinson) — HB 2 would create the Tech-
Credit program which would develop the Individual Microcredential Assistant Program to
develop a grant program for individuals and businesses who earn a short-term certificate in an in-
demand field as identified by the Chancellor of Higher Education. After several months of
debate, HB 2 has passed both the House and the Senate. The House will need to concur in Senate
changes, which is expected, and the bill is expected to be sent to the Governor for his signature
in the coming weeks.

HB 4 requires the Governor’s Office of Workforce Transformation to act as a liaison between
the business community and the Department of Education and the Department of Higher
Education to identify and assist businesses with identifying industry-recognized credentials that
may be offered to their employees. HB 4 has passed the House of Representatives and has had
two hearings in the Senate Transportation, Commerce, and Workforce Committee.

HB 9 (Jones/Sweeney) — HB 9 would create a universal standard for general education courses
and would create an equivalency tool at the Department of Higher Education to assist in the
transfer of coursework between state institutions of higher education, among other provisions.
The IUC has been working with various legislators and all of the government affairs personnel to
improve on what we believe is a largely unnecessary bill. The bill passed the Ohio House by a
vote of 95-0 and has had two hearings in the Ohio Senate.

HB 16 (Perales) — HB 16 would grant in-state tuition for active-duty members of the military
and their dependents who are stationed in the State of Ohio but may not be permanently
domiciled here. The bill received strong support from the higher education community and
passed the Ohio House unanimously. The bill has passed both the House and the Senate. The
House will need to concur in the Senate changes, which is expected to happen, at which time the
bill will be sent to the Governor for his signature.

HB 88 (Antani) & SB 40 (Brenner/McColley) — Campus Free Speech. Both bills would require
universities to protect expressive activities, bar the use of “free speech zones,” and allow a civil
action against the university for violations of the act. IUC testified in opposition to the bills and it
seems somewhat uncertain as to what either/both chambers might do with these bills. If either
starts to move, IUC will re-engage the presidents and institutional government relations officers
to identify a plan moving forward.



HB 194 (Greenspan/Kelly) & SB 111 (Eklund/O’Brien) - Sports Wagering. IUC testified in
opposition to wagering on college athletics which Governor DeWine seemed to support. The
Ohio House appears to be on the verge of passing something, while the Senate seems a little
more unsure of how they want to proceed. IUC will schedule a further discussion with Governor
DeWine to express concerns with wagering on college sports.

HB 371 (Merrin) — expands the Forever Buckeye program by granting in-state college tuition to
individuals who receive a certificate of high school equivalence in Ohio and return to the state to
enroll in undergraduate or graduate programs at an Ohio college and also establish residency in
the state.

HB 404 (Manchester/Sweeney) — Allows boards of trustees of a state university or college to
adopt a policy enabling trustees to attend a board meeting via teleconferencing. The bill was
recently introduced and thus has not yet had a hearing but, given there is no known opposition,
we would anticipate the bill will undergo committee consideration soon.

SB 221 (Dolan) - Gun Legislation. SB 221 is backed by Governor DeWine and includes: (1) a
process to temporarily take firearms from someone undergoing court-ordered treatment; (2)
require law enforcement agencies to enter certain protection orders and arrest warrants into state
and federal background check databases within a day; (3) offer an optional background check for
private sales; and (4) increase penalties for possessing a gun when you are prohibited. While the
House and Senate seem to agree that getting people into drug/alcohol and mental health
treatment is critical to solving gun-violence, the Speaker of the House has expressed a preferred
path of expanding the state’s civil commitment laws to include addiction, but doesn’t necessarily
support changes to Ohio law in the area of optional background checks or increased penalties for
gun crimes. While neither bill would directly impact concealed carry on college campuses or the
ability of boards of trustees to determine institution-specific policies, the IUC asked presidents
how/if they would like to weigh in on the issue. The group agreed to continue to be engaged but
not take the lead on the issue, at least not for now.
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ACADEMIC ISSUES & STUDENT SUCCESS
COMMITTEE

TAB 1

CURRICULAR CHANGE

THE UNIVERSITY OF AKRON BOARD OF TRUSTEES MEETING December 11, 2019



The Academic Issues & Student Success Committee will be asked to consider the following
curricular changes at its meeting on December 5, 20109.

Program Revision:

Revise the program curriculum of the Bachelor of Arts in Art Education in the Buchtel
College of Arts and Sciences, Mary Schiller Myers School of Art, proposal #18-25643

This proposal revises the program curriculum to reflect changes in the Mary Schiller Myers
School of Art and the LeBron James Family Foundation College of Education Art Education
coursework to align with National Association of Schools of Art and Design (NASAD)
accreditation and reduces the credit hours to 129.

Revise the program curriculum of the Bachelor of Fine Arts in Graphic Design in the
Buchtel College of Arts and Sciences, Mary Schiller Myers School of Art, proposal
#18-25945

This proposal revises the program curriculum to update and streamline the course offerings to
align with NASAD accreditation and reduces the credit hours to 120.

Revise the program curriculum of the Bachelor of Fine Arts in Sculpture in the Buchtel
College of Arts and Sciences, Mary Schiller Myers School of Art, proposal #18-25982

This proposal revises the program curriculum to update and streamline the coursework to align
with NASAD accreditation and reduces the credit hours to 120.

Amend Name Change:

Amend name change request from June 2019 Board of Trustees meeting for the Master of
Arts Education Counseling — Marriage and Family to Master of Arts in Marriage and
Family Therapy in the College of Health Professions, School of Counseling, proposal
#18-22971

Proposal #18-22971 was approved by the University of Akron Board of Trustees in June 2019 to
update the curriculum and change the program name for the Master of Arts Education
Counseling — Marriage and Family program. The Chancellor’s Council on Graduate Studies
requests that the name be amended to Master of Arts Marriage and Family Therapy for
consistency purposes.

December 11, 2019 1



THE UNIVERSITY OF AKRON
RESOLUTION 12- -19
Proposed Curricular Changes
BE IT RESOLVED, That the recommendations presented by the Academic Issues &
Student Success Committee on December 11, 2019 for the following curricular changes, as

recommended by the Faculty Senate, be approved.

e Revise the curriculum of the Bachelor of Arts in Art Education offered by the Buchtel
College of Arts and Sciences, Mary Schiller Myers School of Art

e Revise the curriculum of the Bachelor of Fine Arts in Graphic Design offered by the Buchtel
College of Arts and Sciences, Mary Schiller Myers School of Art

e Revise the curriculum of the Bachelor of Fine Arts in Sculpture offered by the Buchtel
College of Arts and Sciences, Mary Schiller Myers School of Art

e Change the name of the Master of Arts Education - Counseling — Marriage and Family to the
Master of Arts in Marriage and Family Therapy in the College of Health Professions, School
of Counseling

M. Celeste Cook, Secretary
Board of Trustees

December 11, 2019
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The University of Akron
2019 Fall Commencement

Degree Summary

Please note that this summary may include degree candidates who will not complete academic
degree requirements and/or reconcile all financial obligations to The University of Akron.

Juris Doctor 32
Master of Laws 2
Master of Studies in Law 1

School of Law 35

Law Degree Candidates 35

Doctor of Philosophy 10

Buchtel College of Arts and Sciences 10
Doctor of Philosophy 11

College of Engineering 11
Doctor of Philosophy 2

The LeBron James Family Foundation College of Education 2
Doctor of Philosophy 18

College of Polymer Science and Polymer Engineering 18
Doctor of Nursing Practice 3
Doctor of Philosophy 3

College of Health Professions 6

Doctoral Degree Candidates 47

Master of Arts 5
Master of Arts in Political Science 1
Master of Fine Arts in Creative Writing 1
Master of Music 5
Master of Public Administration 4
Master of Science 18

Buchtel College of Arts and Sciences 34
Master of Science in Chemical Engineering 1
Master of Science in Civil Engineering 2
Master of Science in Electrical Engineering 6
Master of Science in Engineering 2
Master of Science in Mechanical Engineering 10

College of Engineering 21
Master of Arts in Education 8
Master of Science in Curriculum and Instruction 13
Master of Science in Education 5

The LeBron James Family Foundation College of Education 26
Master of Arts 2
Master of Business Administration 13
Master of Science in Accountancy 3
Master of Science in Management 2
Master of Taxation 3

College of Business Administration 23
Master of Polymer Science and Polymer Engineering 3
Master of Science 3
Master of Science in Polymer Engineering 3

10/24/2019
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The University of Akron Degree Summary
2019 Fall Commencement

College of Polymer Science and Polymer Engineering 9
Master of Arts in Education 21
Master of Arts in Speech - Language Pathology 1
Master of Public Health 1
Master of Science in Education 12
Master of Social Work 1

College of Health Professions 36

Masters Degree Candidates 149

Bachelor of Arts 129
Bachelor of Arts in Anthropology 2
Bachelor of Arts in Child and Family Development 10
Bachelor of Arts in Family and Child Development 1
Bachelor of Arts in Fashion Merchandising 6
Bachelor of Arts in Interior Design 2
Bachelor of Arts in Multidisciplinary Studies 12
Bachelor of Fine Arts 10
Bachelor of Music 16
Bachelor of Science 47
Bachelor of Science in Computer Science 15
Bachelor of Science in Geography - Geographic Information Sciences 1
Bachelor of Science in Political Science/Criminal Justice 6

Buchtel College of Arts and Sciences 257
Bachelor of Science in Biomedical Engineering 9
Bachelor of Science in Civil Engineering 6
Bachelor of Science in Engineering 1
Bachelor of Science in Mechanical Engineering 26

College of Engineering 42
Bachelor of Arts in Education 18
Bachelor of Science in Education 56

The LeBron James Family Foundation College of Education 74
Bachelor of Arts 3
Bachelor of Business Administration 100
Bachelor of Science in Accounting 37
Bachelor of Science in Labor Economics 2

College of Business Administration 142
Bachelor of Arts 5
Bachelor of Arts in Speech - Language Pathology and Audiology 1
Bachelor of Arts/Social Work 20
Bachelor of Science in Dietetics 1
Bachelor of Science in Education 21
Bachelor of Science in Exercise Science 23
Bachelor of Science in Food and Environmental Nutrition 5
Bachelor of Science in Nursing 33
Bachelor of Science in Respiratory Therapy Technology 1

College of Health Professions 110
Bachelor of Science in Automated Manufacturing Engineering Technology 2
Bachelor of Science in Computer Information Systems 19
Bachelor of Science in Construction Engineering Technology 11
Bachelor of Science in Electrical and Electronic Engineering Technology 5

10/24/2019 Page 2 of 3



The University of Akron
2019 Fall Commencement

Degree Summary

Bachelor of Science in Emergency Management and Homeland Security 13
Bachelor of Science in Mechanical Engineering Technology 5
Bachelor of Science in Organizational Supervision 37
Bachelor of Science in Surveying and Mapping 2

College of Applied Science and Technology 94

Baccalaureate Degree Candidates 719

Associate of Applied Science in Criminal Justice Studies 6
Associate of Applied Science in Criminal Justice Technology 1

Buchtel College of Arts and Sciences 7
Associate of Applied Science in Healthcare Simulation Technology 1
Associate of Applied Science in Medical Assisting Technology 1
Associate of Applied Science in Surgical Technology 2

College of Health Professions 4
Associate of Applied Business in Business Management Technology 7
Associate of Applied Business in Computer Information Systems 11
Associate of Applied Business in Hospitality Management 7
Associate of Applied Business in Marketing and Sales Technology 2
Associate of Applied Science in Construction Engineering Technology 7
Associate of Applied Science in Construction Field Operations 1
Associate of Applied Science in Electrical and Electronic Engineering Technology 5
Associate of Applied Science in Emergency Medical Services Technology 4
Associate of Applied Science in Fire Protection Technology 2
Associate of Applied Science in Land Surveying 3
Associate of Applied Science in Mechanical Engineering Technology 6
Associate of Arts 10
Associate of Science 5
Associate of Technical Study 2

College of Applied Science and Technology 72
Associate of Applied Business in Business Management Technology 2
Associate of Applied Business in Health Care Office Management 2
Associate of Applied Science in Exercise Science Technology 2
Associate of Applied Science in Paraprofessional Education 1
Associate of Arts 9
Associate of Science 12

Wayne College 28

Associate Degree Candidates 111

10/24/2019
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Jdhe.

f NIVCTSItY _
O <1ON Office of the University Registrar e Division of Student Affairs Cumulative Awarded Degrees
Undergraduate Graduate Law Total
[Term Associate | Baccalaureate Master's | Doctoral Master's | Doctoral Degrees
| Total Degrees Awarded through Spring 2014 193,939
Summer 2014 123 468 270 53 914
Fall 2014 216 842 244 36 3 32 1,373
Spring 2015 390 1,824 586 42 5 110 2,957
AY 2014-2015 729 3,134 1,100 131 8 142 5,244
Summer 2015 139 455 296 58 948
Fall 2015 202 868 236 44 2 34 1,386
Spring 2016 369 1,843 585 38 4 91 2,930
AY 2015-2016 710 3,166 1,117 140 6 125 5,264
Summer 2016 122 403 285 60 870
Fall 2016 188 801 241 50 0 30 1,310
Spring 2017 326 1,827 589 57 2 92 2,893
AY 2016-2017 636 3,031 1,115 167 2 122 5,073
Summer 2017 109 348 216 62 735
Fall 2017 154 771 199 42 1 22 1,189
Spring 2018 290 1,765 477 60 1 98 2,691
AY 2017-2018 553 2,884 892 164 2 120 4,615
Summer 2018 113 371 189 45 718
Fall 2018 132 752 159 56 2 31 1,132
Spring 2019 274 1,732 421 50 0 98 2,575
AY 2018-2019 519 2,855 769 151 2 129 4,425
Summer 2019 106 319 179 48 652
Fall 2019 0
Spring 2020 0
AY 2019-2020 106 319 179 48 0 0 652
Total Degrees Awarded through Summer 2019 219,212

10/24/2019 6:07 PM




THE UNIVERSITY OF AKRON
RESOLUTION 12- -19
Proposed Degree Recipients for Fall 2019
BE IT RESOLVED, That the recommendation presented by the Academic Issues &
Student Success Committee on December 11, 2019, pertaining to the Proposed List of Degree

Recipients for The University of Akron Fall Commencement 2019, contingent upon candidates’
fulfillment of requirements, be approved.

M. Celeste Cook, Secretary
Board of Trustees

December 11, 2019
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The University of Akron
Ofice of the University Registrar
Prospective Degree Candi dates for 2019 Fal

Foll owi ng are the nanes of prospective degree candi dates
who have applied by Thursday, October 24, 2019. This
[ist may include degree candi dates who wll not conplete
academ c degree requirenents and/ or reconcile al
financial obligations to The University of Akron.

In the event of extenuating circunstances where a
student applies late or has been inadvertently omtted
fromthis list, authority is hereby granted to the

Seni or Vice President and Provost to cause such student
to be added to this |ist upon the reconmmendati on of the
respective faculty, appropriate dean and/or graduate
dean.

Law Degree Candi dat es

School of Law

Juris Doctor

Derek S. Bl ackwel |
Guenna C. Bol i nger
Brittany D. Caraballo
Rachel A. Caspary
Ashl ey N. Cope
Danielle N Fontes
Joshua P. Gal ayda
lvan P. Gracic
Carrie H I

M chael A. John
Andrew S. Kanel
Roman G Klaric
Kasey M Kraner
Kristina L. Leach
Nancy E. Marion
Morgan R Mayer
Anne D. Ml ain
Jenette A Morel
Justin P. Mrgan

Ni chol as D. Micci

Ad aide D. Gseni
Brandon D. Peterson
Zackary B. Pool
Evan M Reed
Cassandra M Rosa
Bet hany L. Studenic
Deanna M Thonas

St ephani e E. Todaro



The University of Akron
Ofice of the University Registrar
Prospective Degree Candi dates for 2019 Fal

Joseph R Vesper
Sonya E. WAgner
David A Wbl fram
Zhenl ong Zhang

Master of Laws

Derek S. Bl ackwel |
Alison C. Cal dwell

Master of Studies in Law

El i zabet h Johnson



The University of Akron
Ofice of the University Registrar
Prospective Degree Candi dates for 2019 Fal
Doct oral Degree Candi dat es

Buchtel Coll ege of Arts and Sci ences

Doct or of Phil osophy

Keti G Bertnan

Celina R Cahal ane

| nnocent S. Denshem no
Mahrmoud F. Farrag

Beth E. Gersper

Anna K. Harrington

M chelle F. Kushnir
Marcella L. Ml hol | em
Tricia M GOstertag
Scott A. Thonas

Col | ege of Engi neeri ng

Doct or of Phil osophy

Khalid D. Al shanmari
Md. Zakirul |slam

Wen Luo

Andrew David T. McC ain
Lin Pan

Ahmad A. Qurashi

Sayed Cyrus Rezvanifar
Pradi p Shahi Thakuri
Shaghayegh Sorouri
Kayl ee B. Sutton
Jianei Wi

The LeBron Janes Fam |y Foundati on Coll ege of Educati on

Doct or of Phil osophy

Ebt esam M Al gaht ani
Sha Li

Col | ege of Pol ynmer Sci ence and Pol ynmer Engi neeri ng

Doct or of Phil osophy

Ranadan Abouonar
Abdal a Bashir

Si ddhesh N. Dal vi
Abegel Freedman
Pei - Zhen Ji an
Heyi Liang



The University of Akron
Ofice of the University Registrar
Prospective Degree Candi dates for 2019 Fal

Q anhui Liu

Sugi Liu

Kaushi k M shra

Al ankar Rast ogi
Pushkar S. Sat he
Ham deh Shokouhi Mehr
Zebin Su

Putu A Ustriyana
Xi aot eng Wang
Xuesi Yao

Rui meng Zhang

Yi hong Zhao

Col | ege of Health Professions

Doct or of Nursing Practice

Rachel E. Fruth
Laura Sprague
Melissa Stallings

Doct or of Phil osophy

Bet hani e Cavali er
Wlliam N Gsei
Eman E. Tadr os



The University of Akron
Ofice of the University Registrar
Prospective Degree Candi dates for 2019 Fal
Mast ers Degree Candi dates

Buchtel Coll ege of Arts and Sci ences

Master of Arts

Afras Khalid S. Al harbi
Maya A. Curtis

Lauren C. Sprow s
Kaitlyn R Wentz
Jessica L. WIlson

Master of Arts in Political Science

Lauren D. Fl etcher

Master of Fine Arts in Creative Witing

Anooj A. Pakvasa
Master of Music

Chri stopher J. Col es
Meggan E. Conti

Emarii B. Hol ton Lopes
Jason D. Klinect
Steven V. Lockst edt

Mast er of Public Adm nistration

M chael Angerstien
Joan A. Busic
Sunday J. Qdekunl e
Erika M Stafford

Mast er of Sci ence

Most af a Abdel azi z
Najaya S. Al Hajri
Ahned A Alrheili
Fi yhan N. Al subaie
Dani el J. Becker
Kayl a A. Cal apa
Ant hony J. Cava
CGerald Crutchfield
Jorian C. Krob

M chael A. Lanbur
Phong V. Nguyen

Xi aof eng Qu

Seyed Most afa Razavi



The University of Akron
Ofice of the University Registrar
Prospective Degree Candi dates for 2019 Fal

Ti mot hy A. Schnucker
Kel vin X. Tsagli

Ni chol as J. Wander
Matt hew W York

Eric Zi nmer nan

Col | ege of Engi neeri ng

Mast er of Science in Cheni cal Engi neering

Austin Odei - Bosonpem

Master of Science in Cvil Engineering

Gary P. Neffenger
Muge Peker soy

Master of Science in Electrical Engineering

Fubi ng Han

A N M Shahriyar Hossain
Venkata Sai Praneeth Karenpudi
Kyungi n Nam

Sai nat h Reddy Sam r eddy

Ali Topcu

Mast er of Science in Engi neering

Maggi e Eppel hei ner
Tari g Hyder Mekki Sadig

Mast er of Science in Mechani cal Engi neeri ng

Prasanna Chai t anya Gadepal |
lan P. Kay

Benjamn E. Kittka

Ayse Qzen

Akshay Kumar Pakal a

Daryl G Philip

Mat t hew Rabenol d

Mat t hew T. Shani uk

Anur adha A. Sharnma

Al exander Sorin

The LeBron Janes Fam |y Foundati on Coll ege of Educati on

Master of Arts in Education

Mary E. Cooke
Marjorie K Hartl eben



The University of Akron
Ofice of the University Registrar
Prospective Degree Candi dates for 2019 Fall

Makenzi e A Jones
Sarah L. M zak
Allison M Nagl e
Holly M Raita

M chell e D. Reed
Kristina A Rynties

Master of Science in Curriculumand Instruction

Akar ee Ander son

Ryan C. Brotherton
Carlos C. Childs
Erin M Corneliussen
Laura M Edwar ds
Mari ah C. Hal asa
Samant ha J. Karas
Kristin N Shel don
Chri st opher Spruill
Justin J. Summers Sr.
Janes E. Wl Il ard
Serena G WIIlians
Nicole M Wi ght

Mast er of Science in Education

Evan T. Gannon
Joseph J. G mmarco
Ni cholas B. Harris
Joseph A. Hay
Benjam n G Kruggel

Col | ege of Busi ness Adni ni stration

Master of Arts

James P. | mhoff
Tooba Shah

Mast er of Busi ness Adm ni stration

Madi son L. Baer

Madi son J. Copl ey
Melissa R Foster
Brendan M Kil bane
Jordan C. Lance

Sean N. Levy

Ni chol as D. Micci
Sean C. Ownens
Courtney J. Posante
Mekenzie L. Prentiss



The University of Akron
Ofice of the University Registrar
Prospective Degree Candi dates for 2019 Fal

Gregory M Schoenewal d
Joshua D. Shearer
St ephanie WIlton

Mast er of Science in Accountancy

Mel ani e Jacobs
John A. Lynch
Onven T. Pullar

Mast er of Science in Managenent

Patricia Gralt
Bet hany C. Loepp

Mast er of Taxati on

Toby Kaye
Jesse W Marshik
Kate A. Venabl e

Col | ege of Pol ynmer Sci ence and Pol yner Engi neeri ng

Mast er of Pol yner Science and Pol yner Engi neeri ng

Anuj R Agrawal
Robert A. Ball
Bryan F. Hi | denbrand

Mast er of Sci ence

Hongdi Chen
| van Dol og
Grant M Ki ppenbrock

Mast er of Science in Polyner Engi neering

Collin R Coben
Sayyed Abed Hashem nasab
Marisa E. Tukpah

Col | ege of Health Professions

Master of Arts in Speech - Language Pat hol oqy

Julia Kottermn

Master of Arts in Education

Al exandra N. Byers



The University of Akron
Ofice of the University Registrar
Prospective Degree Candi dates for 2019 Fall

Brayden J. Crider
Jeffrey M Danes
Brandy M Deem
Angela M Elliott
Mel i nda A. G eenl and
Jenni fer GQuthrie
Kerry M Jeric
Shannon Kahl e

Bret M Kalina
Joseph Kury

Li anna C. Muel |l er
Tara J. Ross

Al ai na F. Roush

Ni colas M Sal uppo
Janaya M Schm dt
Melissa K Schmtt
Jacob E. Schnal |
Katarina N. Sprankle
Rebecca L. Wakl and
Grace E. WIlianmson

Master of Public Health

Zarreen Farooqi

Mast er of Science in Education

Christian H Allen
Mackenzie J. Andrews
Brittany d antz
Reuben E. Geen ||
Mar ¢ Haas

Whi t ney R Hunphrey
Robert J. Kell ey
Darryl E. Long

Val entino V. MKenzie
Jillian N. MlIford
Thomas J. Owens
Laura E. Rybka

Mast er of Soci al Work

Tracie R Baxter-Wntrow



The University of Akron
Ofice of the University Registrar
Prospective Degree Candi dates for 2019 Fall

Baccal aur eat e Degree Candi dates

Buchtel Coll ege of Arts and Sci ences

Bachel or of Arts in Anthropol ogy

Ant hony M G eenaway
Al ex J. Shumaker

Bachelor of Arts in Child and Fanmi |y Devel opnent

Azia R Al exander
Taija S. Ashcraft
Shal eya L. Cabell
Chantel S. G vens
Brandy D. Jones
Allison M LaBuda
Maria N. McNeil |
Jalyn R Meade
Danielle N WIlIlians
Brittany C. Young

Bachelor of Arts in Family and Chil d Devel opnent

Kaylin J. Swanson

Bachel or of Arts in Fashi on Merchandi si ng

Ci ara Cheat ham
Cenevia J. Cheat ham
Ci apriana D. Moore
Peter T. Migwagwa
Madi sen L. Ngo
Samant ha Portis

Bachel or of Arts in Interior Design

Tyler W Bertel sen
Katel yn A. Tol bert

Bachel or of Arts in Multidisciplinary Studies

Al exander Asser
Tara R Benson
Matt hew T. Bol ovan
Tyrone Dillon
Jordyn N. Etling
Kristen Fl aherty
Panela J. G bson
Tanya C. Harpl ey
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The University of Akron
Ofice of the University Registrar
Prospective Degree Candi dates for 2019 Fall

Ni cole M O chosky
Jessica R Pol
Christina R Sopko
Alicia A Wods

Bachel or of Science in Geography - Geographic
| nformati on Sci ences

Chase A. M nor

Bachel or of Science in Political Science/Crimnal
Justice

El i sabet h N. Denni son
Erik N. Drker

Alec S. Dzi ak
Del'Kita M Johnson
Cal eb J. Koschni ck
Mackenzi e P. Kosco

Bachel or of Arts

Jasi m Abbasi

Ahned M Adas

Er abo Akhi gbe
Kyrsten A, Al l eman
Kat herine N. Anps
Connor J. Baker
Shavone Bant on
Rebecca M Barker
Ant hony J. Barnes

| saac S. Beal

Mal col m Bel | o

M cah S. Bergey

Kel see L. Bergstrom
Emly L. Bishop
Leann M Bi shop

M chael a K. Bl oam
Rachel M Broad
Sarah A. Bucht el
Allen R Chaffnan
Kail ey A. Christman
Li sa C ark

Emly A day
Brandon L. Conbs
Dontazia L. Cotton
Ryl ee G Cupp

Mat t hew J. Dar gay
Bridget E. Davey
Bruce J. Davis
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The University of Akron
Ofice of the University Registrar
Prospective Degree Candi dates for 2019 Fal

Uros Dj osanovic
Cassaundra L. Duncan
Justin C. Edwards
Zachary R El dred
Aaron R Erhardt
Mat t hew J. Farkas
M chaela M Ferrara
Faith J. Ferrel
Jacob Fi nk

Pai ge E. Fl anery
Courtney J. Fow er
Gabriel R Fuller
Jenna M Gasser
Andrea R Ceorges
Kyl e J. d oeckner
Jay T. Goliat Heil man
Fal or C. Gono

Brian J. G oss
Joseph C. Haas
Brittany A. Hartman
Kristin N Hastings
Uni que |. Haugabook
Marko C. Horattas
Alisha M Howard
Brandon W Hudson
Chad R Hunmel

Paul B. Jam son
Kyrstyn Kehl er

St ephani e K. Keown
Samant ha M Knapp
Kal en M Kni ght
Morgan H. Kopyci nsk
Aubrie A. Kraus Engl ehart
Jovana Kunovska

M | os Kupusovic

M chael J. Kyle

Ni chol as J. Lanz
Kristen E. Lauck
Wungmt Lepcha
Laura A. Loop
Asante |. Lovette

| sabella P. Maguire
Lydia J. Mai nzer
Mohammad W Mal i k
Donovan A. Manni ng
Emly E. Matusz
Madi son L. MKi nney
Emly F. Mller
Melisa D. Mller

W ktoria Mroz
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The University of Akron
Ofice of the University Registrar
Prospective Degree Candi dates for 2019 Fall

Al exandra M Morrison
M chael V. Mosl ey
Logan N. Muet zel
Tara J. Murphy
Kristen R Naphol z
Ni chole C. Oppihle
Arden L. Pal nqui st
Brielle K Paul

Adam W Penney

Sul i man Pervai z
Jillian R Phipps
Corinne N. Plas

Evan D. Pol

Samaria D. Porter
Dustin J. Portis
Sonia P. Potter
Dayna M Rabatin
Sanuel Z. Ranella
Clara J. Rich

Tyler D. R eman
Gregory J. Rondy
Thomas R Ryan

Sean M Savi nel |

St ephani e K. Saw cki
Ashl ey M Schaffer
Matt hew R Schertz
Pai ge C. Sexton
Eric W Skidnore
Sadi e-Lynn M Snyder
Tayl or J. Sow nski
Chri stopher L. Stahler
Dorothy G Stal naker
Tara R Stevens
Amanda L. Stricklen
M kayla R Stull
Colin F. Styer

Sarah W Tal bott

Ji ayan Tong

Ainmee L. Trunko
Bryce L. Tucker
Zadarius Q Varner
Emly R West

Hailey C. Wt zel
Kristina J. Wile
Avery S. Wit man
Jake B. W andt
Marcus A. Wnters
Madel ine J. Wse
Brandi N. Yetzer
Bradl ey W Zi nrer man
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The University of Akron
Ofice of the University Registrar
Prospective Degree Candi dates for 2019 Fal
Carly E. Zi nrerman

Bachel or of Fine Arts

Joseph K. Aki nyem

St ephani e C. Anderson
Courtney F. Bl aha
Brooke E. Ellis
Morgan B. Jones

Al exandra M Morrison
Mark W Roberts
Kirsten T. Sprague
Lilia G Varela
Kristina J. Wlin

Bachel or of Muisic

Marie E. Conti
Marie E. Conti

Al ex R Gesaman
JoAnna M Hrepcak
Johnney J. Johnson
Lacey R Kinsey
Allison E. Littlejohn
Pet er Lof erski
WIlliamA Mers
Alden P. Smith
Moriah J. Sprit

Mel anie L. Stol
Gllian R Strait
Nancy K. Thorn
Kevin J. Walters
John N. Zazo

Bachel or of Sci ence

Dani el J. Becker

El di n Beganovi c
Robert D. Bel
Yul i ya But unbayeva
Karlton T. Cherry
Kail ey A. Christman
DeAaron D. d arke
Collin R Coben
Madi son J. Copl ey
Virren V. Desa
Ahned M El - Kul ak
Nour M El sheeny
Allison D. Ferrel
Brett R Ferrell
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The University of Akron
Ofice of the University Registrar
Prospective Degree Candi dates for 2019 Fal

Gant C. Ferrell
Lucas J. G| key

Ni ckolaus J. Gotsiridze
Rewan B. Hassanhai n
Jacob V. Hostutler
Austin J. Hunter
Charles W Kirkpatrick
Ni chol as J. Lanz
MacKenzi e B. Less

Al exis C. Lockard

M chael E. Logsdon
Madi son R MKeever
Kaitlyn E. Meece
Brooke A. M tchel

Zol tan D. Nanenyi
Joshua J. Newel |
Asong Ngu

Jaime J. R os

CGeof frey K. Sarpong
Sydney B. Sedl ack
Jared S. Ski nner
Vanessa K. Sl aughter
Dllon C Smth
Kevin A. Stein
Henry J. Strawn
Petros Tesfamari am Tekeste
Paul D. Toth

G na R Tubo

Kayl a Tur ner

Logan R Usher
Zachary T. Wheat
Taylor R W/l son
Pai ge A. Zachrich

Bachel or of Sci ence in Conputer Science

Sriveda R Alety
Rahul Reddy Chal |l a
Kyl e F. Fuson
Gant J. Gates
Jacob J. Hanchett
Ant A. Hassanein
Brandon N. Her nan
Daniel E. Hollo
Brandon S. Meier
Vlad Mrea

Kevin P. O Nei

St ephen R Shearer
Bradl ey R Snyder
Adi t ya Sur abhi
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Rawan T. Tohari

Col | ege of Engi neeri ng

Bachel or of Sci ence in Bi onedi cal Engi neeri ng

Laura J. Azuero Castillo
Heat her M @G bson

lan J. Hanes

Mot az Magdy M Roshdy Hassan
Caitlyn A Krahe

Victoria J. Lehtinaki

Paul R MC ellan

Sean P. Rich

Pa Kou A. Xi ong

Bachel or of Science in Cvil Engi neering

Bryce M Anderson
M chael T. Berger
Joseph V. G ronda
Matt hew J. Kahl e
Owsu Poku

Gonzal o A. Vargas

Bachel or of Sci ence in Engi neeri ng

Julia L. Crone

Bachel or of Sci ence in Mechani cal Engi neeri ng

Rashed S. Al gaht ani
Mohanmed H. Al shahr ani
Vincent E. Carey
Carter E. Dul aney
Matt hew J. Evans
Mohanmad A. Fel enban
Abram L. Fuller
Zachary S. Gauner
Johnathan M G | npore
Saf wan Hani f

Kol stin L. Hartzler
Jillian M Hil enski
Justin L. Janca
Mohanmad |. Just ani eah
Victoria J. Lehtinaki
Joshua E. Lovel and
Donald K. Morrison

Nel son R Ckeke

Janmes R Paradi se
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WII M Parkinson
Benjamn A Peters
Megan L. Sanok
Kyle J. Stevens
Aaron W Urban
Joshua E. Verdi er
Eric S. Wnkler

The LeBron Janes Fam |y Foundati on Coll ege of Educati on

Bachel or of Arts in Education

Tayl or L. Brennan
Cory J. Catchpole
Rachel M Del Medi co
Sean A. Donpbnkos

M nyon E. Durrah
Patrick J. Hecknan
Grady R Hoellrich
Ant hony J. leraci
Connor D. McKeown
Danielle M N chol son
Carson J. Norris
Ashl ey G Peyton
Joshua M Prentice
Dom nic J. Ravanel |i
Edward A. Sherwood
M chael B. Shubert
Sydney L. Singleton
Mark A. Wesol owski

Bachel or of Sci ence in Educati on

Robert A. Agresta
Cora A Bair

Lauren M Banbauer
Myranda M Bar ak
Hannah E. Beane
Jessi ca Bi ennas
Sarah M Bittinger
Ba Bl er

M chael a K. Bl oam
Hail ey N. Booth
Rachael M Branan
Nat al ee Brodi e

Sal vatore G Bucca
Martina N Canzonetta
Tessa M Casper
Caitlyn M Chappel |
Eryn N. Chi ncheck
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Sierra L. dark

Kel sey L. Contreras
Crystal D. DeCastro
Mat t hew J. Denham
Bl azenka Dzi ndo
Klarissa |I. Floom
Shelley M Ganbl e
Jonnica M Gardner
Eliza J. Goebel
Christine M G eathouse
Kayla R Ham Iton
Rai chel H. Herte
Jasm ne N. Holt
Kevin A Indermnuhle
Macey Kel |l ey

Harvey G Kenwort hy
Emma C. King

Amber M Kosek
Holly M Leat herman
Carley A LoPorto
Emly J. Mssie
Mariah J. McC oud
Myranda C. M1l er
Katlyn J. Pearson
Maria Potter

Ashl ey M Pruden
Theresa A Rabbitts
Hannah K. Reed
Shane M Robi nson
Kel sie M Schaer
Staci A. Stinespring
St ephanie G Streicher
Katlyn A. Terrion
Emly D. Triplett
Baylie N. Vanhorn
Eli zabeth M Wal sh
Taylor M West
Kessah N. Wl fe
Megan E. Wbods

Col | ege of Busi ness Adni ni stration

Bachel or of Arts

Karris R MCol | um
Manuel Maria Pinto de Andrade Cordeiro
Dasha A. Smth

Bachel or of Busi ness Adni ni stration
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Joseph R Adans
Mohanmmed H. ALMohammadi
Fahad K. Al Najrani
Mohanmad O. Al zahr ani
Abdul rahman S. Al zai d
Jaret N. Anderson
Madel yn M Assenhei ner
Kyl e W Baunman
Panel a S. Bayl or
Brandon T. Beausol eil
Al dan P. Bel |l ucci
Anber N. Benson
Jonas Birch

Sara Bradford

Hal ey A. Bradl ey
Tinmothy J. Breiding
Sara K. Broadbent
Ashl ey E. Brown
Jason R Brown

Jacob J. Burchfield
Jacob P. Busch
Brandon A. Buttol ph
Jordan R Cantrel

M chael A. Cardarell
Anna R Cartwi ght

M tchel |l Chaboudy
Adaeze J. Chukwukere
Janes Coat es

John E. Condon

Grace L. Davis
Carrie E. Donnelly
Chase W Edwar ds
Jordan S. Evans
Zachary S. Ful nmer
Zachary Gayl ord

MKal M Giffin

M chael R Guddy
Scott T. Harnon
Hannah G Harris
Nuda M Hassen

Ki nberly A Hol nes
Em |y Hooke

Tanner J. Houska
Scott P. Hubbard
Rachael E. Hudson
John M Hyneman
Loren C. Jackson
Em | ee A Johnson
Cifford T. Johnson |1
Ni chol as A. Joyner
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Klay R Kahle

Kat heri ne E. Karapunarly
Trista M Karson
Timothy R Keller
Panela S. Kirik
Caroline R Knops
Caroline R Knops
David V. Kowal ski
Chase H. Lajara

David C. Lew s

Jonat han G Mabee
Justin F. Madej
Abigail R Ml ek
Felicia J. Martz

Ni chol as W Nuti al
Thomas A. Paol ucci
Alurra N. Parks
Gabriell e R Pedone
Gabriell e R Pedone
Courtney M Pendl et on
Dillon J. Perrin
Tristen M Pursl ey
lan C. Rechtenbach
Hal ey B. Ri enenschnei der
Abigail L. Roberts

Cl ayton J. Roessler
Austin J. Saal

Omar J. Sal agoor

Ni chol as Schepi s

Del aney E. Schoonover
Col wel I Shupe

Bryan F. Sicker

Brian G Sol di erson
Evan M Spi ech

Shiryl A Stafford
Shiryl A Stafford
Jeffrey S. Swan
Jeffrey S. Swan

Dyl an R Swank

Reagan K. Sweeney

Kat herine L. Tayl or
Justin W Terrell

G ovannie M Topazio
Caitlin E. Vari
Darian M Veal

Joshua B. Ward

Joshua J. Waver
Joseph B. Wj ci echowski
Cody A. Whol ey
Franklin V. Yacapraro
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Bachel or of Sci ence in Accounting

Ant hony Aut h
Jacquez E. Battle
Evan S. Beardnore
Matt hew W Ber ner
Kennet h C. Breeden
Erin M Chips
Jackson A. Cline
Chad W Dorsey
Carla El Rassi
Shayl a E. Gasanova
Sheila J. G af
Zachary T. Hil bert
Joseph A Hill
Ke